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Introduction

The National Resident Matching Program (NRMP) conducted
a survey of all applicants who participated in the 2015 Main
Residency Match®. Similar surveys were conducted in 2008,
2009, 2011, and 2013.

The primary purpose of the survey was to elucidate the factors
applicants weigh in applying to and ranking programs. The
survey was fielded during the 18 days between the Rank Order
List Deadline and Match Week so that applicant Match
outcomes would not influence respondents' answers.

The survey was sent to all applicants who certified a rank
order list (ROL) by the Rank Order List Deadline. Some
applicants could certify a blank ROL. Between the Rank
Order List Deadline and the time when the matching algorithm
was processed, however, some applicants still could be
withdrawn from the Match. The responses of those who
certified a blank rank order list and those who were withdrawn
from the Match were not included in this report.

This report presents survey results by preferred specialty and
applicant type. Preferred specialty is defined as the specialty
listed first on an applicant's ROL. Applicant type includes
U.S. allopathic medical school seniors and independent
applicants. Independent applicants include prior allopathic
medical school graduates, U.S. citizen and non-U.S. citizen
students and graduates of international medical schools,
students and graduates of schools of osteopathy, students and
graduates of Canadian medical schools, and graduates of the
Fifth Pathway program.

Changes from Previous Reports

This year, several changes were made to the survey
guestionnaire. In previous surveys, applicants were asked to
indicate factors used in selecting programs for application and
to rate the importance in selecting programs for ranking. In the
2015 survey, both gquestions were expanded. Applicants were
asked about the factors that influenced both application and
ranking choices, and the relative importance of each of those
factors.

Additional attributes were introduced in the 2015 survey.
"Quality of ambulatory care facilities," "overall goodness of
fit," "having friends at the program,” and "support network in
the area" were added to the list of factors used in selecting
programs for application. The above four factors and
"interview day experience" were added to the list of factors
used in selecting programs for ranking.

Results

Overall, geographic location, reputation of program, and
perceived goodness of fit topped the list of factors that
applicants considered most when applying to programs.
When ranking programs, the newly added overall goodness
of fit became the number one consideration. Applicants also
valued such factors as career path, future fellowship training
opportunities, housestaff morale, and work/life balance.
Although there was commonality among all applicants,
differences were observed among specialties. For example,
applicants who applied to Family Medicine and Internal
Medicine programs were more interested in future fellowship
training opportunities, but the opportunity to conduct certain
procedures was of more importance to applicants to
Neurological Surgery programs.

The median number of applications submitted by
independent applicants was much higher than for U.S.
seniors, but U.S. seniors obtained more interviews than did
independent applicants. It also is worth noting that even
though matched applicants did not apply to more programs,
they attended more interviews and thus were able to rank
more programs than unmatched applicants. The greatest
number of applications was submitted to Orthopaedic
Surgery, Otolaryngology, Dermatology, Plastic Surgery, and
Neurological Surgery; however, the numbers of interviews
obtained and programs ranked in those specialties were
comparable to other specialties.

The NRMP hopes that program directors, medical school
officials, and applicants find these data useful as they prepare
for and participate in the Match.

The NRMP's data reporting and research activities are guided
by its Data Release and Research Committee. NRMP data
and reports can be found at: www.nrmp.org/data/
<http://www.nrmp.org/data/>.
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Response Rates

In the 2015 Applicant Survey, 35,713 electronic surveys were sent, and 16,500 complete or partial reponses were
received. After excluding respondents who were withdrawn after the Rank Order List Deadline (62), he overall response
rate was 47.5 percent for the 20 largest preferred specialties detailed in this report, as well as for all specialties combined.
Response rates varied by specialty and applicant type (see table below). Specialties with 50 or fewer responses were
excluded from this report.

U.S. Seniors Independent Applicants
Completed Survey Response Completed Survey Response
Yes No Rate Yes No Rate
Anesthesiology 547 598 47.8% 303 406 42.7%
Child Neurology 48 33 59.3% 30 34 46.9%
Dermatology 236 232 50.4% 49 114 30.1%
Emergency Medicine 706 829 46.0% 284 333 46.0%
Family Medicine 699 677 50.8% 1010 1732 36.8%
Internal Medicine 1740 1822 48.8% 3061 2920 51.2%
Internal Medicine/Pediatrics 197 153 56.3% 57 62 47.9%
Neurological Surgery 132 118 52.8% 26 61 29.9%
Neurology 208 208 50.0% 262 243 51.9%
Obstetrics and Gynecology 576 558 50.8% 239 281 46.0%
Orthopaedic Surgery 425 453 48.4% 42 110 27.6%
Otolaryngology 207 157 56.9% 14 30 31.8%
Pathology 150 139 51.9% 224 229 49.4%
Pediatrics 1074 892 54.6% 673 606 52.6%
Physical Medicine and Rehabilitation 101 122 45.3% 124 209 37.2%
Plastic Surgery 73 89 45.1% 15 14 51.7%
Psychiatry 354 457 43.6% 486 686 41.5%
Radiation Oncology 94 98 49.0% 5 31 13.9%
Radiology-Diagnostic 281 370 43.2% 196 246 44.3%
Surgery-General 547 562 49.3% 284 497 36.4%
All Other 130 136 48.9% 73 87 45.6%
No Preferred Specialty 229 555 29.2% 289 303 48.8%
Total (All specialties) 8754 9258  49.4% 7746 9234  45.6%
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_ All Specialties Combined
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All Specialties
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Geographic location
Reputation of program
Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance
Quality of faculty

Size of program
Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

Percent Citing Factor  Average Rating

4
7
7
6
8
8
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100% 80% 60% 40% 20%0%1.0 2.0 3.0

40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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All Specialties
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor Average Rating

- e6%

Geographic location

Reputation of program G422
Perceived goodness of fit 46
Quality of residents in program 44
Academic medical center program s 0% I
Quality of educational curriculum and training - B5Y% Iy
Work/life balance kY42
Quality of faculty 44
Size of program 7% EE

Quality of program director 44
Social and recreational opportunities of the area k138 |
House staff morale PNSe% [ .

~ 50% KNI
- 42% [N

Future fellowship training opportunities
Career paths of recent program graduates

Support network in the area | o141
Preparation for fellowship training 44
Balance between supervision and responsibility** azee .
Cost of living - 39%

- 50% EEEEEEEEEEE
- 47% IV
40
C 41% [N

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records 20% ke
Size of patient caseload - 29%
Cultural/racial/ethnic diversity of geographic location cpal40 |
Quality of ancillary support staff bozei40
Opportunities to perform specific procedures P20% FE .
Call schedule 23%
ABMS board pass rates 144
Cultural/racial/ethnic/gender diversity at institution - 36%

Opportunity for international experience 20%
Salary 23%
Vacation/parental/sick leave 19%
Having friends at the program 22% e
Community-based setting - 32%
Supplemental income (moonlighting) opportunities 138 E
Quality of ambulatory care facilities 16% EE
Opportunities for training in systems-based practice 22% .
Alternative duty hours ol N
Other Benefits 6%l
Presence of a previous match violation 5 K

H-1B visa sponsorship 1691 E N
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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All Specialties
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor Average Rating

Overall goodness of fit  NNS7% (-
Interview day experience a5 ]
Geographic location e -
Quality of residents in program - vil4e
Reputation of program A
Quality of faculty 66! .
House staff morale NG % [ .
Quality of program director e2% .
Quality of educational curriculum and training e2% .
Work/life balance EE1% I
Academic medical center program PNS6% 'Y

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities 14% e
Having friends at the program 13% N

C 49% [N
- 48% [V
.43 ]
- 47% IV
___Is8 |
- 46% EE.
[T45% [N
- 44% [V
L Is8 |
2% [ ——
T42% [
- 39% [
- 29% FENIN
N26% X
- 26% [N
126%! EN AN
- 25% EX I
123% [EI——
22% NI
12296 FO N
35
20%! EX- I
L 36

Community-based setting 13% e
Supplemental income (moonlighting) opportunities 11% -

Opportunities for training in systems-based practice
Alternative duty hours in program

8% X

4%
Other Benefits 4%
Presence of a previous match violation el

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 40 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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All Specialties
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living - 33%
Program's flexibility to pursue electives and interests % I
Diversity of patient problems - 37%
Opportunity to conduct research - 35%
Size of patient caseload 24%
Availability of electronic health records 22%
Cultural/racial/ethnic diversity of geographic location 23%
Call schedule 19%
Quality of ancillary support staff 20%
Cultural/racial/ethnic/gender diversity at institution 25%

ABMS board pass rates [27%| IR I

Opportunities to perform specific procedures 24% '
Salary 19%
Opportunity for international experience 13%!
Vacation/parental/sick leave 14%
Quality of ambulatory care facilities 13%!
Having friends at the program 1%
Community-based setting 21%
Supplemental income (moonlighting) opportunities 9% N
Opportunities for training in systems-based practice 17% [
Alternative duty hours in program 6%
Other Benefits 3%
Presence of a previous match violation 5% K
H-1B visa sponsorship 13% I

100% 80% 60%40%20%0%1.0 2.0 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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All Specialties
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

92%

| ranked all programs that | was willing to attend

| ranked all programs at which | interviewed

| ranked a mix of both competitive and less
competitive programs

| ranked one or more less competitive program(s)
in my preferred specialty as a "safety net"

| ranked one or more program(s) in an alternative
specialty as a "fall-back" plan

| ranked the programs based on the likelihood of
matching (most likely first, etc.)

2%
but did not interview 6%

| ranked one or more program(s) where | applied

0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant
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All Specialties
Median Number of Applications, Interviews and Programs Ranked
By Applicant Type and Match Outcome*

U.S. Seniors
60
54

50
40
30
20
10 6 6 6

0

Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked
B Matched Not Matched
80 75
Independent Applicants
70 68
60
50
40
30
20
10
2
0
Median number of Median number of Median number of Median number of
applications submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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All Specialties
Likelihood to Pursue a Strategy If Applicant Did Not Match
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

B Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Number of Applications Submitted by Applicants

All Specialties
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The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles and asterisks below and above the whiskers are outliers and extreme
values. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown in the graphs.
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All Specialties
Figure 7 Applications, Interviews, Offers, and Ranks in Preferred Specialty+
By Preferred Specialty
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AN: Anesthesiology

CN: Child Neurology OT: Otolaryngology

DM: Dermatology PA: Pathology

MP: Medicine/Pediatrics PD: Pediatrics (Categorical)

EM: Emergency Medicine PM: Physical Medicine & Rehabilitation
FP: Family Medicine PS: Plastic Surgery (Integrated)

IM: Internal Medicine (Categorical) PY: Psychiatry (Categorical)

NE: Neurology RD: Radiation Oncology

NS: Neurological Surgery RO: Radiology-Diagnostic

OB: Obstetrics-Gynecology SG: Surgery (Categorical)

tSelf-reported data

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the
box is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the
whisker is the lower fence, which is 1.5 IQR below the 25th percentile. The circles and asterisks below and above the whiskers are outliers
and extreme values. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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All Specialties

Figure 7 Applicants’ First Choice Specialty+

By Specialty (Cont'd)
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AN: Anesthesiology

CN: Child Neurology

DM: Dermatology

MP: Medicine/Pediatrics

EM: Emergency Medicine

FP: Family Medicine

IM: Internal Medicine (Categorical)
NE: Neurology

NS: Neurological Surgery

OB: Obstetrics-Gynecology

1Self-reported data

MNE

NS

OB

QT PA PD P PS Py RD

: Orthopedic Surgery

: Otolaryngology

: Pathology

: Pediatrics (Categorical)

: Physical Medicine & Rehabilitation
: Plastic Surgery (Integrated)

: Psychiatry (Categorical)

: Radiation Oncology

: Radiology-Diagnostic

: Surgery (Categorical)

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the
box is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75% percentile; the lower bound of the
whisker is the lower fence, which is 1.5 IQR below the 25th percentile. The circles and asterisks below and above the whiskers are outliers
and extreme values. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown

in the graphs.
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Anesthesiology
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Anesthesiology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location 727 P e
Reputation of program a4

Perceived goodness of fit - 54% [N
Quality of residents in program - 53% [N

a8
- 56% HEETEEEEEE
- 55% (K
INSEYE [

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program 76 N
Quality of program director - 46% R

Social and recreational opportunities of the area - aaj40 ]
House staff morale a4
Future fellowship training opportunities e vol42

Career paths of recent program graduates

s ZE .

