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Introduction

In May 2016, the National Resident Matching Program (NRMP) conducted its first survey of the directors of all programs
participating in the Specialties Matching Service®. The primary purpose of the survey was to shed light on the factors that
program directors use to (1) select applicants to interview and (2) rank applicants for their Fellowship Match. This survey
is based largely on the Program Director Survey conducted for the Main Residency Match®.

The survey solicited information on:

e the factors used for both interview selection and for ranking applicants,

e the number of applications received, screened, and reviewed, as well as the number of interview invitations extended
and the number of applicants interviewed,

e whether the program typically interviews and ranks specific applicant groups,

e use of test scores in considering which applicants to interview and rank,

e dedicated time for research, and

e challenges faced by programs in recruting applicants to their specialty.

The survey was sent to 3,807 fellowship program directors and 1,474 responses were received for a 38.7 percent response
rate. Response rates among specialties ranged from 0 percent (Oncology, 6 recipients and 0 responses) to 62.7 percent
(Pediatric Hematology/Oncology 67 recipients and 42 responses). Specialties for which 10 or more fellowship program
directors responded are included in this report. Response rates are listed in the table on the next page. Readers also should
keep in mind that Fellowship Matches are conducted throughout the year and that some Match Days occur as long as one
year prior to the start of training.

Results are presented for all subspecialties combined and by specialty. Specialty-specific results are included for selected
items from the survey. Most graphs display responses to individual survey questions, and numbers of responses are
presented. For graphs displaying data from multiple survey questions, the N's are shown. Graphs are suppressed for
questions with fewer than three responses.

The NRMP hopes program directors and applicants find these data useful in discussions about and preparation for
subspecialty training.

The NRMP's data reporting and research activities are guided by its Data Release and Research Committee. NRMP data and reports
can be found at: www.nrmp.org/match-data/.

NRMP Program Director Survey, Specialties Matching Service, 2016



Specialty Surveys Sent Number Responding  Response Rate
Abdominal Transplant Surgery 55 20 36.4%
Adolescent Medicine 24 15 62.5%
Allergy and Immunology 74 22 29.7%
Cardiovascular Disease 185 57 30.8%
Child and Adolescent Psychiatry 103 42 40.8%
Colon and Rectal Surgery 53 18 34.0%
Developmental-Behavioral Pediatrics 34 16 47.1%
Endocrinology, Diabetes, and Metabolism 122 51 41.8%
Female Pelvic Medicine and Reconstructive Surgery 45 16 35.6%
Gastroenterology 151 54 35.8%
Geriatric Medicine 130 45 34.6%
Gynecologic Oncology 41 10 24.4%
Hand Surgery 79 34 43.0%
Hematology and Oncology 130 48 36.9%
Hospice and Palliative Medicine 106 42 39.6%
Infectious Disease 133 59 44.4%
Interventional Radiology 81 30 37.0%
Maternal-Fetal Medicine 73 26 35.6%
Neonatal-Perinatal Medicine 91 48 52.7%
Nephrology 135 45 33.3%
Neuroradiology 73 25 34.2%
Obstetric Anesthesiology 25 10 40.0%
Pain Medicine 84 21 25.0%
Pediatric Anesthesiology 51 24 47.1%
Pediatric Cardiology 55 28 50.9%
Pediatric Critical Care Medicine 63 35 55.6%
Pediatric Emergency Medicine 71 32 45.1%
Pediatric Endocrinology 55 23 41.8%
Pediatric Gastroenterology 54 23 42.6%
Pediatric Hematology/Oncology 67 42 62.7%
Pediatric Hospital Medicine 29 12 41.4%
Pediatric Infectious Diseases 51 29 56.9%
Pediatric Nephrology 41 17 41.5%
Pediatric Pulmonology 46 20 43.5%
Pediatric Rheumatology 28 10 35.7%
Pediatric Surgery 37 12 32.4%
Psychosomatic Medicine 50 17 34.0%
Pulmonary Disease and Critical Care Medicine 136 58 42.6%
Reproductive Endocrinology 34 12 35.3%
Rheumatology 108 52 48.1%
Sleep Medicine 67 26 38.8%
Sports Medicine 143 62 43.4%
Surgical Critical Care 101 36 35.6%
Thoracic Surgery 58 18 31.0%
Vascular Neurology 72 26 36.1%
Vascular Surgery 92 24 26.1%
All other 271 82 30.3%
Total 3,807 1,474 38.7%

NRMP Program Director Survey, Specialties Matching Service, 2016




_ All Specialties Combined



All Specialties
Table 1 General Information

2016 Survey

Number of responses 1,474
Response rate 38.7%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 4,036 3,674 3,652
Number of positions in the Match 9,320 8,503 8,243
Number of applicants ranking specialty 9,893 9,538 9,297

* Source: NRMP Data Warehouse

NRMP Program Director Survey, Specialties Matching Service, 2016



All Specialties
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Factor in Selecting Applicants to Interview

(N=1,228)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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All Specialties
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Factor in Ranking Applicants
(N=1,164)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status*

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

Percent Citing Factor
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All Specialties
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When

Considering Which Applicants to Interview

Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=1200 exam on the first attempt?
100% N=1,175
80%
67% 80%

69%

60%
60%

40% 40%

20% 20%

4%

0%
Yes, pass only  Yes, target score  No, not required ° Never Seldom Often

0%

Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail the
100% exam on the first attempt?
N=1,203 100% N=1,174
80%
69% 80%

60% 66%
’ 60%

40% 40%

20% 20%

4%

0% 0%

Yes, pass only Yes, target score No, not required Never Seldom often

IQR* of USMLE Step 1 and Step 2 CK Scores
Programs Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs

Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230 X -
220 220
210 210

x x

200 200
190 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK

N=280 N=243 N=247 N=214

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol in the box represents the mean.

NRMP Program Director Survey, Specialties Matching Service, 2016



All Specialties
Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and COMLEX-USA

Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 Clinical Skills (CS) USMLE Step 3
N=1,197 100% N=1,179

90%

80%

100% 96%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

70% 65%
60%
50%
40%
30%
20% 12%
4% 10%

0%
Yes No ° Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=873 100% N=872
90% 90%
80% 80%
70% 70%
60% 59% 60% 59%

50%
40%
30%
20%
10%

0%

50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=868 100% N=853
90% 90%
80% 80%
70% 63% 70%

60%
50%
40%
30%
20%
10%

0%

60% 56%
50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

27%
23% .

* Osteopathic applicants only

NRMP Program Director Survey, Specialties Matching Service, 2016



All Specialties
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=589 exam on the first attempt?
0, =
90% 188 of N=414
0
0,
80% 72% 80%
0,
70% 70% .
0,
60% 60% o
50% 50%
40% 40%
30% 30%
20% 20%
10% 4% 10%
0% 0%
Yes, passonly  Yes, target score  No, not required Never Seldom Often
All Specialties
Program Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
45 4.4 the Match
4.1
4.0 100%
a5 90%
’ 80%
3.0 70%
25 60%
2.0 50%
40%
1.5 30%
1.0 20%
05 183’
0.0 ° Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=1,442 N=1,352 N=322 N=202 N=181

All Specialties

F|gure 7 Dedicated Time for Research
Program Requirement on Average Number of Months if Research Time is
Dedicated Time for Research Required
N=1,469 14
12
12
10
8
Optional
39.5% 6
4
2
Accredited Locally Funded Integrated Other
N=472 N=193 N=139 N=124

NRMP Program Director Survey, Specialties Matching Service, 2016 9



All Specialties
Interviews and Applications

Figure 8

Interview Invitations Sent and Interviews Conducted

N=1,185
100%
90%
80%
70%
60%
50%
40% 28%
30% > 20%25% 26%
20% 13% 12%
183, 4% 6% 2% 3% 3% 2% 2% 2%
(]
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations sent M Interviews conducted
Average Number of Applications Received, Interview Invitations Sent, Average Percentage of Applicants Rejected and Reviewed
and Applicants Interviewed 100%
100 98 90%
80%
80 70% 68%
60%
60 50%
40% 34%
40 30%
20%
20 19 10%
0%
0 Rejected baseq on a standardized In-depth review
Number of applications Number of interview Number of applicants screening process
received invitations sent interviewed
N=1,338 N=1,338 N=1,339 N=1,307 N=1,312

Percentage of Programs that Typically Interview and Rank Each Applicant Type

100% 29% of all programs consider all applicant groups
90% 87%
80%
70%
60%
50%
40%
30%
20%
10%
0%

U.S. Graduate Osteopathic Physician Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
N=1,269

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 5% 100%
o . o
80% 32% 80%
70% 70%
60% 60%
50% 54% 50%
40% 4% 40%
30% 30%
20% 36% 20%
10% 6% 10%
0% 0%

Prev. Grad Osteo Pathway Canadian Us IMG Non-US IMG Prev. Grad Osteo Pathway Canadian Us IMG Non-US IMG
M Often Seldom [l Never M Often Seldom [l Never
n=1,241 n=1,210

NRMP Program Director Survey, Specialties Matching Service, 2016 10



All Specialties
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=1,117

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

All Specialties
Applicants Who Applied in the Specialty in the Past but Did Not Match

n=1,122
We consider those applicants on an individual basis 80%

We give those applicants serious consideration if they have shown
improvement

We do not usually consider those applicants
We favor those applicants

Other

0% 20% 40% 60% 80% 100%

All Specialties
Number of Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15 More than 15
15.2% Less than 3 10.4%
22.3% Less than 3
11 to 15 26.7%

10.2%
11to 15
12.0%

n=1,266 n=1,216

NRMP Program Director Survey, Specialties Matching Service, 2016
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- Abdominal Transplant Surgery
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Abdominal Transplant Surgery
Table 1 General Information

2016 Survey

Number of responses 20
Response rate 36.4%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 56 62
Number of positions in the Match 70 73
Number of applicants ranking specialty 81 98

* Source: NRMP Data Warehouse

NRMP Program Director Survey, Specialties Matching Service, 2016
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Abdominal Transplant Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Selecting Applicants to Interview

(N=14)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

NRMP Program Director Survey, Specialties Matching Service, 2016 14



Abdominal Transplant Surgery

Factor in Ranking Applicants
(N=14)

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

Interactions with faculty during interview and visit [IEEN100%! B

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Abdominal Transplant Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% 93% N=14 exam on the first attempt?
90% 100% N=12
80% 90%
o 80%
. 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 0% 7% 10%
0% e 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=14 the exam on the first attempt?
100% 93% 100% o
90% 90%
80% 80%
70% 70% 67%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 0% 7% 10%
0% N 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Abdominal Transplant Surgery
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 93% N=14 100% 93% n=t
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 7% 10% 7%
oo oo 0% B
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N 100% N=9
90% 90%
80% 80%
70% 70%
60% 56% 60% 56%

50%
40%
30%
20%
10%

0%

44% 50% 44%
40%
30%
20%
10%
0% 0% 0%
No

Yes, pass only Yes, target score Yes, pass only Yes, target score

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=9 100% N=9
90% 90%
80% 80%
70% 70%
60% 56% 60% 56%

50%
40%
30%
20%
10%

0%

44% 50%
40%
30%
20%

10%

0% 0% 0%
(]

Yes, pass only Yes, target score No Yes, pass only Yes, target score No

44%

* Osteopathic applicants only
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Abdominal Transplant Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=8 exam on the first attempt?
90% 88% N=2
0,
80% 100% 0
70% 90%
80%
0,
60% 70%
50% 60%
40% 50%
30% 40%
) 30%
20% 13% 20%
0, 0,
0% - 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Abdominal Transplant Surgery
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
14 1.4 the Match
1.3
100% 93%
12 90%
1.0 80%
70%
0.8 60%
50%
0.6 40%
04 30%
’ 20%
0.2 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=18 N=19 N=6 N=2 N=2

Abdominal Transplant Surgery
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=20 ” 24
20
Required
15.0% 16
12 12
8
4
2
Accredited Locally Funded Integrated Other
N=1 N=0 N=1 N=1
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Abdominal Transplant Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=13
90%
80%
70%
60%
50% 44% 41%
40%
300/0 210/0 o
% | % o SR 0% 10% 8% 8% M
0, 0, 0/ 0, 0, 0, 0/ 0 0, 0/ 0/ 0,
0% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% I 0% 0% 0% -.
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations

Average Number of Positions, Applications Received, Interview

M |nterviews conducted

Average Percentage of Applicants Rejected and Reviewed

Invitations Sent, and Applicants Interviewed and Ranked
23

24

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

65%

Rejected based on a
standardized screening

In-depth review

Number of applications Number of interview Number of applicants

received invitations sent interviewed process
N=16 N=16
N=16 N=15 N=16
Percentage of Programs that Typically Interview and Rank Each Applicant Type
44% of Abdominal Transplant Surgery programs consider all applicant groups
100% N=16
80%
70%
60%
50%
40%
30%
20%
10%
0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100%
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40% . 50%
30% 30% ° 15%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=14 n=13
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Abdominal Transplant Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=12

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Abdominal Transplant Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=12
We consider those applicants on an individual basis

92%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Abdominal Transplant Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
11to 15-1%
71% Less than 3
28.6%

More than 15
71%

Less than 3
35.7%

n=14 n=14

NRMP Program Director Survey, Specialties Matching Service, 2016
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- Adolescent Medicine
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Table 1 Adolescent Medicine
able General Information

2016 Survey

Number of responses 15
Response rate 62.5%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 24 25 23
Number of positions in the Match 31 36 35
Number of applicants ranking specialty 29 31 22

* Source: NRMP Data Warehouse
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Adolescent Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=15)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) [ 00%!
Reputation of residency program [N03%!
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty [EN93%!
Personal statement [IN00%!
Perceived interest in program [NO3%!
Evidence of professionalism and ethics NS 7%
USMLE Step 1/COMLEX Level 1 score - 67%
Peer reviewed publications/authored textbook chapters NS 7%
USMLE Step 2 CK/COMLEX Level 2 CE score - 6T%
Leadership qualities  [IINNNO3%!
Personal prior professional knowledge of the applicant [ 100%"
Oral presentations/poster presentations/speaking engagements [N03%
Applicant was a resident in a core program at same institution - 80%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - B6T%
Any failed attempt in USMLE/COMLEX - 6T%
USMLE Step 3/COMLEX Level 3 score . 53%
Interest in academic career N8 7%
Residency program setting (univ.-based vs. comm.-based) - 4AT%
Clinical/laboratory research experience - 53%
Awards or special honors in medical school [NO3%
Alpha Omega Alpha (AOA) membership N8 7%
Other life experience S T3%
Medical Student Performance Evaluation (MSPE/Dean's Letter) N8 7%
Graduate of highly-regarded medical school - T3%
Visa status*  AT%
Volunteer/extracurricular experiences N8 T7%
Awarded grant money for research . 53%
Grades in medical school - 67%
Lack of gaps in medical education - AT%
Medical school class ranking/quartile - 6T%
Applicant was flagged with Match violation by the NRMP - AT%
Electives at your fellowship site - 67%
Gold Humanism Honor Society (GHHS) membership % Y
Residency class ranking/quartile . 53%
Fluency in language spoken by your patient population 27%
In-Training Examination (ITE) 7%
Residency program size 27%

Having finished another fellowship 20%
100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Adolescent Medicine

Factor in Ranking Applicants
(N=15)

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

Interactions with faculty during interview and visit [IEEN100%! B

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Adolescent Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% 93% N=15 exam on the first attempt?
90% 100% N=14
80% 90%
70% 80%
60% 70%
50% 00% 50% 50%
50%
40% 40%
30% 30%
20% 20%
10% 7% , 10% \
0% 0% 0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=15 the exam on the first attempt?
100% 93% 100% e
90% 90%
80% 80%
70% 70% 67%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 7% 0% 10% o
0% > 0% >
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Adolescent Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=15 100% N=15
90% o0 80%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 13%
10% 10% 7%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=12 100% N=12
90% 90%
80% 80%
70% 67% 70% 67%
60% 60%
50% 50%
40% 40%
30% 25% 30% 25%
20% 20%
10% 8% 10% 8%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

100% N=12 100% N=12
90% 90%

80% 80%

70% 67% 70%

60% 60% 58%

50% 50%

40% 40%

30% 25% 30%

20% 20%

10% 8% 10% 8%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Adolescent Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=7 exam on the first attempt?
90% N=5
80% 9
o 71% 100%
70% 90%
80%
0,
60% 70%
50% 60%
40% 50%
409 409
30% 29% 40% % %
. 30%
20% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Adolescent Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
238 2.7 the Match
100%
2.4 o 90%
2.0 80%
70%
1.6 60% 55% 54% 54%
50%
12 40%
08 30%
’ 20%
0.4 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=15 N=14 N=5 N=4 N=4
Adolescent Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=15 20
16 15
12
8
4
Required
86.7%
Accredited Locally Funded Integrated Other
N=6 N=0 N=2 N=1
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Adolescent Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14

50% 41% 42% 38%

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 2% 0% 1% 0% 0%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

14 100% o,
2 12 90% 89%
80%
10 70%
8 60%
8 7 50%
40%
6 30%
4 20% 12%
10%
2 0%
0 Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=15 N=15
N=15 N=15 N=15
Percentage of Programs that Typically Interview and Rank Each Applicant Type
0% of Adolescent Medicine programs consider all applicant groups
0,
100% 100% N=15
90% 87%
80% 73%
70%
60% 53%
0,
0
30%
20%
0,
0
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 5 100%
0% = 1% 0% %
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=15 n=15
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Adolescent Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=14

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Adolescent Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=12
We consider those applicants on an individual basis

92%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other
0% 20% 40% 60% 80% 100%
Adolescent Medicine
Years as Program Director
At Any Fellowship Program At Current Fellowship Program

More than 15

More than 15 10.0%

16.7% Less than 3

25.0% Less than 3

30.0%

n=12 n=10
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Allergy and Immunology
Table 1 General Information

2016 Survey

Number of responses 22
Response rate 29.7%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 86 82 81
Number of positions in the Match 137 126 132
Number of applicants ranking specialty 151 155 179

* Source: NRMP Data Warehouse
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Allergy and Immunology

(N=14)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

- 64% EREEEEEE

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

[T43%| P
42
7% [

[T50%! [N

- 79% WIS
- 86% R
o 79% [N

14%| EE
- 50% EXI

3% I
21% K
- 57% K
- 43% NN
249! FX
- 57% K
21%8 r A
- 36% [WIN
- 43% N
- 57% EIEE
21% IR
0%
14%!
7% B

50% 0% 1 2 3 4 5
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Allergy and Immunology
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=14)
Percent Citing Factor Average Rating
Interactions with faculty during interview and visit [IEENO3% AN
Interpersonal skills [NE00% CX N

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit

- 86% IR
- 7% ENAEEEEEE

Perceived commitment to specialty - 57T%
Feedback from current residents and fellows  NS6% NS

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant

- 86% KN
- 7% [NAEEE
7% C N
- 64% (XS
- 57% RN
- 36% [N
- 57% IR

Leadership qualities 129% I
Peer reviewed publications/authored textbook chapters 46 |

Interest in academic career 48
Applicant was a resident in a core program at same institution 4.3 |

USMLE Step 1/COMLEX Level 1 score
USMLE Step 2 CK/COMLEX Level 2 CE score

- 57% [N
- 57% [N

Any failed attempt in USMLE/COMLEX L eal46 |
Passing USMLE Step 2 CS/COMLEX Level 2 PE 44

Clinical/laboratory research experience s '
USMLE Step 3/COMLEX Level 3 score 4.3 |

Oral presentations/poster presentations/speaking engagements S7% IR
Residency program setting (univ.-based vs. comm.-based) 36% [V
Alpha Omega Alpha (AOA) membership Ns7%

Other life experience 0%
Medical Student Performance Evaluation (MSPE/Dean's Letter) 129% ‘WA
Second interview/visit 21% WA
Awards or special honors in medical school P50% FE
Visa status* 14%1 PN
Applicant was flagged with Match violation by the NRMP 7%
Graduate of highly-regarded medical school 43% r
Electives at your fellowship site 21%
Awarded grant money for research 4%
Volunteer/extracurricular experiences 14%
Medical school class ranking/quartile F29% '
Lack of gaps in medical education 21%
Grades in medical school 14% I
Residency class ranking/quartile F29% '
Fluency in language spoken by your patient population 7% X
Gold Humanism Honor Society (GHHS) membership 14% '
Residency program size 14% '
In-Training Examination (ITE) 0%
Second interview/visit 2% CO
Having finished another fellowship 7%
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Allergy and Immunology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=14 exam on the first attempt?
90% 100% N=13
80% 90% 85%
70% 80%
60% 57% 70%
5% 60%
50%

40% 40%
30% 30%
20% 20%
10% 10% 0o

0% 0% 0

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=14 the exam on the first attempt?
100% 100% e
90% 90%
80% 80%
70% 0
60% 57% 230;: 62%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10% 0%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230
220 220
210 210 x .
200 x » 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=6 N=5 N=7 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Allergy and Immunology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 93% N=14 100% N=14
90% 90%
80% 80%
70% 70%
60% 60%
50% 50% 50%
40% 40%
30% 30%
20% 20%
10% 7% 10%
0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=9 100% N=9
90% 90%
80% 80%
70% 70%
60% 60%
50% 44% 44% 50% 44% 44%
40% 40%
30% 30%
20% 20%
1% 1%
10% 10%
0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores
COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=9 100% N=9
90% 90%
80% 80%
70% 70%
60% 60% 56%
50% 44% 50%
40% 40%
30% 30%
20% 20% 1%
10% 10%
0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Allergy and Immunology

Applicants for Interview

Scores required?

