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Introduction

The National Resident Matching Program (NRMP) conducted a
survey of all applicants who participated in the 2011 Main
Residency Match and who submitted rank order lists of
programs. Similar surveys were conducted in 2008 and 2009.

The primary purpose of the survey was to shed light on the
factors that applicants weigh in selecting programs (1) at which
to interview and (2) to rank for the Match. The survey was
fielded during the 19 days between the rank order list deadline
and Match Week so that applicant match outcomes would not
influence respondents’ answers.

This report presents survey results by preferred specialty and
applicant type. Preferred specialty is defined as the specialty
listed first on an applicant's rank order list of programs.
Applicant type includes U.S. allopathic seniors and independent
applicants.  Independent applicants include prior allopathic
graduates, both U.S. citizen and non-U.S. citizen graduates of

international medical schools, graduates of schools of
osteopathy, graduates of Canadian medical schools, and
graduates of the Fifth Pathway program.

The overall response rate for the 19 largest preferred specialties
detailed in this report was 54.2 percent and varied by specialty
and applicant type (see table below). Three smaller specialties,
Preventive Medicine, Thoracic Surgery, and Vascular Surgery,
were excluded from this report because of low response rates.

The NRMP hopes that program directors, school officials, and
applicants find these data useful as they prepare for and
participate in the Match.

The NRMP's data reporting and research activities are guided
by its Data Release and Research Committee. NRMP data and
reports can be found at: www.nrmp.org/data/.

U.S. Seniors Independent Applicants

Completed Survey Completed Survey

No Yes No Yes

Anesthesiology Count 537 591 237 236
Percent 47.6% 52.4% 50.1% 49.9%

Dermatology Count 154 218 70 61
Percent 41.4% 58.6% 53.4% 46.6%

Emergency Medicine Count 656 731 324 328
Percent 47.3% 52.7% 49.7% 50.3%

Family Medicine Count 596 705 1189 1158
Percent 45.8% 54.2% 50.7% 49.3%

Internal Medicine (Categorical) Count 1748 1979 2112 2957
Percent 46.9% 53.1% 41.7% 58.3%

Neurology Count 168 196 122 260
Percent 46.2% 53.8% 31.9% 68.1%

Neurological Surgery Count 85 114 42 25
Percent 42.7% 57.3% 62.7% 37.3%

Obstetrics-Gynecology Count 355 580 247 324
Percent 38.0% 62.0% 43.3% 56.7%

Orthopedic Surgery Count 342 459 101 58
Percent 42.7% 57.3% 63.5% 36.5%

Otolaryngology Count 128 183 26 24
Percent 41.2% 58.8% 52.0% 48.0%

Pathology Count 119 156 152 231
Percent 43.3% 56.7% 39.7% 60.3%

Pediatrics (Categorical) Count 744 1120 507 680
Percent 39.9% 60.1% 42.7% 57.3%

Physical Medicine & Rehab Count 99 93 142 132
Percent 51.6% 48.4% 51.8% 48.2%

Plastic Surgery (Integrated) Count 77 89 15 15
Percent 46.4% 53.6% 50.0% 50.0%

Psychiatry (Categorical) Count 278 380 484 459
Percent 42.2% 57.8% 51.3% 48.7%

Radiology-Diagnostic Count 405 495 172 159
Percent 45.0% 55.0% 52.0% 48.0%

Radiation Oncology Count 76 98 18 13
Percent 43.7% 56.3% 58.1% 41.9%

Surgery (Categorical) Count 673 655 550 399
Percent 50.7% 49.3% 58.0% 42.0%

Transitional (PGY-1 Only) Count 119 96 44 42
Percent 55.3% 44.7% 51.2% 48.8%

Total Count 7387 8980 6587 7580
Percent 45.1% 54.9% 46.5% 53.5%

NRMP Applicant Survey Results, 2011
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NRMP Applicant Survey Results, 2011 2



: All Specialties
Figure 1 Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type

Quiality of educational curriculum and training 500t 77%
Academic reputation of program = 1%
Diversity of patient problems 59%65%
Geographic location 50% 72%
Quality of residents in program 36% 55%
Size of patient caseload 40% 49%
Quality of faculty 42‘:/;6%
Work/life balance 37%43%
Academic setting 33% 44%
Salary 3;'0(/)0%
Vacation/parental/sick leave 31% 40%
Appropriate balance between faculty supervision and 38%
resident responsibility for patient care 34%
0,
Housestaff morale 17% 37%
Cost of living 20% 28%
Future fellowship training opportunities with institution 2220/(05%
Program director qualities 19% 8%
Call schedule 2002/04%
Other Benefits 205/:1%
Social and recreational opportunities of the area 16% 26%

0% 10% 20% 30% 40% 50% 60% 70% 80%
B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics,” "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2".
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All Specialties
Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates 19%
p prog g 20%
Size of program 19%
prog 20%
. . - 21%
Preparation for fellowship training 17%
. . . 17%
Quiality of hospital facility 20%
. —_ " 19%
Supplemental income (moonlighting) opportunities 17%
I . 20%
Availability of electronic health records 14%
Opportunities to perform specific procedures 14%
pp p p p 20%
. L . . . 14%
Cultural/racial-ethnic diversity of geographic location 19%
Opportunities for training in systems-based practice 2204
. . . : 16%
Program's flexibility to pursue electives and interests
Opportunity to conduct research 14%
Community-based setting 14%
H-1B visa sponsorship 18%

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience 4%

Quiality of ancillary support staff 2%

y Y supp 4%
Presence of a previous match violation 1%
P 206

0% 10% 20% 30% 40% 50% 60% 70% 80%
B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics,"'Educational Factors, ™ Clinical Duties/Patient Care Factors,"'Faculty and Staff Characteristics,""Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: All Specialties
Figure 2 Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

Quiality of educational curriculum and training 985/2@
Academic reputation of program 85(;0) 2%
Diversity of patient problems 7773;)/0%
Geographic location 81% 95%
Quality of residents in program 82§/§%
Size of patient caseload (63222
Quality of faculty 556(%’
Work/life balance 79%? %
Academic setting 82%/2%
Salary 31(y§8%
Vacation/parental/sick leave 43(;{:’9%
Appropriate balance between faculty supervision 81%
and resident responsibility for patient care 83%
Housestaff morale 69%77%
Cost of living 60%2%
Future fellowship training opportunities with 71%
institution 70%
Program director qualities %670&
Call schedule Sg?(’yo
Other Benefits 400/28%
Social and recreational opportunities of the area 64% 84%

0%

40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is
"most important.”
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: All Specialties
Figure 2 Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type (Cont.)

78%
Career paths of recent program graduates 74%
0
Size of program 68%
64%
. . - 74%
Preparation for fellowship training 20%
, , - 79%
Quality of hospital facility 8206
Supplemental income (moonlighting) 26%
opportunities 32%
I : 57%
Availability of electronic health records 5504
" - 51%
Opportunities to perform specific procedures 60%
Cultural/racial-ethnic diversity of geographic 55%
location 55%
Opportunities for training in systems-based 39%
practice 62%
Program's flexibility to pursue electives and 76%
interests 74%
. 58%
Opportunity to conduct research 63%
, . 50%
Community-based setting 60%
. : 3%
H-1B visa sponsorship 270
47%
Board pass rates 54%
Cultural/racial-ethic/gender diversity of 31%
institutional staff 48%
. . . : 41%
Opportunity for international experience 34%
, : 50%
Quality of ancillary support staff 5306
. S 21%
Presence of a previous match violation 26%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is
"most important."”
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: All Specialties
Figure 3 Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

99%
96%

| ranked all programs that | was willing to 95%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | |l 4%
applied but did not interview 13%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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All Specialties
Median Number of Applications, Interviews and Programs Ranked
By Applicant Type and Match Outcome*

U.S. Seniors
60
50
40
30
30
20
14 15
10 11 11
i l l 9
: [l
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60
o4 Independent Applicants
50
40
40
30
20
10
0 I I oo
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Applications, Interviews, Offers, and Rankst

Figure 5 All Specialties
Number of Applications Submitted by Applicants Number of Interviews Offered to Applicants
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U.S. Seniors Independent Apps. U.S. Seniors Independent Apps.

tSelf-reported data

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the
box is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the
whisker is the lower fence, which is 1.5 IQR below the 25th percentile. The diamond-shaped symbol in the box is the mean and the circles
below and above the whiskers are outliers. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and
outliers are not shown in the graphs.
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Applicants' First Choice Specialtyt
by Specialty

Figure 5

Number of Applications Submitted by Applicants
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AN: Anesthesiology PA: Pathology

DM: Dermatology PD: Pediatrics (Categorical)

EM: Emergency Medicine PM: Physical Medicine & Rehabilitation
FP: Family Medicine PS: Plastic Surgery (Integrated)

IM: Internal Medicine (Categorical) PY: Psychiatry (Categorical)

NE: Neurology RD: Radiation Oncology

NS: Neurological Surgery RO: Radiology-Diagnostic

OB: Obstetrics-Gynecology SG: Surgery (Categorical)

0OS: Orthopedic Surgery TR: Transitional (PGY-1 Only)

OT: Otolaryngology
tSelf-reported data

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the
box is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the
whisker is the lower fence, which is 1.5 IQR below the 25th percentile. The circles and asterisks below and above the whiskers are outliers
and extreme values. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Applicants' First Choice Specialtyt

Figure 5

by Specialty
Number of Interviews Attended by Applicants
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AN: Anesthesiology PA: Pathology

DM: Dermatology PD: Pediatrics (Categorical)

EM: Emergency Medicine PM: Physical Medicine & Rehabilitation
FP: Family Medicine PS: Plastic Surgery (Integrated)

