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Presenter
Presentation Notes
Hello and welcome to today’s NRMP’s web conference.  The topics today include waivers and applicant eligibility for appointment.  My name is Laurie Curtin.  I am the Director of Match Policy for the NRMP, and I will facilitate this afternoon’s conference.  A few instructions before we begin:

1.  If you are experiencing any technical difficulties, please contact the NRMP at 1-866-617-5834.  Staff members will do what they can to help you connect with the web portion of this  conference.

2.  If you wish to submit a question during the conference, please click on the ‘Q&A’ button on the top menu bar. Please type your question into the top box and hit ‘enter’.  NRMP staff will send you a reply, confirming receipt of your question.  You may submit as many questions as you like, but you must wait for the reply email from NRMP staff between each submission.  All questions will be collected and answered in the time allotted at the conclusion of the PowerPoint.  All questions and responses will later be posted to the NRMP public website for review and download, even if not all questions are able to be answered in the time allotted.
3.  The NRMP will issue a brief post-conference evaluation survey tomorrow at 12 noon eastern time.  Your feedback will help inform future web conferences sponsored by the NRMP, so we would appreciate you taking a few minutes to complete it.

Let’s begin.
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-Key Tenets of the Match Participation Agreement
= Waiver Review Process
= Determining Applicant Eligibility for Appointment

Promoting Compliance with NRMP Policy
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Presentation Notes
Today’s web conference will focus on language in the Match Participation Agreement that details the waiver review process and applicant eligibility.  These are important considerations of NRMP policy because the match commitment is binding – applicants and programs must accept or offer the matched position and begin training in order to fulfill their obligations to the NRMP.
Examples will be provided, as well a step-by-step demonstration on how to use the Applicant Match History and how to interpret the information provided.  Finally, the conference will provide suggestions for ensuring your program or institution’s compliance with NRMP policies.
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NEW FOR 2010 — 'IMPORTANT NOTICFE’
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Agreement - Step 6 of 11

Main Residency Match

IMPORTANT NOTICE

Before you accept the terms of the following Match Participation Agreement, the NRMP
urges you to read it thoroughly. Once you execute the Agreement and the NEMF accepts
your registration, it becomes a binding contract. Failure to comply with all the terms and
conditions of this Agreement, whether intentionally or not, may result in an investigation
and the imposition of severe penalties. Such penalties include but are not limited to being
harred from accepting a position in a Match-padicipating institution (in the case of an
applicant) and being barred from paricipating in future NEMP matches (in the case of a
programy).

The entire Match Participation Agreement is binding upon the parties; however, certain
areas may require your specific attention. Included among those are:

Applicants who obtained positions throuagh the Matching Program are prohibite
from discussing, interviewing for, or accepting a concurrent year pasition with
another program before obtaining a waiver from the MRMP. (Section 2.5)

The deadline for an applicant o request a walver based on change of specialty is
January 15 prior to the stad of fraininn (Section 2 5

Programs shall use the Applicant Match History in the Match Site to determine the
match status of any applicant considered for appointment to the program. (Section
A4 andb5.1)

Applicants must provide complete, timely, and accurate information to programs.
(Section 4.3)

Programs are prohibited from requiring applicants to reveal ranking preferences or
the names oridentities of pragrams to which applicants have or may apply. (Section
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Presentation Notes
With the 2010 Main Residency Match, the NRMP added a new feature to the registration process.  The ‘Important Notice’ page highlights key tenets of NRMP policy.  Of particular interest are those highlighted in red:

READ FIRST HIGHLIGHT, THEN ADD:
Concurrently, programs are prohibited from discussion, interviewing for, or offering a position to an applicant who has a concurrent year match and who has not been granted a waiver by the NRMP.


Agreement

HRMP Main Residency Match

Upon completion of reading the following Terms and Conditions of Match Participation,
you will he provided an opportunity to signify your acceptance of them by (1) entering
your MRMP Password and (2) clicking on a button laheled 1 Accept™ at the bottom of the
page. By agreeing to these Terms and Conditions you are entering into a hinding
agreement to conduct your affairs related to the Match consistent with these policies. If
you do not wish to accept, click the hutton labeled *Cancel” at the bottom of the page to
leave the registration area.