100% N=10
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

60%

Yes, pass only Yes, target score No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=6

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

67%

0%
Often

Never Seldom

Allergy and Immunology
Programs Positions

Average Number of Accredited Positions and Funded Positions

4.0 38
3.5
3.0
25

20

Accredited Positions Funded Positions

N=21 N=20

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

30%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=7 N=4 N=3

Allergy and Immunology
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=22

Required
86.4%

Average Number of Months if Research Time is
Required

24 24

20

Accredited
N=11

Locally Funded
N=7

Integrated Other
N=1 N=1
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Allergy and Immunology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14

90%

80%

70%

60% 58%

50%

40%

30%

0%‘: 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% -0% 0% 0%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 0
62 100%

90%
80%

70%

60%

50%

40%

30%

15 20%
10%
0%

60%

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=15 N=16
N=18 N=18 N=18

Percentage of Programs that Typically Interview and Rank Each Applicant Type
29% of Allergy and Immunology programs consider all applicant groups

100% 93% N=14
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 100%

0% 9% N oo [r—

80% 80%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=16 n=15
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Allergy and Immunology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=14

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Allergy and Immunology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=13
We consider those applicants on an individual basis

85%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Allergy and Immunology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less thal
More than 15 7.1%
21.4%

More than 15
20.0%

n=15
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- Cardiovascular Disease
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Table 1 Cardiovascular Disease
able General Information

2016 Survey

Number of responses 57
Response rate 30.8%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 193 187 181
Number of positions in the Match 844 835 800
Number of applicants ranking specialty 1,108 1,142 1,106

* Source: NRMP Data Warehouse
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Cardiovascular Disease

(N=48)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

- 40% R
23% Fr I

- 48% (A
- 31% [

529 rx

- 27% RN

25%

- 56% I

19% EX-
10%! EXON
107! FEII

199%] P

50% 0% 1 2 3 4
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Cardiovascular Disease

Factor in Ranking Applicants
(N=48)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

Y%
C 89% [N
s
ET76%
36% [X
s
T
L 78% [N
2% [
. pEs
Es
 49% KRN
49 CY
A7
 49% (R
449 CKE
C47% CO
 51% D
539 [
AT X
449 [V
 31% CXON——
9%
339 [N
 53% [
 38% [N
20% X I
27% EA—
 31% [
22% CNAN—
20% XTI
I36% [
 31% CE—
20% [
20% CX I
9% CX R
18Y%] KX
169 EX S
139 EXCH
1279 (A
119 EX
495 EX
9% CEI
494 EX

7% I
s —
50% 0%1 2 3 4 5
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Cardiovascular Disease

Percentage of Programs That Use

USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=48 exam on the first attempt?
90% 100% N=48
80% 90%
70% jg;
60% 54% 60% 58%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=48 the exam on the first attempt?
100% 100% ne
90% 90%
80% 80%
70% 70%
60% 54% 60% 58%
50% 50%
40% 40%
30% 30%
20% 20%
10% 0% 10%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240 =
230 230 =
220 220
210 . x 210
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=24 N=20 N=18 N=14

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Cardiovascular Disease
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3

100% 100% N=48 100% N=46

90% 90%

80% 80%

70% 70%

60% 60% 52%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0% 0%

Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

100% N=38 100% N=38

90% 90%

80% 80%

70% 70%

60% 60%

50% 45% 50% 45%

40% 32% 40%

30% 249 30%

20% 20%

10% 10%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=37 100% N=35

90% 90%
80% 80%
70% 70%
60% 54% 60%
50% 50%
40% 40% 37% 34%
30% 22% 24%, 30%
20% 20%
10% 10%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Cardiovascular Disease
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=26 exam on the first attempt?
90% N=18
80% 100%
70% 69% 90%
80%
0,
60% 70%
o0% 60% 50%
40% 50% 44% .
30% 40%
o 30%
20% 20%
10% 8% 10% 6%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Cardiovascular Disease
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
12 the Match
10.9
10.3 100%
10 90%
80%
8 70%
6 50%
40%
4 30%
20% 15%
2 10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=54 N=17 N=9 N=8
Cardiovascular Disease
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=56 6

Required
62.5%

Accredited Locally Funded Integrated Other
N=20 N=9 N=5 N=6
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Cardiovascular Disease
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=50

60% 56%

0,

7%
0% 1% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% _ mmmm 0% 0% 1% 2% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

450 435 100%
400 90%
80%
350 70%
300 60% 53%
250 50%
200 40%
30%
150 20%
100 10%
50 > 42 0% : :
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=48 N=49
N=51 N=51 N=51

Percentage of Programs that Typically Interview and Rank Each Applicant Type
22% of Cardiovascular Disease programs consider all applicant groups

100% 96% N=51
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 100% 4%

90% 90% 17%

80% 80%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=49 n=50
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Cardiovascular Disease
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=43

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Cardiovascular Disease
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=45
We consider those applicants on an individual basis

71%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Cardiovascular Disease
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
8.5% Less than 3
11 to 15 21.3%
10.6%

Less than 3
More than 15
20.0% 16.0%

11 to
1016%

n=50
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Child and Adolescent Psychiatry
Table 1 General Information

2016 Survey
Number of responses 42
Response rate 40.8%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 107 104 107
Number of positions in the Match 340 338 351
Number of applicants ranking specialty 309 320 317

* Source: NRMP Data Warehouse

49
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Child and Adolescent Psychiatry

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=33)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship ¥(3

100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Child and Adolescent Psychiatry

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=33)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit [I00%! C N
Interpersonal skills [N00% C N
Letters of recommendation in fellowship specialty 44 |
Interactions with house staff during interview and visit IN00% I N
Perceived commitment to specialty - 81%
Feedback from current residents and fellows IINNO7% N
Perceived interest in program L Al45

Demonstrated involvement and perceived interest in research . 63% KIS
Reputation of residency program P53 % E
Residency performance evaluation (Program Director letter) e3% '
Evidence of professionalism and ethics L e48
Personal statement 43
Personal prior professional knowledge of the applicant 56%
Leadership qualities b eRpA43
Peer reviewed publications/authored textbook chapters PN50% F
Interest in academic career eeal3.8 |
Applicant was a resident in a core program at same institution L GRA45 |

USMLE Step 1/COMLEX Level 1 score

3491 E

USMLE Step 2 CK/COMLEX Level 2 CE score 34% kA
Any failed attempt in USMLE/COMLEX PNG3% F

Passing USMLE Step 2 CS/COMLEX Level 2 PE P50% FE
Clinical/laboratory research experience Pel3.3 |
USMLE Step 3/COMLEX Level 3 score N50% X

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)

L 36
19%! ENAN

Alpha Omega Alpha (AOA) membership 25%
Other life experience 40 |
Medical Student Performance Evaluation (MSPE/Dean's Letter) P50% EE
Second interview/visit 7%

Awards or special honors in medical school 7% Y
Visa status* se% E
Applicant was flagged with Match violation by the NRMP 49
Graduate of highly-regarded medical school 128% KA

Electives at your fellowship site 13% [N
Awarded grant money for research 128% KN

Volunteer/extracurricular experiences 7% e
Medical school class ranking/quartile 128% EX-

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

317 A
L33

16%! EX
3491 EX I

Gold Humanism Honor Society (GHHS) membership 25% EX
Residency program size 3%| N
In-Training Examination (ITE) 9% KN
Second interview/visit 4.0 0 |

Having finished another fellowship

OWIEEINNN

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Child and Adolescent Psychiatry
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% 94% N=33 exam on the first attempt?
90% 100% N=33
80% 90%
70% 80%
60% 70%
0
60%
0 52%
50% 50% .
[v)
40% 40%
30% 30%
20% 20%
10% 6% 10% 3
. 0% o
0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=33 the exam on the first attempt?
N=33
100% 94% 100%
90% 90%
80% 80%
70% 70%
60% 60%
50% 50% 48% 48%
40% 40%
30% 30%
20% 20%
0,
10% 6% - 10:A, 3%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Child and Adolescent Psychiatry
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
o N=33 100% N=33
100% 100% . 91%
90% 90%
80% 80%
(]
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 0% 10% 6% 39
0% > 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=32 100% N=31
90% 88% 90% 87%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
o 10%
10% 3% % 10% 39% :
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

100% N=31 100% N=31

90% 87% 90% 84%

80% 80%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% (0% 20% 13%
10% 39 10% 3%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Child and Adolescent Psychiatry
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
N=12 100% exam on the first attempt?
100% N=2
90%
1009

80% 100% A
90%

70% 80%

60% 70%

50% 60%
40%

0,

30% 30%

20% 20%

10% 10%

00/0 0% 0% 0% 0% 0%
0
Yes, pass only Yes, target score No, not required Never Seldom Often
Child and Adolescent Psychiatry
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
7 the Match

6.0 100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match

N=40 N=40 N=10 N=11 N=11

Child and Adolescent Psychiatry
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=42

Required
19.0%

Accredited Locally Funded Integrated Other
N=1 N=1 N=1 N=
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Child and Adolescent Psychiatry
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=32
90%
80%
70%
60%
50% 43% o
40% 40%
30% 21%
20%
L S owon  o%on  o% 0% 0% 0% 0% o% Sk o% . 1%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

50 46 100%
90% 84%
80%
70%
60%
50%
40%
30% 23%
20%
10%
0%
Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=38 N=38 N=38 N=38 N=38

Percentage of Programs that Typically Interview and Rank Each Applicant Type
38% of Child and Adolescent Psychiatry programs consider all applicant groups

100% 97% 94% N=34 94%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 100% %

80% 80%

70% 70% 40%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10% >

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=34 n=32

NRMP Program Director Survey, Specialties Matching Service, 2016 55



Child and Adolescent Psychiatry
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=31

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Child and Adolescent Psychiatry
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=32
We consider those applicants on an individual basis

88%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants
We favor those applicants

Other

0% 20% 40% 60% 80% 100%

Child and Adolescent Psychiatry
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
13.2%

More than Less than 3
2015% 17.9%

Less than 3

28.9%
11to 15

13.2%

11to 15
17.9%

n=39
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- Colon and Rectal Surgery
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Colon and Rectal Surgery
Table 1 General Information

2016 Survey

Number of responses 18
Response rate 34.0%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 54 55 54
Number of positions in the Match 93 93 92
Number of applicants ranking specialty 110 110 128

* Source: NRMP Data Warehouse
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Colon and Rectal Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=17)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) - 82%
Reputation of residency program - 82%
Demonstrated involvement and perceived interest in research [N 94%
Perceived commitment to specialty S T1%
Personal statement - 82%
Perceived interest in program S T1%
Evidence of professionalism and ethics - 82%
USMLE Step 1/COMLEX Level 1 score S T1%
Peer reviewed publications/authored textbook chapters [N E88%
USMLE Step 2 CK/COMLEX Level 2 CE score - T6%
Leadership qualities  [IINNNG2%
Personal prior professional knowledge of the applicant - 59%
Oral presentations/poster presentations/speaking engagements S T1%
Applicant was a resident in a core program at same institution 18%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 65%
Any failed attempt in USMLE/COMLEX - AT%
USMLE Step 3/COMLEX Level 3 score - 59%
Interest in academic career M %
Residency program setting (univ.-based vs. comm.-based) - 35%
Clinical/laboratory research experience S T1%
Awards or special honors in medical school  53%
Alpha Omega Alpha (AOA) membership . 53%
Other life experience - T1%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 35%
Graduate of highly-regarded medical school - 35%
Visa status* - 35%
Volunteer/extracurricular experiences - 4T%
Awarded grant money for research - 29%
Grades in medical school 18%
Lack of gaps in medical education 24%
Medical school class ranking/quartile - 35%
Applicant was flagged with Match violation by the NRMP - 29%
Electives at your fellowship site 0%
Gold Humanism Honor Society (GHHS) membership 22%
Residency class ranking/quartile - 29%
Fluency in language spoken by your patient population 12%
In-Training Examination (ITE) FN092%
Residency program size 6%
Having finished another fellowship 18%_
100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Colon and Rectal Surgery

Factor in Ranking Applicants
(N=17)

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

Interactions with faculty during interview and visit [IEEN00%! C-

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

e ereil48
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o 9%4% [N
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Colon and Rectal Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=17 exam on the first attempt?
90% 100% N=16
80% 90%
70% 80%
70% o
50%
40% 40%
30% 30%
20%

20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

10%
0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=17 the exam on the first attempt?
100% 100% ne
90% 90%
80% 80%
70% 70% 63%
60% 53% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0% 0%

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230 X X
220 220
210 5 X 210
200 200
190 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=6 N=6 N=6 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Colon and Rectal Surgery
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=17 100% N=17

90% 88% 90%
80% 80%
70% 70%
60% 60%
50% 50% 47%
40%
30%
20%
10%

0%

40%
30%
20%
10%

0%
Yes No ’ Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=10 100% N=10
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%

50%
40%
30%
20%
10%

0%

50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

10% 10%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=10 100% N=10
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%

50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

50%
40%
30%
20%
10%

0%

10% 10%

* Osteopathic applicants only
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Colon and Rectal Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=7 exam on the first attempt?
90% N=5
80% 100%
70% 90%
80%
0,
60% 70% 60%
50% 43% 60%
40% 50%
30% 40%
o 30%
20% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Colon and Rectal Surgery
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
1.8 6 the Match
1.6 ' 15 100%
14 90%
' 80%
1.2 70%
1.0 60%
08 50%
’ 40%
0.6 30%
0.4 20%
02 10%
’ 0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=17 N=16 N=3 N=4 N=3
Colon and Rectal Surgery
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=18 12 12
10
Required 8
16.7%
6
4
2

Accredited Locally Funded Integrated Other
N=0 N=1 N=2 N=0
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Colon and Rectal Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=15
90%
80%
70%
60% 55% 54%
50%
40% 279, 279%
30% o °
20% 9% 18%
o 0% 0% 0% 0% _ 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
(]
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 70 100%
90%

80%

70% 66%

60%

50%

40%

23 30%
20%
10%
0%

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=17 N=17
N=18 N=18 N=18

Percentage of Programs that Typically Interview and Rank Each Applicant Type
38% of Colon and Rectal Surgery programs consider all applicant groups

100% 94% N=16
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
T Ea
80% 80%
70% 70%
60% 60% o
50% 50% 58%
40% 40%
30% 30% 29% 57%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=15 n=14
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Colon and Rectal Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=15

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

o
N
N
w
IN
(&)

Colon and Rectal Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=15
We consider those applicants on an individual basis 87%

We give those applicants serious consideration if they have

. 33%
shown improvement

We do not usually consider those applicants | 0%
We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Colon and Rectal Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 1ISES§ :t,’ls/:m
16.7% :

More than
2516%

11to 15
8.3%

n=12
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- Developmental-Behavioral Pediatrics
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Table 1 Developmental-Behavioral Pediatrics
able General Information

2016 Survey
Number of responses 16
Response rate 47.1%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 36 33 29
Number of positions in the Match 48 41 38
Number of applicants ranking specialty 28 38 28

* Source: NRMP Data Warehouse
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Developmental-Behavioral Pediatrics

(N=14)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement [EETH00%!

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

ET86% A
. 86% I
- 93% EEEE
- 79% R
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O 79% M
O 71% DO
O 71% B
 50% E
C 57% EC
C 50% EXIE
O 71% DR
' 29% EENEE—
C 64% ENANEE
C 64% R
. 50% E
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Developmental-Behavioral Pediatrics

Factor in Ranking Applicants
(N=14)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Percent Citing Factor

o 93% KIS

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

S 86% [N

- 93% [N/

E79% R
6 %] CE
E79%
O 79% DN
C 86% [V

O 71% Cr—

C 64% R
6% [
s

 50% DX
9% (R
C 57% (X
s

Applicant was a resident in a core program at same institution 40 |
USMLE Step 1/COMLEX Level 1 score 86% F- N
USMLE Step 2 CK/COMLEX Level 2 CE score 3% FR
Any failed attempt in USMLE/COMLEX k47
Passing USMLE Step 2 CS/COMLEX Level 2 PE P50% X
Clinical/laboratory research experience 40 |
USMLE Step 3/COMLEX Level 3 score PS5 0% FE
Oral presentations/poster presentations/speaking engagements P50 % FE
Residency program setting (univ.-based vs. comm.-based) 7% EX
Alpha Omega Alpha (AOA) membership P R40 |
Other life experience G40 |
Medical Student Performance Evaluation (MSPE/Dean's Letter) 43% EA
Second interview/visit F29% I
Awards or special honors in medical school F29% '
Visa status* - 43% [N
Applicant was flagged with Match violation by the NRMP 21% B
Graduate of highly-regarded medical school PN50% A
Electives at your fellowship site  43%
Awarded grant money for research 43%
Volunteer/extracurricular experiences 139 |
Medical school class ranking/quartile 29% rx
Lack of gaps in medical education 7%
Grades in medical school PN50% A
Residency class ranking/quartile §29% X
Fluency in language spoken by your patient population P50% E
Gold Humanism Honor Society (GHHS) membership B 6% r
Residency program size 0%
In-Training Examination (ITE) 7% (X
Second interview/visit 0%
Having finished another fellowship w40 202
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Developmental-Behavioral Pediatrics
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=13 exam on the first attempt?
90% 100% N=14
80% 77% 90% 86%
70% 80%
60% 70%
5% 60%
50%

40% 40%
30% 30%
20% 20%
10% 8% 10% 7% 7%

0% 0%

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=13
N=14

100% 100%
90% 90%

80% 77% 80% 79%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 8% 10%
0% 0%

° Yes, passonly  Yes, target score No ° Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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90%
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Developmental-Behavioral Pediatrics
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS

92% N=13

8%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=13

77%

Yes, pass only Yes, target score

8%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=12

67%

Yes, pass only Yes, target score

17%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=12

75%

8%

Yes, pass only Yes, target score

17%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=12

75%

8%

Yes, pass only

Yes, target score

* Osteopathic applicants only

17%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=12

67%

Yes, pass only

Yes, target score

17%

NRMP Program Director Survey, Specialties Matching Service, 2016



Developmental-Behavioral Pediatrics
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
N=8 100% exam on the first attempt?
100% N=6
90%
80% 100%
90% 83%
70% 80%
60% 70%
50% 60%
40%
0,
30% 30%
20% 20%
10% 10%
0% 0% 0% 0% 0%
0
Yes, pass only Yes, target score No, not required Never Seldom Often
Developmental-Behavioral Pediatrics
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of

the Match
3.6
100%

90%
80%
70%
60% 58%
50%
40%
30%
20%
10%

0%

Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match

N=16 N=16 N=2 N=0 N=0

Developmental-Behavioral Pediatrics
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=16 24
21
20
Optiona! 16 15
12
8
4
Required
93.8%
Accredited Locally Funded Integrated Other
N=3 N=4 N=2 N=1
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Developmental-Behavioral Pediatrics
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14
90%
80%
70%
60% 54%
50%
40%
30%
20% 7% 8%
0, 0, 0
1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% mmm0% 0% 1% 1%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

10 0
ol 88%
80%
70%
60%
50%
40%
30%
20% 14%
10%
0%
Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=14 N=14 N=14 N=14 N=14

Percentage of Programs that Typically Interview and Rank Each Applicant Type

15% of Developmental-Behavioral Pediatrics programs consider all applicant groups
100% 100%

100% N=13
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
90% 857 90% 17% -
80% 80% .
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=14 n=14

NRMP Program Director Survey, Specialties Matching Service, 2016 73



Developmental-Behavioral Pediatrics
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=14

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Developmental-Behavioral Pediatrics
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=14
We consider those applicants on an individual basis 100%

We give those applicants serious consideration if they have 7%

shown improvement ’
We do not usually consider those applicants | 0%
We favor those applicants | 0%
Other | 0%

0% 20% 40% 60% 80% 100%

Developmental-Behavioral Pediatrics
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3
More than 15 20.0%
26.7%

Less than 3
20.0%

11to 15
20.0%

n=15
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- Endocrinology, Diabetes, and Metabolism
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Endocrinology, Diabetes,
Table 1 General Information

and Metabolism

2016 Survey
Number of responses 51
Response rate 41.8%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 136 134 128
Number of positions in the Match 270 271 261
Number of applicants ranking specialty 325 324 306