IM: Internal Medicine (Categorical) PY: Psychiatry (Categorical)

NE: Neurology RD: Radiation Oncology

NS: Neurological Surgery RO: Radiology-Diagnostic

OB: Obstetrics-Gynecology SG: Surgery (Categorical)

OS: Orthopedic Surgery TR: Transitional (PGY-1 Only)

OT: Otolaryngology
tSelf-reported data

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the
box is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the
whisker is the lower fence, which is 1.5 IQR below the 25th percentile. The circles and asterisks below and above the whiskers are outliers
and extreme values. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Anesthesiology

STEWANNEE percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

: . . - 79%
Quality of educational curriculum and training 7506
. : 75%
Academic reputation of program 61%
, , , 56%
Diversity of patient problems 5704
. . 73%
Geographic location 5205
, , , 44%
Quality of residents in program 40%
. : 51%
Size of patient caseload 54%
. 41%
Quality of faculty 47%
. 49%
Work/life balance 41%
. . 41%
Academic setting 31%
41%
Salary 34%
, , 35%
Vacation/parental/sick leave 33%
Appropriate balance between faculty supervision and 31%
resident responsibility for patient care 39%
44%
Housestaff morale 230
- 23%
Cost of living 3506
. - ” e 21%
Future fellowship training opportunities with institution 2504
. " 20%
Program director qualities 30%
35%
Call schedule 26%
' 25%
Other Benefits 18%
Social and recreational opportunities of the area 23%
17%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Anesthesiology
SHVICRNNEN AR percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quality of hospital facility

32%

Supplemental income (moonlighting) opportunities 33%

Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience

2%

Quiality of ancillary support staff 1%

2%

Presence of a previous match violation 1%
3%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Anesthesiology

SOIIEVANEZA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 9204/;%
Academic reputation of program 87023%
Diversity of patient problems ;gz/g
Geographic location B30 97%
Quality of residents in program 8202)/0
Size of patient caseload 771%/‘;@
Quality of faculty 8856(2{2
Work/life balance 81%89%
Academic setting 885?;?
Salary 2222
Vacation/parental/sick leave 167(;//‘(’)
Appropriate balance between faculty supervision 78%
and resident responsibility for patient care 81%
0,
Housestaff morale 70%80 %
Cost of living 6407/00%
Future fellowship training opportunities with 79%
institution 75%
Program director qualities 68702%
0
Call schedule 59550/0
Other Benefits 4:’;&
Social and recreational opportunities of the area 66% 85%
0% 40% 60% 80% 100%
M U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Anesthesiology

Figure AN-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

80%
79%
68%
65%
83%
75%
82%
84%
42%
45%
61%
50%
64%
69%
49%
47%
41%
52%
74%
67%
49%
50%
36%
37%
3%
21%
67%
65%
26%
34%
39%
25%
46%
48%
32%
27%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Anesthesiology
ST SIEWANNEE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 98%
preferences 98%
| ranked all programs that | was willing to 95%
attend 90%

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | 6%
applied but did not interview 14%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Anesthesiology
STIEWANNEE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
30
20
15 15
10 11 10 11
i l l ._
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
45 42 Independent Applicants
40
35 33
30
25
20
15
10
6 6 6
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Dermatology

Figure DM-1

by Applicant Type

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

Quality of educational curriculum and training 69%76%
Academic reputation of program - 2%
Diversity of patient problems 7 73%
Geographic location 5104 65%
Quality of residents in program 30% 43%
Size of patient caseload 200 55%
Quality of faculty B 05/09%
Work/life balance 38%44%
Academic setting 41:;’)/0
Salary 30:?/3’%
Vacation/parental/sick leave 21% 43%
Appropriate balance between faculty supervision and 41%
resident responsibility for patient care 18%
Housestaff morale 16% 31%
Cost of living 16% 250
Future fellowship training opportunities with institution 1 10%7%
Program director qualities 17% 26%
Call schedule 15 (20%
Other Benefits 15% 21%
Social and recreational opportunities of the area 10% 22%
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Dermatology

Figure DM-1

by Applicant Type (Cont.)
Career paths of recent program graduates
Size of program

Preparation for fellowship training

Quality of hospital facility

Supplemental income (moonlighting) opportunities
Availability of electronic health records

Opportunities to perform specific procedures

34%
0,
Cultural/racial-ethnic diversity of geographic location 19%

Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting 20

. . |1 0%

H-1B visa sponsorship 504
0,
Board pass rates - 4%
10%
Cultural/racial-ethic/gender diversity of institutional . 3%
staff 7%
: : . : 0%
Opportunity for international experience 3%

. | W 2%

Quiality of ancillary support staff 0%

Presence of a previous match violation 1%

P 0%

0% 10% 20% 30% 40%
B U.S. Senior Independent Applicant

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

25%
18%

18%

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Dermatology

SOERBIEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 88‘%/0
Academic reputation of program o (5/302%
Diversity of patient problems 63% 74%
Geographic location 382//2
Quality of residents in program 72702%
Size of patient caseload 6622/0%
Quiality of faculty 2822
Work/life balance 710/;8%
Academic setting ;ggﬁ
Salary 21;/2%
Vacation/parental/sick leave 33050%

Appropriate balance between faculty supervision 74%

and resident responsibility for patient care 71%

Housestaff morale 678(3;;/0

0
Cost of living 49 /;6%
Future fellowship training opportur_litie_s With 58%
Institution 50%
Program director qualities 6%%;)/0
Call schedule 43'3:/0
Other Benefits 2;;/;’/0
Social and recreational opportunities of the area 61%70%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Dermatology

Figure DM-2

by Applicant Type

Percentage of Applicants Citing Each Factor in Interview Selection

66%
Career paths of recent program graduates 53%
0,
Size of program 67%
52%
. . - 58%
Preparation for fellowship training 43%
: . - 67%
Quiality of hospital facility 67%
Supplemental income (moonlighting) 16%
opportunities 22%
- . 53%
Availability of electronic health records 429
" . 58%
Opportunities to perform specific procedures 5704
Cultural/racial-ethnic diversity of geographic 52%
location 49%
Opportunities for training in systems-based 33%
practice 43%
Program'’s flexibility to pursue electives and 71%
interests 60%
. 56%
Opportunity to conduct research 54%
. . 38%
Community-based setting 36%
. . 2%
H-1B visa sponsorship 29
37%
Board pass rates 41%
Cultural/racial-ethic/gender diversity of 26%
institutional staff 42%
. . . . 31%
Opportunity for international experience 29%
. . 40%
Quality of ancillary support staff 47%
. S 16%
Presence of a previous match violation 10%
0% 10% 20% 30% 40% 50% 60% 70% 80%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most

important.”
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: Dermatology
EIeISIERBIVEEN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 97%

preferences 96%

| ranked all programs that | was willing to 97%

attend 95%
| ranked a mix of both competitive and less 87%
competitive programs
| ranked all programs at which | interviewed
89%

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an

alternative specialty as a "fall-back" plan 24%
| ranked one or more program(s) where | [l 6%
applied but did not interview 2304

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Dermatology
SISIEEBIVEEN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
73
i 10 9 9 9 9
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
70 Independent Applicants
61
60
50
40
30
30
20
10
2 3 2 3 2 4
0  —  S— __ oo 00
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Emergency Medicine

SOIENEVEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training
Academic reputation of program

Diversity of patient problems

Geographic location

Quality of residents in program

Size of patient caseload

Quality of faculty

Work/life balance

Academic setting

Salary

Vacation/parental/sick leave

Appropriate balance between faculty supervision and
resident responsibility for patient care

Housestaff morale

Cost of living

Future fellowship training opportunities with institution
Program director qualities

Call schedule

Other Benefits

Social and recreational opportunities of the area

0%
B U.S. Senior

80%
77%
72%
62%
73%
70%
70%
67%
56%
48%
52%
48%
46%
48%
42%
43%
43%
39%
36%
39%
35%
33%
42%
41%
30%
28%
19%
24%
11%
13%
23%
32%
15%
19%
19%
23%
31%
25%

10% 20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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' Emergency Medicine
SHVIERSVENE percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates
Size of program

Preparation for fellowship training

. . - 29%
Quality of hospital facility 2704
: _ " 30%
Supplemental income (moonlighting) opportunities
34%
Availability of electronic health records
Opportunities to perform specific procedures 3204

Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional 4%

staff 4%

: : . . 6%
Opportunity for international experience

7%

Quiality of ancillary support staff 2%

y y supp 30

. o 2%

Presence of a previous match violation 204

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Emergency Medicine

SONIERSAVE2ZN percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training gi;)//:
Academic reputation of program 85%2%
Diversity of patient problems g&;ﬁo
Geographic location 88%96%
Quality of residents in program 8856(:’/;:)
Size of patient caseload 6;3; "
Quality of faculty gjg/f
Work/life balance 85%2%
Academic setting 72%2/0
Salary 31,‘0;()3%
Vacation/parental/sick leave 40%:18%
Appropriate balance between faculty supervision 79%
and resident responsibility for patient care 85%
Housestaff morale 7742)&
Cost of living ggz//z
Future fellowship training opportur_litie_s With 55%
institution 51%
Program director qualities 66?2%
Call schedule 35%43%
Other Benefits 390/26%
Social and recreational opportunities of the area 77%86%
0% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Emergency Medicine
SOIERANEZN Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