Terms and Conditions of the
Match Participation Agreement
hetween

Applicants, the HRMP and Participating Programs

18.0 General

- If any provision ofthis Agreement is found in any arbitration proceeding or by any court of competent
ThE_SE are the t?r.ms a.ﬂd Enndlt.mng afthe Matc_h Far jurisdiction to be invalid, illegal, ar unenfarceahle, that provision shall be modified to the minimum extent
desiring to paricipate in the Main Match enters into B necessareto achieve the purnose originally intended, if possible, and the validity, legality, and enforceability
clicking on the r Accept button on the Registration sc|  ofthe remaining provisions will not be affected ar impaired and are to be enforced to the maximum extent
party indicating such acceptance, however, until the | permitted by applicable law. If any remedy set forth in this Agreement is determined to have failed of its
such party's registration. Upon thIE NHMF"E: acceptan essential purpose, then all other provisions of this Agreement will rermain in full force and effect.

hinding agreement between such party and the NEM  Failure of any partyto act or exercise its rights under this Agreement upan the breach of any other terms
executes this Match Pardicipation Agreement and wh|  hereof by any other party, is not to be construed as a waiver of such a breach or prevent such party from
later enforcing compliance with any or all of the terms hereof. This Agreement containg the entire
agreement between the paries with respect to the Matching Program and its results. Any representations,
promises, aor conditions not incarporated in this Agreement will not he binding upon any ofthe parties. Mo
muodification ofthis Agreement shall be effective unless inwriting and executed by the party againstwhom it
is to be enforced.

By entering your password and clicking | Accept, you agree
that you have read and understood and agree to the Terms
and Conditions of the Match Participation Agreement.

National Resident Matching Program
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Presentation Notes
As you all likely know, registration for any of the NRMP’s matches is not considered complete until the Program Director and Institutional Official read and agree to the terms outlined in the Match Participation Agreement.  The NRMP’s Waiver and Violation Policies are incorporated into the Agreement by reference and, thus, also are binding.


MATCH WAIVERS

Programs:

Loss of funding

L oss of accreditation
*Hardship

Applicants:

*Hardship

«Change of specialty: must be requested by January 15
«Completion of residency postponed

NRMP
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What are the conditions under which the NRMP will consider a waiver request?

Now let’s consider language in the Match Participation Agreement about the waiver process…




WAIVER REVIEW PROCESS

Sections 2.5 and 3.4 of the Match Participation Agreement read:

. Applicants and programs are not authorized to release each other
from their binding match commitment. Once a party has matched, a
waiver of the binding match commitment may be obtained only from
the NRMP. The NRMP’s decision to grant or deny the waiver is at the
sole discretion of the NRMP and is not subject to arbitration. The NRMP
recommends that each applicant and program read carefully the Policies
and Procedures for Waiver Requests (“Waiver Policy”) that shall govern
the NRMP’s handling of waivers and which are incorporated by reference
in and are an integral part of this Agreement...”

It’s wise to submit to the NRMP a request for a waiver if for any
reason a match commitment cannot or will not be honored, even if
training already has begun.

NRMP

National Resident Matching Program
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Section 2.5 of the Agreement references applicant waivers and Section 3.4 of the Agreement references program waivers.  However, parallel language is included in both sections, emphasizing that neither applicants nor programs can release each other from a match commitment.  An applicant or program may consent to a verbal or written “release” but such consent does not carry weight with the NRMP.  ONCE A PARTY HAS MATCHED…  even if the training period already has commenced.  IT IS WISE…



http://www.nrmp.org/res_match/policies/waivers.html�
http://www.nrmp.org/res_match/policies/waivers.html�

WAIVER REVIEW PROCESS

Section 3.4 of the Match Participation Agreement (MPA) reads:

“...Programs that have matched to an applicant shall not discuss,
Interview for, or offer the matched position to another candidate
prior to the NRMP issuing its decision as to whether to grant the
requested waiver. If the NRMP receives information that a match-
participating program has discussed, interviewed, or offered the
matched position to another applicant prior to receiving a waiver from
the NRMP, the NRMP will initiate an investigation to determine
whether the program or applicant has violated the terms of this
Agreement...”

Do not recruit for a matched position before the NRMP has issued
Its decision whether to grant a waiver. Do not discuss a matched
applicant’s eligibility with another program prior to the NRMP
Issuing its decision.