* Source: NRMP Data Warehouse

76

NRMP Program Director Survey, Specialties Matching Service, 2016



Endocrinology, Diabetes, and Metabolism

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=45)

Percent Citing Factor Average Rating
Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program
Demonstrated involvement and perceived interest in research
Perceived commitment to specialty
Personal statement
Perceived interest in program
Evidence of professionalism and ethics
USMLE Step 1/COMLEX Level 1 score
Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score
Leadership qualities
Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE
Any failed attempt in USMLE/COMLEX
USMLE Step 3/COMLEX Level 3 score
Interest in academic career
Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience
Awards or special honors in medical school
Alpha Omega Alpha (AOA) membership
Other life experience
Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school
Visa status*
Volunteer/extracurricular experiences

Awarded grant money for research - 44%
Grades in medical school - 51%
Lack of gaps in medical education - 44%
Medical school class ranking/quartile 4%
Applicant was flagged with Match violation by the NRMP - 36%
Electives at your fellowship site - 51%
Gold Humanism Honor Society (GHHS) membership 31%
Residency class ranking/quartile - 29%
Fluency in language spoken by your patient population 22%
In-Training Examination (ITE) 9%
Residency program size 20%

Having finished another fellowship 16% P
100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Endocrinology, Diabetes, and Metabolism

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=45)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit  [IENO3%! I NN
Interpersonal skills  [EN93%! I

Letters of recommendation in fellowship specialty NS (.
Interactions with house staff during interview and visit 48

Perceived commitment to specialty - T6%
Feedback from current residents and fellows e a48 |
Perceived interest in program NO3% I N

Demonstrated involvement and perceived interest in research NG % [N

Reputation of residency program e GEA43 |
Residency performance evaluation (Program Director letter) L a45
Evidence of professionalism and ethics 4.7 |

Personal statement e8% kI
Personal prior professional knowledge of the applicant e GEA4.3 |

Leadership qualities k44
Peer reviewed publications/authored textbook chapters L GR40 |

Interest in academic career 45 |
Applicant was a resident in a core program at same institution L e43

USMLE Step 1/COMLEX Level 1 score EE ke
USMLE Step 2 CK/COMLEX Level 2 CE score P59% F
Any failed attempt in USMLE/COMLEX L 44
Passing USMLE Step 2 CS/COMLEX Level 2 PE P 26% -
Clinical/laboratory research experience 42 ]
USMLE Step 3/COMLEX Level 3 score 40 0 |
Oral presentations/poster presentations/speaking engagements _—
Residency program setting (univ.-based vs. comm.-based) e ej40 0 |
Alpha Omega Alpha (AOA) membership F29% I
Other life experience 32%
Medical Student Performance Evaluation (MSPE/Dean's Letter) 3.7 |
Second interview/visit 32% cE
Awards or special honors in medical school 32% FX-
Visa status* NZ29%) I
Applicant was flagged with Match violation by the NRMP E7%
Graduate of highly-regarded medical school a7% '
Electives at your fellowship site - 34%
Awarded grant money for research 32% -
Volunteer/extracurricular experiences 17% X
Medical school class ranking/quartile 132% EE
Lack of gaps in medical education 27%

Grades in medical school 17%
Residency class ranking/quartile 20% I
Fluency in language spoken by your patient population -_
Gold Humanism Honor Society (GHHS) membership 15% I
Residency program size 17% EX
In-Training Examination (ITE) 5% EN I
Second interview/visit 5%
Having finished another fellowship 10% P
100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Endocrinology, Diabetes, and Metabolism
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the

100% N=42 exam on the first attempt?

90% 100% N=42

80% 90% 81%

70% 80%

60% 55% 70%

60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10% 0

0% 0% 0% 2%

Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=42 the exam on the first attempt?

100% 100% n

90% 90%

80% 80%

70% 70% 63%

60% 57% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0% 0% 2%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs

Generally Do Not Grant Interviews
260

250
240
230

220

210 x x
200
190
180
170
USMLE Step 1 USMLE Step 2 CK
N=14 N=12

260

Scores Above Which Programs
Almost Always Grant Interviews

250

240 x
230 :

220

210

200

190

180

170

USMLE Step 1 USMLE Step 2 CK
N=12 N=10

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the

median. The x-shaped symbol is the mean.
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Endocrinology, Diabetes, and Metabolism
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=42 100% N=41
90% 90%
80% 80%
70% 70%
o, 60%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=29 100% N=28

90% 90%
80% 80%
70% 70%
60% 60%

50% 45%, 50% 46%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

40%
30%
20%
10%

0%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=28 100% N=29
90% 90%
80% 80%
70% 70%
60% 60%
50% 46% 50%

40%
30%
20%
10%

0%

40% 38% 34%
30%
20%
10%

0%
Yes, pass only Yes, target score ° Yes, pass only Yes, target score No

* Osteopathic applicants only
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Applicants for Interview

Scores required?
N=16

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

0% 0%

Yes, target score

Yes, pass only

No, not required

Endocrinology, Diabetes, and Metabolism
Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=8

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

63%

0%
Often

Never Seldom

Programs Positions

Average Number of Accredited Positions and Funded Positions
4.0

3.6

3.5

3.5

3.0

25

20

Funded Positions

Accredited Positions

N=49

N=44

Endocrinology, Diabetes, and Metabolism

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=10 N=4 N=3

Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=50

Required
74.0%

Endocrinology, Diabetes, and Metabolism

Average Number of Months if Research Time is
Required
12

10

Accredited
N=16

Locally Funded
N=13

Integrated Other
N=9 N=6
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Endocrinology, Diabetes, and Metabolism
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=40
90%
80%
70%
60% o
50% 44% 48%
40%
30%
20% 14% .
0,
Tl 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% | A 0% poay 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

120 116 100%
90%
100 80%
70%
80 9
ggoj: 49% 49%
60 40%
30%
40 20%
19 10%
20 0% : :
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=43 N=43
N=43 N=45 N=45

Percentage of Programs that Typically Interview and Rank Each Applicant Type
36% of Endocrinology, Diabetes, and Metabolism programs consider all applicant groups

100% 98% N=44
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG

Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

5% 100%
£y -
80%
38% o
60%
70% 50% 05%
40%

30%
20%
10%
0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

IMG IMG

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

39% 30% 40% 33%

B Often Seldom B Never B Often Seldom B Never
n=44 n=41
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Endocrinology, Diabetes, and Metabolism
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=37

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Endocrinology, Diabetes, and Metabolism
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=41
We consider those applicants on an individual basis

78%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Endocrinology, Diabetes, and Metabolism
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
11 to %%
2.1%

More than 15
8.5%
Less than 3
29.8% Less than 3

36.2%

n=47 n=47
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- Female Pelvic Medicine and Reconstructive Surgery
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Female Pelvic Medicine and Reconstructive Surgery

Table 1 General Information

2016 Survey

Number of responses 16
Response rate 35.6%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 48 53 50
Number of positions in the Match 54 58 55
Number of applicants ranking specialty 77 77 61

* Source: NRMP Data Warehouse
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Female Pelvic Medicine and Reconstructive Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=12)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) N02%!
Reputation of residency program - 83%
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty [N92%!
Personal statement - 83%
Perceived interest in program - T5%
Evidence of professionalism and ethics  [N02%"
USMLE Step 1/COMLEX Level 1 score - 83%
Peer reviewed publications/authored textbook chapters - T5%
USMLE Step 2 CK/COMLEX Level 2 CE score - 83%
Leadership qualities  [ININNN02%!
Personal prior professional knowledge of the applicant - T5%
Oral presentations/poster presentations/speaking engagements - 83%
Applicant was a resident in a core program at same institution 25%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 83%
Any failed attempt in USMLE/COMLEX - 50%
USMLE Step 3/COMLEX Level 3 score  58%
Interest in academic career - T5%
Residency program setting (univ.-based vs. comm.-based) - 6T%
Clinical/laboratory research experience - T5%
Awards or special honors in medical school - 58%
Alpha Omega Alpha (AOA) membership  58%
Other life experience - 50%
Medical Student Performance Evaluation (MSPE/Dean's Letter) 17%
Graduate of highly-regarded medical school - 33%
Visa status* - 42%
Volunteer/extracurricular experiences - 33%
Awarded grant money for research - 50%

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

17% X

L kP30
8% I
¥4 0 ]
125% P

INSS% E
8% I
125%! F

- 33%
0%

0% 1 2 3 4
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Female Pelvic Medicine and Reconstructive Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=12)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit 49
Interpersonal skills [N -

o 91% I
73 X .
 91% [N

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows 48 |
Perceived interest in program 41
Demonstrated involvement and perceived interest in research  [NY1% [N
Reputation of residency program . 45% KN

Residency performance evaluation (Program Director letter) 43 |
Evidence of professionalism and ethics [NYT% [

- 64% [N

Personal statement

Personal prior professional knowledge of the applicant 86 %
Leadership qualities s2%) [A.
Peer reviewed publications/authored textbook chapters k40 |
Interest in academic career L Rl46

9% KX

Applicant was a resident in a core program at same institution

USMLE Step 1/COMLEX Level 1 score 9% EX N
USMLE Step 2 CK/COMLEX Level 2 CE score 9% XN
Any failed attempt in USMLE/COMLEX 9% KX N

Passing USMLE Step 2 CS/COMLEX Level 2 PE 18%! K-
Clinical/laboratory research experience eyl42 |
USMLE Step 3/COMLEX Level 3 score 18% EN
Oral presentations/poster presentations/speaking engagements 40

INS55% FE T

Residency program setting (univ.-based vs. comm.-based)

Alpha Omega Alpha (AOA) membership b/j40 |
Other life experience 27% <

Medical Student Performance Evaluation (MSPE/Dean's Letter) 0%

Second interview/visit E6% I
Awards or special honors in medical school F3.0 |

Visa status* 9% I
Applicant was flagged with Match violation by the NRMP 9% B

Graduate of highly-regarded medical school 0%

Electives at your fellowship site 27%
Awarded grant money for research 18%
Volunteer/extracurricular experiences 27% rn
Medical school class ranking/quartile 0%
Lack of gaps in medical education 9%

Grades in medical school 0%
Residency class ranking/quartile 0%
Fluency in language spoken by your patient population 18% [N
Gold Humanism Honor Society (GHHS) membership 9% I I
Residency program size 9% F I
In-Training Examination (ITE) 9% I I
Second interview/visit 18% X
Having finished another fellowship 0%
100% 0% 1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Female Pelvic Medicine and Reconstructive Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=12 exam on the first attempt?
90% 100% N=12
80% 90%
80%

70% 67%
60%
50%
40%
30%
20%
10%

0%

70%
60% 58%
50%
40%
30%
17% 20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=12
100% 100% e
90% 90%
80% 80%
70% 67% 70%
60% 60% 58%
50% 50%
40% 40%
30% 30%
20% 17% 20%
10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 2 CS
N=12

83%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Female Pelvic Medicine and Reconstructive Surgery
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 3
N=12

67%

8%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

50%

Yes, pass only

COMLEX-USA Level 1*
N=10

10%

Yes, target score

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=10

50%

10%

Yes, pass only

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*

N=10

50%

Yes, pass only

10%

Yes, target score

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=10

50%

10%

Yes, pass only

Yes, target score No
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Average Number of Accredited Positions and Funded Positions

Program Requirement on Dedicated Time for

Applicants for Interview

Scores required?
N=8

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

63%

38%

Yes, pass only

0%
Yes, target score

No, not required

Female Pelvic Medicine and Reconstructive Surgery
Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the

exam on the first attempt?
N=5

60%

0%
Often

Never Seldom

Programs Positions

3.1

2.7 100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Accredited Positions Funded Positions

N=16 N=15

Female Pelvic Medicine and Reconstructive Surgery

Average Percentage of Accredited Positions Offered Outside of

the Match

78%

Positions Filled Outside
the Match

Positions Offered Outside
the Match

Positions Filled Before
Match Day

N=3 N=0 N=0

Dedicated Time for Research

Research
N=16

Female Pelvic Medicine and Reconstructive Surgery

Average Number of Months if Research Time is

Required
12 12 12 12

Accredited Locally Funded Other

Integrated
N=13 N=1 N=1 N=1
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Female Pelvic Medicine and Reconstructive Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14

60% 55% 57%

10% 7% 10% 7% 8%
0% 0% 0% . 0% 0% 0%- 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

45 41 100%
90% 86%
80%
70%
60%
50%
40%
28‘?’ 21%
0
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=16 N=16
N=16 N=16 N=16

Percentage of Programs that Typically Interview and Rank Each Applicant Type

8% of Female Pelvic Medicine and Reconstructive Surgery programs consider all applicant
100%

100% N=13
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 100%

90% 8% 90% 91 F—

80% 30% 80% ’

0

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 38% 20%

10% 15% 10% 17%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=13 n=12
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Female Pelvic Medicine and Reconstructive Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=12

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Female Pelvic Medicine and Reconstructive Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=12
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants
We favor those applicants | 0%

Other | 0%

75%

0% 10% 20% 30% 40% 50% 60% 70%

80%

Female Pelvic Medicine and Reconstructive Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
6.7%
11to 15 Less than 3
13.3% 26.7%

More than
11 to 15’ 1%

7.7% Less than 3
30.8%

n=15 n=13
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- Gastroenterology
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Gastroenterology
Table 1 General Information

2016 Survey

Number of responses 54

Response rate 35.8%
Match Information*
Appointment Years

2016 2015 2014

Number of programs in the Match 179 181 173

Number of positions in the Match 466 464 461

718 717 703

Number of applicants ranking specialty

* Source: NRMP Data Warehouse

94
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Gastroenterology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=43)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty  EN88%!
Residency performance evaluation (Program Director letter) [N03%!
Reputation of residency program [N03%!
Demonstrated involvement and perceived interest in research  [N91%
Perceived commitment to specialty - T2%
Personal statement S T9%
Perceived interest in program - T0%
Evidence of professionalism and ethics - 8%
USMLE Step 1/COMLEX Level 1 score - 8%
Peer reviewed publications/authored textbook chapters [N 86%"
USMLE Step 2 CK/COMLEX Level 2 CE score - TT%
Leadership qualities - T2%
Personal prior professional knowledge of the applicant - 60%
Oral presentations/poster presentations/speaking engagements - 8%
Applicant was a resident in a core program at same institution - T12%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 63%
Any failed attempt in USMLE/COMLEX S T2%
USMLE Step 3/COMLEX Level 3 score - 63%
Interest in academic career - 65%
Residency program setting (univ.-based vs. comm.-based) - 81%

Clinical/laboratory research experience 3.9
Awards or special honors in medical school - 58%

Alpha Omega Alpha (AOA) membership - 65%
Other life experience  42%
Medical Student Performance Evaluation (MSPE/Dean's Letter)  53%

Graduate of highly-regarded medical school
Visa status*
Volunteer/extracurricular experiences
Awarded grant money for research
Grades in medical school
Lack of gaps in medical education
Medical school class ranking/quartile
Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site
Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile
Fluency in language spoken by your patient population
In-Training Examination (ITE)
Residency program size 12%!
Having finished another fellowship 5%

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Gastroenterology

Factor in Ranking Applicants
(N=43)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

- 93% R

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

T 95% [N

T30 I
s A
- 44% INANES

INGE Y A

549 [
O 78% (M
C 76% [N

C 63% (X

NG EN
L o138
- 46% [N
L avi42
- 61% K
- 49% [X IS
- 56% [N
- 54% [N
- 54% [N
499 EN- T
- 46% I[N
- 46% [NV
- 41% [N
IN56%! T
- 61% [N
- 39% NN
22%) [V
L iba35
H29% FE N
349 EX-
- 29% [N N
297 X I
20%! EX
yra/39
24% WIS
24% [N
1277 ENA
- 37% I
L38
- 37% IV
12%) EX- I
17%) EEI
10%! EX-I—
12%! EX- I
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Gastroenterology

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the

N=44
100%
90%
80%
70%
60%
50%
40%
30%
20%
29 10%
0%

55%

Yes, pass only Yes, target score No

exam on the first attempt?
N=42

79%

Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=44 the exam on the first attempt?
100% 100% .
90% 90%
80% 80%
70% 70%
60% 52% 60% 52%
50% 50%
40% 40%
30% 30%
20% 20%
10% 2% 10% 29
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240 . ‘ ‘
230 230 \ . |
220 220
210 x X 210
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=21 N=17 N=14 N=11

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
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10%

0%

100%
90%
80%
70%
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40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Gastroenterology

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
93% N=41

7%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=42

43% 40%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=26

50%

Yes, pass only Yes, target score

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=26

54%

Yes, pass only

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=26

62%

Yes, pass only

Yes, target score

* Osteopathic applicants only

19%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=25

48%

Yes, pass only Yes, target score No
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Gastroenterology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=16 exam on the first attempt?
90% N=14
80% 100%
70% 90%
80%
0,
60% 70%
50% o,
° 60% 50%
40% . 50%
30% 31% 40%
. 30%
20% 20%
10% 10% 7%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often

Gastroenterology
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
10 the Match
83 100%
. 7.8 90%
80%
6 70%
60%
50%
4 40%
30%
, 20% 12% 12%
10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=53 N=48 N=6 N=5 N=4

Gastroenterology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=54 7

Required
83.3%

Accredited Locally Funded Integrated Other
N=24 N=9 N=9 N=7
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Gastroenterology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=42
90%
80%
70%
60% 53%
50% - 47%
0,
40% 39%
30% 25%
20% 14% o
10% 9 0 20, 5% o 3%
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0% 1% o 1% N 0% 0%
0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

400 380 100%
350 90%
80%
300 70%
250 60% 55%
50%
200 40%
150 30%
20%
100 10%
50 34 30 0%
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=46 N=46
N=47 N=47 N=47

Percentage of Programs that Typically Interview and Rank Each Applicant Type
32% of Gastroenterology programs consider all applicant groups

100% 98% N=44
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100% 3%
90% 10% 90% 0%
80% 80%
70% 70% 46%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=44 n=43
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Gastroenterology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=39

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Gastroenterology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=40
We consider those applicants on an individual basis

85%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Gastroenterology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
11.4%

Less than 3
11to 15
11.4% S

More than 15
17.4% Less than 3
26.1%

11to 15
8.7%

n=46
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Table 1 Geriatric Medicine
able General Information

2016 Survey
Number of responses 45
Response rate 34.6%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 137 126 109
Number of positions in the Match 385 353 297
Number of applicants ranking specialty 213 163 132

* Source: NRMP Data Warehouse
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Geriatric Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=42)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship o

100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Geriatric Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=42)

Percent Citing Factor

Interactions with faculty during interview and visit  [NS8% N N
Interpersonal skills  IENo0%! -

Average Rating

Letters of recommendation in fellowship specialty NG 0% I
Interactions with house staff during interview and visit b ei48

Perceived commitment to specialty ~ [N88%!
Feedback from current residents and fellows e '
Perceived interest in program PT79% rr .

Demonstrated involvement and perceived interest in research 38 % -
Reputation of residency program ~ 55% KW

s T

Residency performance evaluation (Program Director letter)

Evidence of professionalism and ethics G488 |
Personal statement  [INS3%! I IEENENEGEGEGN
Personal prior professional knowledge of the applicant s2%
Leadership qualities e RbAI43
Peer reviewed publications/authored textbook chapters 21% EVE
Interest in academic career 33% '

Applicant was a resident in a core program at same institution - 50% [
USMLE Step 1/COMLEX Level 1 score [ URPAI36 ]
USMLE Step 2 CK/COMLEX Level 2 CE score - 43% KN
Any failed attempt in USMLE/COMLEX - 36% [N
Passing USMLE Step 2 CS/COMLEX Level 2 PE 3% EX- .
Clinical/laboratory research experience 14%

USMLE Step 3/COMLEX Level 3 score

L chp36

Oral presentations/poster presentations/speaking engagements 19% E
Residency program setting (univ.-based vs. comm.-based) 17% A
Alpha Omega Alpha (AOA) membership 12% P

Other life experience 126% E I
Medical Student Performance Evaluation (MSPE/Dean's Letter) 29%
Second interview/visit /4.2

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

19%! EX I
- 40% [N
337 IX- I
14%) EX R
19% EX I
12% E N
pAb/36

Medical school class ranking/quartile 14% PAdlm
Lack of gaps in medical education 24%
Grades in medical school 14% EX
Residency class ranking/quartile 12%!