67%
Career paths of recent program graduates 61%
Size of program 45%
prog 58%
. . - 53%
Preparation for fellowship training 43%
: . - 76%
Quiality of hospital facility 850
Supplemental income (moonlighting) 38%
opportunities 46%
- . 45%
Availability of electronic health records 54%
" . 62%
Opportunities to perform specific procedures 7304
Cultural/racial-ethnic diversity of geographic 56%
location 47%
Opportunities for training in systems-based 31%
practice 42%
Program'’s flexibility to pursue electives and 79%
interests 74%
. 35%
Opportunity to conduct research 34%
. . 50%
Community-based setting 5306
. . B 2%
H-1B visa sponsorship 6%
37%
Board pass rates 50%
Cultural/racial-ethic/gender diversity of 30%
institutional staff 29%
. . . . 55%
Opportunity for international experience 49%
. . 52%
Quality of ancillary support staff 57%
. o 20%
Presence of a previous match violation 17%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Emergency Medicine
SOUIERAVECN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

99%
98%

| ranked all programs that | was willing to 96%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [§ 2%
applied but did not interview 9%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Emergency Medicine
SOUIERANVECSN pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
32
30
20
17 15
11 12 11 11
) ! ._

0

Median number of Median number of Median number of Median number of

applications submitted interviews offered interviews attended programs ranked

M Matched Not Matched
35

Independent Applicants

30

25

20

15

10

5 1 B

: EEEN

Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Family Medicine

Figure FP-1

by Applicant Type

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

Quality of educational curriculum and training = 81%
Academic reputation of program 510, 62%
Diversity of patient problems So0; 63%
Geographic location 700 73%
Quality of residents in program 37% 68%
Size of patient caseload %56(:)//(:)
Quality of faculty jg(:)//‘;
Work/life balance 380, 50%
Academic setting 21(y206%
Salary 4%]6;:)/0
Vacation/parental/sick leave 3% 44%
Appropriate balance between faculty supervision and 30%
resident responsibility for patient care 33%
Housestaff morale 15% 31%
Cost of living 15% 0%
Future fellowship training opportunities with institution 80{"1 %
Program director qualities 16% 30%
Call schedule 22(;8%
Other Benefits 29% 31%
Social and recreational opportunities of the area 14% 23%

0%
B U.S. Senior

10% 20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”

NRMP Applicant Survey Results, 2011 34



: Family Medicine
VIR EN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

Size of program

Preparation for fellowship training

Quality of hospital facility

Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice

Program's flexibility to pursue electives and interests

Opportunity to conduct research

0,
Community-based setting 50%

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience

5%
1%
5%

Quiality of ancillary support staff

1%
2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Presence of a previous match violation

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Family Medicine

SOIIEENSEEVAR percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 9009/06%
Academic reputation of program 79(305%
Diversity of patient problems 758{;)
Geographic location 8206 98%
Quality of residents in program 85%93%
Size of patient caseload 63;/;;%
Quality of faculty 886%/(?
Work/life balance 83% 92%
Academic setting 7270/60%
Salary 400206%
Vacation/parental/sick leave 55563//:
Appropriate balance between faculty supervision 83%
and resident responsibility for patient care 86%
Housestaff morale 70%7%
Cost of living 662:&
Future fellowship training opportur_litie_s With 41%
institution 51%
Program director qualities 67;/20%
Call schedule 55790/(;/0
Other Benefits S%Z,Z)
Social and recreational opportunities of the area 65% 84%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Family Medicine
SISIERREEYAN Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

75%
66%
64%
63%

Career paths of recent program graduates

Size of program

0,
Preparation for fellowship training 38% 50%

79%

Quiality of hospital facility 820

Supplemental income (moonlighting) 41%
opportunities 40%
S : 71%
Availability of electronic health records 61%
76%

Opportunities to perform specific procedures 76%

Cultural/racial-ethnic diversity of geographic 62%
location 60%

Opportunities for training in systems-based 49%
practice 66%

Program's flexibility to pursue electives and 89%
interests 80%

. 18%
Opportunity to conduct research 43%

0,
Community-based setting e 86%

0,
H-1B visa sponsorship 2% 19%

42%

Board pass rates 5204

Cultural/racial-ethic/gender diversity of 37%
institutional staff 52%
56%
45%
50%
59%

Opportunity for international experience

Quality of ancillary support staff

20%
29%

0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Presence of a previous match violation

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Family Medicine
ST SIERREECIN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 100
preferences 94%

| ranked all programs that | was willing to 96%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan 24%

| ranked one or more program(s) where | f§ 1%
applied but did not interview 18%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Family Medicine
SINEENEEEC percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60
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40

30

20 17

13 14
10
) l 9 7 9
, ' =m
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
40 Independ l
40 ndependent Applicants
35 33
30
25
20
15
10
4 4 4
) . B B
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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: Internal Medicine (Categorical)
S TENIVENES percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type

: . . - 74%
Quality of educational curriculum and training 6206
. : 72%
Academic reputation of program 5504
, , , 71%
Diversity of patient problems 590
. . 71%
Geographic location 47%
, , , 54%
Quality of residents in program 3206
. : 37%
Size of patient caseload 3504
. 33%
Quality of faculty 44%
. 40%
Work/life balance 36%
. . 55%
Academic setting 34%
37%
Salary 3504
, , 39%
Vacation/parental/sick leave 29%
Appropriate balance between faculty supervision and 38%
resident responsibility for patient care 32%
39%
Housestaff morale 15%
- 20%
Cost of living 280
0,
Future fellowship training opportunities with institution sl /037%
. " 20%
Program director qualities 28%
16%
Call schedule 19%
' 19%
Other Benefits 19%
. . " 25%
Social and recreational opportunities of the area 15%
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Internal Medicine (Categorical)
SHIIERIVENES percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

24%
Career paths of recent program graduates 26%
Size of program

29%

Preparation for fellowship training 2504

Quality of hospital facility
Supplemental income (moonlighting) opportunities
Availability of electronic health records 31%
Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic location

Opportunities for training in systems-based practice 26%

Program's flexibility to pursue electives and interests

Opportunity to conduct research
Community-based setting

H-1B visa sponsorship 2504

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience

2%
W 2%
4%
0%
2%

Quiality of ancillary support staff

Presence of a previous match violation

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Internal Medicine (Categorical)

SOERIEYAR percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 90902%
Academic reputation of program 88‘%?5%
Diversity of patient problems 8?‘%%
Geographic location 500, 97%
Quality of residents in program 820/?9%
Size of patient caseload 62;/;%
Quality of faculty 88450?
Work/life balance 78%87%
Academic setting 86%?4%
Salary 26% 38%
Vacation/parental/sick leave 37% 48%

Appropriate balance between faculty supervision 83%
and resident responsibility for patient care 84%

Housestaff morale =y 80%

Cost of living 52(}/2/0
Future fellowship training opportur_litie_s With 81%
institution 80%
Program director qualities 666%/0?
Call schedule 42% 54%
Other Benefits 32% 47%

Social and recreational opportunities of the area 61% 84%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Figure IM-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Internal Medicine (Categorical)
Percentage of Applicants Citing Each Factor in Interview Selection

83%
79%
60%
64%
81%
79%
81%
82%
19%
30%
66%
59%
34%
57%
62%
57%
45%
70%
81%
75%
72%
74%
48%
63%
3%
36%
45%
57%
35%
52%
43%
31%
54%
54%
18%
28%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Internal Medicine (Categorical)
SIERIVECEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 99%
preferences 96%
| ranked all programs that | was willing to 94%
attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [l 4%
applied but did not interview 11%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Internal Medicine (Categorical)
SIERIVECEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
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24
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; N N
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
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60 55
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applications submitted interviews offered interviews attended programs ranked
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*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Neurology

SENNISSNEN  percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training 5% 83%
Academic reputation of program =y 771%
Diversity of patient problems 580, 67%
Geographic location 530 77%
Quality of residents in program 3006 54%
Size of patient caseload 38%45%
Quiality of faculty 515?)/0
Work/life balance 35%41%
Academic setting e 54%
Salary 26% 40%
Vacation/parental/sick leave 32<y§7%
Appropriate balance between faculty supervision and 37%
resident responsibility for patient care 36%
[
Housestaff morale 14% 41%
Cost of living 2323;/2/0
Future fellowship training opportunities with institution 23;)8%
Program director qualities 18% 30%
Call schedule 24% 32%
Other Benefits 21 (;)6%
Social and recreational opportunities of the area 26%
19%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%
Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Neurology
SHIIEERNISENEN  percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

17%

Career paths of recent program graduates 18%

Size of program 16%

)
Preparation for fellowship training 22%

16%

Quiality of hospital facility 16%

Supplemental income (moonlighting) opportunities
20%

Availability of electronic health records

Opportunities to perform specific procedures

0,
Cultural/racial-ethnic diversity of geographic location 15%
14%
Opportunities for training in systems-based practice 18%
Program's flexibility to pursue electives and interests 17%
. 21%
Opportunity to conduct research 2304
Community-based setting
H-1B visa sponsorship 18%

4%
3%
2%

Board pass rates

Cultural/racial-ethic/gender diversity of institutional

staff 6%

: : . . 2%

Opportunity for international experience

3%

Quiality of ancillary support staff 2%

y y supp 306

. o 1%

Presence of a previous match violation 2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Neurology

SOIIERN=YA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 9924(;;@
Academic reputation of program 91?/?%
Diversity of patient problems 78022@
Geographic location 200 98%
Quality of residents in program 81(;3)8%
Size of patient caseload 656(V80%
Quiality of faculty %%Z//Z
Work/life balance 6% 87%
Academic setting 85’2%
0,
Salary 24 gOO%
Vacation/parental/sick leave 34%43%
Appropriate balance between faculty supervision 78%
and resident responsibility for patient care 80%
Housestaff morale 7701(;?
Cost of living 223//;’
Future fellowship training opportur_litie_s With 90%
institution 76%
Program director qualities 656(?%
Call schedule 557%/0?’
Other Benefits 33% 45%
Social and recreational opportunities of the area 69% 84%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Neurology