Support network in the area ekil41
Preparation for fellowship training 43

Balance between supervision and responsibility** L vuil42 |
Cost of living [ 43% KA
Quality of hospital facilities [ o400

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

- 39% [N
o138

[ 36 |
1229 EX- I
0267 XN

Cultural/racial/ethnic diversity of geographic location o138 ]
Quality of ancillary support staff 25% EE
Opportunities to perform specific procedures s
Call schedule o388 |
ABMS board pass rates 45
Cultural/racial/ethnic/gender diversity at institution 20% F
Opportunity for international experience 16%!
Salary - 25%
Vacation/parental/sick leave 20%
Having friends at the program 139
Community-based setting 1188 EF
Supplemental income (moonlighting) opportunities 123% e
Quality of ambulatory care facilities 8% [N
Opportunities for training in systems-based practice 16% [N
Alternative duty hours 10%1 EE N
Other Benefits 5%l
Presence of a previous match violation 41

H-1B visa sponsorship o I
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 40 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Anesthesiology
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit ~ [NNS0%! -
Interview day experience %
Geographic location  [NNS4%! /-
Quality of residents in program vl
Reputation of program L 78% [ Im.
Quality of faculty 44
House staff morale INGEY
Quality of program director 44
Quality of educational curriculum and training ez% r s
Work/life balance EN76%! F-
Academic medical center program | a4
Preparation for fellowship training e '

Career paths of recent program graduates

Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice

L a2
b epal43
7% rE
. 48% EEmmmmmmmn
L aA38

kP42

42

. 53% FE

[ J40
[ 42
207
126%
H29%
9% FE
[ 38 |
24% ER
15% EE I
27 P
[ oo Ja0
126% FE-
21% E-
9% Er-
5% K-
15%
2%|
N27% -
7%

Alternative duty hours in program 5% ENA
Other Benefits 44 ES
Presence of a previous match violation 5% K

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Anesthesiology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation
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FXrEH R
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H-1B visa sponsorship 4
100% 80% 60% 40% 20%0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Anesthesiology
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

| ranked all programs that | was willing to attend

| ranked all programs at which | interviewed

| ranked a mix of both competitive and less
competitive programs

| ranked one or more less competitive program(s) 50%
in my preferred specialty as a "safety net" 349,
| ranked one or more program(s) in an alternative - 9%
specialty as a "fall-back" plan 19%
| ranked the programs based on the likelihood of . 4%
matching (most likely first, etc.) 13%
| ranked one or more program(s) where | applied . 3%
but did not interview 7%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant

NRMP Applicant Survey Results, 2015
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. Anesthesiology
FPIERNEEN  percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
55
50
40
30
20
12 11
10
6
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 Independent Applicants
52
50
40 40
30
20
10
2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Anesthesiology
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

5.0

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4 5

B Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Child Neurology
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. Child Neurology
FENG B  percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

Percent Citing Factor = Average Rating

3.0 |

g 45
15% X N

°) 38

oz 35

233 |
35
8)3.0 |

AR50 |

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

NRMP Applicant Survey Results, 2015 23
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. Child Neurology
NGB percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location - 57% KEI
Reputation of program 7% I .

Perceived goodness of fit 0% [ A.
Quality of residents in program e Y.
Academic medical center program 0% .
Quality of educational curriculum and training D ',

Work/life balance NGsys .
Quality of faculty L eal4as
Size of program . 60% EErmmm

Quality of program director NGs%s - .
Social and recreational opportunities of the area - cela0

House staff morale

- 60% (XN

Future fellowship training opportunities e Ga42
Career paths of recent program graduates s
Support network in the area [ 139 |
Preparation for fellowship training [ o4 ]

Balance between supervision and responsibility**

Cost of living [ ee
Quality of hospital facilities - 6T% R

Diversity of patient problems

- 57% (M

INGETE (I

Program's flexibility to pursue electives and interests . 40% IS
Opportunity to conduct research e .
Availability of electronic health records Es% E
Size of patient caseload . 40% e

Cultural/racial/ethnic diversity of geographic location 42
Quality of ancillary support staff 20% EX-
Opportunities to perform specific procedures [ o140 0 ]

Call schedule 207 I
ABMS board pass rates 13%

Cultural/racial/ethnic/gender diversity at institution | o145
Opportunity for international experience - 30%

Salary 20%
Vacation/parental/sick leave 17%

Having friends at the program 172 CN
Community-based setting 13%)

Supplemental income (moonlighting) opportunities 13% EE-
Quality of ambulatory care facilities poool42 ]

Opportunities for training in systems-based practice e
Alternative duty hours 10% AN
Other Benefits Z7jl40

Presence of a previous match violation
H-1B visa sponsorship

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

0%
10961 EX RN

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Child Neurology
Fle [N B percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  [NNS4%! I

Interview day experience Es2% | r- .
Geographic location  [NNNS7%

Quality of residents in program a4
Reputation of program . a3

Quality of faculty EN7e%! Fr

House staff morale E76%
Quality of program director E7e%! - .
Quality of educational curriculum and training - 46

Work/life balance EN60% 'Y
Academic medical center program b el4e
Preparation for fellowship training  AT% ey
Career paths of recent program graduates NE6% 'Y
Support network in the area 44
Balance between supervision and responsibility** 2% r s
Size of program 40
Quality of hospital facilities s rms
Social and recreational opportunities of the area 0% s
Future fellowship training opportunities a4
Cost of living NS6%! EX
Program's flexibility to pursue electives and interests e o% rss
Diversity of patient problems [ 44
Opportunity to conduct research - 60% e
Size of patient caseload [ o4
Availability of electronic health records 20% F-
Cultural/racial/ethnic diversity of geographic location 122% c
Call schedule [24% EN- s
Quality of ancillary support staff 22% .
Cultural/racial/ethnic/gender diversity at institution Es% rs s
ABMS board pass rates V40
Opportunities to perform specific procedures 13% e
Salary |35 |
Opportunity for international experience &40 |
Vacation/parental/sick leave 29%
Quality of ambulatory care facilities 18% '
Having friends at the program 7%
Community-based setting 4%
Supplemental income (moonlighting) opportunities 7% Pl
Opportunities for training in systems-based practice 38 0 |
Alternative duty hours in program 7% A
Other Benefits 7% EENS

Presence of a previous match violation wols.o |
100% 80% 60% 40% 20% 0%1.0 20 30 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Child Neurology
IR YA percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor = Average Rating
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40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Child Neurology
VN BN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

86%

84%
| ranked all programs that | was willing to attend _ ’

62%

70%
| ranked all programs at which | interviewed _ ’

66%

| ranked a mix of both competitive and less _ 66%

competitive programs 41%

| ranked one or more less competitive program(s) _ 52%

in my preferred specialty as a "safety net" 21%

| ranked one or more program(s) in an alternative 5%
specialty as a "fall-back" plan 24%

L _B

| ranked the programs based on the likelihood of 5%
matching (most likely first, etc.) 10%

| ranked one or more program(s) where | applied 0%
but did not interview 7%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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Child Neurology

A [TINENN  percentage of Applicants Citing Different Ranking Strategies

60

50

40

30

20

10

50

40

by Applicant Type

U.S. Seniors
12 12
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
46 Independent Applicants

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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. Child Neurology
LN ESR | ikelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Dermatology
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Dermatology
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Dermatology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location I [ .
Reputation of program - 62%
Perceived goodness of fit 727 LA

667 L

Quality of residents in program

Academic medical center program e
Quality of educational curriculum and training [ 46 ]
Work/life balance a4
Quality of faculty INT70% [

Size of program IS T
Quality of program director oas

Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities

Career paths of recent program graduates s 'R
Support network in the area 0% PN

NZ97: AN
L 49% L
INB0%1 ZX .

Preparation for fellowship training a4
Balance between supervision and responsibility** 0% I
Cost of living N38% N
Quality of hospital facilities [ o040 ]

Diversity of patient problems

5% I N

Program's flexibility to pursue electives and interests se% N
Opportunity to conduct research L epl4a1

Availability of electronic health records

k135

Size of patient caseload 23%
Cultural/racial/ethnic diversity of geographic location ss% '
Quality of ancillary support staff 28% I
Opportunities to perform specific procedures 43 ]
Call schedule P2e%
ABMS board pass rates 143

Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary

2500 EC
1287 EX- NN
1 58 EX-

Vacation/parental/sick leave 2
Having friends at the program 26%
Community-based setting k138 ]
Supplemental income (moonlighting) opportunities 13% ZN

Quality of ambulatory care facilities 12 '
Opportunities for training in systems-based practice 19%
Alternative duty hours 119 EE

Other Benefits o740 00

Presence of a previous match violation

e} 135

H-1B visa sponsorship 2% N
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Dermatology
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

Percent Citing Factor  Average Rating

EEe7% [
T e2% [
797 -
3% | [
F73% [ ——
46
6% -
S7% (- ——
EN70% ! Cr
T 66% [
57 rY I
2% I I
40 ]
L el44
[ 50% [V ——
NS7% - I
- 37% EEI
T46% [N
[87% [N
138
L 46% EX .
T48% I
6% F N
N36%! EX I
2% EX
42
[22% EN AN
'24% [N
200 N
43
31% N
(36
14%| AN
13%| ENAN—
1 25% I
g J40
7440
87! X
5% I
494 EX

2%/ EE
a |43 |

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Dermatology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0
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40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Dermatology
FI[VICNB)EE percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

92%
| ranked the programs in order of my preferences _ ’
54%
| ranked all programs that | was willing to attend 549,
(o]
| ranked all programs at which | interviewed
74%
| ranked a mix of both competitive and less _ 52%
competitive programs 239,
| ranked one or more less competitive program(s) _ 30%
in my preferred specialty as a "safety net" | 30/
| ranked one or more program(s) in an alternative _ 25%
specialty as a "fall-back" plan 8%
| ranked the programs based on the likelihood of . 7%
matching (most likely first, etc.) 21%
| ranked one or more program(s) where | applied . 7%
but did not interview 0
8%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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application submitted

60
60 56

50
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10

Median number of
application submitted

. Dermatology
VIR percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

10

=

e Bl

Median number of
interviews offered

B Matched

Median number of
interviews attended

Not Matched

Independent Applicants

Median number of

interviews offered

B Matched

Median number of
interviews attended

Not Matched

Median number of
programs ranked

Median number of
programs ranked

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Dermatology
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Emergency Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area

House staff morale

Future fellowship training opportunities

Career paths of recent program graduates

Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

16% -
ABMS board pass rates € 42

Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary
Vacation/parental/sick leave
Having friends at the program
Community-based setting
Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities %37 |
Opportunities for training in systems-based practice /238 |
Alternative duty hours owEN
Other Benefits ¥n39 |

Presence of a previous match violation 5%
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Emergency Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location IS0 [ S

Reputation of program Ne7% X
Perceived goodness of fit D A
Quality of residents in program - 67% [N
Academic medical center program [ 40
Quality of educational curriculum and training ssZ .
Work/life balance [ epa3 ]
Quality of faculty G2 .
Size of program L 44% B
Quality of program director s .
Social and recreational opportunities of the area s
House staff morale ey [
Future fellowship training opportunities . 39% EAmmmmmmmmm
Career paths of recent program graduates ~ 36%
Support network in the area 20% '
Preparation for fellowship training 2o E
Balance between supervision and responsibility** 42|
Cost of living [ <38 ]
Quality of hospital facilities 40
Diversity of patient problems b el43
Program's flexibility to pursue electives and interests e
Opportunity to conduct research 20% A
Availability of electronic health records [ 138 ]
Size of patient caseload Pse% FE