Fluency in language spoken by your patient population

219 IV

Gold Humanism Honor Society (GHHS) membership 7% X
Residency program size 0%
In-Training Examination (ITE) 5% (N
Second interview/visit 14%
Having finished another fellowship 0%
100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Geriatric Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=43 exam on the first attempt?
90% 84% 100% N=41
80% 90%
70% 80% 73%
60% 70%
50"/o 00%
’ 50%
[v)
40% 40%
30% 30%
20% 20%
0,
10% 2% 10% 2%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=43
N=41

100% 100%
90% 81% 90%

80% 80% 76%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 2% 10%
0% 0%

° Yes, pass only  Yes, target score No ° Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Geriatric Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 98% N=43 100% N=42

90% 90%

80% 80% 0%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20% 0

10% o 10% 12% 10%
- 0%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Yes No

Yes, pass only

Yes, target score

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=28

71%

7%

Yes, pass only Yes, target score

21%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=28

71%

7%

Yes, pass only Yes, target score

21%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*

COMLEX-USA Level 3*

100% N=28 100% N=28
90% 90%
80% 71% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
200/“ 21% 20; 21%
(] (]
10% 7% 10% 4%
0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Geriatric Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=20 exam on the first attempt?
90% N=18
809
80% % 100%
70% 90%
80% 72%
0, (o]
60% 70%
50% 60%
40% 50%
40%
30?] 20% 30%
20% 20%
10% 10%
0% 0% 0% =
0
Yes, pass only Yes, target score No, not required Never Seldom Often
Geriatric Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
40 37 the Match
3.5 3.4 100%
90%
3.0 80%
25 70%
60%
2.0 o,
50% 43% 40% 41%
15 40%
30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=45 N=44 N=10 N=16 N=15

Geriatric Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required

N=45 14
12
10
8
6
4
2

Accredited Locally Funded Integrated Other

N=0 N=1 N=4 N=1
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Geriatric Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=38

40% 38% 34%

7%
3% 0% 0% 0% 0% 0% 0% 0% 1% 0% 1% 0% pum1%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

18 17 100%
0,
o
70%
12 60%
10 50%
8 40%
30% 26%
6 20%
4 10%
2 0%
0 Rejecte_d based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=44 N=44 N=44 N=42 N=43

Percentage of Programs that Typically Interview and Rank Each Applicant Type
28% of Geriatric Medicine programs consider all applicant groups

100% 98% 91% N=43
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
90% 1% - 90% 2% .
80% 9 80% 9
70% 21% 70% 24%
60% 60%
50% 53% 50%
40% 21% 40%
30% ° 30%
20% At 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom W Never
n=42 n=40
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Geriatric Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=39

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Geriatric Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=36
We consider those applicants on an individual basis

92%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Geriatric Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
10.8%

11to 15
10.8%

More than 15
22.0% Less than 3
29.3% Less than 3

35.1%

n=41
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Gynecologic Oncology
Table 1 General Information

2016 Survey

Number of responses 10
Response rate 24.4%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 41 44 40
Number of positions in the Match 56 52 53
Number of applicants ranking specialty 80 91 87

* Source: NRMP Data Warehouse
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Gynecologic Oncology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=9)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty - 78%
Residency performance evaluation (Program Director letter) - T78%
Reputation of residency program [ 00%!
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty - T8%
Personal statement S B67T%
Perceived interest in program . 44%
Evidence of professionalism and ethics - T78%
USMLE Step 1/COMLEX Level 1 score - T8%
Peer reviewed publications/authored textbook chapters [N 00%"
USMLE Step 2 CK/COMLEX Level 2 CE score - T18%
Leadership qualities NS 9%!

Personal prior professional knowledge of the applicant - 56%
Oral presentations/poster presentations/speaking engagements - T8%
Applicant was a resident in a core program at same institution - 56%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - B6T%
Any failed attempt in USMLE/COMLEX - 67T%
USMLE Step 3/COMLEX Level 3 score - T78%
Interest in academic career [N89%
Residency program setting (univ.-based vs. comm.-based) - T78%
Clinical/laboratory research experience - T78%
Awards or special honors in medical school - 56%
Alpha Omega Alpha (AOA) membership - T78%
Other life experience - 56%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 67T%
Graduate of highly-regarded medical school . 56%
Visa status* - 67T%
Volunteer/extracurricular experiences  44%

Awarded grant money for research - 56%

Grades in medical school 22%
Lack of gaps in medical education - 33%
Medical school class ranking/quartile - 33%
Applicant was flagged with Match violation by the NRMP - 56%
Electives at your fellowship site 22%

Gold Humanism Honor Society (GHHS) membership - 44% RNl
Residency class ranking/quartile 22%
Fluency in language spoken by your patient population 0%
In-Training Examination (ITE) - 6T%
Residency program size 22%

Having finished another fellowship 11%
100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Gynecologic Oncology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=9)

Percent Citing Factor

Interactions with faculty during interview and visit [IEE00%! C
Interpersonal skills [I00% C N
Letters of recommendation in fellowship specialty  ENN86%!
Interactions with house staff during interview and visit [IN00% I
Perceived commitment to specialty [N 00%!
Feedback from current residents and fellows e a48 |
Perceived interest in program  [NNS6% [N
Demonstrated involvement and perceived interest in research [IIN00% FINN
Reputation of residency program T E
Residency performance evaluation (Program Director letter) L ai3.8 |
Evidence of professionalism and ethics  [NS6% N
Personal statement A/3.0 |
Personal prior professional knowledge of the applicant 48 |
Leadership qualities  [NNINNNS6%! [N

Peer reviewed publications/authored textbook chapters  [IINEENNNNNS6% 'V
Interest in academic career  [INNNNNNNNNS6% [N

Average Rating

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score
USMLE Step 2 CK/COMLEX Level 2 CE score

2991 KNI
NS 796 FE-
INST796 FE-

Any failed attempt in USMLE/COMLEX s Al
Passing USMLE Step 2 CS/COMLEX Level 2 PE P43% FE

Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

TG FE

N7 -
- 57% IR
- 57% [N
NST7Y6 KT
- 29% [N
/35
/35
L35

Visa status* b ey43
Applicant was flagged with Match violation by the NRMP kY47 ]
Graduate of highly-regarded medical school 14%
Electives at your fellowship site - 29%

Awarded grant money for research

- 43% [N

Volunteer/extracurricular experiences 43%
Medical school class ranking/quartile 0%
Lack of gaps in medical education 14%!

Grades in medical school 0%
Residency class ranking/quartile 0%
Fluency in language spoken by your patient population 0%
Gold Humanism Honor Society (GHHS) membership 0%
Residency program size 0%
In-Training Examination (ITE) 43%
Second interview/visit 14%
Having finished another fellowship 0%
100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Gynecologic Oncology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=9 exam on the first attempt?
90% 100% N=9
80% 90%
0,
70% 80%
60% 56% 70%
° . 60% 56%

50%
40%
30%
20%
10%

0%

50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=9
100% 100% h
90% 90%
80% 80%
70% 70%
60% 56% 60%
50% 50% 44% 44%
40% 40%
30% 30%
20% 20%
10% 10%
0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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0%

100%
90%
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10%
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Gynecologic Oncology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
N=9
89%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=9

56%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

71%

Yes, pass only

COMLEX-USA Level 1*
N=7

Yes, target score

14%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=7

71%

14%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=7

71%

Yes, pass only

Yes, target score

* Osteopathic applicants only

14%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=7

71%

14%

Yes, pass only

Yes, target score No
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Gynecologic Oncology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=5 exam on the first attempt?
90% N=3
80% 100%
70% 90%
60% 80%
60% 70% 67%
50% 60%
40% 50%
30% 40%
o 30%
20% 20%
10% 10% 0%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Gynecologic Oncology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
2.0 19 the Match
1.8 100% 100%
1.6 90%
80%
12 70%
’ 60%
50%
0.8 40%
30%
0.4 20%
10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=9 N=8 N=1 N=1 N=1
Gynecologic Oncology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=10 24
20
16 16
12
8
4

Accredited Locally Funded Integrated Other
N=8 N=3 N=2 N=0
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Gynecologic Oncology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=10
90%
80%
70%
60% 53%
50% 45%
40% 35%
30% .
20% 20%
o 0% 0% 0% 0% 0% 0% 0% 0% o%. 0% 0% 0% 0% 0% 0% 0% 0%
(]
Jan Feb Mar Apr Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

100 100%
87 90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

89%

21

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=10 N=10
N=10 N=10 N=10

Percentage of Programs that Typically Interview and Rank Each Applicant Type
40% of Gynecologic Oncology programs consider all applicant groups
N=10

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

90%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=10 n=10
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Gynecologic Oncology

Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=6

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Gynecologic Oncology

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=7
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 10% 20%

30% 40% 50% 60% 70%

80%

Gynecologic Oncology
Years as Program Director

At Any Fellowship Program

Less than 3
12.5%

More than 15
37.5%

n=8

At Current Fellowship Program

Less than 3
25.0%
More than 15
37.5%

n=8

NRMP Program Director Survey, Specialties Matching Service, 2016

119



- Hand Surgery

NRMP Program Director Survey, Specialties Matching Service, 2016 120



Hand Surgery
Table 1 General Information

2016 Survey

Number of responses 34
Response rate 43.0%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 82 83 80
Number of positions in the Match 168 166 160
Number of applicants ranking specialty 199 173 205

* Source: NRMP Data Warehouse
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Hand Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=33)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [No7%
Residency performance evaluation (Program Director letter)  [N85%!
Reputation of residency program [N04%!
Demonstrated involvement and perceived interest in research  [N88%
Perceived commitment to specialty - T76%
Personal statement N8 8%
Perceived interest in program - T0%
Evidence of professionalism and ethics S T0%
USMLE Step 1/COMLEX Level 1 score 7Y%
Peer reviewed publications/authored textbook chapters S T0%
USMLE Step 2 CK/COMLEX Level 2 CE score - T76%
Leadership qualities - 67%
Personal prior professional knowledge of the applicant - T6%
Oral presentations/poster presentations/speaking engagements - 61%
Applicant was a resident in a core program at same institution - 36%
Pass USMLE Step 2 CS/COMLEX Level 2 PE . 58%
Any failed attempt in USMLE/COMLEX - 30%
USMLE Step 3/COMLEX Level 3 score  48%
Interest in academic career  58%
Residency program setting (univ.-based vs. comm.-based) - 45%
Clinical/laboratory research experience ~ B5%
Awards or special honors in medical school - T13%
Alpha Omega Alpha (AOA) membership - T73%
Other life experience - 67%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 61%
Graduate of highly-regarded medical school - 48%
Visa status* - 36%
Volunteer/extracurricular experiences 1%
Awarded grant money for research - 39%
Grades in medical school - 52%
Lack of gaps in medical education - 30%
Medical school class ranking/quartile - 58%
Applicant was flagged with Match violation by the NRMP - 45%
Electives at your fellowship site 18%
Gold Humanism Honor Society (GHHS) membership 130% kY
Residency class ranking/quartile - 33%
Fluency in language spoken by your patient population 21%
In-Training Examination (ITE) 18%
Residency program size 9%
Having finished another fellowship 21%

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Hand Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=33)

Percent Citing Factor

Interactions with faculty during interview and visit [IENO7% - N
Interpersonal skills N7 VAN

Letters of recommendation in fellowship specialty INEEEENNNO7% [N
Interactions with house staff during interview and visit  [INO0% [N

Average Rating

Perceived commitment to specialty - T74%
Feedback from current residents and fellows e '
Perceived interest in program . 68% IS
Demonstrated involvement and perceived interest in research  [NE7% X IEENENENGN
Reputation of residency program A 40 |

Residency performance evaluation (Program Director letter) 45
Evidence of professionalism and ethics G466 |
Personal statement e '
Personal prior professional knowledge of the applicant G40

Leadership qualities LR 44
Peer reviewed publications/authored textbook chapters ety c A

Interest in academic career
Applicant was a resident in a core program at same institution

- 45% I
126%! EX- I

USMLE Step 1/COMLEX Level 1 score 55% EE
USMLE Step 2 CK/COMLEX Level 2 CE score 39%

Any failed attempt in USMLE/COMLEX 23% r I
Passing USMLE Step 2 CS/COMLEX Level 2 PE E2%

Clinical/laboratory research experience

257 EX- I

USMLE Step 3/COMLEX Level 3 score N32% A

Oral presentations/poster presentations/speaking engagements . 42% X
Residency program setting (univ.-based vs. comm.-based) 35% (-

Alpha Omega Alpha (AOA) membership 8% cA

Other life experience
Medical Student Performance Evaluation (MSPE/Dean's Letter)

429 N
5% X

Second interview/visit 23% [V
Awards or special honors in medical school - 45% ENIa

Visa status* 28% '
Applicant was flagged with Match violation by the NRMP ckyaj49
Graduate of highly-regarded medical school 19% TN
Electives at your fellowship site 16% EX: I

Awarded grant money for research 23%
Volunteer/extracurricular experiences PG 9%
Medical school class ranking/quartile 129%
Lack of gaps in medical education 16%!
Grades in medical school F29% FEN

Residency class ranking/quartile
Fluency in language spoken by your patient population

19% EAN.
10%! ENAN—

Gold Humanism Honor Society (GHHS) membership 19%
Residency program size KE212.0 |
In-Training Examination (ITE) 16% N
Second interview/visit 10% ENA
Having finished another fellowship 13% N
100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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250
240
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Hand Surgery

Percentage of Programs That Use
Scores required? Wou
N=31
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

65%

Yes, pass only Yes, target score No

USMLE Step 1 Score

Id your program consider applicants who fail the
exam on the first attempt?
N=30

63%

Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Wo
N=30
100%
90%
73% 80%
70%
60%
50%
40%
30%
20%
3% 10%

0%
Yes, passonly  Yes, target score No

IQR* of Average USMLE Step 1 and S

uld your program consider applicants who fail
the exam on the first attempt?
N=30

57%

3%

Never Seldom often

tep 2 CK Scores Programs

Consider When Granting Interviews

Scores Below Which Programs
Generally Do Not Grant Interviews

260

Scores Above Which Programs
Almost Always Grant Interviews

250
240
230 x x
< x 220
210
200
190
180
170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=8 N=7 N=8 N=7

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Hand Surgery

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
94% N=31

6%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=29

72%

10%

Yes, pass only

Yes, target score

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

17%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=11

27%

0%
Yes, target score

Yes, pass only

73%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=11

27%

0%
Yes, target score

Yes, pass only

73%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=11

27%

0%

Yes, pass only

Yes, target score

* Osteopathic applicants only

73%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=11

27%

0%

Yes, pass only

Yes, target score

73%

No
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Hand Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consit.jer applicants who fail the
100% N=10 exam on the first attempt?
N=9
90%
80% 100%
70% 90%
80%
0,
60% 0%
50% 60% 56%
40% 50%
30% 40%
20% 30%
(]
o 10% 20%)
. 0% oo 0%
0% > 0%

Yes, pass only Yes, target score No, not required Never Seldom Often

Hand Surgery
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
238 the Match
24 28 23 100% e
90%
2.0 80%
70%
16 60%
50%
1.2 40%
08 30%
20%
0.4 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=34 N=28 N=10 N=0 N=0

Hand Surgery
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=34 4.0

3.5
3.0
25
20
Required

52.9%

0.5

0.0
Accredited Locally Funded Integrated Other

N=5 N=5 N=4 N=2
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Hand Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

N=31

77%

50%

23%

8% 5%

5%

0% 3% 0% 0%

0%

0y
0% 0% 0% 0% 0% 1% 0% 2% 0% pacm 3%

Jan Feb Apr May Jun

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

80 75

Jul

Number of applications
received

N=33

Number of interview
invitations sent

N=33

Number of applicants
interviewed

N=33

Aug Sep Oct Nov Dec

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

79%

Rejected based on a
standardized screening
process

In-depth review

N=33 N=33

Percentage of Programs that Typically Interview and Rank Each Applicant Type
7% of Hand Surgery programs consider all applicant groups

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate

Osteopathic
Physician

Canadian

N=30

Fifth Pathway U.S. IMG Non-U.S. IMG

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% S a% 100% — S T%
90% 90%
80% 80% 29% 46%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=32 n=29
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Hand Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=31

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Hand Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=30
We consider those applicants on an individual basis

7%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Hand Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3
14.3%

Less than
172%

More than 15
31.0%

More than 15
32.1%

11 to 15
13.8%

n=29
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Hematology and Oncology
Table 1 General Information

2016 Survey

Number of responses 48
Response rate 36.9%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 131 134 130
Number of positions in the Match 521 521 517
Number of applicants ranking specialty 693 725 689

* Source: NRMP Data Warehouse

130

NRMP Program Director Survey, Specialties Matching Service, 2016



Hematology and Oncology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=36)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Hematology and Oncology

Factor in Ranking Applicants
(N=36)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

s F .
T 85% [N

- 73% [N

- 67% [N

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 58% KN

NG .

7e% .
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- 91% [V
T 67% RN
 64% (XIS
G2 IX-

NS5 KN
- 48% [N
- 48% [WINEN

- 67% [V
- 64% [EIS

- 52% [N

G476 X

- 58% EXIIEEN
- 52% [N
- 58% [N

L 39 |

- 42% [N
- 45% [N

IN36%! KA

2% AN
18%! EX- I
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Hematology and Oncology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=35 exam on the first attempt?
90% 100% N=36

80% e 81%
o, i
5% 60%
50%
40% 40%
30% 30%
20% 20%
10% 0% 10%
0% 0%

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=36 the exam on the first attempt?
100% 100% e
90% 90%
80% 0
70% 67% ?go;: LU
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
0 0
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230 X X
220 220
210 x x 210
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=12 N=11 N=9 N=8

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Hematology and Oncology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=36 100% N=35
90% 90%
80% 80%
70% 0%
60% 60% 51%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% Ne22 100% N=22
90% 90%
80% 80%
0% 64% 70% 64%
60% 60%
50% 50%
40% 329 40%
30% 30%
20% 20%
10% 5% 10%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=22 100% N=22

90% 90%
80% 80%
70% 68% 70%
60% 60% 55%
50% 50%
40% 40%
30% 27% 30%
20% 20%
10% 5% 10%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Hematology and Oncology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=13 exam on the first attempt?
90% N=8
80% 77% 100%
70% 90%
80%
0,
60% 70% 63%
50% 60%
40% 50%
30% 40%
o o 30%
20% 15% 20% 13%
10% 8% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Hematology and Oncology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
10 the Match
o0 8.8 100%
8 90%
80%
6 70% 68%
60%
50%
4 40% 31%
30%
) 20%
10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=47 N=45 N=8 N=6 N=6
Hematology and Oncology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=48 12 12
10
8
6
4
Required
68.8% 2

Accredited Locally Funded Integrated Other
N=14 N=11 N=5 N=5

NRMP Program Director Survey, Specialties Matching Service, 2016 135



Hematology and Oncology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=37
90%
80%
70%
60%
50% 47% 46%
40%
30%
fg:f 11% .
o 0% 0% 0% 0% 0% 0% 0% 0% 3% 0% 0% 0% [Hllo% 1% 3% 0% 0%
0% —
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

320 302 100%
280 90%
80%
240 70%
200 gng 51%
(]
160 40%
120 30%
0,
40 3 0%
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=41 N=42
N=44 N=44 N=44

Percentage of Programs that Typically Interview and Rank Each Applicant Type
40% of Hematology and Oncology programs consider all applicant groups

100% 93% N=43
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

88%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

5% - 100% 5% -
38%

90%
0,

o 9%
(]

60%

50%

40%

30%

44%

) 20%
o 10%
0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

63%

46%

23%

B Often Seldom B Never B Often Seldom M Never
n=42 n=40
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Hematology and Oncology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=31

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Hematology and Oncology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=31
We consider those applicants on an individual basis

77%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other 3%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Hematology and Oncology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3
[ JCRGED] 13.6%

More than 15 Less than 3

205% 17.1% 17.1%

11to 15
11to 15 14.6%

13.6%

6to 10
22.0%

n=44
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- Hospice and Palliative Medicine
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Table 1 Hospice and Palliative Medicine
able General Information

2016 Survey
Number of responses
Response rate

Match Information*

Number of programs in the Match
Number of positions in the Match

Number of applicants ranking specialty

42
39.6%
Appointment Years
2016 2015 2014
122
280
259

* Source: NRMP Data Warehouse
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Hospice and Palliative Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=38)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities - TM%
Personal prior professional knowledge of the applicant - TM%
Oral presentations/poster presentations/speaking engagements - 63%
Applicant was a resident in a core program at same institution - 55%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 55%
Any failed attempt in USMLE/COMLEX  58%
USMLE Step 3/COMLEX Level 3 score - 45%
Interest in academic career - 34%
Residency program setting (univ.-based vs. comm.-based) - 34%

Clinical/laboratory research experience 16%!
Awards or special honors in medical school - 63%

Alpha Omega Alpha (AOA) membership - AT%
Other life experience - T6%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 63%
Graduate of highly-regarded medical school - 6%
Visa status*  45%
Volunteer/extracurricular experiences - 50%
Awarded grant money for research 13%!
Grades in medical school - 4AT%
Lack of gaps in medical education - 32%
Medical school class ranking/quartile - 42%
Applicant was flagged with Match violation by the NRMP - 39%
Electives at your fellowship site - 45%
Gold Humanism Honor Society (GHHS) membership 8% '
Residency class ranking/quartile 24%
Fluency in language spoken by your patient population - 39%
In-Training Examination (ITE) 8%
Residency program size 5%
Having finished another fellowship - 26%
100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Hospice and Palliative Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=38)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit [IEN02% C
Interpersonal skills  IEN92% I