Figure NE-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

80%
76%
71%
64%
86%
74%
79%
82%
16%
19%
59%
53%
27%
44%
57%
49%
34%
57%
87%
78%
75%
73%
31%
44%
3%
23%
47%
49%
32%
45%
23%
26%
48%
50%
22%
25%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Neurology
SOIEERNZEE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

100
98%

| ranked all programs that | was willing to 96%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [l 5%
applied but did not interview 9%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Neurology
SOIERNEEE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
20 20
14 15
10 11 10
i l l 9
; 51
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 59 Independent Applicants
50
40
34
30
20
10 7 6 7 6 5 6
0 ] T mmoow
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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: Neurological Surgery
SICERNSEEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type

Quality of educational curriculum and training = 69%
Academic reputation of program 510t 81%
Diversity of patient problems = 61%
Geographic location 36% 66%
Quality of residents in program 300 56%
Size of patient caseload 5% 68%
Quiality of faculty = 0/?8%
Work/life balance 24%31%
0
Academic setting 454/80%
Salary 270:/;:2%
Vacation/parental/sick leave 8% 29%
Appropriate balance between faculty supervision and 44%
resident responsibility for patient care 36%
Housestaff morale 12% 25%

0,

Cost of living 24 ;8%

Future fellowship training opportunities with institution i;%)

Program director qualities 16% 28%
Call schedule 8% 22%
Other Benefits 16 0/32%

Social and recreational opportunities of the area 24%31%
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Neurological Surgery
SUICERNSEEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

0,
Size of program 26%
Preparation for fellowship training
Quality of hospital facility 20%
Supplemental income (moonlighting) opportunities 24%
Availability of electronic health records
Opportunities to perform specific procedures 25%
PP p p p 28%
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
. 22%
Opportunity to conduct research 20%
Community-based setting
H-1B visa sponsorship 24%

0,
Board pass rates 4%

8%
Cultural/racial-ethic/gender diversity of institutional . 2%
staff | 0%
: : : : M 3%
Opportunity for international experience 4%
. : 3%
Quiality of ancillary support staff 4%
Presence of a previous match violation 1%
P 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Neurological Surgery

SOIERNSEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 8309/;%
Academic reputation of program — 92%
Diversity of patient problems 69702’%
Geographic location 540t 87%
Quality of residents in program 82‘;)7%
Size of patient caseload 73%82%
Quality of faculty 82?/;%
Work/life balance 57% 74%
0,
Academic setting 5 g;oﬁi
Salary 17;/% %
Vacation/parental/sick leave 27% 36%
Appropriate balance between faculty supervision 85%
and resident responsibility for patient care 77%
Housestaff morale 68;;4%
Cost of living 41% 54%
Future fellowship training opportur_litie_s With 54%
Institution 54%
Program director qualities 2222
Call schedule 20% 52%
Other Benefits 240/%2%
Social and recreational opportunities of the area 550 76%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Neurological Surgery

Figure NS-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

69%
64%
74%
71%
72%
59%
7%
76%
15%
32%
44%
41%
68%
77%
39%
45%
25%
50%
79%
64%
74%
82%
19%
38%
5%
45%
27%
29%
26%

45%
41%
41%

53%
55%
16%
17%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Neurological Surgery
SIEERNISEE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 99%
preferences 100
| ranked all programs that | was willing to 94%
attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed
95%

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | 8%
applied but did not interview 14%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Neurological Surgery
SOIEERNISEEI Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60

50 49

40

30

24
20 16 16
10
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 Independent Applicants
53
50
40
40
30
20
10
3 2 3 2 3 1
0 I I .
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Obstetrics-Gynecology

SOVIENOIZENA percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training
Academic reputation of program

Diversity of patient problems

Geographic location

Quality of residents in program

Size of patient caseload

Quality of faculty

Work/life balance

Academic setting

Salary

Vacation/parental/sick leave

Appropriate balance between faculty supervision and
resident responsibility for patient care

Housestaff morale

Cost of living

Future fellowship training opportunities with institution
Program director qualities

Call schedule

Other Benefits

Social and recreational opportunities of the area

76%
71%
64%
49%
68%
61%
77%
57%
63%
53%
50%
48%
36%
48%
42%
35%
45%
28%
46%
45%
59%
41%
32%
27%
41%
20%
20%
26%
27%
21%
16%
23%
36%
23%
29%
21%
24%
18%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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' Obstetrics-Gynecology
SOIEENOIEEEI percent of Applicants Rating Factors in Ranking Programs as 1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

Size of program 27%
prog 24%
0,
Preparation for fellowship training 25%
Quality of hospital facility 26%
Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures 23%
pp p p p 40%
Cultural/racial-ethnic diversity of geographic location 210
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Community-based setting 19%

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience
pp y p 304

2%

1%

2%
2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Quiality of ancillary support staff

Presence of a previous match violation

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Obstetrics-Gynecology

SOIEROISEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 992%%)
Academic reputation of program 81% 93%
Diversity of patient problems 76;/8%
Geographic location 84% 96%
Quality of residents in program 8307/2/0
Size of patient caseload 65%7 4%
Quality of faculty 83?3 e
Work/life balance 79%88%
Academic setting 30% 89%
Salary 29% 43%
Vacation/parental/sick leave 4750/10%
Appropriate balance between faculty supervision 7%
and resident responsibility for patient care 78%
0,
Housestaff morale 7;;'0/0
0
Cost of living 59%67 %
Future fellowship training opportur_litie_s With 76%
institution 62%
Program director qualities 630/;0%
Call schedule 553;?/0
Other Benefits 42%51%
Social and recreational opportunities of the area 67% 85%
0% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Obstetrics-Gynecology

Figure OB-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

82%
70%
79%
71%
78%
66%
74%
81%
11%
26%
47%
48%
71%
77%
63%
54%
36%
53%
73%
62%
66%
63%
63%
68%
3%
21%
51%
62%
35%
43%
52%
35%
47%
52%
26%
28%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Obstetrics-Gynecology
Figure OB-3 Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 99%
preferences 97%
| ranked all programs that | was willing to 95%
attend 90%

| ranked a mix of both competitive and less 92%
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [ 3%
applied but did not interview 7%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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' Obstetrics-Gynecology
SOIEENOIEEEN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60

50

40

30
30
20 16 17
11 12 11 11
i ! ._
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
45 41 42 Independent Applicants
40
35
30
25
20
15
10
10 8 7
6 6 5
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Orthopedic Surgery

Figure OS-1

by Applicant Type

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

Quality of educational curriculum and training 69%76%
Academic reputation of program 6206 72%
Diversity of patient problems 4‘;32/0
Geographic location 5306 69%
Quality of residents in program 45% 64%
Size of patient caseload 5506 65%
Quality of faculty 49?3%
Work/life balance 3 4%41%
Academic setting g’i’:,’//;’
Salary 4?2%
Vacation/parental/sick leave 33010&
Appropriate balance between faculty supervision and 47%

resident responsibility for patient care 34%

Housestaff morale 21% 34%

Cost of living 22% 34%
Future fellowship training opportunities with institution 14% 21%
Program director qualities 14% 26%

Call schedule 28%34%
Other Benefits 16% 26%

Social and recreational opportunities of the area 26%32%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%
Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Orthopedic Surgery
SOIEERORENE percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

Size of program 22%
prog 31%
0,
Preparation for fellowship training 25%
. . - 18%
Quality of hospital facility 2204
: I " 19%
Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures 21%
PP p p p 31%

Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship

3%
Board pass rates 7%
Cultural/racial-ethic/gender diversity of institutional |§ 2%
staff 5%
: : . . 2%
Opportunity for international experience
3%
. : 2%
Quiality of ancillary support staff 3%
Presence of a previous match violation 1%
P 3%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Orthopedic Surgery

SOIERORTYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 83?/‘;4
Academic reputation of program 81?/?%
Diversity of patient problems 5550/2%
Geographic location e 90%
Quality of residents in program 83;)9%
Size of patient caseload B0 74%
Quality of faculty 833(?%
Workl/life balance : g‘i’/o
Academic setting 500 82%
Salary 2703/02%
Vacation/parental/sick leave 28(?/?%
Appropriate balance between faculty supervision 84%
and resident responsibility for patient care 8204
Housestaff morale =7 78%
Cost of living 560/?4%
Future fellowship training opportunities with 68%
institution 61%
Program director qualities 500, 67%
Call schedule 38% 61%
Other Benefits 313(;;%
Social and recreational opportunities of the area 500 83%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Orthopedic Surgery

Figure OS-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

75%
58%
70%
74%
84%
65%
74%
83%
24%
19%
43%
29%
63%
61%
38%
27%
32%
40%
54%
62%
62%
65%
58%
41%
2%
15%
42%
38%
22%
23%
28%
22%
54%
45%
25%
21%

0%
B U.S. Senior

20% 40% 60% 80%

Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Orthopedic Surgery
SI[SIENOIEE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 98%
preferences 98%
| ranked all programs that | was willing to 94%
attend 94%

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | 6%
applied but did not interview 13%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Orthopedic Surgery
STSIENOIEE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
56
12 11 10 11 10
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
80 80 Independent Applicants
70
60
50
40
30
20 19
10
2 2 2 2 2 2
0 — . — . — I
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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: Otolaryngology
SINEROREEE percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type