NRMP
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Another tenet specific to programs pursuing a waiver limits recruitment efforts during the review process:

While a waiver review is underway, programs cannot RECRUIT FOR A MATCHED POSITION…


WAIVER REVIEW PROCESS

Section 3.4.2 of the Match Participation Agreement (MPA) reads:

“...An NRMP match-participating program is prohibited from offering a
position to an applicant who is ineligible to accept a position in an
NRMP-match participating program because his/her waiver request
was denied by the NRMP. Such prohibition applies to all positions
which have a start date within one year from the date of the NRMP's
decision. If an NRMP match-participating program offers a position to a
matched applicant whose waiver was denied and training would
commence during the one-year period, or if the applicant accepts such
a position, the NRMP will initiate an investigation to determine whether
the applicant or the program has violated the terms of this
Agreement...”

Do not offer a position to an applicant who is ineligible because a
waiver request has been denied by the NRMP.

NRMP
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Another tenet of the waiver review process limits a program’s recruitment to eligible applicants.  Per Section 3.4.2….



MATCH WAIVERS- CONSEQUENCES

If a waiver is approved:

« The applicant may obtain another position or participate in future
matches, and the program may begin to recruit for the position.

If a waiver is not approved:

* Both the applicant and program are expected to honor the match
commitment.

* Failure of either party to honor the match commitment is grounds
for a violation investigation and the levying of sanctions.

NRMP
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Waivers usually are time sensitive; accordingly, the NRMP works to process requests in as timely a manner as possible.  The review process typically takes 10-15 business days, depending on how quickly parties provide requested information to the NRMP.


PROGRAM RESPONSIBILITY

Programs must ensure that an applicant in whom they are
Interested:

e Has no prior match record, as in the case of a senior student; or

 Has been granted a waiver if the applicant previously matched to a
concurrent-year position; or

 Is not ineligible for violating NRMP policy

What must programs do to ensure compliance?

NRMP
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Applicants may not disclose a prior match commitment, or the fact that their request for a waiver of that commitment was denied by the NRMP.  What tools do you have to make those determinations on your own?



APPLICANT MATCH HISTORY

Section 3.4:

“...Programs shall use the Applicant Match History in the Match Site to
determine the match status of any applicant considered for
appointment to the program...”

Section 5.1(emphasis added):

“...Any program that discusses or offers a position to an applicant who
has matched to a concurrent year position in another program and who
has not been granted a waiver by the NRMP will be in breach of this
Agreement and may be subject to the penalties described in Section
7.0. Programs shall not interview or discuss with an applicant
any potential position unless the program has first determined
that the applicant is eligible for appointment. Programs shall
determine the applicant’s eligibility by verifying the applicant’s
match status in the Applicant Match History that is available in
the Match Site and/or by calling the NRMP to obtain that
iInformation...”

NRMP

National Resident Matching Program
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The Applicant Match History was launched in the NRMP’s web-based Registration, Ranking, and Results (R3) System as part of the 2005 Main Residency Match. Over time, the NRMP has strengthened the language referencing the Applicant Match History to ensure programs and institutions understand their rights and responsibilities under the Agreement to utilize this feature and safeguard their programs from engaging with applicants who may be in breach of NRMP policy.



APPLICANT MATCH HISTORY

The Applicant Match History was designed so program directors and
Institutional officials can:

« determine an applicant’'s PGY-1 and/or PGY-2 status

« know whether an applicant is eligible for appointment or has a
binding match commitment to another program

- learn whether an applicant has a prior waiver or violation history
This link is accessible throughout the year, regardless of whether the

match for which the program director and institutional official are
registered is open or closed.

NRMP
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What information does the Applicant Match History provide?

The nice thing is that the feature is AVAILABLE…


APPLICANT MATCH HISTORY

NRMP

Directory « Agreement
Help = Logout = Contact Us
Back to My Options

Applicant Match History

MY MATCHES : Main Residency Match - Welcome to NRMP
Help = Logout = Contact Us

Back to My Options

MY MATCHES | Sus_-an Taylor l."I_D NRMP University
Institution Official INST Status: ACTIVE
AANC ID: 12997454 Approvals Pending: 1

rogr: with : nt or offer an)
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Participation Agreement.