1249 CX .

Cultural/racial/ethnic diversity of geographic location

Quality of ancillary support staff EoE kI
Opportunities to perform specific procedures [ 43 ]
Call schedule 19% Ay
ABMS board pass rates o433
Cultural/racial/ethnic/gender diversity at institution 9%
Opportunity for international experience 27%
Salary - 33%
Vacation/parental/sick leave 24%
Having friends at the program o34
Community-based setting 2igE E

[ 133

Supplemental income (moonlighting) opportunities

Quality of ambulatory care facilities 36
Opportunities for training in systems-based practice 19% A
Alternative duty hours 10%1 EE- N
Other Benefits 8% [
Presence of a previous match violation 3% N
H-1B visa sponsorship 2%| ENA

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Emergency Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

ETo0% [

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

. 83% s
ENes% rr
. ias
E70% [X
6% [ I
a5
68 % | [ I
L 62% [N
S 70% X ——
a0 ]
N28% [N
40 |
6% I F I
[ 50% [
36 |
- Is8 |
C o 52% [FIa—.
sy
L 38
T44% ) I N
T49% | P I
20% EX- I
'23% FENI
oqs8
127% [N
129%| EX I
- 28% X
23% ER
119%] ZX
129% N
H2508 -
25% EE I
15% EX- I
5% eI
12806 EX-
15%I EX- I
20%! ENA—

5% eI
494 A
oaz139
3% KX

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Emergency Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor

£ BN BN BN BN (O8] B-X (€8] (8] (8] BaN ERN [o%] EEN (@8] Fod Bod Bx8 Bad Bad BEA BN BN EN B3
e (=] B [e] [68] (e] | (] (o] (o] [Ce] [\S] |\S] (o] Eod (o] €8] [op] (&3] (2] EXH BN (2] (3] ()] [e)

1
3
3
)
4
8
6
5
0]
5
1
8
4
6
4

— — — — — — —
%%%%@Iiﬁ%lIIIIiliIIIlI'I|||||||I|IIIIIIIII|
PSS-S [ ]

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

Average Rating

(o¢] (@]
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Emergency Medicine

by Applicant Type

Percentage of Applicants Citing Different Ranking Strategies

92%
| ranked the programs in order of my preferences _ ’
84%
| ranked all programs that | was willing to attend 6%
(o]
| ranked all programs at which | interviewed
77%
| ranked a mix of both competitive and less _ 65%
competitive programs 44%,
| ranked one or more less competitive program(s) _ 43%
in my preferred specialty as a "safety net" 26%
| ranked one or more program(s) in an alternative . 6%
specialty as a "fall-back" plan 259,
| ranked the programs based on the likelihood of . 4%
matching (most likely first, etc.) 15%
| ranked one or more program(s) where | applied 0%
but did not interview 0
5%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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Emergency Medicine
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60 60
50
40
30
20
13 13

i 7 - 7 L

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 Independent Applicants
53
50
50
40
30
20
10
3
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Emergency Medicine
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Family Medicine

NRMP Applicant Survey Results, 2015

46



Family Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research 12% KRS

Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures
Call schedule
ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary
Vacation/parental/sick leave
Having friends at the program
Community-based setting
Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities
Opportunities for training in systems-based practice
Alternative duty hours 720

Other Benefits 6 39 00
Presence of a previous match violation 41
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Family Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location NG6% [ .
Reputation of program 2 N
Perceived goodness of fit 0% A
Quality of residents in program 5% [

Academic medical center program o4 ]
Quality of educational curriculum and training s [

- 52% XN
52 .

Work/life balance
Quality of faculty

Size of program B8 ]
Quality of program director 6% .

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

IS E I
- 38% DEN

- 29% [N
oo
- 33% VN

Preparation for fellowship training o142

Balance between supervision and responsibility** [ w42 ]
Cost of living . /1% e

Quality of hospital facilities Das '

Diversity of patient problems

- 48% L

Program's flexibility to pursue electives and interests I '
Opportunity to conduct research 2139 ]

Availability of electronic health records

- 28% [N

Size of patient caseload - 26%
Cultural/racial/ethnic diversity of geographic location ebal42 ]

Quality of ancillary support staff 2% W
Opportunities to perform specific procedures a2

Call schedule

o138

ABMS board pass rates 122% I
Cultural/racial/ethnic/gender diversity at institution  36% [Ee

Opportunity for international experience
Salary

H25%] EX-
H26%) EX- I

Vacation/parental/sick leave 22%
Having friends at the program 20% FEE S

Community-based setting 527 N
Supplemental income (moonlighting) opportunities ( 136

Quality of ambulatory care facilities
Opportunities for training in systems-based practice

Alternative duty hours o ENAN
Other Benefits 1008

Presence of a previous match violation

23% XV
126 CX .

45 RO

H-1B visa sponsorship 100 P
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 40 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Family Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

CT89% | [ —
o 80% X .
8% [ A—

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

NT7e% r- .
L a2 ]
a5
NS 7% .
NG Y
e I .
- 66% [
40 ]
16%I [V
 40% [Emmmmmmmme
NS - .
NS % 'V
| 36% EX- I
8%
L 4A4% DEpmmmmnn
20% F
. 35% R
[ a2
NZ2% .
119 N
24% B
NEe% r
[ a2 ]
[ 138 |
zy40
E0% N
20% /7.
[ a2 ]
24% B
124% E-
21% A
[ <40
14% -
2%
15% N
13%1
7240

7% EX I
3% ZN

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Family Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor

3
1
0
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

Average Rating
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Family Medicine
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences
| ranked all programs that | was willing to attend
| ranked all programs at which | interviewed

| ranked a mix of both competitive and less _ 52%

competitive programs

| ranked one or more less competitive program(s) _ 34%

in my preferred specialty as a "safety net"

. . 0,
| ranked one or more program(s) in an alternative . 2%

specialty as a "fall-back" plan

| ranked the programs based on the likelihood of . 6%

matching (most likely first, etc.)

| ranked one or more program(s) where | applied ' 1%

but did not interview

9%

25%

0%

20%

B U.S. Senior

40%

60% 80%  100%

Independent Applicant
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. Family Medicine
RN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30 30
20
11 11
) 8 - 7 ! 8 |
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
70 65 Independent Applicants

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Family Medicine
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty 4.5

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside 1.5

4.7

the U.S. 1.7
Delay graduation and re-enter the Match next year 1.5 19
Re-enter the Match next year 1'51 7
1 2 3 4
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Internal Medicine
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Internal Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location
Reputation of program

NGE [V
. 60% EEEEEEEEEET

Perceived goodness of fit . 49% [
Quality of residents in program - 55% [EI

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

4 [
ES6 [
6% CFR
52 Y
s
5 Y S

Social and recreational opportunities of the area e FE
House staff morale S6%

Future fellowship training opportunities
Career paths of recent program graduates

- e1% BT
- 46% B

Support network in the area [ 40 ]
Preparation for fellowship training - a4 ]

Balance between supervision and responsibility** L rvs42 ]
Cost of living N38% FE N
Quality of hospital facilities a2

Diversity of patient problems

- 50% (M

Program's flexibility to pursue electives and interests [ ceyil40
Opportunity to conduct research o epli41

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

- 35% [N

287 EE- N
S EC
W27 X R
- 28% LHEEEEEEEEEE
38

ABMS board pass rates | a3
Cultural/racial/ethnic/gender diversity at institution 0%

Opportunity for international experience 17%
Salary 22%

Vacation/parental/sick leave 18%
Having friends at the program o138

Community-based setting se%
Supplemental income (moonlighting) opportunities 10%1

Quality of ambulatory care facilities 18% '

Opportunities for training in systems-based practice 2EE N
Alternative duty hours 10%] ENAN

Other Benefits 594 C

Presence of a previous match violation 140 0 |

H-1B visa sponsorship

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

NRMP Applicant Survey Results, 2015 56

22% [V



Internal Medicine
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  [NNNE5%! /-
Interview day experience 7%
Geographic location L 78% I,
Quality of residents in program el
Reputation of program L a4

Quality of faculty 45
House staff morale [ ope
Quality of program director 0% I
Quality of educational curriculum and training e 0%n rr -
Work/life balance b rvsl43 |
Academic medical center program e esl4ar
Preparation for fellowship training G a4
Career paths of recent program graduates [ a4
Support network in the area 5% .
Balance between supervision and responsibility** 42
Size of program NS6% A
Quality of hospital facilities 2% e
Social and recreational opportunities of the area w40 |
Future fellowship training opportunities et rrs
Cost of living . 39% R
Program's flexibility to pursue electives and interests b ekbal42
Diversity of patient problems e % .
Opportunity to conduct research b ei43
Size of patient caseload 122% -
Availability of electronic health records | 40
Cultural/racial/ethnic diversity of geographic location 27% rE .
Call schedule 21% e s
Quality of ancillary support staff P27% F
Cultural/racial/ethnic/gender diversity at institution 25% res
ABMS board pass rates P28% '
Opportunities to perform specific procedures 13% e
Salary (I35
Opportunity for international experience 7% e
Vacation/parental/sick leave 12% N
Quality of ambulatory care facilities 14% '
Having friends at the program 12% N
Community-based setting 7% EE
Supplemental income (moonlighting) opportunities 7% N
Opportunities for training in systems-based practice 10% E e

Alternative duty hours in program 5% EE-
Other Benefits 2%

Presence of a previous match violation 3%
100% 80% 60% 40% 20% 0%1.0 20 30 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

91%
| ranked the programs in order of my preferences _ ’

75%
74%
| ranked all programs that | was willing to attend _ ’
48%
| ranked all programs at which | interviewed 719
(o]
| ranked a mix of both competitive and less _ 63%
competitive programs 30%
| ranked one or more less competitive program(s) _ 52%
in my preferred specialty as a "safety net" 229
| ranked one or more program(s) in an alternative . 3%
specialty as a "fall-back" plan 10%

| ranked the programs based on the likelihood of 5%
matching (most likely first, etc.) 17%

| ranked one or more program(s) where | applied 1%
but did not interview | 40,

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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Internal Medicine
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40 39
30
20
15
12 11
10
3 3 - 4
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
120 Independent Applicants
107
100
88
80
60
40
20
9 8 8
2 2 2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Internal Medicine
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors
Participate in SOAP for a position in my preferred
specialty 4.7

Participate in SOAP for a preliminary year position

and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less

competitive back-up specialty

Re-enter the Match next year

Delay graduation and re-enter the Match next year

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside

the U.S.

1 2 3 4 5
B Matched Not Matched
Independent Applicants
Participate in SOAP for a position in my preferred
specialty
Participate in SOAP for a preliminary year position
and re-enter the Match next year
Pursue research and re-enter the Match next year
Participate in SOAP for a position in a less
competitive back-up specialty
Pursue a graduate degree
Pursue non-clinical training
Pursue graduate medical education training outside
the U.S.
Delay graduation and re-enter the Match next year
Re-enter the Match next year
1 2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Internal Medicine/Pediatrics

NRMP Applicant Survey Results, 2015 62



Internal Medicine/Pediatrics
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
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L33

Quality of ambulatory care facilities
Opportunities for training in systems-based practice
Alternative duty hours 499N
Other Benefits 5%

Presence of a previous match violation 39N
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine/Pediatrics
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location L ail44
Reputation of program 52 .

Perceived goodness of fit N55%) A
Quality of residents in program NGe% I .