: . . - 70%
Quality of educational curriculum and training 54%
. : 7%
Academic reputation of program 46%
, , , 59%
Diversity of patient problems 330
. . 62%
Geographic location 46%
, , , 53%
Quality of residents in program 200
. : 2%
Size of patient caseload 290
. 61%
Quality of faculty 46%
. 45%
Work/life balance 21%
. . 40%
Academic setting 429%
31%
Salary 3304
, , 30%
Vacation/parental/sick leave 29%
Appropriate balance between faculty supervision and 49%
resident responsibility for patient care 54%
30%
Housestaff morale 2504
- 22%
Cost of living 17%
0,
Future fellowship training opportunities with institution %550//2
. " 10%
Program director qualities 8%
26%
Call schedule 29%
' 22%
Other Benefits 29%
. . " 27%
Social and recreational opportunities of the area 29%
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”

NRMP Applicant Survey Results, 2011 76



Otolaryngology

Figure OT-1

by Applicant Type (Cont.)
Career paths of recent program graduates
Size of program

Preparation for fellowship training

Quality of hospital facility

Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice

Program's flexibility to pursue electives and interests

Opportunity to conduct research

Community-based setting 0%
. . W 2%
H-1B visa sponsorship 0%
M 3%
Board pass rates 0%
Cultural/racial-ethic/gender diversity of institutional | 1%
staff 4%
0,
Opportunity for international experience -00/:2 &
. : 1%
Quiality of ancillary support staff 4%
. o 1%
Presence of a previous match violation 4%
0% 10% 20% 30%
B U.S. Senior Independent Applicant

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

21%

27%

24%

25%

27%

21%

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Otolaryngology

SOIEEROREYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 86902%
Academic reputation of program 70% 91%
Diversity of patient problems 3% 69%
Geographic location 85%95%
Quality of residents in program o 87%
Size of patient caseload 380 77%
Quality of faculty - 94%
0
Work/life balance 85830 Yo
0
Academic setting 78%/3 Yo
Salary 11890&
Vacation/parental/sick leave 2279% ;)
Appropriate balance between faculty supervision 88%
and resident responsibility for patient care 76%
Housestaff morale 710/0800/0
Cost of living 2506 1%
Future fellowship training opportunities with 76%
institution 58%
Program director qualities 520 69%
Call schedule 380 53%
Other Benefits 2%22/0
Social and recreational opportunities of the area 750 87%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Otolaryngology
SINOREYAR pPercentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

Career paths of recent program graduates 84%
p prog g 57%

Size of program 57% 9%
0,
Preparation for fellowship training 57% o

76%

Quiality of hospital facility 7504

Supplemental income (moonlighting) 11%
opportunities 10%
S : 41%
Availability of electronic health records 29%
80%

Opportunities to perform specific procedures 76%

Cultural/racial-ethnic diversity of geographic 48%
location 55%

Opportunities for training in systems-based 27%
practice 24%

Program'’s flexibility to pursue electives and 47%
interests 52%
. 73%
Opportunity to conduct research 81%
. . 26%
Community-based setting 3904

0,
H-1B visa sponsorship 1% 14%

38%
26%
Cultural/racial-ethic/gender diversity of 26%
institutional staff 33%
43%
33%

Board pass rates

Opportunity for international experience

46%

Quality of ancillary support staff 43%

15%
13%

0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Presence of a previous match violation

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Otolaryngology
SICNOREE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

99%
95%
95%
95%

| ranked all programs that | was willing to
attend

| ranked a mix of both competitive and less 91%
competitive programs

| ranked all programs at which | interviewed
95%

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [l 4%
applied but did not interview 11%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Otolaryngology
SOIEENOIEREN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
50
i 14 12 12 12 12
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
70 67 Independent Applicants
60
50
50
40
30
20
10 7 7 -
- N - .-
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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Pathology

SRS percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training 74%83%
Academic reputation of program 510, 69%
Diversity of patient problems 57(;(5)2%
Geographic location 510, 65%
Quality of residents in program 34% 47%
Size of patient caseload 5604 70%
Quiality of faculty 51%58%
Work/life balance 370 55%
Academic setting 3 ;’%%
Salary 34% 46%
Vacation/parental/sick leave 29% 43%
Appropriate balance between faculty supervision and 34%
resident responsibility for patient care 38%
Housestaff morale 15% 38%
Cost of living 2%3/0
Future fellowship training opportunities with institution 25% 40%
Program director qualities 14% 26%
Call schedule 16% 27%
Other Benefits 2% 37%
Social and recreational opportunities of the area 12 %18%

0%
B U.S. Senior

10% 20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Pathology
SRR percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

25%
23%
21%
21%

26%

Career paths of recent program graduates
Size of program

Preparation for fellowship training 18%

Quality of hospital facility

Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location 19%

Opportunities for training in systems-based practice 19%

Program's flexibility to pursue electives and interests

[0)
Opportunity to conduct research 23%

Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience
Quiality of ancillary support staff

Presence of a previous match violation

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Pathology

SOIENEVIEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 883/3%
Academic reputation of program B 10¢ 97%
Diversity of patient problems 7701052
Geographic location SO0 97%
Quality of residents in program 81%89%
Size of patient caseload 7580/00%
Quality of faculty 86%?4%
Work/life balance > 91%
0,
Academic setting 88450/f
0,
Salary 32;/0
Vacation/parental/sick leave 485(%) /o
Appropriate balance between faculty supervision 75%
and resident responsibility for patient care 78%
Housestaff morale o 77%
Cost of living 580 4%
Future fellowship training opportunities with 93%
institution 79%
Program director qualities 6306/;3%
Call schedule 515;(()5%
Other Benefits 4 650(/3)%
Social and recreational opportunities of the area 50% 85%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Pathology
SISIEREVACYAN Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

85%
78%
70%
63%

Career paths of recent program graduates

Size of program

90%
78%
84%
79%

Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting) 16%
opportunities 18%

36%
40%

32%

Availability of electronic health records

Opportunities to perform specific procedures 46%

Cultural/racial-ethnic diversity of geographic 45%
location 55%

Opportunities for training in systems-based 30%
practice 57%

Program's flexibility to pursue electives and 80%
interests 76%
. 76%
Opportunity to conduct research 770
. . 31%
Community-based setting 49%

0,
H-1B visa sponsorship 2% 230

60%

Board pass rates 5204

Cultural/racial-ethic/gender diversity of 21%
institutional staff 51%
. . . : 14%
Opportunity for international experience 19%
: . 51%
Quality of ancillary support staff 47%
17%
19%

0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Presence of a previous match violation

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Pathology
SIEREVACE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

100
97%

| ranked all programs that | was willing to 97%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan 20%

| ranked one or more program(s) where | §| 1%
applied but did not interview 14%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Pathology
SIEREVACE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60

50

40

30

22
20 15
o 10 10
) l l 9 9
; §
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
45 -
45 Independent Applicants
40
40
35
30
25
20
15
10 5
5 5
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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: Pediatrics (Categorical)
SONIENSPEEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type

: . . - 80%
Quality of educational curriculum and training 69%
. : 70%
Academic reputation of program 5704
, , , 70%
Diversity of patient problems 64%
. . 7%
Geographic location 54%
, , , 64%
Quality of residents in program 44%
. : 48%
Size of patient caseload 44%
. 33%
Quality of faculty 45%
. 47%
Work/life balance 40%
. . 46%
Academic setting 34%
44%
Salary 49%
, , 54%
Vacation/parental/sick leave 36%
Appropriate balance between faculty supervision and 41%
resident responsibility for patient care 39%
47%
Housestaff morale 21%
- 18%
Cost of living 31%
. - ” e 17%
Future fellowship training opportunities with institution 19%
. " 17%
Program director qualities 2304
22%
Call schedule 18%
' 29%
Other Benefits 21%
. . " 25%
Social and recreational opportunities of the area 16%
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Pediatrics (Categorical)
SHIVIEEREPRNEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

Size of program 33%
prog 26%

0
Preparation for fellowship training 25%

Quality of hospital facility

Supplemental income (moonlighting) opportunities

25%

Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional
staff

Opportunity for international experience 7%

Quiality of ancillary support staff 1%
y y supp 4%

. o 1%

Presence of a previous match violation 2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Pediatrics (Categorical)

SOIEERSIPEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

: . . . 93%
Quiality of educational curriculum and training 91%
. . 95%
Academic reputation of program 88%
. . . 81%
Diversity of patient problems 81%
. . 97%
Geographic location 84%
. . . 90%
Quality of residents in program 84%
: . 66%
Size of patient caseload 67%
. 84%
Quality of faculty 85%
. 90%
Work/life balance 80%
. . 92%
Academic setting 86%
34%
Salary 39%
. . 53%
Vacation/parental/sick leave 5304
Appropriate balance between faculty supervision 81%
and resident responsibility for patient care 86%
78%
Housestaff morale 73%
- 66%
Cost of living 59%
Future fellowship training opportunities with 72%
institution 70%
. " 60%
Program director qualities 64%
52%
Call schedule 510
, 47%
Other Benefits 51%
. . " 86%
Social and recreational opportunities of the area 66%
0% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Pediatrics (Categorical)
SISIEREIDEYAR percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

7%
Career paths of recent program graduates 77%
0,
Size of program 83%
71%
. . - 79%
Preparation for fellowship training 74%
: . - 83%
Quiality of hospital facility 86%
Supplemental income (moonlighting) 20%
opportunities 29%
- . 62%
Availability of electronic health records 5204
Opportunities to perform specific procedures 32%
pp p P p 55%
Cultural/racial-ethnic diversity of geographic 58%
location 59%
Opportunities for training in systems-based 40%
practice 61%
Program's flexibility to pursue electives and 83%
interests 78%
. 48%
Opportunity to conduct research 5704
. . 42%
Community-based setting 60%
. . B 2%
H-1B visa sponsorship 26%
52%
Board pass rates 5304
Cultural/racial-ethic/gender diversity of 33%
institutional staff 48%
. . . . 52%
Opportunity for international experience 47%
. . 47%
Quality of ancillary support staff 50%
. S 19%
Presence of a previous match violation 2704
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Pediatrics (Categorical)
S IEREIDEEIN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

| ranked all programs that | was willing to
attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | [ 2%
applied but did not interview 10%