Applicant button to find the applicant you want to look up.

CURRENT MATCH
APPLICANTS

- Search Applicants

CURRENT MATCH MY REFORTS
APPLICANTS

= Search Applicants IZ: forv | Agreement | Help

MY REPORTS Copyri lational Resident Matching Program
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Let’s consider how the feature works….

Dr. Taylor is the NRMP Io for NRMP University, and she wants to use the Applicant Match History to determine an applicant’s eligibility for appointment for an off-cycle position.  If she clicks on the link in the left menu bar, she is provided with a ‘search applicant’ option.  If she clicks on the ‘search applicant’ button…


APPLICANT MATCH HISTORY

Applicant Match History

Directory « Agreement
Help = Logout = Contact Us
Back to My Options

Main Residency Match - Welcome to NRMP

MY MATCHES | Suslanjl'aylor M.D HRMP University
. Institution Official INST Status: ACTIVE
AAMC ID: 12997454 Approvals Pending: 1

Frogram all not di with an applicant or offer any potential position unle
| determined thatthe applicant is eligible for appointment. NRMP in
APPLICANT MATCH PR e
HISTORY .~:ppl||._.dr|t I'_u1.1t| h H _.tq ! _ 3
A pplicant information is reflected permanent
re included to identify the lenath oftime the

AANC 1D Search Applicant

e is found to have violat  First Name:

ion to that applicant to c AAMC ID: I:l SSH: I:l
ation Agreement. Last Name: {momm-aon-mn)
ﬁ ing Searc A First Name:
CURRENT MATCH i ' N
APPLICANTS I
- Search Applicants splay Records Per Pag

e

Display Records Per Page:

directory | Agreement | Help | Logout | C | Update M AL CRIEEL

My | ution Administratars | My Institution Infermation | My Prd

MY REPORTS

Copyright ® 2001-2009 National R| 47 recards found.  recard 4 - 47

To select an applicant, click on the applicant's AAMC ID.

Applicant's School
18905 - University of Ibadan

18906 - University of Lagos
18906 - University of Lagos

National Resident Matching Program
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….she will be provided with option of entering name, school code, or AAMC ID of the applicant in question.  Usually the simpler the search, the better the results.
When Dr. Taylor enters a few letters in the name fields and clicks on the ‘Submit’ button, she is provided with a list of applicants.  In order to learn more about Dr. Adebayo’s match history with the NRMP, Dr. Taylor will click on the AAMC ID next to his name.


APPLICANT MATCH HISTORY

Directory = Agreement
Help = Logout = Contact Us
Back to My Options
' Susan Taylor MD

 Institution Official
AANC ID: 12997454

MY MATCHES
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determined that th

APPLICANT MATCH deterrrnne the app

Applicant Match History

Main Residency Match - Welcome to NRMP

HNRMP University
INST Status: ACTIVE
Approvals Pending: 1
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HISTORY
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Click the following Search Applicant button to find the applicant you want to look up.

Search Applicant

Applicant
Mame: DEDEJI
School: University of Ibadan (

History of Matches
The applicant did not ma in any previous NREMF match. The applicant may be offered a pos
participation in a future match.

Waiver
Mo waiver found.

Violation
Ma violation found.

NRMP
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The Applicant Match History feature will provide any match history and waiver or violation information specific to Dr. Adebayo.  We see that Dr. Adebayo has not previously matched to a program and, thus, has no existing match commitment through the NRMP.  Accordingly, Dr. Adebayo can be invited for an interview at NRMP University and considered for appointment.


APPLICANT MATCH HISTORY

Directory « Agreement
Help = Logout = Contact Us
Back to My Options

MY MATCHES

Applicant Match History

Main Residency Match - Welcome to NRMP

| Susan Taylor MD

. Institution Official

APPLICANT MATCH
HISTORY
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APPLICANTS

- Search Applicants

MY REPORTS
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HRMP University
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Nirectory | Agreement | Help | Logout | ¢

My |

ution Administrators | My Institution Inform

Copyright ® 2001-2009

[mn-mx-xamn)
Last Name:
S —

Display Records Per Page:

5 records found. record 1-5
To select an applicant, click on the applicant's AAMC ID.