- 52% KN
INSEE (X
- 55% [P

Academic medical center program
Quality of educational curriculum and training
Work/life balance

Quality of faculty 527 F .
Size of program . 54% B
Quality of program director e eAl44
Social and recreational opportunities of the area . 39% EXaas

House staff morale SsE
Future fellowship training opportunities eial42
Career paths of recent program graduates s

Support network in the area

G FE

Preparation for fellowship training s [
Balance between supervision and responsibility** 2

Cost of living L El40
Quality of hospital facilities L eyl42
Diversity of patient problems - B4%
Program's flexibility to pursue electives and interests [ 4o

Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

38
Lo so
 30% ZENI
- 38% [
- 27% AT
27 [N,
2471 EAAN
a3
- 39% IN
S2YE .
3s
39 |
16%] A
 25% [N
Lo s6
s8]
- 25% NI
1158 E
494
e) 138

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine/Pediatrics
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  INNNG1%!
Interview day experience [N
Geographic location  [NNNS5%! [
Quality of residents in program . iiilae
Reputation of program NG 9% A
Quality of faculty S
House staff morale NG
Quality of program director 45 ]
Quality of educational curriculum and training e r s
Work/life balance b4
Academic medical center program NeTe e,

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

42% N
L 48% [N
L 51% [ .
[52% [N
IS e A
4% e

54 % | EX

/39 |
I35 |

a8
S 59% [ .

N27% F
9% N
- 32% ERammmm
2% I
7% K
N27% A
- 34% [EEmmmmmm
[ o J40 ]
18% N
7%
276
18% EX-
[ |39 ]
(138
12%
ofl EX
119 E-
2%| N
2% | I
4% EE

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Internal Medicine/Pediatrics
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

(o] BN (O8] ExN B (€8] Bod (O8] BEN BN BN B2y oY Pod Bod Bad Bod Ba (8] EAN EAN ERY ()]
OQOIWIO= 1= ISP =2 INIOIN WO O OO WO

—

0

—

1
9
6
3
4

—

7
9
7
4
6
0]
5

— — — — —
%%%“IA|I|I||||III|IIIIIIIIIII'IIIIIIIIIIIII
SEELELEL

(0] N

H-1B visa sponsorship 7
100% 80% 60% 40% 20%0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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by Applicant Type

Internal Medicine/Pediatrics
Percentage of Applicants Citing Different Ranking Strategies

93%
| ranked the programs in order of my preferences _ ’
82%
| ranked all programs that | was willing to attend 599,
(o]
| ranked all programs at which | interviewed
63%
| ranked a mix of both competitive and less _ 73%
competitive programs 399%
| ranked one or more less competitive program(s) _ 50%
in my preferred specialty as a "safety net" 31%
| ranked one or more program(s) in an alternative - 19%
specialty as a "fall-back" plan 31%
| ranked the programs based on the likelihood of . 3%
matching (most likely first, etc.) [ 40,
| ranked one or more program(s) where | applied .2%
but did not interview | 9o
2%
0% 20% 40% 60% 80% 100%

B U.S. Senior Independent Applicant
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. Internal Medicine/Pediatrics
Figure MP-4 Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
20 19
11 11
) 9 - 7 ! 7 |
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
32 31 30 Independent Applicants

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Internal Medicine/Pediatrics
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Neurology
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures wy34 |
Call schedule
ABMS board pass rates d:0-43 |
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary
Vacation/parental/sick leave
Having friends at the program
Community-based setting g>36 |
Supplemental income (moonlighting) opportunities /32 |
Quality of ambulatory care facilities 15%EEN
Opportunities for training in systems-based practice 13%
Alternative duty hours 732 |
Other Benefits 241
Presence of a previous match violation 739

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location a4
Reputation of program L Geal42

Perceived goodness of fit
Quality of residents in program
Academic medical center program

- 51% (KN
567 I
L ofas ]

Quality of educational curriculum and training 45
Work/life balance 5% PR
Quality of faculty G Y .

Size of program
Quality of program director

Social and recreational opportunities of the area s
House staff morale - 39% M

Future fellowship training opportunities

Career paths of recent program graduates s N
Support network in the area eajl40

[ 138
C 44%

58 .

Preparation for fellowship training - l4a4
Balance between supervision and responsibility** 43 ]
Cost of living Z5%) N
Quality of hospital facilities IN53%

Diversity of patient problems

NZE 7 CN .

Program's flexibility to pursue electives and interests | w40
Opportunity to conduct research D '

Availability of electronic health records S0 EE

Size of patient caseload epjl40 |

Cultural/racial/ethnic diversity of geographic location P28% EE
Quality of ancillary support staff 140 ]
Opportunities to perform specific procedures o4
Call schedule [ 138 ]
ABMS board pass rates 2%

Cultural/racial/ethnic/gender diversity at institution

G2 A

Opportunity for international experience 14%)
Salary 21%

Vacation/parental/sick leave
Having friends at the program
Community-based setting

40
[ o035 ]
16%1 EX- I

Supplemental income (moonlighting) opportunities o E N
Quality of ambulatory care facilities w39

Opportunities for training in systems-based practice | ool140 0]
Alternative duty hours 10% ENAN
Other Benefits 4% EN A
Presence of a previous match violation 5%

H-1B visa sponsorship

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurology

Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20% 0%1.0 2.0 3.0

Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each

Percent Citing Factor  Average Rating

88 % I

NssY - .
45
L ealas
EN7e% .
L aeilas

Nee% [ .
NT72%
ENEs% I .
. a3 ]
Nee% I
NSTE Y
N29%! rv
[ 43 ]
NS1% Y
N5 3% F
40
A4
PN55%! e
6% F
Ns2%
INZ9% 7
L 42
| 31% I
| 33% [N
N26% E
[ 136 ]
N27% F
24% '
16%I
11%
1229% ) A
16% -

29% X
11% EN A

1071 Z I
7% KX
7%

7% [V .

2%| A
3%
4% EE

4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurology
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation 3

H-1B visa sponsorship K}

100% 80% 60%40% 20%0%1.0 2.0 3.0 4.0

£ [e8] BN BN XN BN BxX BN (O8] Bo4 (6] BaN [68] B-N EaN FAY B-N 5N BER E-N B8N BN BoN BoN BN BoY Be B8
(@] B [le] B [e] (@] (8] (e8] EN [o0] ENY (o] (@] [eo] ExR B (8] EXN [e2] (%] [o)] [é)] BN (&3] BxH (6] (8] [ep] [aN|

—

IS

8
0
8
1
8
1
1
1
2
3

— — o — — —
|l%%%I%*|ii@IlIIlIIIIIIlll'lllllllllllllllll
RS R R

o
o

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurology

Figure NE-3

| ranked the programs in order of my preferences

by Applicant Type

Percentage of Applicants Citing Different Ranking Strategies

73%
| ranked all programs that | was willing to attend
49%
| ranked all programs at which | interviewed 799%
(o]

| ranked a mix of both competitive and less

competitive programs 339,
| ranked one or more less competitive program(s) _ 59%
in my preferred specialty as a "safety net" 220,
| ranked one or more program(s) in an alternative . 7%
specialty as a "fall-back" plan 19%
| ranked the programs based on the likelihood of . 6%
matching (most likely first, etc.) 13%
| ranked one or more program(s) where | applied .3%
but did not interview 0
4%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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Neurology
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
21
20
12 11

) 9 - 7 -7_

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

60 60 Independent Applicants

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Neurology
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year 45

Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Neurological Surgery
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Neurological Surgery
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures
Call schedule
ABMS board pass rates 336 |
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary l§/33 |
Vacation/parental/sick leave SWE
Having friends at the program
Community-based setting 2% EN
Supplemental income (moonlighting) opportunities 5%
Quality of ambulatory care facilities w728 |
Opportunities for training in systems-based practice SRENA
Alternative duty hours £>39 |

Other Benefits 2% P
Presence of a previous match violation 7%
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurological Surgery

Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Percent Citing Factor  Average Rating
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5% EE .
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o138
493 ENN
493 .
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0%
1291 ENARN
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5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurological Surgery
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Percent Citing Factor  Average Rating
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8%I X
15% AN
7% X
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3% KX
394 EE

0%
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Neurological Surgery
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures

— — —
I M| 5
SR B2

(ov] [o%] BN (@8] B (6] Bo (8] Bod EEN BN (O8] BNy EoN o8 B5F Bod BoY [68] EoN B
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3
7
0
)
0
6

Salary 0%
Opportunity for international experience 8% ')
Vacation/parental/sick leave S7215.0

Quality of ambulatory care facilities 0%
Having friends at the program 4%
Community-based setting 493
Supplemental income (moonlighting) opportunities 8% E
Opportunities for training in systems-based practice 15%!

Alternative duty hours in program
Other Benefits

494 X
0%

Presence of a previous match violation 493
H-1B visa sponsorship 48 000000

100% 80% 60% 40% 20%0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Neurological Surgery
SR BT percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences
| ranked all programs that | was willing to attend

76%
| ranked all programs at which | interviewed _ ’

| ranked a mix of both competitive and less _ 7%

competitive programs 249,

| ranked one or more less competitive program(s) _ 6%

in my preferred specialty as a "safety net" 16%

| ranked one or more program(s) in an alternative - 9%
specialty as a "fall-back" plan 20%

| ranked the programs based on the likelihood of . 3%
matching (most likely first, etc.) 20%

| ranked one or more program(s) where | applied .2%
but did not interview | 40,

0% 20%

B U.S. Senior

40%

60% 80%  100%

Independent Applicant

NRMP Applicant Survey Results, 2015 83



Neurological Surgery
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
63
10 9 9
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
80 80 Independent Applicants

75

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Neurological Surgery
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Obstetrics and Gynecology
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. Obstetrics and Gynecology
Fl VRO percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities
Career paths of recent program graduates

Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting
Supplemental income (moonlighting) opportunities 3%EVE
Quality of ambulatory care facilities /333 |
Opportunities for training in systems-based practice oE
Alternative duty hours 490N

Other Benefits cREN
Presence of a previous match violation cRE

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Obstetrics and Gynecology
S ICNOI=E M percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

a2
42
INSE -
. 57% I

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program

Academic medical center program [ 40
Quality of educational curriculum and training b ckpil46

Work/life balance a4
Quality of faculty 7% I .
Size of program k38

Quality of program director 5% IS
Social and recreational opportunities of the area EE

a8
- 40% R
- 39% [N

House staff morale
Future fellowship training opportunities
Career paths of recent program graduates

Support network in the area

cry40

Preparation for fellowship training [ 44
Balance between supervision and responsibility** I '
Cost of living IN33% NN
Quality of hospital facilities L njl40 0

Diversity of patient problems L 42
Program's flexibility to pursue electives and interests e FE

Opportunity to conduct research 40
Availability of electronic health records 23% E- s

Size of patient caseload

- 29% [N

Cultural/racial/ethnic diversity of geographic location o138 ]
Quality of ancillary support staff 40 ]
Opportunities to perform specific procedures [ 43

Call schedule 122%) XN
ABMS board pass rates 45 |
Cultural/racial/ethnic/gender diversity at institution . 31% N2

Opportunity for international experience 23%
Salary 20%

Vacation/parental/sick leave 135 ]
Having friends at the program 15% EE-
Community-based setting sy E A
Supplemental income (moonlighting) opportunities 6%l EF
Quality of ambulatory care facilities 1% B
Opportunities for training in systems-based practice 16% EE- N

Alternative duty hours
Other Benefits

3% E
ey 44

Presence of a previous match violation gl43
H-1B visa sponsorship il j46 |

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Obstetrics and Gynecology
Fle[VI-NO)=E¥ A percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  ENNNE0%!
Interview day experience  INNS5%! /-
Geographic location e
Quality of residents in program a4
Reputation of program L avi43