98%
98%

96%

88%

0% 20% 40% 60% 80%

B U.S. Senior Independent Applicant

100%
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: Pediatrics (Categorical)
SIEREIDEEIN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
20 20
14 15
10 11 10
i l l 9
; 51
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
50 48 Independent Applicants
40
30
30
20
10 7
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Physical Medicine & Rehab
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Physical Medicine & Rehab

SOPIENRVEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

: . . - 83%
Quality of educational curriculum and training 75%
. : 76%
Academic reputation of program 61%
, , , 62%
Diversity of patient problems 5304
. . 71%
Geographic location 56%
, , , 53%
Quality of residents in program 380
. : 54%
Size of patient caseload 48%
. 51%
Quality of faculty 39%
. 57%
Work/life balance 46%
. . 51%
Academic setting 36%
48%
Salary 510
, , 39%
Vacation/parental/sick leave 45%
Appropriate balance between faculty supervision and 41%
resident responsibility for patient care 30%
37%
Housestaff morale 29%
- 26%
Cost of living 36%
. - ” e 17%
Future fellowship training opportunities with institution 28%
. " 28%
Program director qualities 30%
25%
Call schedule 30%
' 27%
Other Benefits 2204
Social and recreational opportunities of the area 26%
18%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Physical Medicine & Rehab

Figure PM-1

by Applicant Type (Cont.)

Career paths of recent program graduates

Size of program

Preparation for fellowship training

17%
. . - 19%
Quality of hospital facility 2704
0,
Supplemental income (moonlighting) opportunities 17%
14%
0,
Availability of electronic health records 16%
" . 20%
Opportunities to perform specific procedures 330
Cultural/racial-ethnic diversity of geographic location
o)
Opportunities for training in systems-based practice 15%22/0
Program's flexibility to pursue electives and interests 16%
14%
Opportunity to conduct research 5%
: , 2%
Community-based setting 3%
. . 10%
H-1B visa sponsorship 6%
0,
Board pass rates - 8%
14%
Cultural/racial-ethic/gender diversity of institutional - 1%
staff 7%
: : . : 0%
Opportunity for international experience 1%
Quiality of ancillary support staff 0%
y y supp 306
. o 2%
Presence of a previous match violation 1%
0% 10% 20% 30% 40%
B U.S. Senior

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and

Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most

important."”

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

16%
18%

16%
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Physical Medicine & Rehab

SONIERSVE2A percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training gi‘;ﬁ;
Academic reputation of program 89?32%
Diversity of patient problems 7701‘52
Geographic location 880/?6%
Quality of residents in program 84(21%
Size of patient caseload 59%68%
Quality of faculty 83?’/?%
Workl/life balance 87%/3%
Academic setting 8380/1%
Salary jgg/f
Vacation/parental/sick leave 48%%6%

Appropriate balance between faculty supervision 78%
and resident responsibility for patient care 87%

Housestaff morale 776%/(;/0

Cost of living 7370/?%

Future fellowship training opportur_litie_s With 79%

institution 76%
Program director qualities 71;/2%
Call schedule 56“3%
Other Benefits ng/gﬁ)

Social and recreational opportunities of the area 77%87%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Figure PM-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Physical Medicine & Rehab
Percentage of Applicants Citing Each Factor in Interview Selection

86%
7%
70%
63%
75%
79%
88%
83%
33%
39%
64%
56%
68%
72%
57%
52%
43%
50%
85%
78%
65%
61%
47%
45%
2%
6%
55%
63%
29%
33%
21%
15%
58%

56%

33%
22%

0%
B U.S. Senior

20% 40% 60% 80%

Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Physical Medicine & Rehab
FOIEERRECN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 100
preferences 94%
| ranked all programs that | was willing to 93%
attend 91%

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the

likelihood of matching (most likely first, etc.) 30%
| ranked one or more program(s) in an 17%
alternative specialty as a "fall-back" plan 23%

| ranked one or more program(s) where | 9%
applied but did not interview 13%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant

NRMP Applicant Survey Results, 2011 101



_ Physical Medicine & Rehab
SOIERREEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
20 20
16
14
12 9 11 10
i l 8
; N
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
35 32 Independent Applicants
30
25
22
20
15
10 9
8 7 8 . 8
5 l l ._
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Plastic Surgery (Integrated)
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Plastic Surgery (Integrated)

Figure PS-1

by Applicant Type

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

Quality of educational curriculum and training 78807/0%
Academic reputation of program 730/29%
Diversity of patient problems o7 73%
Geographic location 63;/;%
Quality of residents in program 33%? 9%
Size of patient caseload 7:755/2/0
Quality of faculty 576%)%
Work/life balance 33&%
0
Academic setting 43% 53%
Salary 36% 67%
Vacation/parental/sick leave gg:,)//:
Appropriate balance between faculty supervision and 39%

resident responsibility for patient care 33%

Housestaff morale 20% 29%
Cost of living 2207/2 "

Future fellowship training opportunities with institution 2%2(?/0%

Program director qualities 22% 330

Call schedule 7% 15%
Other Benefits 17% 2704
Social and recreational opportunities of the area 22780/(;/0
0% 10% 20% 30% 40% 50% 60% 70% 80%
M U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and

Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most

important."”
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: Plastic Surgery (Integrated)
SOIENRSEN A percent of Applicants Rating Factors in Ranking Programs as 1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates 24%
p prog g 53%

Size of program

27%

Preparation for fellowship training 27%

Quality of hospital facility

Supplemental income (moonlighting) opportunities

13%

I 5%

Availability of electronic health records 0%

0
Opportunities to perform specific procedures _ 16%

33%
0,
Cultural/racial-ethnic diversity of geographic location 113/((’%
o)
Opportunities for training in systems-based practice 7% /f)
Program's flexibility to pursue electives and interests 6%
7%
0,
Opportunity to conduct research 1%
: , 2%
Community-based setting 0%
. : 4%
H-1B visa sponsorship 20%
2%
Board pass rates 7%
Cultural/racial-ethic/gender diversity of institutional - 2%
staff | 0%
0,
Opportunity for international experience .00/:2 &
. . 2%
Quiality of ancillary support staff 0%
Presence of a previous match violation 1%
P 7%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Plastic Surgery (Integrated)

SONIERESEYAN percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training o6% 100%
Academic reputation of program 8% 100%
Diversity of patient problems >8% 93%
Geographic location 85%93%
Quality of residents in program 86(@3%
Size of patient caseload 70%79%
Quality of faculty 81% 100%
Work/life balance 60% 3%
Academic setting 81% 93%
Salary 25%33%
Vacation/parental/sick leave 28% 47%
Appropriate balance between faculty supervision 75%
and resident responsibility for patient care 93%
0
Housestaff morale 7779/(%
Cost of living 540?;)0%
Future fellowship training opportur_litie_s With 69%
institution 93%
Program director qualities 7%;/:)%
Call schedule 2399%)
Other Benefits 25% 60%
Social and recreational opportunities of the area 67Z/§%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Plastic Surgery (Integrated)
SOIENEE AN Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

Career paths of recent program graduates 86%
p prog g 100Y

Size of program 570
prog 86%

80%

Preparation for fellowship training 93%

: : - 74%
Quiality of hospital facility 93%

Supplemental income (moonlighting) 14%
opportunities 27%

S : 39%
Availability of electronic health records 21%

63%

Opportunities to perform specific procedures 79%

Cultural/racial-ethnic diversity of geographic 36%
location 27%

Opportunities for training in systems-based 25%
practice 36%

Program'’s flexibility to pursue electives and 64%
interests 71%
. 76%
Opportunity to conduct research 29%
. . 38%
Community-based setting 43%

0,
H-1B visa sponsorship 0% 20%
47%

Board pass rates 64%

Cultural/racial-ethic/gender diversity of 22%
institutional staff 36%

Opportunity for international experience 4%
pp y p 57%

i ; 44%
Quality of ancillary support staff 60%
30%
21%
0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Presence of a previous match violation

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Plastic Surgery (Integrated)
SRR Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

| ranked all programs that | was willing to
attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

100
100

98%

| ranked one or more program(s) where | 12%
applied but did not interview 2304
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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_ Plastic Surgery (Integrated)
SRR Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
50
> 12 12
l 9 l 8 -8_
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
50 Independent Applicants
40
30
20
10
- ! - ! L
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).