Applicant Name Applicant's School
i 145 - Universi

141 - Medical College of W
116 - Creighton Univers ool of Medicine

ound to be inviolation of the NRMP Match Participation Agreement. For further
information, please call the NRMP at 202 -0676.

™ This Applicant w rticipation Agreement. For further
information, please use the Applicant Match History tha essible from the left menu bar.

5 records found. record 1-5
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Let’s say Dr. Taylor has another applicant to research.

She would repeat her steps, providing a few letters in the name fields to enhance her search.  When she identifies the applicant in question, Sarah Baxter, she notices a few graphics after Sarah’s name.  Additional information provided at the bottom of the ‘search applicant’ screen indicates that the applicant was found in violation of NRMP policy.  Dr. Taylor would click on the AAMC ID number next to Sarah’s name… 


@Snagit i mj

o 4 I@Applicant IMatch History [ ‘

MY MATCHES | Sus_an Taylor M_D NRMP University
 Institution Official INST Status: ACTIVE
AANMC ID: 12997454 Approvals Pending: 1

File Edit Wiew Favorites Tools  Help

Programs shall not discuss with an applicant or offer any potential position unless the program has first
determined that the applicant is eligible for appointment. NRMP institutional officials and program directors shall
determine the applicant's eligibility by verifying the applicants PGY-1, PG-2, or fellowship match status in the
Applicant Match History. The Applicant Match History also will indicate whether an applicant has a waiver or
violation history. Applicant information is reflected permanently in the Applicant Match History. Term limits of any
sanction(s) are included to identify the length of time the sanction is in effect.

Mote: The NRMP Match Paricipation Agreement prohibits a program from discussing or offering a position to an
applicant who matched to a concurrent year position in another program. In addition, if an applicant requests a
waiver of the match commitment and the NRMP denies the request, the applicant is expected to accept the
matched position. Ifthe MRMP denies an applicant's waiver request and the applicant does not accept the
matched position, the applicant may be barred from accepting a position in another NRMP match-paricipating
program if that program has a start date within one year from the date of the NRMP's decision. The applicant also
may be barred from accepting a pasition in any MNRMP match-paricipating program for a period of one year if
heishe is found to have violated the Match Participation Agreement. Any program that discusses or offers a
position to that applicant to commence training during the one-year period will be in violation of the Match
Participation Agreement.

Click the following Search Applicant button to find the applicant you want to ook up.
Search Applicant E

Applicant
Mame: sarah m baxter { 12186879 )
Schoaol: Creighton University School of Medicine { 116 )

History of Matches
Main Residency Match
Status  Matched Program Matched Institution Appointment Year
Matched 1334320C0 Pediatrics U Minnesota Med School 2009

Waiver

Statement The NRMP did not grant a waiver of the 2009 Main Residency Match commitment.

Sanction: MM=. Baxter is barred from accepting a position in an NRMP match-paricipating program until

T 0421/2010.

Violation

Staterment. In the 2009 Main Residency Match, Sarah Baxter, M.D. matched to the Pediatrics program at the
University of Minnesotal Medical School. On April 21, 2009, Ms. Baxter informed the NRMP that she
would not honor her binding match commitment.

Sanction:. The NRMP has barred Dr. Baxter from accepting a position in an MRMP match-participating program
until 06/27r2010, barred her from participation in future NRMP matches until 06/27/2010, and has
identified her as a match violator in the NRMP's Registration, Ranking, and Results (R3) System until
0G/27i2010.

Directory | Agreement | Help | Logout | Contact Us | Update My Profile | Chanage My Password | Approve Changes |

My Institution Administrators | My Institution Information | My Pregram Information | My Program Directors | My Reports
Copyright @ 2001-2009 National Resident Matching Program
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…and learn the following:

Dr. Baxter matched in the 2009 Main Residency Match to the Peds program at the University of Minnesota Medical School
Dr. Baxter requested a waiver of that match commitment, which was denied.  Dr. Baxter was barred from accepting a position in an NRMP match participating program until April 21, 2010 (one year from the date of the NRMP’s decision) as a result of her decision to decline her matched position.
Dr. Baxter subsequently was found in violation of the Match Participation Agreement for failure to honor her match commitment and was 
-barred from accepting a position in an NRMP match-participating program until June 27, 2010 (one year from the date of the NRMP’s decision)
-barred from participation in future matches until June 27, 2010
-identified as a match violator in the R3 System until June 27, 2010

Based on information contained in the Applicant Match History, Dr. Taylor now knows that Dr. Baxter is eligible for an interview because Dr. Baxter no longer has an existing match commitment, but that Dr. Baxter cannot be offered a position that would commence prior to June 27, 2010.