Letters of recommendation in fellowship specialty 45 |
Interactions with house staff during interview and visit Geya48 0 |

Perceived commitment to specialty  [IN89%!
Feedback from current residents and fellows 5 9% rA.
Perceived interest in program L EAl46
Demonstrated involvement and perceived interest in research 35%
Reputation of residency program L val40
Residency performance evaluation (Program Director letter) 45 |
Evidence of professionalism and ethics L ea48
Personal statement N76%) I
Personal prior professional knowledge of the applicant - 59% 'V
Leadership qualities 6% '
Peer reviewed publications/authored textbook chapters E5% [N

Interest in academic career pelo/a3.9 |
Applicant was a resident in a core program at same institution - 46% I[N

USMLE Step 1/COMLEX Level 1 score 26 kN
USMLE Step 2 CK/COMLEX Level 2 CE score F30% -
Any failed attempt in USMLE/COMLEX 43 |
Passing USMLE Step 2 CS/COMLEX Level 2 PE 27% I
Clinical/laboratory research experience 14%
USMLE Step 3/COMLEX Level 3 score 127% A
Oral presentations/poster presentations/speaking engagements 35% FX- I
Residency program setting (univ.-based vs. comm.-based) F30% -
Alpha Omega Alpha (AOA) membership elo3.7 |
Other life experience 46% r
Medical Student Performance Evaluation (MSPE/Dean's Letter) 3%
Second interview/visit 24% 'l
Awards or special honors in medical school F30% EX-
Visa status* 24% R
Applicant was flagged with Match violation by the NRMP F30% I
Graduate of highly-regarded medical school 27% I
Electives at your fellowship site - 30%
Awarded grant money for research 14%
Volunteer/extracurricular experiences 27%
Medical school class ranking/quartile 19% A
Lack of gaps in medical education 11%1
Grades in medical school 16% EE
Residency class ranking/quartile 22% '
Fluency in language spoken by your patient population 27% <N
Gold Humanism Honor Society (GHHS) membership 22%
Residency program size 3% N
In-Training Examination (ITE) 5% X
Second interview/visit 14% '
Having finished another fellowship VN
100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Hospice and Palliative Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=35 exam on the first attempt?
90% 100% N=31
80% 74% 90%
70% 80%
60% 70%
50% 00% 52%
50%

40%
30%
20%
10%

0%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=35
100% 100% e
90% 90%
80% 74% 80%
70% 70%
60% 60% 55%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Hospice and Palliative Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 94% N=35 100% N=36
90% 90%
80% 80% 78%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 6% 10% 6%
0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=25 100% N=25
90% 90%
80% 76% 80% 76%

70%
60%
50%
40%
30%
20%
10%

0%

70%
60%
50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

12% 12% 12% 12%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=25 100% N=24
90% 90%
80% 76% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%

30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

30%
20%
10%

0%

13%

12% 12% 13%

* Osteopathic applicants only
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Hospice and Palliative Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=21 exam on the first attempt?
90% N=18
80% 100%
70% 90%
60% 57% 80%
70% 61%
50% o o
43% 60%
40% 50%
30% 40%
30%
20% 20% 17%
10% . 10%
0% 0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Hospice and Palliative Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
3.2 30 the Match
238 2.8 100%
90%
2.0 70%
60%
1.6 50%
1.2 40%
30%
0.8 20%
04 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=42 N=41 N=13 N=14 N=14
Hospice and Palliative Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=41 3.5 3
3.0
25
Required
26.8% 2.0
15
1
1.0 1 1
0.5
0.0
Accredited Locally Funded Integrated Other
N=5 N=2 N=2 N=2
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Hospice and Palliative Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=38
90%
80%
70%
60%
50%
40% 35% 33% 31%
30% 24%
20% 16% 17%
8% 6% 7% 6%
el 1% 0% 1%on  0%3%  o% 0w 1% 0% ko | O
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

35 33 100%
90%
80% 76%
70%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=37 N=38
N=39 N=39 N=39

Percentage of Programs that Typically Interview and Rank Each Applicant Type
11% of Hospice and Palliative Medicine programs consider all applicant groups

100% 97% 97% N=38

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100% 6%
80% 80%
70% 70%
60% 31% 46% 60% 29%
50% 50%
40% 51% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=37 n=37
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Hospice and Palliative Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=34

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Hospice and Palliative Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=33
We consider those applicants on an individual basis 91%

We give those applicants serious consideration if they have

. 27%
shown improvement

We do not usually consider those applicants | 0%
We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Hospice and Palliative Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Mo&g than 15
786

5%
o

Less than 3

27.5% Less than

338%

6 to 10
30.0%

n=40 n=39
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- Infectious Disease
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Table 1 Infectious Disease
able General Information
2016 Survey

Number of responses 59
Response rate 44.4%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 142 138 134
Number of positions in the Match 335 327 328
Number of applicants ranking specialty 229 254 276

* Source: NRMP Data Warehouse
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Infectious Disease

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=50)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship 0

100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Infectious Disease
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=50)
Percent Citing Factor Average Rating
Interactions with faculty during interview and visit [0 %! C NN
Interpersonal skills N3 NN
Letters of recommendation in fellowship specialty 44
Interactions with house staff during interview and visit 46 |
Perceived commitment to specialty 7Y%

Feedback from current residents and fellows G450
Perceived interest in program L Gya43

Demonstrated involvement and perceived interest in research 69 % F
Reputation of residency program a7 rN

Residency performance evaluation (Program Director letter) 43 |
Evidence of professionalism and ethics 47

Personal statement
Personal prior professional knowledge of the applicant

 48% FE
E52%] Y

Leadership qualities E5% 'Y

Peer reviewed publications/authored textbook chapters 40% I
Interest in academic career 42
Applicant was a resident in a core program at same institution 56% I

USMLE Step 1/COMLEX Level 1 score
USMLE Step 2 CK/COMLEX Level 2 CE score

NGO KX
- 58% EENIEEEN

Any failed attempt in USMLE/COMLEX 42% '
Passing USMLE Step 2 CS/COMLEX Level 2 PE P46% cE

Clinical/laboratory research experience 6%

USMLE Step 3/COMLEX Level 3 score L eaI38 |
Oral presentations/poster presentations/speaking engagements 0% NI
Residency program setting (univ.-based vs. comm.-based) 40 |

Alpha Omega Alpha (AOA) membership
Other life experience
Medical Student Performance Evaluation (MSPE/Dean's Letter)

Second interview/visit 27% 'l
Awards or special honors in medical school - 31%

Visa status*

- 35% I
127% EX- I
EN35% F-

- 29% [N

Applicant was flagged with Match violation by the NRMP P29% rr
Graduate of highly-regarded medical school /39

Electives at your fellowship site

1 7% EXI

Awarded grant money for research 23% A
Volunteer/extracurricular experiences P29% F- N
Medical school class ranking/quartile LS 36 |

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE) 6% [N
Second interview/visit 6% WA

1 7% EX I
1279 FE- I
125% EX- .
15%! NI
219 KX
17%) EX R

Having finished another fellowship Lyal3.5 I
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Infectious Disease
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=50 exam on the first attempt?
90% 100% N=50
80% 80% 90%
70% 80%
60% 0% 60%
5% 60%
50%
40% 40%
30% 30%
20% 20%
10% 4% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=50 the exam on the first attempt?
100% 100% N0
90%
. 80% 90%
80% 80%
70% 70%
60% 60% 58%
50% 50%
40% 40%
30% 30%
20% 20%
10% 4% 10%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230
220 220
210 210 x X
200 X = 200
190 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=6 N=6 N=6 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Infectious Disease

Percentage of Programs That Use USMLE

USMLE Step 2 CS
96% N=49 100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

4%

Yes No

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Step 2 CS and Step 3 Scores

USMLE Step 3
N=48

75%

13% 13%

No

Yes, pass only

Yes, target score

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=39 100%

90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

74%

21%
5%

Yes, pass only Yes, target score

COMLEX-USA Level 2-CE*
N=38

74%

21%

5%

Yes, pass only Yes, target score

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=39 100%

90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

74%

21%

5%

Yes, pass only

Yes, target score

* Osteopathic applicants only

COMLEX-USA Level 3*
N=36

69%

6%

Yes, pass only Yes, target score
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Infectious Disease

Applicants for Interview

Scores required?

100% N=22
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

23%

Yes, pass only Yes, target score

No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=15

67%

Never Seldom Often

Infectious Disease
Programs Positions

Average Number of Accredited Positions and Funded Positions

4.5

4.2 40
40
35
30
25
20
15
10
05
0%
0.0

Accredited Positions Funded Positions

N=58

N=55

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%

59%

40%
30%
20%
10%

Positions Offered Outside
the Match

Positions Filled Before
Match Day

Positions Filled Outside
the Match

N=20 N=20 N=18

Infectious Disease
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=58

Required
82.8%

Average Number of Months if Research Time is
Required
12

10 9

Accredited
N=28

Locally Funded
N=11

Integrated Other
N=4 N=7
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Infectious Disease
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=48
90%
80%
70%
60%
50%
40% o
30% 3%
20%
10% 2% 0% 0% 1% 1% 2% 1% 1% 0% 0% 0% 0% 1% 1% A% 0% 0%
0% L
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

45 42 100%
0
70%
60%
50%
40%
28";«» 22%
0
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=55 N=54
N=55 N=54 N=55

Percentage of Programs that Typically Interview and Rank Each Applicant Type
36% of Infectious Disease programs consider all applicant groups

100% 98% . N=50
90% 90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

92%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% A% 100% 4%

80% 80% 5

70% “e 70% 6%

60% 0 60%

50% 46% 50%

40% 40%

30% 30%

20% 38% 26% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=50 n=49
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Infectious Disease
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=46

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Infectious Disease
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=46
We consider those applicants on an individual basis

76%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants
We favor those applicants

Other

0% 10% 20% 30% 40% 50% 60% 70% 80%

Infectious Disease
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
13.7% Less than 3
23.5%

[ JCRGED] Less than 3
1916% 19.6%

11to 15
15.7%

n=51
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Interventional Radiology
Table 1 General Information

2016 Survey

Number of responses 30
Response rate 37.0%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 81 82 81
Number of positions in the Match 238 234 227
Number of applicants ranking specialty 240 270 275

* Source: NRMP Data Warehouse
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Interventional Radiology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=24)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty  N02%!
Residency performance evaluation (Program Director letter)  [N88%!
Reputation of residency program [N02%!
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty - TY%
Personal statement - TY%
Perceived interest in program N8 8%
Evidence of professionalism and ethics - 63%
USMLE Step 1/COMLEX Level 1 score S T79%%
Peer reviewed publications/authored textbook chapters - 83%
USMLE Step 2 CK/COMLEX Level 2 CE score - T1%
Leadership qualities 1%
Personal prior professional knowledge of the applicant - TM%
Oral presentations/poster presentations/speaking engagements - T5%
Applicant was a resident in a core program at same institution - 6T%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 63%
Any failed attempt in USMLE/COMLEX - 6T%

USMLE Step 3/COMLEX Level 3 score
Interest in academic career
Residency program setting (univ.-based vs. comm.-based)

- 50% Y
- 46% EEEEEEN
- 54% R

- 63% .
- 63% PAEHEEE
- 63% NI
- 58% EEIIEEE
- 67% P

Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)

Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

- 46% XN
NS 0%
N46% I
N46% I
N42% EV
N29%
N42%
INS8%N
N46% I
17% EE-
125% 'V
13% N
4%
8% I
7% E

100% 50% 0% 1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Interventional Radiology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=24)

Percent Citing Factor

Interactions with faculty during interview and visit [IEN06%! - NN
Interpersonal skills IENo6% [ NG

Letters of recommendation in fellowship specialty [INEEEENN02% VAN
Interactions with house staff during interview and visit  [INO2% (-

Average Rating

Perceived commitment to specialty - T5%
Feedback from current residents and fellows NS % 'S

7 IX

Perceived interest in program

Demonstrated involvement and perceived interest in research 5%
Reputation of residency program Y [

Residency performance evaluation (Program Director letter)  58% <IN
Evidence of professionalism and ethics a7 '
Personal statement - 50% [
Personal prior professional knowledge of the applicant e7% I
Leadership qualities 7% .

Peer reviewed publications/authored textbook chapters

- 54% IV

Interest in academic career 39
Applicant was a resident in a core program at same institution - 50% [

USMLE Step 1/COMLEX Level 1 score - 46% KNS
USMLE Step 2 CK/COMLEX Level 2 CE score 2%

Any failed attempt in USMLE/COMLEX F29% <
Passing USMLE Step 2 CS/COMLEX Level 2 PE 2%

Clinical/laboratory research experience 25% X
USMLE Step 3/COMLEX Level 3 score 2% ce
Oral presentations/poster presentations/speaking engagements 50 % Fv
Residency program setting (univ.-based vs. comm.-based) 25% WA
Alpha Omega Alpha (AOA) membership 129% KA

Other life experience Z2% [N
Medical Student Performance Evaluation (MSPE/Dean's Letter) 13% EX
Second interview/visit E33%

Awards or special honors in medical school
Visa status™

125% EX- I
13%! EX

Applicant was flagged with Match violation by the NRMP 21% 'Y
Graduate of highly-regarded medical school 17% EX:
Electives at your fellowship site - 42%

Awarded grant money for research

125% Z I

Volunteer/extracurricular experiences P29%
Medical school class ranking/quartile 33% EE
Lack of gaps in medical education 8%
Grades in medical school 8% X'

Residency class ranking/quartile
Fluency in language spoken by your patient population

- 33% I[N
AVI36

Gold Humanism Honor Society (GHHS) membership 4% EX
Residency program size 17%
In-Training Examination (ITE) 4% N

Second interview/visit 8%l
Having finished another fellowship 13% PR
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Interventional Radiology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=25 exam on the first attempt?
90% 100% N=24
80% 90%
0,

70% 38;’ 71%

60% 56% ’

50% 00%

0

50%
40%
30%
20%
10%
0%
0%
Yes, pass only Yes, target score No Never Seldom Often

40%
30%
20%
10%

0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=25 the exam on the first attempt?
100% 100% e

90% 90%
o 80% 71%
70% s 70% .
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0% 0% 0%

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
X
240 240
230 USMLE Step 2 CK 230 USMLE Step 2 CK
220 not reported 2 not reported
0
x because of low because of low
210 response rate 210 response rate
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 1
N=8 N=7

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Interventional Radiology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3

100% 100% N=25 100% N=25

90% 90%

80% 80%

70% 70% 64%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

100% Ne22 100% N=22

90% 90%

80% 80%

70% 70%

60% 60%

50% S0% 50% °0%

40% 36% 40%

30% 30%

20% 14% 20% 14%

10% 10%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=22 100% N=21
90% 90%
80% 80%
70% 70%
60% 60%
0,
50% 50% 50% 48% 439%
40% 36% 40%
30% 30%
20% 14% 20% o
10% 10% hd
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Interventional Radiology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=17 exam on the first attempt?
90% N=11
80% 100%
o % 0%
0, 0
oo 70% 64%
50% 60%
40% 50%
30% 40%
) 30%
20% 20%
10% 6% 10% 0%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Interventional Radiology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
4.0 3.8 the Match
3.6
35 100%
90%
3.0 80%
2.5 70%
60%
2.0 50% 44%
1.5 40%
30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=29 N=27 N=5 N=4 N=3
Interventional Radiology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=30 1.0
1
0.8
0.6
0.4
0
0.2
0.0
Accredited Locally Funded Integrated Other
N=3 N=0 N=1 N=0
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Interventional Radiology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=25

90%

80%

70%

60%

50% 49%

40% 30% 30° 38%

30% 030% .

20% 17% 13%
0,

o 0%. 0% 3% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 3% 0% [Jo%
o

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked
120

105

100
80
60
40 32

20

Number of applications Number of interview Number of applicants

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

73%

21%

Rejected based on a
standardized screening
process

In-depth review

N=27 N=27

Percentage of Programs that Typically Interview and Rank Each Applicant Type
37% of Interventional Radiology programs consider all applicant groups
N=27

received invitations sent interviewed
N=28 N=28 N=28
100% 96%

89%

89%

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100%
0% B g - o f— - %
80% 80%
70% 70% 0
60% B 52% 60% °2% 48%
50% 0 50%
40% 81% 70% 40% 69% 62%
30% 30%
20% 41% 20% 42%
10% 79 10%
0% 0% L 8%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=27 n=26
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Interventional Radiology

Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=23

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Interventional Radiology

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=24
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0%

40% 60% 80%

100%

Interventional Radiology
Years as Program Director

At Any Fellowship Program

More than 15
Less than 3
16.0% 20.0%

11to 15
12.0%

n=25

At Current Fellowship Program

More than

0,
R Less than 3
11 to 15 27.3%

4.5%

6to 10
18.2%

n=22
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Table 1 Maternal-Fetal Medicine
able General Information

2016 Survey

Number of responses 26
Response rate 35.6%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 75 70 73
Number of positions in the Match 104 97 101
Number of applicants ranking specialty 140 144 142

* Source: NRMP Data Warehouse
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Maternal-Fetal Medicine

(N=15)

Letters of recommendation in fellowship specialty [N03%!

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research [ 00%

Perceived commitment to specialty
Personal statement

Perceived interest in program
Evidence of professionalism and ethics
USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters [NO3%"

USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

T e% | P
- 80% BRI

3% EN
S 87% Frla
- 60% EEI
8% I
. 80% Fr

C 80% CAN
 53% CEEE
C 67% B
S 73% I
 53% EEEE
C 80% E
8 7% T
O 73% DA
O 87% D
O 87% EO
L 73% EEEE
 53% N
 53% EY
 53% CEEEE
 47% DN
C 60% EXEE
L 67% I
27% X
1279%
 53% Y
40% EXE
 40% I

2078 S

7% I
33%! I
7% I
20%| - I
20%| -
7% P
7% P

50% 0% 1 2 3 4
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Maternal-Fetal Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=15)

Percent Citing Factor

Interactions with faculty during interview and visit [IEEN100%! B
Interpersonal skills IEN00%! I
Letters of recommendation in fellowship specialty  [INEEENS5% K- NG

Average Rating

Interactions with house staff during interview and visit D eEl45
Perceived commitment to specialty - TT%
Feedback from current residents and fellows  INNS5% [N

Perceived interest in program 44
Demonstrated involvement and perceived interest in research  [NN92% [V

Reputation of residency program N6 2% F
Residency performance evaluation (Program Director letter) 41 |
Evidence of professionalism and ethics e 4.3 |
Personal statement D GA3.3 |
Personal prior professional knowledge of the applicant A3 6

Leadership qualities

G2 -

Peer reviewed publications/authored textbook chapters PNe2% rn
Interest in academic career 7% P

Applicant was a resident in a core program at same institution

15%] EX

USMLE Step 1/COMLEX Level 1 score - 46% N
USMLE Step 2 CK/COMLEX Level 2 CE score . 46% KN
Any failed attempt in USMLE/COMLEX 4.2 |
Passing USMLE Step 2 CS/COMLEX Level 2 PE . 46% KN/
Clinical/laboratory research experience - 46% XN
USMLE Step 3/COMLEX Level 3 score 38% kI
Oral presentations/poster presentations/speaking engagements 40 |
Residency program setting (univ.-based vs. comm.-based) 88 % ki
Alpha Omega Alpha (AOA) membership 38% P
Other life experience 38% kWi
Medical Student Performance Evaluation (MSPE/Dean's Letter) 8% I
Second interview/visit /4.2 00
Awards or special honors in medical school 8% N

Visa status* Levagso0 ]

Applicant was flagged with Match violation by the NRMP 23%
Graduate of highly-regarded medical school 8% P

Electives at your fellowship site 8%

Awarded grant money for research 23% A

Volunteer/extracurricular experiences 8% Al

Medical school class ranking/quartile 8% B

Lack of gaps in medical education 23%

Grades in medical school

- 31% I

Residency class ranking/quartile 15%
Fluency in language spoken by your patient population 15% [N
Gold Humanism Honor Society (GHHS) membership 23% I
Residency program size 0%

In-Training Examination (ITE) 8% NI

Second interview/visit y44.0 |

Having finished another fellowship 8% 'l

100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Maternal-Fetal Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=15 exam on the first attempt?
90% 100% N=15
0,
80% 73% 90%
80% 73%

70%
60%
50%

70%
60%

50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=15
100% 100% e
90% 90%
80% 80%
70% 67% 70% 67%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Maternal-Fetal Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
93% N=15