Quality of faculty N7 % I .
House staff morale ENe2% - .
Quality of program director e .
Quality of educational curriculum and training s % I .
Work/life balance 42
Academic medical center program et s
Preparation for fellowship training b eel44
Career paths of recent program graduates s2% '
Support network in the area 43
Balance between supervision and responsibility** st s
Size of program  61% e
Quality of hospital facilities 2% e
Social and recreational opportunities of the area L kpAal40 |
Future fellowship training opportunities ss% rvie
Cost of living 0% X
Program's flexibility to pursue electives and interests L va40 |
Diversity of patient problems 42
Opportunity to conduct research . 45% [
Size of patient caseload [ o139 ]
Availability of electronic health records 122% E A
Cultural/racial/ethnic diversity of geographic location | 40 ]
Call schedule P26%
Quality of ancillary support staff 123% F
Cultural/racial/ethnic/gender diversity at institution el4a0
ABMS board pass rates ea43 ]
Opportunities to perform specific procedures eril42
Salary 32
Opportunity for international experience 026% kN
Vacation/parental/sick leave 20% k-
Quality of ambulatory care facilities 3.4 |
Having friends at the program 12%
Community-based setting 16% EE
Supplemental income (moonlighting) opportunities 1%| A
Opportunities for training in systems-based practice c% e
Alternative duty hours in program 3% E
Other Benefits 5% N
Presence of a previous match violation 5%

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Obstetrics and Gynecology
FICROI=EY A percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution

— — — — —
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ABMS board pass rates
Opportunities to perform specific procedures
Salary
Opportunity for international experience
Vacation/parental/sick leave
Quality of ambulatory care facilities
Having friends at the program
Community-based setting - 29%
Supplemental income (moonlighting) opportunities 1% | F
Opportunities for training in systems-based practice o440 0
Alternative duty hours in program 3%l
Other Benefits 3%l

Presence of a previous match violation
H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

o%l

3.9
4.5

/)

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Figure OB-3

by Applicant Type

Obstetrics and Gynecology
Percentage of Applicants Citing Different Ranking Strategies

| ranked the programs in order of my preferences
75%
| ranked all programs that | was willing to attend 599,
(o]
| ranked all programs at which | interviewed
62%
| ranked a mix of both competitive and less _ 70%
competitive programs 38%
| ranked one or more less competitive program(s) _ 54%
in my preferred specialty as a "safety net" 27%
| ranked one or more program(s) in an alternative . 5%
specialty as a "fall-back" plan 16%
| ranked the programs based on the likelihood of . 7%
matching (most likely first, etc.) 15%
| ranked one or more program(s) where | applied .2%
but did not interview 0
6%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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. Obstetrics and Gynecology
FICROI=EEN  percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
42
40
30
20
13 12

10 10 8 - 9

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 60 Independent Applicants
50
50
40
30
20
10
3
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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. Obstetrics and Gynecology
VRO =N | ikelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Orthopaedic Surgery
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Orthopaedic Surgery
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities
w43
167NN

Career paths of recent program graduates

Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution

Opportunity for international experience
Salary o334
Vacation/parental/sick leave 14%E
Having friends at the program
Community-based setting
Supplemental income (moonlighting) opportunities 1090

Quality of ambulatory care facilities 16N
Opportunities for training in systems-based practice 12%

Alternative duty hours /335 |
Other Benefits 5%

Presence of a previous match violation 5%
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Orthopaedic Surgery
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location . 40
Reputation of program NG2% P

Perceived goodness of fit
Quality of residents in program

- 52% [
IS .

Academic medical center program [ kyil42 ]

Quality of educational curriculum and training s ',
Work/life balance a4

Quality of faculty | -l43 ]

Size of program 126%) ENAN
Quality of program director - 45% (X

Social and recreational opportunities of the area 14% EF N
House staff morale 0% I
Future fellowship training opportunities b ekyal42
Career paths of recent program graduates e [
Support network in the area 43

Preparation for fellowship training s I
Balance between supervision and responsibility** s

Cost of living [ <32 ]
Quality of hospital facilities G FE

Diversity of patient problems

26% L

Program's flexibility to pursue electives and interests 126%
Opportunity to conduct research A0 A

Availability of electronic health records £ 42 ]
Size of patient caseload 19%

Cultural/racial/ethnic diversity of geographic location

7% EX-N

Quality of ancillary support staff 22% [
Opportunities to perform specific procedures 29% [
Call schedule g 134 ]
ABMS board pass rates 107
Cultural/racial/ethnic/gender diversity at institution 46
Opportunity for international experience 109

Salary 7% EN
Vacation/parental/sick leave 14% N
Having friends at the program 9% [
Community-based setting 1094 E-
Supplemental income (moonlighting) opportunities 5% KX
Quality of ambulatory care facilities 2% N

Opportunities for training in systems-based practice

Alternative duty hours 2%| EN
Other Benefits 7% ENA

7%

Presence of a previous match violation 2%| N
H-1B visa sponsorship 14%

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Orthopaedic Surgery
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

85% [
75 %] FY
a4 ]

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Orthopaedic Surgery
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program
Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Percent Citing Factor = Average Rating

— — — — — e N) A DN A — — —
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Quality of hospital facilities
Social and recreational opportunities of the area
Future fellowship training opportunities
Cost of living
Program's flexibility to pursue electives and interests
Diversity of patient problems
Opportunity to conduct research
Size of patient caseload
Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule
Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates
Opportunities to perform specific procedures
Salary
Opportunity for international experience
Vacation/parental/sick leave
Quality of ambulatory care facilities
Having friends at the program
Community-based setting
Supplemental income (moonlighting) opportunities 5% EN

Opportunities for training in systems-based practice 10% NN
Alternative duty hours in program 3%| X
Other Benefits 3%l
Presence of a previous match violation 0%
H-1B visa sponsorship 18%! E-

100% 80% 60% 40% 20%0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Orthopaedic Surgery
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

89%
71%

1%

|

| ranked all programs that | was willing to attend 619%
(o]

88%
82%

|

| ranked all programs at which | interviewed

|

| ranked a mix of both competitive and less 60%

competitive programs 249,

I

| ranked one or more less competitive program(s) 35%

in my preferred specialty as a "safety net" 13%

. . 0,
| ranked one or more program(s) in an alternative 9%

specialty as a "fall-back" plan 26%

| L |

| ranked the programs based on the likelihood of 10%
matching (most likely first, etc.) 16%

L _J

| ranked one or more program(s) where | applied 5%
but did not interview 1%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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. Orthopaedic Surgery
I VI-NOEEE R percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
75
12 12
7 - 6 -7_
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 54 Independent Applicants

50 47

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Orthopaedic Surgery
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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: Otolaryngology
FTEROIEEN  percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
g 45

Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary 16% B
Vacation/parental/sick leave 12%E
Having friends at the program
Community-based setting 733 |
Supplemental income (moonlighting) opportunities 6 29 |
Quality of ambulatory care facilities 100V
Opportunities for training in systems-based practice SREN
Alternative duty hours w40 |
Other Benefits w740
Presence of a previous match violation 5000

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Otolaryngology
S UICNOIR percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating
Geographic location L eaj43
Reputation of program s e,
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area

Preparation for fellowship training _—

Balance between supervision and responsibility** e
Cost of living 250 N
Quality of hospital facilities 2% c

Diversity of patient problems 22 e
Program's flexibility to pursue electives and interests ~ 33% EE s
Opportunity to conduct research  [INEIEIENG27%] XN

Availability of electronic health records 25% <
Size of patient caseload . 33% e

Cultural/racial/ethnic diversity of geographic location - 25% [N
Quality of ancillary support staff ¢ 40
Opportunities to perform specific procedures s r
Call schedule [ <ef37

ABMS board pass rates - 25% P

Cultural/racial/ethnic/gender diversity at institution 25% I
Opportunity for international experience se% EE
Salary 8%l 2
Vacation/parental/sick leave 8% P
Having friends at the program 7% 2
Community-based setting 8%l
Supplemental income (moonlighting) opportunities 0%
Quality of ambulatory care facilities 125% A
Opportunities for training in systems-based practice 7%
Alternative duty hours 8%
Other Benefits 0%
Presence of a previous match violation |30 |
H-1B visa sponsorship 40

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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_ Otolaryngology
Fle[V-NOIEYA percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Percent Citing Factor  Average Rating
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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_ Otolaryngology
FOICRONEYA  Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

- T13%
- 64%
- 13%
- 45%

- 64%
- 55%

- 45%

- 55%

- 36%

- 82%
- T13%
- 36%

- 45%

- 36%

- 64%
- 45%

- 36%

- 36%

18%

- 45%

18%

- T13%
27%

27%

27%

18%

9%l

9%l

9%l

18%

9%!

- 45%

Percent Citing Factor = Average Rating

Overall goodness of fit IE100%
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18%! AN
0%
18%! EX N
0%
0%
0%
0%
0%
0%
0%

100% 80% 60% 40% 20%0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Otolaryngology
FOICROIEEI percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

85%
| ranked the programs in order of my preferences _ 919%
(o]
| ranked all programs that | was willing to attend

64%

86%

| ranked all programs at which | interviewed _ ’
82%

| ranked a mix of both competitive and less _ 61%

competitive programs 55%

| ranked one or more less competitive program(s) _ 34%

in my preferred specialty as a "safety net" 9%

| ranked one or more program(s) in an alternative - 16%
specialty as a "fall-back" plan 64%

| ranked the programs based on the likelihood of - 9%
matching (most likely first, etc.) | o,

| ranked one or more program(s) where | applied . 5%
but did not interview | go,

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Otolaryngology
S NOIENE percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
73
12 12
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
100 98 Independent Applicants
84
80
60
40
20
3
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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: Otolaryngology
[V CNORELI | jkelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4 5

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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: Pathology
FENZCUI  Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary
Vacation/parental/sick leave .
Having friends at the program
Community-based setting JE
Supplemental income (moonlighting) opportunities SREF
Quality of ambulatory care facilities %031 |
Opportunities for training in systems-based practice oEN
Alternative duty hours ¥13.0 |
Other Benefits 79
Presence of a previous match violation 735

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Pathology
ARG percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application
Percent Citing Factor  Average Rating

. 65% [P
. 60% EEEEEEEEEEEE

Geographic location
Reputation of program

Perceived goodness of fit Z6% C .
Quality of residents in program a2

L ooas

Academic medical center program

Quality of educational curriculum and training [ 46
Work/life balance 41
Quality of faculty e P
Size of program 9% XN

- 38% (XN

Quality of program director

Social and recreational opportunities of the area 2EE A
House staff morale eloal43
Future fellowship training opportunities s I
Career paths of recent program graduates 270 e
Support network in the area 2 A
Preparation for fellowship training s2% [,
Balance between supervision and responsibility** epl42
Cost of living Locipalse

L np40
43

Quality of hospital facilities
Diversity of patient problems

Program's flexibility to pursue electives and interests [ kygl4a0 ]
Opportunity to conduct research - 56% i

Availability of electronic health records 15% ENA
Size of patient caseload G [N

Cultural/racial/ethnic diversity of geographic location 2rE
Quality of ancillary support staff 222 '
Opportunities to perform specific procedures 19% EE-

Call schedule 18% N
ABMS board pass rates 21%
Cultural/racial/ethnic/gender diversity at institution [ 188
Opportunity for international experience 16%!
Salary 20%

Vacation/parental/sick leave

2071 X

Having friends at the program 16% EF
Community-based setting 1188 EF

Supplemental income (moonlighting) opportunities 8% KA
Quality of ambulatory care facilities 6% ZN

Opportunities for training in systems-based practice 2228
Alternative duty hours 5% ENA
Other Benefits 5% [
Presence of a previous match violation 5% N
H-1B visa sponsorship P0% rY e

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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_ Pathology
Fle VRS percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

Percent Citing Factor

8% [ .