EXAMPLE #1

In the 2010 Main Residency Match, Dr. Robert E. Lee matched to the
General Surgery program at Utopia Medical Center. Although his
waiver request had been denied, Dr. Lee informed the NRMP that he
would not honor his binding match commitment because he wished to
remain close to his fiancee. The NRMP also learned that Dr. Lee
already had accepted a position with another General Surgery
program. The NRMP contacted the director of the second General
Surgery program and learned that the program director offered the
position to Dr. Lee in support of Dr. Lee’s wish not to be separated
from his fiancée. The second program director informed the NRMP he
was not aware of Dr. Lee’s existing match commitment to Utopia
Medical Center.

What would the NRMP do?

NRMP
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Let’s try an example


EXAMPLE #1-CONT'D

A. Initiate an investigation of Dr. Lee for failure to honor the match
commitment

B. Initiate an investigation of Dr. Lee’s matched General Surgery
program for releasing Dr. Lee from the match commitment

C. Initiate an investigation of the second General Surgery program
for offering a position to Dr. Lee while he still held a concurrent

year match commitment
ABandC
A and C

NRMP

National Resident Matching Program
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The correct answer to this example would be E. The NRMP would initiate an investigation of Dr. Lee for failure to honor his match commitment, and the NRMP would initiate an investigation of the second General Surgery program for offering a position to Dr. Lee while he still was matched to another program.  The second Surgery program confirmed a lack of awareness of Dr. Lee’s existing match commitment, but lack of awareness of the Applicant Match History, or a program’s inability to exercise due diligence in confirming an applicant’s eligibility for appointment, is not a viable excuse for breach of policy.

Some of you selected D – that the NRMP would initiate investigations of Dr. Lee and both General Surgery programs.  As referenced in an earlier slide, a verbal or written “release” from a match commitment by an applicant or program does not carry weight with the NRMP.  Dr. Lee may have received a verbal or written release from his matched Surgery program, but that does not absolve him of his responsibility to receive a waiver from the NRMP before interviewing for or accepting a position in another program.  If the matched Surgery program provided a verbal or written release to Dr. Lee, the NRMP likely would follow up with a letter to that program director and his/her NRMP Institutional Official, reminding them of NRMP policy and there need to adhere to established guidelines but likely would not pursue a formal investigation of the matched Surgery program.  However, if the matched Surgery program provided a release and then filled Dr. Lee’s position with another candidate, the NRMP would initiate an investigation.


Previous
Poll Question

Dr. Lee declined his matched Surgery position in order to remain with his fiancee - Dr. Lee

accepted a position in another Surgery program - The second Surgery program was unawar
e of Dr. Lee's existing match commitment

Pall Choices:

Results:

. Initiate investigation of Dr. Lee for failure to honor match commitrnent

Initiate investigation of Dr. Lee's matched Surgery program for releasing Dr. Lee from match

Initiate investigation of second Surgery program for offering position to Dr. Lee while Dr. Lee had existing
commitment

NRMP
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EXAMPLE #1-CONT'D

A. Initiate an investigation of Dr. Lee for failure to honor the match
commitment

B. Initiate an investigation of Dr. Lee’s matched General Surgery
program for releasing Dr. Lee from the match commitment

C. Initiate an investigation of the second General Surgery program
for offering a position to Dr. Lee while he still held a concurrent

year match commitment
ABandC
A and C

NRMP

National Resident Matching Program
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The correct answer to this example would be E. The NRMP would initiate an investigation of Dr. Lee for failure to honor his match commitment, and the NRMP would initiate an investigation of the second General Surgery program for offering a position to Dr. Lee while he still was matched to another program.  The second Surgery program confirmed a lack of awareness of Dr. Lee’s existing match commitment, but lack of awareness of the Applicant Match History, or a program’s inability to exercise due diligence in confirming an applicant’s eligibility for appointment, is not a viable excuse for breach of policy.