7%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=15

67%

Yes, pass only Yes, target score

13%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=9

56%

Yes, pass only Yes, target score

22%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=9

56%

Yes, pass only Yes, target score

22%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=9

56%

Yes, pass only

Yes, target score

* Osteopathic applicants only

22%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=9

56%

11%

Yes, pass only

Yes, target score
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Maternal-Fetal Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=5 exam on the first attempt?
N=2
90%
0,
80% 2 100%
70% 90%
80%
0,
60% 70%
50% 60%
40% 50% 50% 50%
30% 40%
20% 30%
w - "
10% 10% 0
0% 0% 0%
0% °

Yes, pass only Yes, target score No, not required Never Seldom Often

Maternal-Fetal Medicine
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
238 the Match
va 25 100% 100%
2.1 90%
2.0 80%
70%
16 60%
50%
12 40%
08 30%
20%
0.4 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=26 N=20 N=2 N=0 N=0

Maternal-Fetal Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=26 14 13
12
Optiohal 10
o
8
6
4
Required 2
96.2%
Accredited Locally Funded Integrated Other
N=18 N=6 N=1 N=2
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Maternal-Fetal Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=19
90%
80%
70%
60% 56%
50%
40%
30% 22%
20%
10% | 0% 0% 0% 0% 0% 0% 2% 0% 1% 2 g 0% 0% 0% 0% 0% 0%
0% o o o o o o o o N o o o o o o
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

60 55 100%
90%
80% 72%
70%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=20 N=19
N=21 N=20 N=19

Percentage of Programs that Typically Interview and Rank Each Applicant Type

26% of Maternal-Fetal Medicine programs consider all applicant groups
100%

100% N=19
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100% 6%
90% % - 90% CM% 1%
80% 80%
70% 39% 70% 33%
60% 60%
50% 56% 39% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=18 n=18
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Maternal-Fetal Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=13

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

o
N
N
w
IN
(&)

Maternal-Fetal Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=13
We consider those applicants on an individual basis 92%
We give those applicants serious consideration if they have 15%
shown improvement ’
We do not usually consider those applicants | 0%
We favor those applicants | 0%
Other | 0%
0% 20% 40% 60% 80% 100%
Maternal-Fetal Medicine
Years as Program Director
At Any Fellowship Program At Current Fellowship Program
More than 15 More than
13.0% 1316%
Less than 3
Less than 3 11 to 15 o
30.4% 4_5°% 27.3%
11t0 15
17.4%
n=23 n=22
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- Neonatal-Perinatal Medicine
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Table 1 Neonatal-Perinatal Medicine
able General Information

2016 Survey

Number of responses 48
Response rate 52.7%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 91 92 90
Number of positions in the Match 252 242 241
Number of applicants ranking specialty 249 295 248

* Source: NRMP Data Warehouse
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Neonatal-Perinatal Medicine

(N=38)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

I 95% P
C 86% NN
O 89% [P
O 95% IR I
E2%) T
4% DU
O 82% IR
4% DN
O 79% DN
O 82%
O 82% IR
4% IR
6%
C 68% DI
O 84% DN
O 71% I
o 95% I
7% IR
9%
O 79% O
o 79% DN
C 59% CIE
C 65% CENEE
s ]
539 ENANEE
1% SR
C 57% O
4% CT R
I T
C 54% D
C 51% CE
329
L s
32% YR
 46% CENEEE
127%) T
14% I
19% X R
29%)
119%) I

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Neonatal-Perinatal Medicine

Factor in Ranking Applicants
(N=38)

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit [INEN92% N

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Neonatal-Perinatal Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=37 exam on the first attempt?
90% 100% N=38
80% 90% 82%
70% 80%
60% 549, 70%
60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 3% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=37 the exam on the first attempt?
100% 100% nee
90% o
0% :g o; 82%
70% 70%
60% 54% 60%
50% 50%
40% 40%
30% 30%
20% 20%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230
220 220 x x
210 210
200 [ x ‘ } X } 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK

N=9 N=9 N=11 N=10

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Neonatal-Perinatal Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
97% N=37

3%
Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=36

50%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=33

61%

Yes, pass only Yes, target score

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=34

59%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=34

65%

Yes, pass only

Yes, target score

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=33

55%

Yes, pass only

Yes, target score No
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Neonatal-Perinatal Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=19 exam on the first attempt?
90% N=15
80% 100%
0,
70% 63% 28 o/o
60% %
70% 60%
50% 60% °
40% 50%
30% 40%
o 30%
20% 20%
10% 10% o
0% 0% =
Yes, pass only Yes, target score No, not required Never Seldom Often
Neonatal-Perinatal Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of

7 6.8 6.8 the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

39%

Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match

N=48 N=43 N=11 N=2 N=2

Neonatal-Perinatal Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=48 20 20
18 18
16
12
8
4
Required
91.7%
Accredited Locally Funded Integrated Other
N=29 N=12 N=4 N=4
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Neonatal-Perinatal Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=37
90%
80%
70%
60%
50%
40% 40%
40% 2 . 34%
30% 22%
20% 11%
el 2% 0% 2% 1% 1% 1% 1% 1% 0% 1% 2% 0% .1% 1% Il 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

80 73 100%
90%

80%

70%

60%

50%

40%

30%

21 20%
10%
0%

69%

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=44 N=44
N=44 N=44 N=44

Percentage of Programs that Typically Interview and Rank Each Applicant Type
21% of Neonatal-Perinatal Medicine programs consider all applicant groups

100% 95% 95% N=38
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 3% 100%

80% 33% 80% 37%

70% 70%

60% 60%

50% 50% 59%

40% 40% 57%
30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=37 n=37
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Neonatal-Perinatal Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=35

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Neonatal-Perinatal Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=36
We consider those applicants on an individual basis

72%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Neonatal-Perinatal Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3

22.0% More than 15 Less than 3

26.8% 26.8%
More than 15
39.0%

n=41
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Nephrology
Table 1 General Information

2016 Survey
Number of responses 45
Response rate 33.3%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 158 134 145
Number of positions in the Match 466 374 403
Number of applicants ranking specialty 298 276 323

* Source: NRMP Data Warehouse
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Nephrology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=39)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship 3%

100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Nephrology

Factor in Ranking Applicants
(N=39)

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor
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Nephrology

Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
exam on the first attempt?

100% N=38
90% 100%
80% 76% 90%
0% 80%
60% 0%
soo 60%

50%

40% 40%

30% 30%

20% 20%

10% oo 10%
0%

0%
Yes, pass only Yes, target score No

Never

N=38

63%

Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
the exam on the first attempt?

N=38

100% 100%
90% 90%
80% 76% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
(o] (o]

Yes, passonly  Yes, target score No

Never

N=38

61%

Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs
Generally Do Not Grant Interviews

Scores Above Which Programs
Almost Always Grant Interviews

260 260
250 250
240 240
230 230
220 220
210 210
200 ‘ x x 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK
N=8 N=8

USMLE Step 1
N=7

USMLE Step 2 CK
N=7

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the

median. The x-shaped symbol is the mean.
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Nephrology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=38 100% N=37
90% 90%
80% 80% 76%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 1
10% 10% 8%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=29 100% N=29
90% 90%
80% 7904 80% 72%
70% 70%
60% 60%
50% 50%
40% 40%
30% 24% 30% 24%
20% 20%
10% 39 10% 3%
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=29 100% N=29

90% 90%

80% 76% 80% 72%

70% 70%

60% 60%

50% 50%

40% 40%

30% 249% 30% 28%
20% 20%

0 0
0% 0% 0% i

Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Nephrology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consit.jer applicants who fail the
100% N=15 exam on the first attempt?
N=8
90%
80% 100%
70% 90%
80%
0,
60% 70%
50% o
(] 0
30% 40%
) 30%
20% 13% 20%
0% 0% 0%

Yes, pass only Yes, target score No, not required Never Seldom Often

Nephrology
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
6 56 the Match
) 5.2 100%
90% 81%
80%
4 70%
60%
3 50%
40%
2 30%
20%
1 10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=44 N=43 N=8 N=2 N=2

Nephrology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required

N=45 7

6

5

4

3

Required 2

66.7%

Accredited Locally Funded Integrated Other
N=16 N=9 N=3 N=6
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Nephrology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=36
90%
80%
70%
60% o
50% 50%
40%
30% 28%
20%
‘8; 0% 0% 3% 0% 0% 0% 0% 1% 0% 1% 2% 0% 1% 3% 4% gy 0%
(]
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

80 100%
7 90%
80% 76%
70%
60%
50%
40%
30% 27%
20%
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=39 N=39
N=40 N=40 N=40

Percentage of Programs that Typically Interview and Rank Each Applicant Type
45% of Nephrology programs consider all applicant groups

1382;: 95% 89% N=38 92% 92%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100%
6%
% gg:f’ 25%
o
60%
50% 59%
40%
34%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

30%
20%
10%
0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

IMG IMG

36% 19% 19%

B Often Seldom B Never B Often Seldom M Never
n=37 n=35
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Nephrology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=38

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Nephrology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=37
We consider those applicants on an individual basis

76%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Nephrology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
7.9%

More than 15
5.7%
11to 15 Less than 3
17.1% 28.6%

Less than 3
23.7%

6 to 10
6 to 31.4%

316%

n=38
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- Neuroradiology
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Neuroradiology
Table 1 General Information

2016 Survey

Number of responses 25
Response rate 34.2%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 75 77 72
Number of positions in the Match 226 222 219
Number of applicants ranking specialty 189 175 193

* Source: NRMP Data Warehouse
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Neuroradiology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=17)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty - 82%
Residency performance evaluation (Program Director letter)  [N88%!

Reputation of residency program .
Demonstrated involvement and perceived interest in research [N 94%
Perceived commitment to specialty - T76%
Personal statement S 82%
Perceived interest in program [N02%)
Evidence of professionalism and ethics - 82%
USMLE Step 1/COMLEX Level 1 score [N 2%

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Neuroradiology

Factor in Ranking Applicants
(N=17)

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

Interactions with faculty during interview and visit [IEN92%) G

Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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b el43

NG3% X
75 %) CN

G422
L A46
. 63% ENA

49 |
N56% -
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

260
250
240
230
220
210
200
190
180

170

Neuroradiology

Percentage of Programs That Use

USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the

N=17
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

65%

0%
Yes, pass only Yes, target score No

exam on the first attempt?
N=16

50%

Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail

N=17

100%
90%

71% 80%
70%
60%
50%
40%
30%
20%
10%
0%

0%
Yes, passonly  Yes, target score No

the exam on the first attempt?
N=16

56%

Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs
Generally Do Not Grant Interviews

260
250
240
USMLE Step 2 CK 230

not reported

because of low

USMLE Step 1
N=5

220

Scores Above Which Programs
Almost Always Grant Interviews

x
‘ USMLE Step 2 CK
not reported
because of low

response rate 210 response rate
200

USMLE Step 1
N=5

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Neuroradiology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
= 0, =
100% 100% el 122; 88% o
90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 12%
10% 10%
0% 0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=15 100% N=15
90% 90%
80% 80%
70% 70%
60% 539% 60% 60%
50% 50%
40% 40%
30% 27% 30% 27%
20% 20% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=15 100% N=15
90% 90%
80% 80%
70% 70% 67%
0,
60% 60% 60%
50% 50%
40% 40%
30% 27% 30%
20% 13% 20%
10% 10% 7%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Neuroradiology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=10 exam on the first attempt?
90% N=8
80% . 100%
70% 70% 90%
80%
0,
60% 70% 63%
50% 60%
40% 50%
30% 40%
20% 30%
20%
. 10% 20% 13%
10% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Neuroradiology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
35 3.5 3.4 the Match
100%
3.0 90%
25 80%
’ 70%
2.0 60%
50% 44% 47%
1.5 40%
10 30%
’ 20%
0.5 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=24 N=21 N=8 N=8 N=7
Neuroradiology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=24 10 1
0.8
Required
25.0% 0.6
0.4
0.2
0.0
Accredited Locally Funded Integrated Other
N=3 N=1 N=3 N=0
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Neuroradiology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

N=17

31%

17%
5%

15%

6% 7%

0% 1% 0% 0% 0%

17%

0/
o0 mmSl 4%

11%

1% 0% 0% 0% 0% [l

Jan Feb Apr May Jun Jul

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

32 29

Number of interview

Number of applications

Number of applicants

Aug Sep Oct Nov Dec

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

70%

21%

Rejected based on a
standardized screening
process

In-depth review

N=23 N=23

Percentage of Programs that Typically Interview and Rank Each Applicant Type
22% of Neuroradiology programs consider all applicant groups

received invitations sent interviewed
N=23 N=23 N=23
100% ) N=
90% 82 83%

80%
70%
60%
50%
40%
30%
20%
10%

18

0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% o779 100% 6% 6%
80% 80%
479 9
70% % 70% 50%
60% 60% )
0,

50% 80% 87% ig:f 56% 31 88%
40% o

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=17 n=16
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Neuroradiology

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=15

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Potential Challenges in Recruiting Applicants to Your Specialty

Neuroradiology

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=14
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10%

20%

30% 40%

50%

60%

70%

80%

Neuroradiology
Years as Program Director

At Any Fellowship Program

More than 15
8.7%

Less than 3

11to 30.4%
175%

n=23

At Current Fellowship Program

More than 15

11 to 15
9.5%

9.5%

Less than
333%
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Obstetric Anesthesiology
Table 1 General Information

2016 Survey
Number of responses 10
Response rate 40.0%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 28
Number of positions in the Match 48
Number of applicants ranking specialty 25

* Source: NRMP Data Warehouse
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Obstetric Anesthesiology

(N=10)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research

Perceived commitment to specialty ENT00%!

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

a2
. 60% [N
- 90% EENEEN
S 90% (W

O 70% ECEE
0% P
O 80% I
507 T
 50% EEEE
 40% DRI
E0%
L 60% EEEE
L 60% ENAN
 40% PN
 40% DRI
20%)
 40% DRI
E50% T
30% R
 40% DCEEE
 40% EENE
. 50% PEEE
20%) X
O 60% DX
40% PEEEEE
1091 XN
' 30% EXNE
 40% EE
 30% EXON
20% EX
 50% X
130%) T R
10%
 40% EOEE
 40% EX
' 30% I
1091 EXCR—

10%!
0%

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Obstetric Anesthesiology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=10)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit  [IEN00% [

Interpersonal skills ~ [INo0% NG

Letters of recommendation in fellowship specialty 4.3
Interactions with house staff during interview and visit 4.4
Perceived commitment to specialty - 80%

Feedback from current residents and fellows 0%

Perceived interest in program G0 % '

Demonstrated involvement and perceived interest in research 40

Reputation of residency program s 0% K

Residency performance evaluation (Program Director letter) 46|
Evidence of professionalism and ethics 7 0% <

Personal statement 5 0% F
Personal prior professional knowledge of the applicant 0% FR
Leadership qualities D sAal40 |
Peer reviewed publications/authored textbook chapters F30% [N
Interest in academic career - 40% I

Applicant was a resident in a core program at same institution

209! IN-

USMLE Step 1/COMLEX Level 1 score - 40% [N S
USMLE Step 2 CK/COMLEX Level 2 CE score - 30% ENA

Any failed attempt in USMLE/COMLEX 20%
Passing USMLE Step 2 CS/COMLEX Level 2 PE P30% FE

Clinical/laboratory research experience

H30%:! IX- T

USMLE Step 3/COMLEX Level 3 score 20%
Oral presentations/poster presentations/speaking engagements pelj40
Residency program setting (univ.-based vs. comm.-based) 10%) EX N
Alpha Omega Alpha (AOA) membership 0%

Other life experience 20% XN
Medical Student Performance Evaluation (MSPE/Dean's Letter) P50% E
Second interview/visit peioy/4.3 0|
Awards or special honors in medical school P30% EEN
Visa status* 0%

Applicant was flagged with Match violation by the NRMP 20% [
Graduate of highly-regarded medical school /3.3 |

Electives at your fellowship site 10%
Awarded grant money for research /3.7 |
Volunteer/extracurricular experiences 20%
Medical school class ranking/quartile - 30% PN

Lack of gaps in medical education

20% -1

Grades in medical school 0%
Residency class ranking/quartile PB0% F
Fluency in language spoken by your patient population 10% EX
Gold Humanism Honor Society (GHHS) membership 20% F
Residency program size 0%
In-Training Examination (ITE) 20% F
Second interview/visit 20% CHO
Having finished another fellowship 0%
100% 50% %1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Obstetric Anesthesiology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=9 exam on the first attempt?
90% 100% N=8
80% 78% 90% 28
70% 80%
60% 70%
5% 60%
50%

40% 40%
30% 30%
20% 20%
10% 0% 10% 0%

0% ° 0% o

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=9
100% 89% 100% ne
90% 90% 88%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
[ 0,
0% 0% 0% 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Obstetric Anesthesiology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=9 100% N=10

90% 89% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0,
0% 0% 0%
Yes No Yes, pass only Yes, target score No

80%

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

100% N=5 100% N=5

90% 90%
80% 80% 80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10%

10%

09 09

0% % 0% %
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=5 100% N=5
90% 90%

0, 0,
80% 80% 80% 80%
70%

70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10%

10% .

0,
0% 0% 0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Obstetric Anesthesiology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=6 exam on the first attempt?
N=5
90% 83%
80% 100%
70% 90%
80%
0,
60% 70% 60°%
50% 60% °
40% 50%
30% 40%
) 30%
20% 20%
10% . 10%
0% 0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Obstetric Anesthesiology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
2.0 19 19 the Match
100% 100% 100%
1.6 90%
80%
12 70%
’ 60%
50%
0.8 40%
30%
04 20%
10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=10 N=9 N=1 N=1 N=1
Obstetric Anesthesiology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=10 3.2 3 3
2.8
24
2.0
1.6
1.2
0.8
0.4
0.0
Accredited Locally Funded Integrated Other
N=8 N=1 N=0 N=2
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Obstetric Anesthesiology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=7
90%
80%
70%
60%
0

0
30% 28%
20% 10% 15% 14% 14% 8%

0, 0,
10% | 0% 0% 0% 0% 3% 0% o% 0% 1% 1% 1% S 0% 3% g oot
0% —
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

8 100%
90%
80%
70% 66%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening
process

o =~ N W H» 00O N

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=8 N=8
N=8 N=8 N=8

Percentage of Programs that Typically Interview and Rank Each Applicant Type
10% of Obstetric Anesthesiology programs consider all applicant groups
N=10

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
90% 1% - - . oo 1% - - %
80% 13% 80% 13% 229,
70% 33% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=10 n=10
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Obstetric Anesthesiology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=10

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Obstetric Anesthesiology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=8
We consider those applicants on an individual basis

88%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Obstetric Anesthesiology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

11to 15
11.1% Less than 3 Less than 3
22.2% 22.2%

n=9 n=9
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Pain Medicine
Table 1 General Information

2016 Survey

Number of responses 21
Response rate 25.0%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 90 84 82
Number of positions in the Match 305 286 261
Number of applicants ranking specialty 416 397 398

* Source: NRMP Data Warehouse
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Pain Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=17)

Percent Citing Factor Average Rating

E76% [N
C 59% [N

- 53% (XIS

- 76% RN
ETe2% [
7 %] PR
L 82% [N

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

- 29%
- 41% (EI
W29% F
24% I
24%
- 29% R
- 29% I
- 29% RN
- 35% R
18% KN
IS5%N I
%
129! EXO
- 29% [FII
/435
- 59% IR

0%
6%) X
50% 0% 1 2 3 4
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Pain Medicine

Factor in Ranking Applicants
(N=17)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Percent Citing Factor

Ee B
g8 %! N
s I A
- 69% [N
b ckpa48
- 75% RN
- 69% E

- 63% [N

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 50% NI
IN38%! KX I
- 38% [N

4% X .
44
- 50% [N

- 50% IS
- 31% N
- 56% [N
48
L eevalso
- 44% NS
IN38%! X .
Loba38
- 38% [N/
25% [N
- 31% [V
19%! EX
125%! XN
25% X
- 31% XIS
13%! EX
13%! X
13%! EX R
13%! EX
19%! EX
- 31% [V
19%) ENAN
13%! X
Lebl48
6 %61 XU
13%! EX R
13%! EX- I
13%! EX R
6 %1 EX
- 50% N

Second interview/visit 19%
Having finished another fellowship 6%
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pain Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=15 exam on the first attempt?
90% 100% N=14
90%
80%
70% 67% 80% 71%
70%
60%
500 60%
X 50%
[v)
40% 40%
30% 30%
20%

20%

) 10% .
0% 0% 0%

Yes, pass only Yes, target score No Never Seldom Often

10%
0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=16 the exam on the first attempt?
100% 100% e
0,
’ 80% 71%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 0 10% 0%
0% e 0% >
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260
250
240
230 USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
220 not reported reported because not reported
because of low of low response because of low
210 % response rate rate response rate
200
190
180