Average Rating

o 78% (X
ET80% -
7% [ ——
/a3
T76% [ ——
T 65% [ .
FT58% .
57% [N
C68% [ I——
N62% I
EN62% -
[48% [N —
4% P
| 36% [
C43% | [N
1 50% [N —
- 45% [H——
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NS 0%! ZX —
4% N
| 29% I
a2
| 34% .
13% EX
18% [
- 25% ERAmm
38
.40
- 26% [
13%| X
I31%] EN A
6%I X N
20% EX- I
6%I X
976l EX- I
394 X
394 EX: I
8%I [ I
394 EX-

ofel [V
w40

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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_ Pathology
FOICNUCYA  Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor = Average Rating
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20%
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Pathology
VR UCEI  percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

91%
75%

80%

|

| ranked all programs that | was willing to attend 539
(o]

53%
61%

I

| ranked all programs at which | interviewed

|

| ranked a mix of both competitive and less 57%

competitive programs 299,

I

| ranked one or more less competitive program(s) 42%

in my preferred specialty as a "safety net" 18%

| ranked one or more program(s) in an alternative 3%
specialty as a "fall-back" plan 7%

| |}

| ranked the programs based on the likelihood of 7%
matching (most likely first, etc.) 17%

| ranked one or more program(s) where | applied 3%
but did not interview 7%

0% 20% 40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Pathology
F VRN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
20
11

10 9 -10

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
70 70 Independent Applicants
60
50
50
40
30
20
10
2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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_ Pathology
VR UCEI | jkelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

5.0

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4 5

B Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Pediatrics
FTENGV BN percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures 3.6
Call schedule
ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary
Vacation/parental/sick leave
Having friends at the program

Community-based setting 1 3.6
Supplemental income (moonlighting) opportunities (53/13.3
Quality of ambulatory care facilities 3.7
Opportunities for training in systems-based practice 12% N
Alternative duty hours %235 |

Other Benefits c%EN
Presence of a previous match violation 3%
100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Pediatrics
IR percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

. fas

Geographic location

Reputation of program

C 63% R

Perceived goodness of fit b eAl46
Quality of residents in program L e44 ]
Academic medical center program 43
Quality of educational curriculum and training e0% .
Work/life balance E5% e
Quality of faculty 562 F N

Size of program G
Quality of program director L 48% R

Social and recreational opportunities of the area [ s
House staff morale - 44
Future fellowship training opportunities . 46% I
Career paths of recent program graduates 41

Support network in the area [ oj40
Preparation for fellowship training b soal43

Balance between supervision and responsibility** . 45% [Fmmmme
Cost of living 2% AN
Quality of hospital facilities s I

Diversity of patient problems

INSErE N

Program's flexibility to pursue electives and interests C 48% [Emmmmmmmmmmnn
Opportunity to conduct research 40% e

Availability of electronic health records

By

Size of patient caseload - 30%
Cultural/racial/ethnic diversity of geographic location | 40

Quality of ancillary support staff 40 0 ]
Opportunities to perform specific procedures P2o% '
Call schedule 20% E S
ABMS board pass rates [ |43
Cultural/racial/ethnic/gender diversity at institution a4
Opportunity for international experience - 29%
Salary - 27%

Vacation/parental/sick leave 2220 c A
Having friends at the program o138
Community-based setting 28% ENA
Supplemental income (moonlighting) opportunities o KN
Quality of ambulatory care facilities 18% -

Opportunities for training in systems-based practice o4 ]
Alternative duty hours 7% -

Other Benefits 138 ]
Presence of a previous match violation 39 N

H-1B visa sponsorship 149 C
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Pediatrics
Fle VRO B/ percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Percent Citing Factor  Average Rating

88 % [ ——
S 85% I e
. e

75 % ] [
a2
FT60% X I

L 68% [N A——.

43
46
- 65% M

56 % 'Y
7%
- 43% [Emmmmmmmmnn
- 53% I
 AT% e
40
40|
- 45% [Emmmmmmm
42
C AT% B
C 49% [Fmmmmmmmmn
43
[ 40 0
E6% E-
N27% I
126% /I
' 25% X
40 ]
123% [
[ a1 ]
12%
' 25%
126% -
1229 EX-
7% -
14% N
100
4% E
6% E-
2137

5% e
3% KX

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Pediatrics
FOICNVEYAN  percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor = Average Rating

Aiw#w###hh#b#h#hhh##bh

NININJOOWIOINOINAINJOAINIO OO WO O |0

—

/
2

—

(@] (e

2
2
7
0]
8
2
9
0]
7
1
0]
7
3
4

— — — ) — — —
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B

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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: Pediatrics
AIICRVERIN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

79%
_ 75%
| ranked all programs that | was willing to attend ’
58%
68%
| ranked all programs at which | interviewed _ ’
64%
| ranked a mix of both competitive and less _ 68%
competitive programs 359%,
| ranked one or more less competitive program(s) 51%
in my preferred specialty as a "safety net" 259%
| ranked one or more program(s) in an alternative . 3%
specialty as a "fall-back" plan 7%
| ranked the programs based on the likelihood of . 4%
matching (most likely first, etc.) 13%

| ranked one or more program(s) where | applied 1%
but did not interview | 5o,

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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_ Pediatrics
SRV ENA percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
35
30
20
12 11
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

60 59 60 Independent Applicants

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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_ Pediatrics
VR SVECI | jkelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Physical Medicine and Rehabilitation
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures
Call schedule
ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary
Vacation/parental/sick leave
Having friends at the program

Community-based setting 3.7
Supplemental income (moonlighting) opportunities 3.6
Quality of ambulatory care facilities 3.8

Opportunities for training in systems-based practice 11
Alternative duty hours o540 000 |

Other Benefits 42
Presence of a previous match violation 13%

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Physical Medicine and Rehabilitation
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location 6% I
Reputation of program L eEpal40
Perceived goodness of fit 48
Quality of residents in program L aila4se
Academic medical center program | 43
Quality of educational curriculum and training [ slde
Work/life balance k43
Quality of faculty N5 3% I
Size of program L AT%
Quality of program director e iel44
Social and recreational opportunities of the area s FE
House staff morale 7o T N
Future fellowship training opportunities s I .
Career paths of recent program graduates L ey40 |
Support network in the area eeAl40 |
Preparation for fellowship training s
Balance between supervision and responsibility** s
Cost of living . 42% R
Quality of hospital facilities 40|

- 25% X
27 CE .
2% .
2200 E A

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload 21%
Cultural/racial/ethnic diversity of geographic location 22% E
Quality of ancillary support staff 252
Opportunities to perform specific procedures [ 42
Call schedule 0% A
ABMS board pass rates 257 'Y
Cultural/racial/ethnic/gender diversity at institution eya40
Opportunity for international experience 14%
Salary - 25%
Vacation/parental/sick leave 19%
Having friends at the program 16% EF
Community-based setting 1188 B
Supplemental income (moonlighting) opportunities 7% E
Quality of ambulatory care facilities 13% EE-
Opportunities for training in systems-based practice 18%
Alternative duty hours 10% ENA
Other Benefits 5%l
Presence of a previous match violation 8%

H-1B visa sponsorship 374 R
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 40 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Physical Medicine and Rehabilitation
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit ~ [NN0%! -
Interview day experience [N N
Geographic location  [NNNS5%! /-
Quality of residents in program G4

Reputation of program ENT7e% '

Quality of faculty PG 9% I .
House staff morale ENEs% [ .
Quality of program director PG 9% -

Quality of educational curriculum and training - lde ]
Work/life balance  NNNE6%! /-

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

43
T 60% [EI——
43 |
L 58% [
L 54% [ .
S 9% EX- I
- 60% EE——.
G9! I
ENS5%] E
IN52% [N
© 59% [EI.
T 44% | I
40
8% cN A
[17133% /NI
- 34% NI
L /Is8
23% [NV
.40
 35% EEm—
IN52% [N
43%] c-
129%| X
- 31% A
20%! ENAN——
(o138
8%I EX I
1296] X
6%I [ I
8%I CX N
394 X

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Physical Medicine and Rehabilitation
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor

(o] F-N E5N BN (8] ExN BN RS ESN BN EER BoN BN EEN EeN BeN BAN EeN BN B8
(o8] [o2] |\S] (@] (@] N] B2 [\S] [\S] EXH [\S] EXN ] [e)] [6;] (o] B (€3] EXH [e2] [(e}

(o¢]

ol—-

7
7
5
1
8
2
2
5
4
6
1
6
6
8
2
7
2
0]
0]

— — o — — —
%*%%mI@ill@IIIIlIII'IlIIIIIIIlIIIIIIIIIIIII
SRS 5]

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

Average Rating
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by Applicant Type

| ranked the programs in order of my preferences

| ranked all programs that | was willing to attend

| ranked all programs at which | interviewed

| ranked a mix of both competitive and less
competitive programs

| ranked one or more less competitive program(s)
in my preferred specialty as a "safety net"

| ranked one or more program(s) in an alternative
specialty as a "fall-back" plan

| ranked the programs based on the likelihood of
matching (most likely first, etc.)

| ranked one or more program(s) where | applied
but did not interview

Physical Medicine and Rehabilitation
Percentage of Applicants Citing Different Ranking Strategies

75%

66%

73%
45%
51%
35%
11%
9%

]

9%
12%

L |

7%
4%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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. Physical Medicine and Rehabilitation
F IR BN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30 30
20 17
12 12

10

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
40 Independent Applicants
36

35
30
25
20
15
10 10

5 3 2 2

0

Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Physical Medicine and Rehabilitation
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

1.7

Pursue non-clinical training 1.5 21
Pursue graduate medical education training outside 1.2
the U.S. 1.5
Delay graduation and re-enter the Match next year 1.3 17
Re-enter the Match next year 1.7
1 2 3 4
M Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Plastic Surgery
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Plastic Surgery (Integrated)
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

80%0%0%0%40%3020%40%0%0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Plastic Surgery (Integrated)
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

Geographic location zoe P
Reputation of program L oeal42
Perceived goodness of fit - 46 ]
Quality of residents in program e I
Academic medical center program D A
Quality of educational curriculum and training - 44
Work/life balance 20% EAammmn
Quality of faculty . 4o
Size of program 33% C
Quality of program director [ k3
Social and recreational opportunities of the area k45
House staff morale | oo l45
Future fellowship training opportunities o433 ]
Career paths of recent program graduates D276 P
Support network in the area 13% CN
Preparation for fellowship training [ 40
Balance between supervision and responsibility** [ ccl46
Cost of living 20% EX S
Quality of hospital facilities [ 40 ]
Diversity of patient problems [ 40
Program's flexibility to pursue electives and interests 13%
Opportunity to conduct research - 48]
Availability of electronic health records pooldar
Size of patient caseload - o433
Cultural/racial/ethnic diversity of geographic location | o35 |
Quality of ancillary support staff 40
Opportunities to perform specific procedures EsE E
Call schedule 0%
ABMS board pass rates 13%
Cultural/racial/ethnic/gender diversity at institution 20% A
Opportunity for international experience [ 130 ]
Salary 13%) I
Vacation/parental/sick leave 20% EN A
Having friends at the program 13% EN
Community-based setting 0%
Supplemental income (moonlighting) opportunities 1350
Quality of ambulatory care facilities 0%
Opportunities for training in systems-based practice 0%
Alternative duty hours 0%
Other Benefits g 10
Presence of a previous match violation 0%
H-1B visa sponsorship 13%

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Plastic Surgery (Integrated)
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit NNNO8% VA
Interview day experience . a5
Geographic location  [NNNS4%! I
Quality of residents in program  EENNO1% "V
Reputation of program  [NNES% (-
Quality of faculty — [NNNS7% VA
House staff morale A% IE
Quality of program director PNT72% I
Quality of educational curriculum and training a5 ]