Some of you selected D – that the NRMP would initiate investigations of Dr. Lee and both General Surgery programs.  As referenced in an earlier slide, a verbal or written “release” from a match commitment by an applicant or program does not carry weight with the NRMP.  Dr. Lee may have received a verbal or written release from his matched Surgery program, but that does not absolve him of his responsibility to receive a waiver from the NRMP before interviewing for or accepting a position in another program.  If the matched Surgery program provided a verbal or written release to Dr. Lee, the NRMP likely would follow up with a letter to that program director and his/her NRMP Institutional Official, reminding them of NRMP policy and there need to adhere to established guidelines but likely would not pursue a formal investigation of the matched Surgery program.  However, if the matched Surgery program provided a release and then filled Dr. Lee’s position with another candidate, the NRMP would initiate an investigation.


EXAMPLE #2

During the 2010 Main Residency Match, Dr. Scarlett O’'Hara contacted
the NRMP because she wished to register for the Match. She was told
that she could not register for the Match because she had an existing
match commitment for July 2010. Dr. O’'Hara explained to the NRMP
that she was unable to honor her match commitment because she had
not obtained a PGY-1 position for the July 2009 appointment year, and
the advanced program to which she had matched already had filled her
position. Dr. O’Hara also informed the NRMP that she already had
interviewed with programs as part of the 2010 Match season and she
believed those programs would want to rank her. When contacted, the
programs with which Dr. O’Hara had interviewed confirmed that Dr.
O’Hara’s existing match commitment was not disclosed on her ERAS
application.

What would the NRMP do?

NRMP
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EXAMPLE #2-CONT'D

A.

Initiate an investigation of Dr. O’Hara for discussing positions with
NRMP match-participating programs prior to receiving a waiver
from the NRMP

Initiate an investigation of Dr. O’'Hara’s matched program for
offering Dr. O’Hara’s position to another candidate prior to
receiving a waiver from the NRMP

Initiate investigations of the programs with which Dr. O’Hara
Interviewed for interviewing an applicant who had an existing
match commitment and who had not been granted a waiver by the

NRMP
A B and C
A and C

NRMP
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The correct answer here would be D.  The NRMP would pursue all avenues of investigation.  

Section 2.5 of the Match Agreement prohibits Dr. O’Hara from discussing, interviewing for, or accepting a position prior to receiving a waiver from the NRMP
Section 3.4 of the Agreement prohibits Dr. O’Hara’s matched program from filling her position prior to the NRMP’s approval of the waiver
Section 3.4 of the Agreement prohibits match-participating programs from discussing, interviewing, or offering a position to an applicant who has not received a waiver from the NRMP.

Again, lack of awareness of NRMP policy is not a viable excuse for breach of policy. 


Previous

Poll Question

Dr. OHara could not honor PGY-2 match commitment because she did not obtain PGY-1 - D
r. OHara's matched program filled her position - Dr. OHara interviewed with programs for t

he 2010 Match - Dr. OHara's match history was not disclosed on her application

Poll Choices: Results:

Initiate investigation of Dr. OHara for discussing positions with programs prior to receiving 3 waiver

Initiate investigation of Dr. OHara's matched program for offering Dr. OHara's position prior to receipt of w
aer

Initiate investigation of programs with which Dr. OHara interviewed for interviewing applicant with existing
match

ABand C

&and C
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EXAMPLE #2-CONT'D

A.

Initiate an investigation of Dr. O’Hara for discussing positions with
NRMP match-participating programs prior to receiving a waiver
from the NRMP

Initiate an investigation of Dr. O’'Hara’s matched program for
offering Dr. O’Hara’s position to another candidate prior to
receiving a waiver from the NRMP

Initiate investigations of the programs with which Dr. O’Hara
Interviewed for interviewing an applicant who had an existing
match commitment and who had not been granted a waiver by the

NRMP
A B and C
A and C
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The correct answer here would be D.  The NRMP would pursue all avenues of investigation.  