170

USMLE Step 1
N=5

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pain Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=15 100% N=16
90% 90%
80% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10% 6%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=12 100% N=12
90% 90%
80% 80%
70% 67% 70% 67%
60% 60%
50% 50%
40% 40%
30% 25% 30%
20% 20%
10% 8% 10% 8%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=12 100% N=12
90% 90%
80% 80%
70% 67% 70% 67%
60% 60%
50% 50%
40% 40%
30% 25% 30%
20% 20%
10% 8% 10%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pain Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=7 exam on the first attempt?
90% N=8
0,
80% 100% 0
70% 90%
80%
9 57%
60% 0 70%
50% 60%
40% 50%
30% 29% 40%
) 30%
20% 20%
0, 0,
10% 18 O/A 0% 0%
0% o
° Yes, pass only Yes, target score No, not required Never Seldom Often
Pain Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
40 the Match
as 36 24 100% 100%
90%
3.0 80%
25 70%
60%
2.0 50%
1.5 40%
30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=21 N=19 N=4 N=2 N=1
Pain Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=21 10 1 1
0.8
Require
9.5%
0.6
0.4
0.2
0.0
Accredited Locally Funded Integrated Other
N=1 N=0 N=2 N=0

NRMP Program Director Survey, Specialties Matching Service, 2016 216



Pain Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=18

90%

80%

70%

60%

50% 45%

40%

30% 27% 29% 28%

20% 109 Lo 14% 19%

10% > 0 9% o 29

0% 0% 0% 0% 0% 0% 0% 0% 1% 1% 2% 0% 0% 0% 0% 0% 0%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

160 150 100%
140 90%
80%
120 70%
100 60%
50% 43% 48%
80 -
40%
60 30%
20%
40 29 10%
20 0%
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=19 N=19
N=19 N=20 N=19

Percentage of Programs that Typically Interview and Rank Each Applicant Type
42% of Pain Medicine programs consider all applicant groups

100% 95% N=19
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100% 6% 1 6%
90% - - - 90% -
80% 80%
70% 70% o,
60% e 60% > 72%
50% 74% 68% 50% 1%
40% 40% 67%
30% 30%
20% 20%
10% 10% | 18% 22%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=18 n=17
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Pain Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=15

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pain Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=16
We consider those applicants on an individual basis 69%
We give those applicants serious consideration if they have
shown improvement
We do not usually consider those applicants
We favor those applicants
Other | 0%
0% 10% 20% 30% 40% 50% 60% 70%

Pain Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

5.9% Less than3
11 to 15 ° 17.6%

11.8%

More than 15
5.9%

Less than 3
35.3%

n=17 n=17
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- Pediatric Anesthesiology
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Pediatric Anesthesiology
Table 1 General Information

2016 Survey

Number of responses 24
Response rate 47.1%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 52 46 44
Number of positions in the Match 190 185 171
Number of applicants ranking specialty 209 207 182

* Source: NRMP Data Warehouse
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Pediatric Anesthesiology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=21)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter) - 38%

Graduate of highly-regarded medical school - 38%

Visa status* - 33%

Volunteer/extracurricular experiences . 38%
Awarded grant money for research - 43%

Grades in medical school 24%

Lack of gaps in medical education - 33%
Medical school class ranking/quartile 19%

Applicant was flagged with Match violation by the NRMP 24%
Electives at your fellowship site 10%!
Gold Humanism Honor Society (GHHS) membership 129% -
Residency class ranking/quartile - 33%
Fluency in language spoken by your patient population - 29%
In-Training Examination (ITE) N05%!

Residency program size 0%
Having finished another fellowship 19%
100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Anesthesiology

Factor in Ranking Applicants
(N=21)

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

Interactions with faculty during interview and visit N5 % - N
Interpersonal skills [N5%! -

s v

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 43% (XIS

o 90% IR

- 52% [N
C48% IR

IN52%) EX-
8% X I
- 38% [X IS
- 62% [
- 38% NN
- 29% NN
IS8 FE-
| 29% [NV
- 38% NN
8% EX- I
g DI
237 N
19%!1 X
24% [N
249 EX- I
24% [V
14%) XA
1971 X
B29% -
387 FE I
PZy38
- 33% [V
19%! F I
10%! EX- I
19%1 EX
14%) EX R
14%) EX R
19% EX-I
Lep38
10%! EX
10 %! EX
1491 X
14%) ENAN
5% IN
10%1 EX .
0%
- 62% [N
19% EX-I

JAGGEKI

50% 0%1 2 3 4 5
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Pediatric Anesthesiology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=20 exam on the first attempt?
90% 100% N=20
80% 90%
70% 80%
60% 55% 70%
50% 00% °5%
50%
40% 40%
30% 30%
20% 20%
10% 0% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=20 the exam on the first attempt?
100% 100% e
90% 90%
80% 70% 80%
70% 70%
60% 60%
50% 50% 42%
40% 40%
30% 30%
20% 20%
10% 0% 10%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230 USMLE Step 2 CK
x
290 not reported
220 because of low
210 x 210 response rate
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1
N=9 N=6 N=7

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Anesthesiology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=20 100% N=20
90% 90%
80% 80%
70% 0% 0%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=16 100% N=17
90% 90%
80% 80%
70% 70%
60% 56% 60% 59%
50% 50%
40% 40%
30% 25% 30% 24%
20% 19% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=16 100% N=16
90% 90%
80% 80%
70% 69% 70%
60% 60% 56%
50% 50%
40% 40%
30% 30%
0,
20% 13% 19% 20%
10% 10%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pediatric Anesthesiology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=15 exam on the first attempt?
90% N=15
80% 100%
70% 90%
80%
0,
60% 70% 60%
50% 47% 60% °
40% 50%
30% 40%
) 30%
20% 20% 13%
10% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Pediatric Anesthesiology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
45 a2 42 the Match
4.0 100%
35 90%
’ 80%
3.0 70%
25 60%
2.0 50%
40% o
15 30% 31%
1.0 20%
05 10%
’ 0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=23 N=22 N=8 N=4 N=3
Pediatric Anesthesiology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=24 10 1 1
0.8
Required
16.7% 06
0.4
0.2
0.0
Accredited Locally Funded Integrated Other
N=2 N=0 N=0 N=2
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Pediatric Anesthesiology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=20
90%
80%
70%
60%
50% 379%
0, 7
poo - 29% 20%
30% 0
20% 20 18% 14%
10; 5% 12% 11% 6% ° 11% .
o 3% 0% o 1% 2% 1%l 0% 3% 0% 0% 0% 0% 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

60 54 100%
90%
80% 74%
70%
60%
50%
40%
30% 28%
20%
10%
0%
Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=21 N=21 N=20 N=21 N=21

Percentage of Programs that Typically Interview and Rank Each Applicant Type
14% of Pediatric Anesthesiology programs consider all applicant groups

100% 95% N=22
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
80% 80%
70% 70%
60% 60%
200 55% 64% 500
40% 45% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=22 n=21
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Pediatric Anesthesiology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=17

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Anesthesiology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=20
We consider those applicants on an individual basis

85%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Anesthesiology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

11!\{I0|:1e than 15
(o} 0,
5‘9%59 % Lessthan3

23.5%

More than 15

0,
11 to 1%0'0 % Less than 3
5.0% 25.0%

6 to 10
20.0%

n=20 n=17
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- Pediatric Cardiology
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Pediatric Cardiology
Table 1 General Information

2016 Survey

Number of responses 28
Response rate 50.9%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 56 57 57
Number of positions in the Match 139 141 141
Number of applicants ranking specialty 162 181 167

* Source: NRMP Data Warehouse
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Pediatric Cardiology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=23)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [FN06%!
Residency performance evaluation (Program Director letter) [N06%!
Reputation of residency program [ 00%!
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty - 70%

Personal statement - T8%
Perceived interest in program - 43%
Evidence of professionalism and ethics - T8%

USMLE Step 1/COMLEX Level 1 score - T8%

Peer reviewed publications/authored textbook chapters [NN06%"
USMLE Step 2 CK/COMLEX Level 2 CE score - T8%
Leadership qualities  [ININNNS7%
Personal prior professional knowledge of the applicant - T78%
Oral presentations/poster presentations/speaking engagements S T8%
Applicant was a resident in a core program at same institution - T0%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 65%
Any failed attempt in USMLE/COMLEX S T4%
USMLE Step 3/COMLEX Level 3 score - 65%
Interest in academic career - T8%
Residency program setting (univ.-based vs. comm.-based) - T4%

Clinical/laboratory research experience S T8%
Awards or special honors in medical school - 61%
Alpha Omega Alpha (AOA) membership - T4%
Other life experience - 57%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 48%
Graduate of highly-regarded medical school - 65%
Visa status* - 43%
Volunteer/extracurricular experiences - 57%
Awarded grant money for research - 83%
Grades in medical school - 30%
Lack of gaps in medical education - 39%
Medical school class ranking/quartile - 43%

Applicant was flagged with Match violation by the NRMP - 52%
Electives at your fellowship site - 35%
Gold Humanism Honor Society (GHHS) membership 35% e
Residency class ranking/quartile 22%
Fluency in language spoken by your patient population - 26%
In-Training Examination (ITE) 13%
Residency program size - 52%
Having finished another fellowship . 43%

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Cardiology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=23)

Percent Citing Factor

Interactions with faculty during interview and visit [IENO5% - N
Interpersonal skills INo5% F- NN
Letters of recommendation in fellowship specialty [INEEENO5% [V NS
Interactions with house staff during interview and visit [INO5% [N
Perceived commitment to specialty - 81%

Average Rating

Feedback from current residents and fellows G488
Perceived interest in program - 67% X

Demonstrated involvement and perceived interest in research [IIN05% NN
Reputation of residency program  [INNNS6% (NN
Residency performance evaluation (Program Director letter) 44
Evidence of professionalism and ethics G455 |
Personal statement - 67% EF e
Personal prior professional knowledge of the applicant T7e% '
Leadership qualities 42

Peer reviewed publications/authored textbook chapters G40
Interest in academic career s .

NGT7% FE
G761 CE- I

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score
Any failed attempt in USMLE/COMLEX

INS7%) EE N
ST IX

Passing USMLE Step 2 CS/COMLEX Level 2 PE s 7% c
Clinical/laboratory research experience e 7%
USMLE Step 3/COMLEX Level 3 score 3% EE
Oral presentations/poster presentations/speaking engagements N52% cA

Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

NG2% -

INST796 -

Other life experience N52%) KA
Medical Student Performance Evaluation (MSPE/Dean's Letter) 33% FR
Second interview/visit E8% F

Awards or special honors in medical school

- 43% KX

Visa status* 19% ! ZX
Applicant was flagged with Match violation by the NRMP P43% B

Graduate of highly-regarded medical school

8% KX

Electives at your fellowship site - 33%
Awarded grant money for research 3.2

Volunteer/extracurricular experiences
Medical school class ranking/quartile
Lack of gaps in medical education
Grades in medical school

38 %! KX
- 29% [N
- 33% [V
24% AN

Residency class ranking/quartile 19% A
Fluency in language spoken by your patient population 2% '
Gold Humanism Honor Society (GHHS) membership 33% -
Residency program size peeyil4.1 |
In-Training Examination (ITE) 0%
Second interview/visit 5%
Having finished another fellowship [Ppai3.4 0
100% 50% %1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Cardiology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=23 exam on the first attempt?
90% 100% N=21
80% 90% 86%
70% 80%
60% 70%
50% 22 00%
50%

40% 40%
30% 30%
20% 20%
10% 10% 0

0% 0% 0

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=23 the exam on the first attempt?
100% 100% N
90% 90%
80% 80% 80%
70% 70%
60% 57% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10% 0%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230
220 220| | X |
210 210 h
200 x ] 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=8 N=6 N=8 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Cardiology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=23 100% N=23

90% 87% 90%
80% 80%
70% 70%
60% 60%
50% 50% 48%
40%
30%
20%
10%

0%

40%
30%
20%
10%

0%
Yes No ’ Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=15 100% N=15
90% 90%
80% 80%
70% 70%
60% 60%
50% 47% 50% 47%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

40%
30%
20%
10%

0%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=15 100% N=14
90% 90%
80% 80%
70% 70%
60% 53% 60%

50%
40% 36% 36%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

50%
40%
30%
20%
10%

0%

* Osteopathic applicants only
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Pediatric Cardiology

Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
N=9 100% exam on the first attempt?
100% _
N=1
0,
90% o 100%
o0% 0%
0
70% 80%
60% 70%
50% 60%
40%
0,
30% 30%
20% 20%
10% 10%
0% 0% 0% 0% 0%
0% ° N Seld Oft
Yes, pass only Yes, target score No, not required ever eldom en
Pediatric Cardiology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
45 4.4 the Match
4.0
4.0 100%
35 90%
’ 80%
3.0 70%
25 60%
20 50%
’ 40% 33%
15 30%
1.0 20%
05 10%
’ 0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=28 N=26 N=4 N=3 N=3

Pediatric Cardiology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=28 14
12

12
10
8
6
4
2

Accredited Locally Funded Integrated Other

N=18 N=3 N=5 N=3
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Pediatric Cardiology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

N=22
37%
19%
0% o%. 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 2% 0% 0% 1% ok 4%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M Interviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

100 100%
88 90% 83%
80%
70%
60%
50%
40%
30% 26%
25 20%
10%
0%
Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=26 N=25 N=25 N=24 N=24

Percentage of Programs that Typically Interview and Rank Each Applicant Type
30% of Pediatric Cardiology programs consider all applicant groups
N=23

100%

100%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
00% - 10% 0% C10%
( (o]
60% 60%
50% 50% 59%
‘3183 57% 57% gg:;o § 68% 55%
'0 (o]
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=23 n=21
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Pediatric Cardiology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=21

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Cardiology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=21

We consider those applicants on an individual basis 67%

We give those applicants serious consideration if they have

shown improvement
We do not usually consider those applicants
We favor those applicants
Other | 0%

0% 10% 20% 30% 40% 50% 60% 70%

Pediatric Cardiology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

0,
11to 15 0%

16.0% Less than 3
32.0%

More than 15
4.3%
11to
118%
Less than 3
39.1%

n=25
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Table 1 Pediatric Critical Care Medicine
able General Information

2016 Survey
Number of responses 35
Response rate 55.6%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 65 62 63
Number of positions in the Match 175 168 169
Number of applicants ranking specialty 186 206 168

* Source: NRMP Data Warehouse
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Pediatric Critical Care Medicine

(N=24)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

43
43
N
40
42
8.7
[
48
36
EX
8.7
_
_
_

-
7% EEI
4%
NS 0%! I
_29% KK
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Pediatric Critical Care Medicine
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=24)
Percent Citing Factor Average Rating
Interactions with faculty during interview and visit [IEEN06%! X NN

Interpersonal skills NG I
Letters of recommendation in fellowship specialty  INEEGEEENNS7% NI
Interactions with house staff during interview and visit 47
Perceived commitment to specialty - T70%
Feedback from current residents and fellows 46
Perceived interest in program A4

Demonstrated involvement and perceived interest in research 7%
Reputation of residency program 7% I

749 .

Residency performance evaluation (Program Director letter)

Evidence of professionalism and ethics 46
Personal statement 39% F
Personal prior professional knowledge of the applicant k45 |
Leadership qualities 43
Peer reviewed publications/authored textbook chapters Pes% cA
Interest in academic career 43 |
Applicant was a resident in a core program at same institution e

USMLE Step 1/COMLEX Level 1 score 3.8 ]

USMLE Step 2 CK/COMLEX Level 2 CE score . 48% KN
Any failed attempt in USMLE/COMLEX k44

Passing USMLE Step 2 CS/COMLEX Level 2 PE - 39% KK

Clinical/laboratory research experience s2% '

USMLE Step 3/COMLEX Level 3 score 43%

Oral presentations/poster presentations/speaking engagements 3% E
Residency program setting (univ.-based vs. comm.-based) - 43% NI

Alpha Omega Alpha (AOA) membership B35 % E
Other life experience 22% '
Medical Student Performance Evaluation (MSPE/Dean's Letter) P30% FEIN
Second interview/visit b R40 0 |
Awards or special honors in medical school 126% E-
Visa status* 126% I
Applicant was flagged with Match violation by the NRMP 3 0% I
Graduate of highly-regarded medical school N30% ENA
Electives at your fellowship site - 35%
Awarded grant money for research 39% X
Volunteer/extracurricular experiences 17%
Medical school class ranking/quartile 13% EE
Lack of gaps in medical education - 30%
Grades in medical school 13% A
Residency class ranking/quartile 17% X
Fluency in language spoken by your patient population 17% EX
Gold Humanism Honor Society (GHHS) membership 126% AN
Residency program size eiei4.1 |
In-Training Examination (ITE) 4% I
Second interview/visit 17%
Having finished another fellowship FS0% I
100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Critical Care Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=25 exam on the first attempt?
90% 100% N=25
80% 76% 90%
70% 80%
60% 70% 64%
5% 60%
50%
40% 40%
30% 30%
20% 20%
10% - 10%
0% - 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=25 the exam on the first attempt?
N=25
100% 100%
90%

. 80% 90%
80% 80%

70% 70% 68%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0°/0 0% 0°/0
(] (]

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 USMLE Step 2 CK 230 USMLE Step 2 CK
220 not reported 2 not reported
0
because of low x because of low
210 response rate 210 response rate
200 x 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 1
N=6 N=5

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Critical Care Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=25 100% N=25
90% 90%
80% 80% 72%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10% 8%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=20 100% N=20
90% 90%
80% 80%
70% 65% 70% 65%
60% 60%
50% 50%
40% 40%
30% 30%
20% 15% 20% 20% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=20 100% N=18
90% 90%
80% 80%
0,
70% 70% 70% 67%
60% 60%
50% 50%
40% 40%
0, 0,
30% 0% 30% 22%
20% 20% 1%
0,
10% 10% 10% 2
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pediatric Critical Care Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consit.jer applicants who fail the
100% N=11 exam on the first attempt?
N=4
90%
80% 73% 100%
70% 90%
80% 75%

0,
60% 0%
40% 50%
30% 27% 40%

) 30%
20% 20%
10% 10% 0

0% 0% 0% 0%

Yes, pass only Yes, target score No, not required Never Seldom Often

Pediatric Critical Care Medicine
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
7 the Match
6 - 5.8 100% =
90%
5 80%
70%
4 60%
50%
3 40%
2 30%
20%
1 10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=32 N=26 N=5 N=3 N=2

Pediatric Critical Care Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=35 20 19
16 16
12
8
4
Required
91.4%
Accredited Locally Funded Integrated Other
N=17 N=4 N=2 N=5
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Pediatric Critical Care Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=25
90%
80%
70%
60%
51%
50% E
40% 35% 37%
20% 2 129  16% !
10% 0% 0% 0% 0% 2% 4% 0% 0% 0% 0% 0% 0% 1% = 1% py 0% 0%
0% |
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 100%
62 90%
80%
70% 65%
60%
50%
409
oo 29%
20%
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=29 N=29
N=29 N=29 N=29

Percentage of Programs that Typically Interview and Rank Each Applicant Type

26% of Pediatric Critical Care Medicine programs consider all applicant groups
100%

100% N=27
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

93%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 8% 100% 8%
80% 25% 80% 17%
70% 70%
60% 60% 0
50% 56% 50% . 48%
40% 60% 40% 56%
0,
30% 30% 52%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=27 n=27
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Pediatric Critical Care Medicine

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=22

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Potential Challenges in Recruiting Applicants to Your Specialty

Pediatric Critical Care Medicine

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=21
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20%

30% 40%

50%

60% 70%

80%

Pediatric Critical Care Medicine
Years as Program Director

At Any Fellowship Program

More than
745/
Less than 3
11to 15 26.9%
19.2%

n=26

At Current Fellowship Program

More than

11 to 15175,

3.8%

6to 10
15.4%

n=26

Less than 3
38.5%

NRMP Program Director Survey, Specialties Matching Service, 2016

245



- Pediatric Emergency Medicine

NRMP Program Director Survey, Specialties Matching Service, 2016 246



Pediatric Emergency Medicine
Table 1 General Information

2016 Survey
Number of responses 32
Response rate 451%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 73 73 74
Number of positions in the Match 177 162 163
Number of applicants ranking specialty 208 201 215

* Source: NRMP Data Warehouse
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Pediatric Emergency Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=27)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [N96%!

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship !

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Emergency Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=27)

Percent Citing Factor

Interactions with faculty during interview and visit [IEN06% B
Interpersonal skills  [N92% O

Letters of recommendation in fellowship specialty NGNS 8% [N
Interactions with house staff during interview and visit NS5 % [N
Perceived commitment to specialty - TT%

Average Rating

Feedback from current residents and fellows b epil48
Perceived interest in program 46

- 73% NN
- 73% N

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter) S5 0% [
Evidence of professionalism and ethics s 0% A
Personal statement 5% A

Personal prior professional knowledge of the applicant

NG2%! I

Leadership qualities [ 65% IR
Peer reviewed publications/authored textbook chapters 3.4 |
Interest in academic career oY% '
Applicant was a resident in a core program at same institution N58% E
USMLE Step 1/COMLEX Level 1 score e2% kN

USMLE Step 2 CK/COMLEX Level 2 CE score 58
Any failed attempt in USMLE/COMLEX Ne2% k.

