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NATIONAL RESIDENT MATCHING PROGRAM

The National Resident Matching Program was
established in 1952 to provide both applicants and
residency program directors a fair opportunity to
consider their options.for appointment, to make
reasoned decisions and to have their decisions
announced at a specified time. A brief introduction is
followed by the presentation of the results of the
NRMP for 1993/94 appointments in graduate medical

education.

The first Match was conducted in 1952 when 11,000
internship positions were available for 6,000 U.S.
graduating seniors. By 1973 there were 19,000
positions for just over 10,000 U.S. graduating seniors.
Following the demise of the internship in 1975, the
number of first post graduate year (PGY-1) positions
dropped to 16,000. The number of PGY-1 positions
has gradually increased to reach 20,598 in the 1993
Match [(Figure 1, inside cover) and (Table 1)]. U.S.
graduating seniors reached a high in 1985 when 16,179
enrolled in the Match. A small decrease in the
number of U.S. graduating seniors occurred each year
between 1986 and 1990. The first increase since 1985
was seen in 1991 when 15,268 U.S. seniors enrolled.
After another decline in 1992 the number of US.
seniors again rose to 15,386 for this year’s Match
(Table 2).

Tables 1 and 2 illustrate the trends in the number of
PGY-1 positions and the number of applicants
participating in the Match during the past decade.
Many applicants, in addition to U.S. senior medical
students, seek residency positions through the NRMP.
The different categories of applicants are shown in

Table 2. This year, due to pending changes in

Canadian residency requirements, the significant
increase in Canadian participants was offset by a much
greater increase in the number that withdrew prior to
the Match. While U.S. graduates and osteopathic
physicians can be appointed outside of the matching
program, program directors increasingly have required
these applicants to participate in the Match especially
if they are seeking a PGY-2 position, which, while
being offered in the 1993 Match, will not begin until
July 1994. The low Match rates for PGY-1 positions
for these applicants should be interpreted with this
fact in mind. U.S. and non-US. foreign medical
graduates can also be appointed outside of the Match;
however, program directors and applicants are insured
of obtaining their most desirable match if they

participate fully in the process.

Of particular note is the 43.6% increase in the number
of non-U.S. foreign trained physicians who registered
for the 1993 Match, resﬁlting in a substantial increase
(35.1%) in the number that submitted Rank Order
Lists (Active).

corresponding increase in the number of available

However, as there was not a

positions, their success in being matched to a position
declined from 63.0% in 1992 to 58.4%.

The ratios of positions to active applicants from 1971
through 1993 are shown in Table 3. This table has
been revised from prior issues and no longer attempts
to report ratios of positions to U.S. citizens, a data
element which is not available and was assumed in the
past to equate with U.S. seniors, which is not
completely accurate. The ratio of PGY-1 positions
per active U.S. senior declined from 2.0:1 in 1973 to
a low of 1.2:1 in 1985. Since then it has gradually



increased to 1.5:1 in 1992 and remains the same for
1993. The ratio of such positions to total applicants is
qﬁite different. With the influx of applicants who are
not U.S. seniors the ratio of PGY-1 positions to
applicants has declined from a high of 1.8:1 in 1971 to
a low of 0.8:1 in 1984. In the current Match the ratio
stands at slightly less than one position for each active

applicant.

Table 4 has also been revised from prior issues and
now shows the fluctuation of match rates for U.S.
seniors, U.S. FMGs (U.S. citizens trained inforeign
medical schools), Non-U.S. FMGs (non-U.S. citizens
trained in foreign medical schools), and Others, a
category which includes Canadian, Osteopathic, 5Sth
Pathway and U.S. physicians. The match rate for U.S.
seniors has fluctuated only slightly from a low of
92.1% in 1982 to a high of 94.0% in 1987. In the
cutrent Match, their match rate was 92.4% as it was in
1992. The match rates of foreign trained physicians,
however, is very different and is clearly directly related
to the ratio of available positions per applicant. From
1983 to 1987, when the number of positions was less
than the number of total active applicants, their match
rates were well below 50%. In 1993, as applicants

again exceed positions, their match rates declined.

Tables 5 and 6 represent the PGY-1 positions offered
and filled in each specialty participating in the NRMP
from 1987 through 1993. Table 5 depicts the number
of positions offered by specialty and shows the number
filled by U.S. seniors and by total applicants. It should
be noted that although there has been a slight, but
steady, increase in the total number of first year
positions offered in the Match, the number filled by
U.S. seniors has dropped from 13,596 in 1987 to just
under 13,000 in 1990 and has stabilized at this number
through the 1993 Match. The total number of
positions filled, however, was 16,013 in 1987 and