Work/life balance CevA43
Academic medical center program | wvilas
Preparation for fellowship training - il44
Career paths of recent program graduates 42
Support network in the area eEa43
Balance between supervision and responsibility** 44
Size of program N6 4%
Quality of hospital facilities 3% e
Social and recreational opportunities of the area b eyij43
Future fellowship training opportunities 1% e
Cost of living PN6% .
Program's flexibility to pursue electives and interests 5% e
Diversity of patient problems NEs% rE .
Opportunity to conduct research NS % F e
Size of patient caseload  46% e
Availability of electronic health records 7% A
Cultural/racial/ethnic diversity of geographic location 19%
Call schedule 22% e
Quality of ancillary support staff 22% F
Cultural/racial/ethnic/gender diversity at institution 17% e

ABMS board pass rates 44
Opportunities to perform specific procedures s rms
Salary 12% EX-
Opportunity for international experience 2% s
Vacation/parental/sick leave 9% KIS
Quality of ambulatory care facilities 3.3 |
Having friends at the program 123% A
Community-based setting 12%) EN
Supplemental income (moonlighting) opportunities 449 %
Opportunities for training in systems-based practice w733 0 |
Alternative duty hours in program 449
Other Benefits 2035 |

Presence of a previous match violation 6% EN
100% 80% 60% 40% 20% 0%1.0 20 30 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Plastic Surgery (Integrated)
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Figure PS-3

by Applicant Type

Plastic Surgery (Integrated)
Percentage of Applicants Citing Different Ranking Strategies

99%
| ranked the programs in order of my preferences _ ’
67%
| ranked all programs that | was willing to attend
47%
| ranked all programs at which | interviewed
87%
| ranked a mix of both competitive and less _ 65%
competitive programs | go;,
| ranked one or more less competitive program(s) _ 43%
in my preferred specialty as a "safety net" | go,
| ranked one or more program(s) in an alternative _ 41%
specialty as a "fall-back" plan | go,
| ranked the programs based on the likelihood of . 4%
matching (most likely first, etc.) 20%
| ranked one or more program(s) where | applied - 10%
but did not interview 0
7%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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. Plastic Surgery (Integrated)
Fl VR EN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
65
13 13
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
50 46 48 Independent Applicants
40
30
20
10
2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Plastic Surgery (Integrated)
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty 3.0
Pursue a graduate degree 1.0 238
Pursue non-clinical training 22?2
Pursue graduate medical education training outside 2.3
the U.S. 2.6
Delay graduation and re-enter the Match next year 1.0 23
Re-enter the Match next year _ 2.0 23
1 2 3 4
M Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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. Psychiatry
FLENAEGIN  Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program
Academic medical center program
Quality of educational curriculum and training
Work/life balance
Quality of faculty
Size of program
Quality of program director
Social and recreational opportunities of the area
House staff morale
Future fellowship training opportunities
Career paths of recent program graduates
Support network in the area
Preparation for fellowship training
Balance between supervision and responsibility**
Cost of living
Quality of hospital facilities
Diversity of patient problems
Program's flexibility to pursue electives and interests
Opportunity to conduct research
Availability of electronic health records
Size of patient caseload
Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff
Opportunities to perform specific procedures
Call schedule
ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience
Salary
Vacation/parental/sick leave
Having friends at the program
Community-based setting
Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities
Opportunities for training in systems-based practice
Alternative duty hours .
Other Benefits ¥n38 |

Presence of a previous match violation Vh44

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Psychiatry
AUICRACINN Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

NG27: .

Geographic location

Reputation of program
Perceived goodness of fit

- 58% [N
- 58 HEEE

Quality of residents in program 557 F .
Academic medical center program D
Quality of educational curriculum and training  55% [Emmmmmmmmmme

Work/life balance N5 0% .
Quality of faculty N56% I
Size of program  41%

Quality of program director L 44
Social and recreational opportunities of the area % FE

House staff morale eaala4d
Future fellowship training opportunities e '
Career paths of recent program graduates L eEpal40
Support network in the area o400
Preparation for fellowship training evla2 ]

Balance between supervision and responsibility** . 45% [
Cost of living 3% K
Quality of hospital facilities L Epai40

Diversity of patient problems

NZ67 I

Program's flexibility to pursue electives and interests | w40
Opportunity to conduct research 40% (.

Availability of electronic health records 138
Size of patient caseload 27%
Cultural/racial/ethnic diversity of geographic location s .
Quality of ancillary support staff 2 A
Opportunities to perform specific procedures € j40 |

Call schedule EE
ABMS board pass rates 16%
Cultural/racial/ethnic/gender diversity at institution A A
Opportunity for international experience 16%!

Salary

1247 AN

Vacation/parental/sick leave 21%
Having friends at the program 19%
Community-based setting [ 38 ]

Supplemental income (moonlighting) opportunities 139 |
Quality of ambulatory care facilities 1350 E-

Opportunities for training in systems-based practice 25% r’
Alternative duty hours 102 ENAN
Other Benefits 6% [
Presence of a previous match violation 6% NN
H-1B visa sponsorship 14% I

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Psychiatry
Fle VIR ALY Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

ET89% I
TTe2% I
e bd4e

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

L auias
N7 % .
NGeY - .

Ne2% [ .
NGE7% - .
PN 4% '
N7e% -
Ns2% -
L 39% (W
L 40 |
[ 43
L RvAl42
NGE% F-
6%
C 48%
EN24% rE
- 45% R
L ofa2
L ea43
- 36% R
N27% FX-
7%
a2
276
22% CX .
NB0% I
8% IV
7% E-
N29% EX
1006 Z

123% EX: I
14%] EX-
12806 X

13% -

| 32%
100 ZE
6% ZN

5% EX
aaz |41

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Psychiatry
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Figure PY-2

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures

Salary 19%
Opportunity for international experience 11%!
Vacation/parental/sick leave 16%!
Quality of ambulatory care facilities 9%
Having friends at the program 13% EN A
Community-based setting 18%
Supplemental income (moonlighting) opportunities 17%
Opportunities for training in systems-based practice 17% [
Alternative duty hours in program 7% EE
Other Benefits 494
Presence of a previous match violation 5% [
H-1B visa sponsorship 12%

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor

—
=
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

Average Rating
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. Psychiatry
FTICNAEEN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

93%
| ranked the programs in order of my preferences _ ’
| ranked all programs that | was willing to attend
| ranked all programs at which | interviewed
| ranked a mix of both competitive and less _ 63%

competitive programs 339%

| ranked one or more less competitive program(s) _ 43%

in my preferred specialty as a "safety net" 19%

| ranked one or more program(s) in an alternative .2%
specialty as a "fall-back" plan 8%

| ranked the programs based on the likelihood of . 4%
matching (most likely first, etc.) 19%

| ranked one or more program(s) where | applied .2%
but did not interview 7%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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. Psychiatry
R AELN Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
40
30
25
20
13 10
10 8 9
B
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 Independent Applicants
60
55
50
40
30
20
10
2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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. Psychiatry
FVERAEN ikelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Radiation Oncology
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. Radiation Oncology
FNERNB AN Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Radiation Oncology

ARV percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Geographic location
Reputation of program
Perceived goodness of fit
Quality of residents in program

Academic medical center program [IENNNI00% CX- N

Percent Citing Factor  Average Rating

NE0%] I
Z0%: ZE .
NZ0%7 ZE .

INE0%] LI

Quality of educational curriculum and training [ I00% C- N

Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Radiation Oncology
Fle VIR B percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quiality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Percent Citing Factor  Average Rating
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Radiation Oncology
QENNVEYA  percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Percent Citing Factor = Average Rating

Overall goodness of fit - 40%
Interview day experience - 60%
Geographic location 20%
Quality of residents in program [ 40% I mmmmee
Reputation of program -~ 40%
Quality of faculty - 60%
House staff morale 20%
Quality of program director - 80%
Quality of educational curriculum and training 20%
Work/life balance 20%
Academic medical center program [N 00%
Preparation for fellowship training 20%
Career paths of recent program graduates - 60%
Support network in the area N 20% F .
Balance between supervision and responsibility** 20% iy
Size of program 20%
Quality of hospital facilities 20%
Social and recreational opportunities of the area 20% '
Future fellowship training opportunities - 40%
Cost of living - 40%
Program's flexibility to pursue electives and interests 0%
Diversity of patient problems 20%
Opportunity to conduct research - 40%
Size of patient caseload 20%
Availability of electronic health records 20% FO.
Cultural/racial/ethnic diversity of geographic location 20%
Call schedule 20%
Quality of ancillary support staff 20%
Cultural/racial/ethnic/gender diversity at institution 20%
ABMS board pass rates 20% FOas
Opportunities to perform specific procedures 20% '
Salary - 40%
Opportunity for international experience 20%
Vacation/parental/sick leave 0%
Quality of ambulatory care facilities 0%
Having friends at the program 0%
Community-based setting 0%
Supplemental income (moonlighting) opportunities 0% BN
Opportunities for training in systems-based practice 0%
Alternative duty hours in program 0%
Other Benefits 0%
Presence of a previous match violation 0%
H-1B visa sponsorship 0%

100% 80% 60% 40% 20%0%1.0 2.0 3.0

40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Radiation Oncology

Figure RD-3

by Applicant Type

Percentage of Applicants Citing Different Ranking Strategies

92%
| ranked the programs in order of my preferences _ ’
40%
73%
| ranked all programs that | was willing to attend _ ’
60%
80%
| ranked all programs at which | interviewed _ ’
60%
| ranked a mix of both competitive and less _ 63%
competitive programs 40%
| ranked one or more less competitive program(s) _ 45%
in my preferred specialty as a "safety net" 40%
| ranked one or more program(s) in an alternative - 21%
specialty as a "fall-back" plan 20%
| ranked the programs based on the likelihood of . 5%
matching (most likely first, etc.) 20%
| ranked one or more program(s) where | applied . 6%
but did not interview 0
60%
0% 20% 40% 60% 80% 100%
B U.S. Senior Independent Applicant
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. Radiation Oncology
IR MELN percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors

64
13 13
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
45 41 Independent Applicants
40
31 32
30
25
20
15
10
6
5
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Radiation Oncology

Figure RD-5

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

4.8

2 3 4 5

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred 5.0
specialty 4.8
Participate in SOAP for a preliminary year position 5.0

and re-enter the Match next year
Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1.0

1.0

1.0

1.0

- a aa
OO OO

5.0

4.3

3.5

3.3

1.7

27

2 3 4 5

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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- Radiology-Diagnostic
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. Radiology-Diagnostic
F VIR N0 percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Percent Citing Factor = Average Rating

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Radiology-Diagnostic
IR NORN Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

747 .