NRMP Applicant Survey Results, 2011 109



- Psychiatry (Categorical)
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Psychiatry (Categorical)

SOENAENEN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training 570, 80%
Academic reputation of program - 73%
Diversity of patient problems 63?’2%
Geographic location 0% 68%
Quality of residents in program 3106 52%
Size of patient caseload 4 (;"02%
Quiality of faculty 440/29%
Work/life balance 280, 51%
Academic setting B0 46%
Salary 370 46%
Vacation/parental/sick leave 30(2)36%
Appropriate balance between faculty supervision and 40%
resident responsibility for patient care 44%
Housestaff morale 16% 35%
Cost of living 18% ..
Future fellowship training opportunities with institution 17%24%
Program director qualities 3%?)/0
Call schedule 20% 36%
Other Benefits 1 513;%’
Social and recreational opportunities of the area 14% 26%
0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Psychiatry (Categorical)
VIR AEEE percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates
Size of program

Preparation for fellowship training
Quality of hospital facility
Supplemental income (moonlighting) opportunities 36%
Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of institutional

staff
: : . . 1%
Opportunity for international experience 20
. | W 2%
Quiality of ancillary support staff 3%
Presence of a previous match violation 0%
P 2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Psychiatry (Categorical)

SONIENAEYA percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 9912(%3

Academic reputation of program 83020%

Diversity of patient problems 79;/21 %

Geographic location 530, 98%
Quality of residents in program 88;?//:
Size of patient caseload 6%5?)/0
Quality of faculty 88670&
Workl/life balance 83‘20%
Academic setting o0, 89%
0
Salary 433/0&
Vacation/parental/sick leave 459;&
Appropriate balance between faculty supervision 79%
and resident responsibility for patient care 85%
Housestaff morale 67%75%
Cost of living 6231/2 %
Future fellowship training opportur_litie_s With 7%
institution 69%
Program director qualities 67;/;%
Call schedule 57302%
Other Benefits 42%/0
Social and recreational opportunities of the area 65% 82%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Psychiatry (Categorical)

Figure PY-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

69%
67%
65%
57%
72%
67%
82%
82%
44%
35%
49%
51%
23%
36%
62%
65%
41%
61%
83%
79%
53%
64%
41%
49%
3%
25%
25%
45%
33%
56%
21%
28%
47%
50%
11%
23%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Psychiatry (Categorical)
SOIENAEEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my
preferences

98%
96%

| ranked all programs that | was willing to 94%

attend

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a

"safety net"
| ranked the programs based on the 13%
likelihood of matching (most likely first, etc.) 35%
| ranked one or more program(s) in an 10%
alternative specialty as a "fall-back" plan 20%

| ranked one or more program(s) where | [ 4%
applied but did not interview 11%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Psychiatry (Categorical)
SN EEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
21
20
17 ® 15
1
i . l 9 | : 9
; N .
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
50 47 Independent Applicants

40
40
30
20
10
7
I [Ny ey
0 N on

Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Radiology-Diagnostic
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Radiology-Diagnostic

SOTEENABEAN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training 74cy§1%
Academic reputation of program 500 78%
Diversity of patient problems 49%57%
Geographic location 5006 2%
Quality of residents in program 350 45%
Size of patient caseload ggz//z
Quality of faculty 4304/Z %
Workl/life balance Sg&i%)
Academic setting 4 1‘!;;%
Salary ??S())‘;/oo
Vacation/parental/sick leave 313/40'%
Appropriate balance between faculty supervision and 39%
resident responsibility for patient care 35%
Housestaff morale 21% 36%
Cost of living 2%?/‘(’)/0
Future fellowship training opportunities with institution 12(;/0%
Program director qualities 23%31%
Call schedule 300/;36%
Other Benefits 118%;?
Social and recreational opportunities of the area 14% 26%

0%
B U.S. Senior

20% 30% 40% 50% 60% 70% 80%
Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Radiology-Diagnostic
SH[VIECR AN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates
Size of program

Preparation for fellowship training

Quality of hospital facility

: I i 43%
Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic location

Opportunities for training in systems-based practice

Program's flexibility to pursue electives and interests

Opportunity to conduct research 8%

0,
Community-based setting 4%

9%
. . §1%
H-1B visa sponsorship 11%
7%
Board pass rates 7%
Cultural/racial-ethic/gender diversity of institutional |§ 1%
staff | 2%
Opportunity for international experience 1%
pp y p 4%
Quiality of ancillary support staff 2%
y y supp 6%

1%
1%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Presence of a previous match violation

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”

NRMP Applicant Survey Results, 2011 119



Radiology-Diagnostic

SN EYAN Percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 889(V10%
Academic reputation of program —m 90%
Diversity of patient problems 66Z/i%
Geographic location 530, 94%
Quality of residents in program 885:33(;)//(;)

Size of patient caseload 7745020
Quality of faculty : f;)%
Work/life balance 77%86%

0,
Academic setting 81§A()3 Yo
Salary %78(:’//(:)
Vacation/parental/sick leave j;g;‘;
Appropriate balance between faculty supervision 80%
and resident responsibility for patient care 80%
Housestaff morale 72?/‘;/0
Cost of living 580% 68%
Future fellowship training opportunities with 76%
institution 65%
Program director qualities 61%68%
Call schedule gj:s//z
Other Benefits 22://:

Social and recreational opportunities of the area 63% 85%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Radiology-Diagnostic

Figure RD-2

by Applicant Type

Percentage of Applicants Citing Each Factor in Interview Selection

75%
Career paths of recent program graduates 76%
0,
Size of program 5%
60%
. . - 83%
Preparation for fellowship training 7506
: . - 83%
Quiality of hospital facility 78%
Supplemental income (moonlighting) 50%
opportunities 39%
- . 58%
Availability of electronic health records 58%
Opportunities to perform specific procedures 49%
pp p P p 56%
Cultural/racial-ethnic diversity of geographic 43%
location 45%
Opportunities for training in systems-based 35%
practice 52%
Program's flexibility to pursue electives and 66%
interests 63%
. 56%
Opportunity to conduct research 56%
. . 55%
Community-based setting 5304
. . 3%
H-1B visa sponsorship 19%
52%
Board pass rates 50%
Cultural/racial-ethic/gender diversity of 23%
institutional staff 34%
Opportunity for international experience 16%
pp y p 16%
. . 47%
Quality of ancillary support staff 50%
. S 24%
Presence of a previous match violation 2704
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”

NRMP Applicant Survey Results, 2011 121



: Radiology-Diagnostic
SIe[IERRIBECIN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 98%
preferences 97%
| ranked all programs that | was willing to 93%
attend 91%

| ranked a mix of both competitive and less 93%

competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | il 4%
applied but did not interview 15%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant

NRMP Applicant Survey Results, 2011 122



: Radiology-Diagnostic
SI[SIEREIBECIN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
45
40
30
20
16 16
13 14 13 13
i l l
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 60 Independent Applicants
50 45
40
30
20
10 4 5 4 5 5 5
0 _ I _ I B I
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Radiation Oncology
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Radiation Oncology

Figure RO-1

by Applicant Type

Quality of educational curriculum and training
Academic reputation of program

Diversity of patient problems

Geographic location

Quality of residents in program

Size of patient caseload

Quality of faculty

Work/life balance

Academic setting

Salary

Vacation/parental/sick leave

Appropriate balance between faculty supervision and
resident responsibility for patient care

Housestaff morale

Cost of living

Future fellowship training opportunities with institution
Program director qualities

Call schedule

Other Benefits

Social and recreational opportunities of the area

0%
B U.S. Senior

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

73%
69%
83%
92%
47%
46%
71%
69%

37%
46%
66%
62%

58%
38%
45%
15%

63%
54%
34%
23%

38%
31%
20%
15%
32%
8%
18%
8%
5%

22%
23%
16%
15%
28%
15%
23%
38%

10% 20% 30% 40% 50% 60% 70% 80%
Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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' Radiation Oncology
SOIENMORBE percent of Applicants Rating Factors in Ranking Programs as 1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

38%
Size of program 2304
Preparation for fellowship training
0
Quality of hospital facility 24%
Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures 2304
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
0%
i P 599
Opportunity to conduct research 38%
: , 0%
Community-based setting 0%
. . 10%
H-1B visa sponsorship 15%
- 6%
Board pass rates 0%
Cultural/racial-ethic/gender diversity of institutional fl 2%
staff | 0%
0,
Opportunity for international experience Iolo /f
0
Quiality of ancillary support staff .O‘;))/o

1%
0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Presence of a previous match violation r

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Radiation Oncology

SOER{OE2 percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quiality of educational curriculum and training 82%92%
Academic reputation of program 8709/02%
Diversity of patient problems 66223//:
Geographic location 8%50;?
Quality of residents in program 7?&%
Size of patient caseload 7270/;%
Quality of faculty 88560;?
Work/life balance 75%83%
Academic setting 8845%2)
Salary 25%33%
Vacation/parental/sick leave 37% 50%
Appropriate balance between faculty supervision 75%
and resident responsibility for patient care 7%
Housestaff morale 69703::%
Cost of living 5%%2/0
Future fellowship training opportunities with 24%
institution 42%
Program director qualities 66230/(:>A)
Call schedule 32% 549
Other Benefits 25(2’ 2%
Social and recreational opportunities of the area 67°/Z 4%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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_ Radiation Oncology
SR OZN Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

71%
75%
61%
54%

Career paths of recent program graduates

Size of program

0,
Preparation for fellowship training 14% 50%

7%

Quiality of hospital facility 8504

Supplemental income (moonlighting) 13%
opportunities 25%

S : 44%
Availability of electronic health records 62%

59%

Opportunities to perform specific procedures 62%

Cultural/racial-ethnic diversity of geographic 47%
location 50%

Opportunities for training in systems-based 33%
practice 46%

Program'’s flexibility to pursue electives and 75%
interests 92%

89%

Opportunity to conduct research 77%

0,
Community-based setting 23% 42%

0,
H-1B visa sponsorship 1% 2504
38%

Board pass rates 62%

Cultural/racial-ethic/gender diversity of 23%
institutional staff 17%
Opportunity for international experience 18%
PP y p 33%
: . 52%
Quality of ancillary support staff 69%
22%
18%
0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Presence of a previous match violation

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Radiation Oncology
SR OEEN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 99%
preferences 100
| ranked all programs that | was willing to 94%
attend 920

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan

| ranked one or more program(s) where | 9%
applied but did not interview 17%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Radiation Oncology
SR OECN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50

50

40

30

20

11 11 11 11 11
) ! ._
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
35 35 35 Independent Applicants
30
25
20
20
15 14
12