although it has fluctuated, it has risen to 16,896 in the
current Match. Table 6 provides the same information
on positions offered, but indicates the percentage of
positions filled in each specialty by U.S. seniors and
total applicants. The overall filling of PGY-1 positions
declined from a high of 84.1% in 1987 to a low of
77.6% in 1991, rising again to 82.0% in 1993. There
were declines in the fill ratios for individual specialties,
not only in the number of U.S. seniors but also, in
some cases, their total number filled. The increase in
the number and corresponding percentage of U.S.
seniors matching to positions in Family Practice, from
1,398 in 1992 to 1,636 in the 1993 Match, may indicate
a response to the need for more primary care
physicians. However, this is not supported by the
steady decline of U.S. seniors in Internal Medicire.
The statistics also indicate that the decline in Internal
Medicine is compensated for by an increase of non-
U.S. seniors being matched into positions.
Furthermore, the "leakage" of Internal Medicine
residents into medical sub-specialties, makes it difficult
to determine the impact of PGY-1 numbers on
eventual numbers of generalists. General Surgery,
Psychiatry and Transitional Programs also show a
decline of U.S. seniors being matched and an increase
in the number of non-U.S. seniors. Only the surgical
and support specialties appear to have escaped this
trend and continue to maintain more of a constant
mix. Of those specialties offering a significantly large
number of positions in the 1993 Match, only
Obstetrics and Gynecology, Orthopedic Surgery,
Emergency Medicine and Diagnostic Radiology

continued to maintain fill rates above 95%.

Table 7 shows the total number of applicants and the
percentages that matched to PGY-1 positions by
specialty. One can see a decline in the percentage of
total applicants that matched into Family Practice from
1984 until 1992 with an upswing in 1993. There has



also been a relatively constant percentage matching to
Internal Medicine, Pediatrics and the Medical
Specialties. Psychiatry, on the other hand, increased
from 4.1% in 1984 to 5.8% in 1988 and then declined
to 4.0% in 1993. General Surgery shows a decline
from 13.0% of the total applicants in 1984 to only
10% in 1993. Similarly, Transitional Programs have
declined from a high of 6.8% of the total applicants to
6.1% in 1993. The Support Specialties, on the other
hand, have increased from a low of 7.1% in 1986 to
10.3% in 1993.

Table 8 represents the total number of U.S. seniors
and their cc‘)rresponding percentages matched to PGY-
1 positions by specialty. Here again is evidence of the
decline in the percentage matched into Family Practice
from 13.0% in 1984 through 1992 and their increase
to 12.6% in 1993.
Obstetrics/Gynecology both show a slight but steady
rise, with Pediatrics increasing from 9.4% in 1984 to
10.5% in 1993 while Obstetrics/Gynecology rose from
6.2% in 1984 to 7.5% in 1993. General Surgery also
declined from 13.5% of the total number of U.S.
seniors matched in 1984 to only 10.7% of those in the
1993 Match.
influenced by the growth in the number of U.S.

Pediatrics and

The Support Specialties, strongly

seniors matching into Emergency Medicine and
Diagnostic Radiology which offset the decline in the
number matched into PGY-1 programs of
Anesthesiology, enjoyed an increase from 8.5% in
1984 to 10.9% in 1993 of the newly graduating U.S.

seniors.

Table 9 is similar to Tables 7 and 8, but pertains only
to foreign trained physicians excluding Canadian and
applicants from Fifth Pathway programs. One can see
the reverse of some of the trends reflected in U.S.
seniors. Internal Medicine’s decrease in the number

of U.S. seniors matched is countered with an increase

in foreign trained physicians from 41% of such in 1984
to 59.6% in 1991. With the increase in foreign trained
physicians participating in the Match, the percent of
such matching to Internal Medicine has declined in the
past two years to 57.8% of all positions obtained by
foreign trained physicians. In numbers they have
increased by 608 positions; a 57.2% increase. As
might be expected, specialties that have experienced
increases in U.S. seniors have a corresponding
decrease in the number of foreign trained physicians

matched.

Table 10 has also been revised from prior issues. No
longer. does it attempt to indicate the number of
applications filed by applicants, information which is
not reported to the NRMP, but rather reports the

‘total number of programs ranked by the applicants.

Hence, an applicant ranking ten different programs
would contribute a count of ten to the total. The
column headed RANK/POSITIONS therefore
indicates a measure of the average number each
position was ranked. If one examines Table 11, which
shows the number of applicants who actually ranked a
specialty, one can compute the approximate number of
programs ranked by each applicant. For example,
8,397 Family Practice programs were ranked by U.S.
seniors. Table 11 shows that 1,832 U.S. seniors
ranked at least one family practice program or an
average of 4.6 programs per applicant. Table 10 also
outlines the distribution of PGY-2 programs offered
and filled for appointments beginning July 1994.
Applicants matched to these positions will do a year of
board clinical training, generally in a preliminary
program such as Internal Medicine, General Surgery
or Transitional. This year there were 413 programs
offering 2,158 PGY-2 positions, up from 344 programs
and 1,954 positions offered in last year’s Match.

Table 11 reports the choices of U.S. seniors and