Section 2.5 of the Match Agreement prohibits Dr. O’Hara from discussing, interviewing for, or accepting a position prior to receiving a waiver from the NRMP
Section 3.4 of the Agreement prohibits Dr. O’Hara’s matched program from filling her position prior to the NRMP’s approval of the waiver
Section 3.4 of the Agreement prohibits match-participating programs from discussing, interviewing, or offering a position to an applicant who has not received a waiver from the NRMP.

Again, lack of awareness of NRMP policy is not a viable excuse for breach of policy. 


VIOLATION BY A PROGRAM

Final Report sent to:

« ACGME-Residency Review Committee
 NRMP institutional official

* Program director association

* Interested parties

Program may be identified as a match violator in R3 System or barred
from future matches for one to three years, or permanently.

NRMP
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Directory « Agreement
Help = Logout « Contact Us
Back to My Options

UNFILLED PROGRAMS

Previous

Institution and Program Violations

2009 Main Match

Laurie Curtin PhD AAMC ID: 12251807
System Administrator

This report displays information aboot graduate medical education institutions and programes that have
vinlated the Mational Resident Matching Program's Match Paricipation Agreement. Institution and
program information is displayed permanently on the Institution and Program Yiolations repaort. Term
limits of any sanction(s) are included ta identify the length oftime the sanction iz in effect,

Institution Violations
Match Institution
hAIN 2007 Mational Medial Center (10113

Statement Inthe 2007 Main Residency Match, the Anesthesiology program at Mational Medical

Center offered a July 2008 position to an applicant who was matched to a concurrent
yvear position in another program.

Sanction The NRMP has notified the Institutional Review Committee of the ACGWE of the match
violatian.

Program Violations
Match Institution Program
mMAIN 2005 American Hospital Center 107642040 Radiology-Diagnostic

Staterment The Radiology-Diagnostic program Ametican Hospital Center offered a 2005 Main
Residency Match applicant a position to begin training on Juky 1, 2006, The applicant
had matched to a position in another program for a July 1, 2006 start date.

Sanction The MRMP has identified the Radiolooy-Diagnostic program at American Hospital
Center as a match violator in the KEMP's Renistration, Ranking, and Results (R3)
Systerm until 12062007 .
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Presentation Notes
Programs and institutions with confirmed violations of NRMP policy are listed on the Institution and Program Violations Report, a report that is available to applicants and medical school officials.  As you can see, a brief statement of the nature of the NRMP’s investigation is included, along with a brief description of the sanction levied (if any).  Applicants can access this Report at any time to confirm whether a program or institution in which they are interested in applying has had any prior entaglements with the NRMP.


HOW TO PROMOTE COMPLIANCE

« Utilize the Applicant Match History to inform recruitment efforts
= Can the applicant be invited for an interview?
= Has the applicant been involved in an NRMP investigation?

« Establish a good working relationship with the NRMP
= Read NRMP emails and announcements
= Visit the public web site at www.nrmp.org
= Keep contact information in R3 System updated

= Only program directors, institutional officials, and institutional
administrators are authorized to use the R3 System

« Contact the NRMP for assistance
= Concern about a potential violation
= Questions about interpretation of policy

NRMP

National Resident Matching Program



Presenter
Presentation Notes
Contact information updated – it is critical that the primary email address for all program directors and institutional officials belong to them so as to ensure proper delivery and receipt of NRMP communications.  Periodically the NRMP sends out emails containing important information about our policies – you take a risk in missing that information if your primary email address does not belong to you.  In addition, only program directors, IO’s and IA’s are authorized users of the R3 System.  It is imperative that only authorized users of the R3 System access the System to enter match information and agree to the terms and conditions of the Match Agreement.  If the NRMP learns of a potential breach of policy, program directors and institutional officials are the ones that will be held responsible.

Contact NRMP for assistance
-Remember that the match commitment is binding.  Without proper release from the NRMP, applicants and programs are ineligible to engage in discussions or interviews about positions. alternative 


NRMP PUBLIC WEB SITE

HOME COMTACT

NRMP

National Resident Matching Program Residency Match Fellowship Matches

Residency Match

ere are four categar

Policies

ummari .
Application

the In cants must register
cipate in the services of each.

enton P

Quy TO LOG IM

2 2007 HRMP
FRIVALCY STATEMENT
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National Resident Matching Program

WWWwW.Nnrmp.org
nrmp@aamc.org

202-828-0676

1-866-617-5837
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