Geographic location

Reputation of program

9% ETTT

Perceived goodness of fit INSEA X
Quality of residents in program - 57% [V

Academic medical center program
Quality of educational curriculum and training

- 58% HEIEEEEE
s

Work/life balance [ 42 ]
Quality of faculty 5% I

Size of program N2 A
Quality of program director L 3

Social and recreational opportunities of the area [ vil40 |
House staff morale s .
Future fellowship training opportunities e yeAi43
Career paths of recent program graduates s P
Support network in the area se% EE

Preparation for fellowship training
Balance between supervision and responsibility**

- 51% D
A6 X,

Cost of living [ 45% N
Quality of hospital facilities G0 ',

Diversity of patient problems

Program's flexibility to pursue electives and interests 2o% EE
Opportunity to conduct research Eo% FE .

o139

Availability of electronic health records 25% EE
Size of patient caseload 2 [N

Cultural/racial/ethnic diversity of geographic location

Quality of ancillary support staff 1o EE-
Opportunities to perform specific procedures a2 ]

Call schedule
ABMS board pass rates

- 25% E A

36
2871 CX- I

Cultural/racial/ethnic/gender diversity at institution 257 '
Opportunity for international experience 16%!
Salary 24%

Vacation/parental/sick leave 2276 A
Having friends at the program 23%
Community-based setting 1496 EN AN
Supplemental income (moonlighting) opportunities o136 |

Quality of ambulatory care facilities 6% [
Opportunities for training in systems-based practice 18% 7

Alternative duty hours

e} 133

Other Benefits 6% EN A
Presence of a previous match violation 6% [
H-1B visa sponsorship 16% 2

100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 50

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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. Radiology-Diagnostic
Fle VRO Ppercent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  NNNE5%! WA
Interview day experience e 0%
Geographic location  [NNNSs%! -
Quality of residents in program . a5
Reputation of program S Y

Quality of faculty P66 % 'Y I
House staff morale NS 2% .
Quality of program director 43
Quality of educational curriculum and training a4
Work/life balance ENe7% -
Academic medical center program b vla4
Preparation for fellowship training G444
Career paths of recent program graduates 6% rv .
Support network in the area b RpAl44
Balance between supervision and responsibility** % s
Size of program [ 40
Quality of hospital facilities [ 2139 ]
Social and recreational opportunities of the area [ 4]
Future fellowship training opportunities A
Cost of living T51%
Program's flexibility to pursue electives and interests b wes3e
Diversity of patient problems NEe% ra.
Opportunity to conduct research o 42% e
Size of patient caseload | << J4a0
Availability of electronic health records 19%
Cultural/racial/ethnic diversity of geographic location 9% '
Call schedule [1135% I
Quality of ancillary support staff 22%
Cultural/racial/ethnic/gender diversity at institution 40
ABMS board pass rates 025% 'Y
Opportunities to perform specific procedures %R rEs
Salary 124% ) X
Opportunity for international experience s% E
Vacation/parental/sick leave 123% -
Quality of ambulatory care facilities 5% S
Having friends at the program 11% e
Community-based setting 6% EE
Supplemental income (moonlighting) opportunities D29% e
Opportunities for training in systems-based practice 7%
Alternative duty hours in program 5% N
Other Benefits 5%
Presence of a previous match violation 5% i

100% 80% 60% 40% 20% 0%1.0 20 3.0 40 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Radiology-Diagnostic
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Figure RO-2

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship

100% 80% 60% 40% 20%0%1.0 2.0 3.0

Percent Citing Factor
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care

Average Rating

NRMP Applicant Survey Results, 2015 162

40 5.0



Radiology-Diagnostic

Figure RO-3

| ranked the programs in order of my preferences

by Applicant Type

| ranked all programs that | was willing to attend

| ranked all programs at which | interviewed

| ranked a mix of both competitive and less
competitive programs

| ranked one or more less competitive program(s)
in my preferred specialty as a "safety net"

| ranked one or more program(s) in an alternative
specialty as a "fall-back" plan

| ranked the programs based on the likelihood of
matching (most likely first, etc.)

| ranked one or more program(s) where | applied
but did not interview

Percentage of Applicants Citing Different Ranking Strategies

81%

61%

69%

46%
35%
7%
17%

| |

6%
12%

LJBL _}

4%
9%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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. Radiology-Diagnostic
AR OIN  percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
50
4
40 0
30
20
10
6 5 5
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
60 Independent Applicants
50
40
30 27
20
12
10 10 10
2 2 2
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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. Radiology-Diagnostic
VR NOEN | ikelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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Surgery-General
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Selecting Programs for Application

Geographic location

Reputation of program

Perceived goodness of fit

Quality of residents in program

Academic medical center program

Quality of educational curriculum and training
Work/life balance

Quality of faculty

Size of program

Quality of program director

Social and recreational opportunities of the area
House staff morale

Future fellowship training opportunities

Career paths of recent program graduates
Support network in the area

Preparation for fellowship training

Balance between supervision and responsibility**
Cost of living

Quality of hospital facilities

Diversity of patient problems

Program's flexibility to pursue electives and interests
Opportunity to conduct research

Availability of electronic health records

Size of patient caseload

Cultural/racial/ethnic diversity of geographic location
Quality of ancillary support staff

Opportunities to perform specific procedures

Call schedule

ABMS board pass rates
Cultural/racial/ethnic/gender diversity at institution
Opportunity for international experience

Salary

Vacation/parental/sick leave

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Quality of ambulatory care facilities

Opportunities for training in systems-based practice
Alternative duty hours

Other Benefits

Presence of a previous match violation

Percent Citing Factor = Average Rating

4.3
4.1
4.6
4.5
4.3
4.4
4.0
4.4
3.6
4.2
3.8
4.5
4.1
4.3
4.1
4.5
4.2
3.4
3.7
4.1
3.8
4.1
3.6
4.0
3.9
3.6
3.9
3.4
4.1
3.9
3.6
3.3

16% BRI

1070E NI
y36

g 39
cyos4

¥o36
(4539 |

100% 80% 60% 40% 20%0%.0 2.0 3.0 4.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Surgery-General
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Selecting Programs for Application

Percent Citing Factor  Average Rating

S ea% EEEEEEEEEE
l ovfa2

Geographic location
Reputation of program

Perceived goodness of fit - 55% [N
Quality of residents in program ~ 58% [N

Academic medical center program s
Quality of educational curriculum and training - M6

Work/life balance

Quality of faculty

Size of program

Quality of program director

567 [ S

G C

I C
- 50% D

Social and recreational opportunities of the area A E A
House staff morale 40% e
Future fellowship training opportunities o440
Career paths of recent program graduates 6% CE

Support network in the area P2s% '
Preparation for fellowship training [ M4
Balance between supervision and responsibility** w42

Cost of living 329 EX N
Quality of hospital facilities - vilsr ]

Diversity of patient problems

- 36% [

Program's flexibility to pursue electives and interests 3% FE
Opportunity to conduct research [ 1839 ]

Availability of electronic health records [cjl42 ]
Size of patient caseload [ o422

Cultural/racial/ethnic diversity of geographic location o139 |
Quality of ancillary support staff 267 FE

Opportunities to perform specific procedures 42
Call schedule 1158 A
ABMS board pass rates [ col44 ]
Cultural/racial/ethnic/gender diversity at institution [ o400
Opportunity for international experience 19%
Salary 16%!

Vacation/parental/sick leave

1291 EE.

Having friends at the program 16% ENAN
Community-based setting . 34% ENAmmmme

Supplemental income (moonlighting) opportunities 5% ENA
Quality of ambulatory care facilities 102 EX
Opportunities for training in systems-based practice e8|

Alternative duty hours 5%
Other Benefits 5% E

Presence of a previous match violation

494 RO

H-1B visa sponsorship 149 C
100% 80% 60% 40% 20% 0%1.0 2.0 3.0 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Surgery-General
Percent of U.S. Seniors Citing Each Factor And Mean Importance Rating* for Each
Factor in Ranking Programs

Percent Citing Factor  Average Rating

Overall goodness of fit  [NNNE8% /-
Interview day experience  [NNS2%! /- NN
Geographic location P76 % 'Y I
Quality of residents in program b Glae
Reputation of program % .

Quality of faculty ENE7% Y I
House staff morale ENe7% Fr .
Quality of program director NG % '
Quality of educational curriculum and training et '
Work/life balance 2% e
Academic medical center program et s
Preparation for fellowship training et s
Career paths of recent program graduates e .
Support network in the area 2% e
Balance between supervision and responsibility** [ 143
Size of program N44%) F A
Quality of hospital facilities A% R
Social and recreational opportunities of the area b eleyijl4a0 |
Future fellowship training opportunities L sysl42
Cost of living 136 ]
Program's flexibility to pursue electives and interests se% rs
Diversity of patient problems E5% I .
Opportunity to conduct research 42
Size of patient caseload DS 0% s
Availability of electronic health records 19% N
Cultural/racial/ethnic diversity of geographic location 20% '
Call schedule 13% N
Quality of ancillary support staff 20% N
Cultural/racial/ethnic/gender diversity at institution 20% rs
ABMS board pass rates A
Opportunities to perform specific procedures 22% s
Salary 16%! I
Opportunity for international experience 9% e
Vacation/parental/sick leave 10% e
Quality of ambulatory care facilities 2136 0 |
Having friends at the program 11% e
Community-based setting 1% s
Supplemental income (moonlighting) opportunities 6% EEI
Opportunities for training in systems-based practice 4% e
Alternative duty hours in program 6% EE

Other Benefits 4%4
Presence of a previous match violation c% (N
100% 80% 60% 40% 20% 0%1.0 20 30 4.0 5.0

Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties
*Ratings on a scale from 1 (not important) to 5 (extremely important)
** Appropriate balance between faculty supervision and resident responsibility for patient care
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Surgery-General
Percent of Independent Applicants Citing Each Factor And Mean Importance Rating*
for Each Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Geographic location

Quality of residents in program

Reputation of program

Quality of faculty

House staff morale

Quality of program director

Quality of educational curriculum and training
Work/life balance

Academic medical center program

Preparation for fellowship training

Career paths of recent program graduates
Support network in the area

Balance between supervision and responsibility**
Size of program

Quality of hospital facilities

Social and recreational opportunities of the area
Future fellowship training opportunities

Cost of living

Program's flexibility to pursue electives and interests
Diversity of patient problems

Opportunity to conduct research

Size of patient caseload

Availability of electronic health records
Cultural/racial/ethnic diversity of geographic location
Call schedule

Quality of ancillary support staff
Cultural/racial/ethnic/gender diversity at institution
ABMS board pass rates

Opportunities to perform specific procedures
Salary

Opportunity for international experience
Vacation/parental/sick leave

Quiality of ambulatory care facilities

Having friends at the program

Community-based setting

Supplemental income (moonlighting) opportunities
Opportunities for training in systems-based practice
Alternative duty hours in program

Other Benefits

Presence of a previous match violation

H-1B visa sponsorship
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Data are presented in a descending order of percentage of applicants citing each factor for U.S. seniors in all specialties

*Ratings on a scale from 1 (not important) to 5 (extremely important)

** Appropriate balance between faculty supervision and resident responsibility for patient care
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Surgery-General
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

| ranked the programs in order of my preferences

79%
77%
| ranked all programs that | was willing to attend _ ’
60%
_ 66%
| ranked all programs at which | interviewed 7:(y
(o]
| ranked a mix of both competitive and less _ 67%
competitive programs 37%
| ranked one or more less competitive program(s) _ 55%
in my preferred specialty as a "safety net" 26%
| ranked one or more program(s) in an alternative . 6%
specialty as a "fall-back" plan 17%
| ranked the programs based on the likelihood of . 6%
matching (most likely first, etc.) 16%
| ranked one or more program(s) where | applied .2%
but did not interview 12%

0% 20%  40% 60% 80%  100%

B U.S. Senior Independent Applicant
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Surgery-General
Percentage of Applicants Citing Different Ranking Strategies
by Applicant Type

U.S. Seniors
60
51
50
40
30
20
13 13
10 7 7 7
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked
B Matched Not Matched
100 % Independent Applicants
80
80
60
40
20
4
0
Median number of Median number of Median number of Median number of
application submitted interviews offered interviews attended programs ranked

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Surgery-General
Likelihood to Pursue a Strategy If Applicant Did Not Match*
By Applicant Type and Match Outcome*

U.S. Seniors

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Re-enter the Match next year
Delay graduation and re-enter the Match next year
Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

1 2 3 4

M Matched Not Matched

Independent Applicants

Participate in SOAP for a position in my preferred
specialty

Participate in SOAP for a preliminary year position
and re-enter the Match next year

Pursue research and re-enter the Match next year

Participate in SOAP for a position in a less
competitive back-up specialty

Pursue a graduate degree

Pursue non-clinical training

Pursue graduate medical education training outside
the U.S.

Delay graduation and re-enter the Match next year

Re-enter the Match next year

1 2 3 4

B Matched Not Matched

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
Likelihood is measured on a scale of 5 where 5="extremely likely" and 1="not at all likely"
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