10

° 2 2 2

0

Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Surgery (Categorical)
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Surgery (Categorical)

SOIEERSICRNMN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

by Applicant Type

Quality of educational curriculum and training 64029%
Academic reputation of program So0L 70%
Diversity of patient problems 530 64%
Geographic location 900 70%
Quality of residents in program 319 48%
Size of patient caseload H00¢ 62%
Quiality of faculty 402/2 %
Work/life balance 30%‘?‘6%
Academic setting 340/30%
Salary 34%/2%
Vacation/parental/sick leave 29%/3%
Appropriate balance between faculty supervision and 36%
resident responsibility for patient care 30%
Housestaff morale 19% 34%
Cost of living 25%31%
Future fellowship training opportunities with institution 227%20
Program director qualities 16% 29%
Call schedule 1 4102%
Other Benefits 1920/20%
Social and recreational opportunities of the area 19% 30%
0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”

NRMP Applicant Survey Results, 2011 132



: Surgery (Categorical)
SHONIEERSICRN AN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

32%
Career paths of recent program graduates 26%
Size of program
26%

Preparation for fellowship training

Quality of hospital facility

Supplemental income (moonlighting) opportunities

Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location
Opportunities for training in systems-based practice
Program's flexibility to pursue electives and interests
Opportunity to conduct research

Community-based setting

H-1B visa sponsorship 18%

10%

Board pass rates 10%

Cultural/racial-ethic/gender diversity of institutional |l 3%

staff 6%
: : . . 3%
Opportunity for international experience 506
Quiality of ancillary support staff 3%
y y supp 204
Presence of a previous match violation 1%
P 2%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Surgery (Categorical)
SISIEBSICEYA Percentage of Applicants Citing Each Factor in Interview Selection
by Applicant Type

Quality of educational curriculum and training 84%92%
Academic reputation of program 700k 94%
Diversity of patient problems 65‘VZZ%
Geographic location = 95%
Quality of residents in program = 88%
Size of patient caseload 703/53%
Quality of faculty 82307%
Work/life balance 570 82%
Academic setting ey 89%
Salary 2%?%
Vacation/parental/sick leave 2573?)//2
Appropriate balance between faculty supervision 83%
and resident responsibility for patient care 78%
Housestaff morale - 79%
0,
Cost of living 55%64 /o
Future fellowship training opportur_litie_s With 74%
institution 67%
Program director qualities 63?’/2%
Call schedule 40‘})2%
Other Benefits %%Z/Z
Social and recreational opportunities of the area £8% 82%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Surgery (Categorical)

Figure SG-2

by Applicant Type

Career paths of recent program graduates
Size of program
Preparation for fellowship training

Quiality of hospital facility

Supplemental income (moonlighting)
opportunities

Availability of electronic health records

Opportunities to perform specific procedures

Cultural/racial-ethnic diversity of geographic
location

Opportunities for training in systems-based
practice

Program'’s flexibility to pursue electives and
interests

Opportunity to conduct research
Community-based setting
H-1B visa sponsorship

Board pass rates

Cultural/racial-ethic/gender diversity of
institutional staff

Opportunity for international experience
Quality of ancillary support staff

Presence of a previous match violation

Percentage of Applicants Citing Each Factor in Interview Selection

86%
7%
70%
63%
84%
75%
76%
80%
21%
21%
49%
44%
61%
61%
48%
41%
37%

51%

62%
53%
75%
65%
57%
52%
4%
25%
61%
52%
31%
39%
34%
26%
51%
47%
28%
25%

0% 20%
B U.S. Senior

40% 60% 80%
Independent Applicant

100%

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Surgery (Categorical)
SIo[IEBSIEECN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 99%
preferences 94%
| ranked all programs that | was willing to 96%
attend 91%

| ranked a mix of both competitive and less 90%
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the
likelihood of matching (most likely first, etc.)

| ranked one or more program(s) in an
alternative specialty as a "fall-back" plan 27%

| ranked one or more program(s) where | [l 5%
applied but did not interview 20%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Surgery (Categorical)
SI[SIEBSIEECN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60

50

40

35
30
20
17 15
12 12 12 12
) l ._
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
70 70 Independent Applicants
60
40
30
20
10
4 3 4 3 4 4
0 I I B
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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- Transitional (PGY-1 Only)
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Transitional (PGY-1 Only)

Figure TR-1

by Applicant Type

Percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*

: . . - 68%
Quality of educational curriculum and training 50%
. : 76%
Academic reputation of program 50%
, , , 42%
Diversity of patient problems 43%
. . 55%
Geographic location 50%
, , , 31%
Quality of residents in program 29%
. : 50%
Size of patient caseload 26%
. 43%
Quality of faculty 3304
. 54%
Work/life balance 38%
. . 27%
Academic setting 26%
43%
Salary 330
, , 46%
Vacation/parental/sick leave 45%
Appropriate balance between faculty supervision and 30%
resident responsibility for patient care 31%
40%
Housestaff morale 120
- 23%
Cost of living 14%
. - ” e 18%
Future fellowship training opportunities with institution 21%
. " 23%
Program director qualities 31%
46%
Call schedule 330
' 27%
Other Benefits 19%
. . " 16%
Social and recreational opportunities of the area 19%

0%
B U.S. Senior

10% 20% 30% 40% 50% 60% 70% 80%

Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important.” The categories are: "Institutional
Characteristics," "Educational Factors," "Clinical Duties/Patient Care Factors," "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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' Transitional (PGY-1 Only)
SVIEERNSEE AN percent of Applicants Rating Factors in Ranking Programs as "1" or "2"*
by Applicant Type (Cont.)

Career paths of recent program graduates

29%

Size of program 26%

Preparation for fellowship training

Quality of hospital facility

Supplemental income (moonlighting) opportunities
Availability of electronic health records
Opportunities to perform specific procedures
Cultural/racial-ethnic diversity of geographic location

Opportunities for training in systems-based practice

33%
29%

Program's flexibility to pursue electives and interests

Opportunity to conduct research

19%
: : 14%
Community-based setting 14%
. - B1%
H-1B visa sponsorship 10%
5%
Board pass rates 17%
Cultural/racial-ethic/gender diversity of institutional | 2%
staff 10%
: : . . 3%
Opportunity for international experience
5%
Quiality of ancillary support staff 2%
y y supp 704
Presence of a previous match violation 2%
P 7%

0% 10% 20% 30% 40% 50% 60% 70% 80%

B U.S. Senior Independent Applicant

* Respondents were asked to rank five to eight factors in each category where "1 " is "most important." The categories are: "Institutional
Characteristics," "Educational Factors,"” "Clinical Duties/Patient Care Factors,"” "Faculty and Staff Characteristics," "Compensation and
Benefits," and "Quality of Life Factors."

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Transitional (PGY-1 Only)

SONIEENREEZAN Percentage of Applicants Citing Each Factor in Interview Selection

by Applicant Type

Quality of educational curriculum and training 850/?2%
Academic reputation of program - 93%
Diversity of patient problems 66% 84%

Geographic location —m 94%

Quality of residents in program 70% 87%

Size of patient caseload 510 77%

Quality of faculty 82%/60%
Work/life balance 84%93%

Academic setting 81§/é%

Salary 40:2%
Vacation/parental/sick leave 557;/(;)
Appropriate balance between faculty supervision 85%
and resident responsibility for patient care 820
Housestaff morale B 10 80%
Cost of living 39% 68%
Future fellowship training opportunities with 52%
institution 60%
Program director qualities 61% 2%
Call schedule B 10¢ 80%
Other Benefits 47 %55%
Social and recreational opportunities of the area 63% 81%

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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Figure TR-2

by Applicant Type

Transitional (PGY-1 Only)
Percentage of Applicants Citing Each Factor in Interview Selection

64%
Career paths of recent program graduates 530
0,
Size of program 76%
71%
. . - 55%
Preparation for fellowship training 540
: : - 89%
Quiality of hospital facility 88%
Supplemental income (moonlighting) 23%
opportunities 26%
- : 54%
Availability of electronic health records 61%
. . 52%
Opportunities to perform specific procedures 61%
Cultural/racial-ethnic diversity of geographic 56%
location 55%
Opportunities for training in systems-based 38%
practice 63%
Program'’s flexibility to pursue electives and 85%
interests 7%
. 51%
Opportunity to conduct research 64%
i ; 44%
Community-based setting 50%
. . 2%
H-1B visa sponsorship 11%
37%
Board pass rates 45%
Cultural/racial-ethic/gender diversity of 30%
institutional staff 54%
. . : . 55%
Opportunity for international experience 37%
. . 55%
Quality of ancillary support staff 5304
. o 30%
Presence of a previous match violation 30%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

Note: Items are presented in descending order based on percent of all applicants who ranked each factor as "1" or "2" where "1 " is "most
important.”
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: Transitional (PGY-1 Only)
SOIEENNREEE pPercentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my 98%
preferences 89%
| ranked all programs that | was willing to 95%
attend
92%

| ranked a mix of both competitive and less
competitive programs

| ranked all programs at which | interviewed

| ranked one or more less competitive
program(s) in my first-choice specialty as a
"safety net"

| ranked the programs based on the 20%
likelihood of matching (most likely first, etc.) 51%
| ranked one or more program(s) in an 17%
alternative specialty as a "fall-back" plan 25%
| ranked one or more program(s) where | 15%
applied but did not interview 2204

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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: Transitional (PGY-1 Only)
SOIIEERIREEE Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

60

50

40

30 26

22
20
12
10
i l 9 8 9 7
; 1 Il
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
45 42 Independent Applicants
40
35
30
25
20
15

15
10

5

: : : !
0 s B  ee—
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs).
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