Passing USMLE Step 2 CS/COMLEX Level 2 PE P 26% X
Clinical/laboratory research experience 35% EX-
USMLE Step 3/COMLEX Level 3 score  50% R
Oral presentations/poster presentations/speaking engagements Deh/34 |

Residency program setting (univ.-based vs. comm.-based)

3% EX

Alpha Omega Alpha (AOA) membership 127% A
Other life experience P50% EX
Medical Student Performance Evaluation (MSPE/Dean's Letter) 23% KV
Second interview/visit 2% ro
Awards or special honors in medical school 3% F
Visa status* Ns8% I
Applicant was flagged with Match violation by the NRMP 23% I

Graduate of highly-regarded medical school 23% A

Electives at your fellowship site 23%

Awarded grant money for research
Volunteer/extracurricular experiences
Medical school class ranking/quartile
Lack of gaps in medical education
Grades in medical school

19% EV
42% EE I
19% EV I
19%] F N
12961 EX

Residency class ranking/quartile 19% '

Fluency in language spoken by your patient population 8% X'

Gold Humanism Honor Society (GHHS) membership 15% 2
Residency program size 23% M
In-Training Examination (ITE) 8% EX I
Second interview/visit 125

Having finished another fellowship 8% Pl

100% 50% 0%1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Emergency Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=26 exam on the first attempt?
90% 100% N=27
o 90%

70%
60%
50%

70%
60%

50%

40% 40%

30% 30%

20% 20%

10% 4% 10%

0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=26 the exam on the first attempt?
100% 100% " ;;%
90% 90%
80% 73% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 4% 10% 4% 4%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260
250
240
230 USMLE Step 1 not USMLE Step 2 CK
220 reported because not reported
of low response because of low
210 x rate response rate
200
190
180
170
USMLE Step 1 USMLE Step 2 CK
N=6 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Pediatric Emergency Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
96% N=26

4%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=26

65%

Yes, pass only Yes, target score

15%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=23

70%

Yes, pass only Yes, target score

9%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=23

70%

Yes, pass only Yes, target score

9%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=23

70%

Yes, pass only

Yes, target score

* Osteopathic applicants only

9%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=22

59%

Yes, pass only

Yes, target score

18%
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Pediatric Emergency Medicine

Applicants for Interview

Scores required?

100% N=18
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

67%

33%

Yes, pass only

0%
Yes, target score

No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=10

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

70%

0%
Often

Never Seldom

Pediatric Emergency Medicine
Programs Positions

Average Number of Accredited Positions and Funded Positions

5 4.8
4.5

Accredited Positions Funded Positions

N=31 N=27

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

54%

18%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=4 N=4 N=4

Pediatric Emergency Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=32

Required
78.1%

Average Number of Months if Research Time is

Required
12 " 12 2
10
8
6
4
2

Accredited
N=16

Other
N=5

Locally Funded
N=3

Integrated
N=2
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Pediatric Emergency Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=26
90%
80%
70%
60%
50% 41% 46% 45%
40%
30%
20% 14%
9 6%
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0% 1%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 100%
61 90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

69%

21

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=27 N=28
N=28 N=28 N=29

Percentage of Programs that Typically Interview and Rank Each Applicant Type
15% of Pediatric Emergency Medicine programs consider all applicant groups

100% 96% 96% N=27
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
( (]
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

IMG IMG

| Often Seldom W Never | Often Seldom M Never
n=27 n=26
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Pediatric Emergency Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=25

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Emergency Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=24
We consider those applicants on an individual basis

88%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Emergency Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than

Less than 3 More than 15 Less than 3

16.0% 20.0%

148% 17.9%

11to 15
12.0%

n=28
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Pediatric Endocrinology
Table 1 General Information

2016 Survey

Number of responses 23
Response rate 41.8%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 55 57 60
Number of positions in the Match 83 85 84
Number of applicants ranking specialty 56 75 71

* Source: NRMP Data Warehouse
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Pediatric Endocrinology

(N=19)

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

Letters of recommendation in fellowship specialty [N05%!
- 89%
S 95%
S 95%%
S 95%
- 89%
S 95%

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Average Rating

4%
L 74% B
C 63% GEE
C 68% N
o
C 68% (P
C 63% O
C 68% NI
C 63% ECEE
537
 63% (R
o 79% NI
G3Y) E
 58% EEEE
 53%
329 S
 53% RN
479 EEE
429 ENANE
O 68% DN
 58% EXEEEEEE
329 EXANE
 42% R
C s
 53% VN
IS7%) Y
37% DEE
169%] X
1691 AN
329 IO
1191 EXCN—

11%! ST
0%

50% 0% 1 2 3 4
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Pediatric Endocrinology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=19)

Percent Citing Factor

- 88% I[N/
- 88% I[NANNES
- 76% [N

- 1% IR
 94% XS

Average Rating

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows L xyal44
Perceived interest in program a7e% rY .

- 88% I[N

Demonstrated involvement and perceived interest in research

Reputation of residency program
Residency performance evaluation (Program Director letter)

NG5% EN A
- 59% I

Evidence of professionalism and ethics s
Personal statement N5 % -

Personal prior professional knowledge of the applicant

- 59% [N

Leadership qualities % A
Peer reviewed publications/authored textbook chapters 22% '
Interest in academic career Nes% I

Applicant was a resident in a core program at same institution

~ 65% [N

USMLE Step 1/COMLEX Level 1 score - 35% [N
USMLE Step 2 CK/COMLEX Level 2 CE score [ ERAjl40 0 |

Any failed attempt in USMLE/COMLEX

- 35% [N

Passing USMLE Step 2 CS/COMLEX Level 2 PE 35% IV
Clinical/laboratory research experience s3% '

USMLE Step 3/COMLEX Level 3 score F29%
Oral presentations/poster presentations/speaking engagements 22% X

Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

IN35% FE- I
H29%1 KX
18%! EEI
Y6 FR .
- 35% [N

Awards or special honors in medical school 22% c

Visa status* - 35% IR

Applicant was flagged with Match violation by the NRMP P29% I
Graduate of highly-regarded medical school F29% -

Electives at your fellowship site
Awarded grant money for research

- 35% [N
249 [

Volunteer/extracurricular experiences 18% N
Medical school class ranking/quartile 22% cENN
Lack of gaps in medical education 0%
Grades in medical school 24% KN
Residency class ranking/quartile 6% ENIEE
Fluency in language spoken by your patient population 12% I
Gold Humanism Honor Society (GHHS) membership 12%
Residency program size 12%!
In-Training Examination (ITE) 0%
Second interview/visit 12%!
Having finished another fellowship 6% Al
100% 50% 0%1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Endocrinology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=20 exam on the first attempt?
90% 85% 100% N=19
80% 90% 84%
80%

70%
60%
50%

70%
60%

50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=20
100% 100% e
o
° 74%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 5% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Endocrinology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 95% N=20 100% N=20
90% 90%
80% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 15%
10% 5% 10% 10%
0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=14 100% N=13
90% 90%
80% 80%
70% 70%
60% 60%

50%

50% 46%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

50%
40%
30%
20%
10%

0%

7%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=13 100% N=13
90% 90%
80% 80%
70% 70%
60% 54% 60%

50% 46% 46%
40%
30% 30%
20% 20%
10% 8% 10%

0% 0%
° Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

50%
40%

8%

* Osteopathic applicants only
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Pediatric Endocrinology

Applicants for Interview

Scores required?
100% N=8
90%
80%
70%
60%
50%
40%
30%
20%

88%

0% l

Yes, target score No, not required

13%

pll |
0%

Yes, pass only

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=7

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

86%

0%
Often

Never Seldom

Pediatric Endocrinology
Programs Positions

Average Number of Accredited Positions and Funded Positions

Accredited Positions Funded Positions

N=21

N=20

3.1
3.0
2.6
25
20
15
1.0
0.5
0%
0.0

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%

62%

40%
30%
20%
10%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=9 N=8 N=7

Pediatric Endocrinology
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=23

Required
95.7%

Average Number of Months if Research Time is

Required
24 23
21

20
16
12
8
4

Accredited Locally Funded Integrated Other

N=10 N=6 N=3 N=2
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Pediatric Endocrinology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=18

90%

80%

70%

60%

50%

40%

30% 21% 29% 26% 23% 27%

o 5% 59 9 1% 2 6%

0, 0 0

1% | o 0% 2% 0% 2% 0% 0% 0% 0% 1% 0% I 4% 1% 3%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

24 22 100%
90%
80%
70% 62%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=18 N=17
N=18 N=18 N=18

Percentage of Programs that Typically Interview and Rank Each Applicant Type

35% of Pediatric Endocrinology programs consider all applicant groups
100% 100%

100% N=20
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

95%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=20 n=20
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Pediatric Endocrinology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=16

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Endocrinology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=18
We consider those applicants on an individual basis

78%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Pediatric Endocrinology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

5.0%
Less than 3
11 to 15 25.0%

20.0%

More than 15
5.3%
11to 15
15.8% Less than 3
31.6%

6 to
2510%

n=20
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Pediatric Gastroenterology
Table 1 General Information

2016 Survey

Number of responses 23
Response rate 42.6%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 55 51 52
Number of positions in the Match 93 85 84
Number of applicants ranking specialty 107 117 97

* Source: NRMP Data Warehouse
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Pediatric Gastroenterology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=18)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!

Residency performance evaluation (Program Director letter) [ 00%!

Reputation of residency program [N094%!

Demonstrated involvement and perceived interest in research [ 00%

Perceived commitment to specialty [N94%!

Personal statement - 83%

Perceived interest in program S T2%

Evidence of professionalism and ethics - 83%

USMLE Step 1/COMLEX Level 1 score [N 2%

Peer reviewed publications/authored textbook chapters - T2%
USMLE Step 2 CK/COMLEX Level 2 CE score [INN92%

Leadership qualities - 61%

Personal prior professional knowledge of the applicant - T78%

Oral presentations/poster presentations/speaking engagements - T78%

Applicant was a resident in a core program at same institution S T2%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - 83%

Any failed attempt in USMLE/COMLEX - 6T%

USMLE Step 3/COMLEX Level 3 score - 83%

Interest in academic career N899 %!

Residency program setting (univ.-based vs. comm.-based) - 83%

Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

- 78% R

2% [
- 72% R
- 56% [N

- 39% EN/.

C 61% N
39% [N A
| 33% ENE
O 67% D
N39%) FX
 44% DT
C 56% I
39% IR
O 67% O
139% FX R
 44% EEEE
 33% I

T Go
7% I
179%) X

50% 0% 1 2 3 4
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Pediatric Gastroenterology

Factor in Ranking Applicants
(N=18)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Percent Citing Factor

%% RN
947 I
4% I

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

e IX .
- 75% RN
- 69% RN

48
- 88% NN
- 88% [EINN

s I A
e IX .
- 63% [N
- 56% EN
T 56% IR
- 50% XN
s A
NGO EX
- 69% [N
637 I I
- 56% [N/
~ 63% [NV
- 69% (XIS
NS0 EN
449 T
G370 IN- .
43
19%! EX
- 44% I
13%! X
- 56% [N
- 44% [N
IN38% CX- I
- 50% NN
- 69% [N
INS0%! I
13%! EX
- 31% [N
13%! X
- 38% [N
IN38% FE- I
19%) ENAR

Gold Humanism Honor Society (GHHS) membership 19%
Residency program size a2ye [N
In-Training Examination (ITE) 6% N I
Second interview/visit 6%
Having finished another fellowship Fj40 e
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Gastroenterology

Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
exam on the first attempt?

100% N=18
90% 100%
80% 90%
0% 80%
60% 56% 70%
o 60%

50%

40% 40%

30% 30%

20% 20%

10% oo 10%
0%

0%
Yes, pass only Yes, target score No

Never

N=18

67%

Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
the exam on the first attempt?

N=18
100% 100% e
90% 90%
80% 80%
70% 7000
500 o j 61%
50% 50% 50% S00%
40% 40%
30% 30%
20% 20%
10% 0% 10%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230 X X
220 220
210 210
200) | < 1 X 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=5 N=5 N=5 N=5

Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the

median. The x-shaped symbol is the mean.
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Pediatric Gastroenterology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=18 100% N=18

90% 90%
80% 80%
70% 70%
60% 60%
50% 50% 449,
40% 40%
30% 30%
20% 20%
10% 10%

0% 0% 0%

No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

100% N=16 100% N=16
90% 90%
80% 80%
70% 70%
60% 56% 60%

50% 50%
(o]

40%
30%
20%
10%

0%

50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=15 100% N=16
90% 90%
80% 80%
70% 70%
60% 60%
50% 47% 50% 44%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score ° Yes, pass only Yes, target score No

40%
30%
20%
10%

0%

* Osteopathic applicants only
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Pediatric Gastroenterology

Applicants for Interview

Scores required?
100%

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

29%

Yes, pass only Yes, target score

No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=6

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

83%

17%

0%
Never

Seldom Often

Pediatric Gastroenterology
Programs Positions

Average Number of Accredited Positions and Funded Positions

Accredited Positions Funded Positions

N=23

N=23

33
3.0 2.8

25

2.0

15

10

05

0.0

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

37%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=4 N=3 N=3

Pediatric Gastroenterology
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=23

Required
82.6%

Average Number of Months if Research Time is

Required
24 23
22

20
16
12
8
4

Accredited Locally Funded Integrated Other

N=11 N=5 N=0 N=2
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Pediatric Gastroenterology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

N=13

50%

16%

12% 8% 9%

0% 0% 0% 0%

0% A% 3% 4% 3%  EF oo 2% 0% 0% 0%

Jan Feb Mar Apr May Jun

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

60 56

Number of applications

Number of interview

Number of applicants

Aug Sep Oct Nov Dec

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

60%

Rejected based on a
standardized screening

In-depth review

received invitations sent interviewed process
N=22 N=22
N=22 N=22 N=22
Percentage of Programs that Typically Interview and Rank Each Applicant Type
41% of Pediatric Gastroenterology programs consider all applicant groups
1005 04% 100% Nt 7 100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100%
ol - [
80% 319% 80%
70% 70%
60% 60%
50% 53% 50%
40% 40%
30% 30%
20% 20%
10% 10% 6%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never B Often Seldom M Never
n=17 n=16
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Pediatric Gastroenterology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=17

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Gastroenterology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=17
We consider those applicants on an individual basis

82%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Gastroenterology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than
1015% Less than 3
21.1%

More than 15 Less than
21.1% 2131%

11 to
1518%

n=19
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Pediatric Hematology/Oncology
Table 1 General Information

2016 Survey
Number of responses 42
Response rate 62.7%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 67 65 62
Number of positions in the Match 164 162 157
Number of applicants ranking specialty 201 181 178

* Source: NRMP Data Warehouse
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Pediatric Hematology/Oncology

(N=39)

Letters of recommendation in fellowship specialty [N05%!

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

s [

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

43
- 85% KIS

7Y% Y
O 77%
C 67% MR
C 67% O
O 74% AN
O 79% IV
O 72% A
O 72% D
O 77%
O 87% B
O 77% B
C 67% EE
O 82% I
 59% ENANEEEEE
O 82% I
C 67% [
O 79% R
 54% NN
C 62% B
C 69% X
C 64% EXZNE
C 62% DN
C 56% IE
 54% X
C 59% EEEEE
4% T
| 38% EEEE
 41% D
4%
 44% YA
' 28% EE
 33% DX
126% PN
10%) FIC—
C 62% NN
8%) X

50% 0% 1 2 3 4
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Pediatric Hematology/Oncology

Factor in Ranking Applicants
(N=39)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

Percent Citing Factor

o 97% KNS
S 94% B
L crvia6

o 92% N
el EN-
- 86% KIS

o 94% [N

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

TS CvA.

- 81% IR

 69% I[N
e % C
 69% I[N
- 69% KIS
- 69% NN
- 75% KN
78 IX I
L 89
- 58% [N
- 58% [N
- 64% I[NAN.
NS58Y I VE
- 81% IR
- 50% [N
- 75% BN
- 58% [N
- 56% EXVN—.
2% EX
- 47% [N
- 47% I[N
1 50% XN
A9 ER
- 42% IR
- 44% W
- 33% I
- 53% [V

397 FN

L 39
- 28% [N
19% [N
125% EX I

17%) EN

19% [N
- 53% EX.
6 %61 [N

22% ) [N

CMPEIN

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Hematology/Oncology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=39 exam on the first attempt?
90% 100% N=38
0,
80% gof’ 79%
70% 64% 80%
60% 70%
5% 60%
50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=39 the exam on the first attempt?
100% 100% e
90% 90%
oo 80% 71%
70% 64% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0, 0,
0% Yes, passonly  Yes, target score No 0% Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230
220 220 x x
210 210
200 %4 x 200
190 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=9 N=8 N=9 N=9

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Pediatric Hematology/Oncology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS

N=38
92%

8%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

62%

Yes, pass only

USMLE Step 3
N=37

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 2-CE*

COMLEX-USA Level 1*
N=29

52%

Yes, pass only Yes, target score

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

52%

Yes, pass only

N=29

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=28

57%

Yes, pass only

Yes, target score

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

57%

Yes, pass only

COMLEX-USA Level 3*
N=28

21%

Yes, target score No
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Pediatric Hematology/Oncology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=14 939 exam on the first attempt?
0
90% N=8
80% 100%
70% 90%
0,
60% 80%
70% 63%
50% 60%
40% 50%
30% 40%
o 30%
20% 20%
9 7% 9
10% o 0 10% 0%
oy, | I > 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Pediatric Hematology/Oncology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
5 4.7 the Match
4.5
100%
4 90%
80% 75% 75%
5 70%
60%
50%
2 40%
30%
; 20%
10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=42 N=40 N=3 N=2 N=2
Pediatric Hematology/Oncology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=42 24 29
21
20
16
12
8
Required 4
85.7%
Accredited Locally Funded Integrated Other
N=23 N=4 N=7 N=5
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Pediatric Hematology/Oncology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted
N=39

0,
%

8 0 8/
1% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% mm 3%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 100%
62 90%
80% 76%
70%
60%
50%
40%
30%
20%
10%

0%

20

Rejected based on a In-depth review
standardized screening

Number of applications Number of interview Number of applicants process

received invitations sent interviewed

N=41 N=41
N=41 N=41 N=41

Percentage of Programs that Typically Interview and Rank Each Applicant Type
33% of Pediatric Hematology/Oncology programs consider all applicant groups

100% 95% 95% N=40
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG

Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% e 100% 6%
90% 90%
80% 24% 80% 25%
70% 70%
60% 60%
50% 50%
469 9
40% 45% 2% 40% % 54%
30% 51% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=39 n=38
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Pediatric Hematology/Oncology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=35

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Hematology/Oncology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=34
We consider those applicants on an individual basis

59%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other 3%

0% 10% 20% 30% 40% 50% 60%

Pediatric Hematology/Oncology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
11 to 15-8% Less than 3
5.9% 20.6%

More than 15

11 to 15-8% Less than 3
5.9% 23.5%

n=34 n=34
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- Pediatric Hospital Medicine
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Pediatric Hospital Medicine
Table 1 General Information

2016 Survey
Number of responses 12
Response rate 41.4%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 30 24
Number of positions in the Match 38 30
Number of applicants ranking specialty 38 37

* Source: NRMP Data Warehouse
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Pediatric Hospital Medicine

(N=12)

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

2% P
T 00% | I
o 92% IR

- 75% (R

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

- 75%
o %2% K

- 50% X
42% [
- 58% VN

- T5%
Personal prior professional knowledge of the applicant [ 100%"

- 50% X
- 58% FEI
- 58% EEE
- 42% R
- 50% V.

o 92% [N

- 58% EEE
- 33% AN
- 42% EE

- 67%

- 42% BRI
8%!
- 50% Er I

- 42% R
17%
NS3% A
17% -
17%
- 58% W

0%

- 42% R
8% EX
25% PN
8% [N

 33% N/
0%

50% 0% 1 2 3 4
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Pediatric Hospital Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=12)

Percent Citing Factor Average Rating

- 82% NS
S 82% I
- 82% XIS

Interactions with faculty during interview and visit
Interpersonal skills
Letters of recommendation in fellowship specialty

Interactions with house staff during interview and visit L yl46
Perceived commitment to specialty  [INEENY1%! I

- 73% B

Feedback from current residents and fellows

Perceived interest in program A0
Demonstrated involvement and perceived interest in research P73 %

IN55%1 KX
es2% X
- 73%

Reputation of residency program
Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement 43
Personal prior professional knowledge of the applicant 86 % I
Leadership qualities e2%s I
Peer reviewed publications/authored textbook chapters /440 |
Interest in academic career b R43

Applicant was a resident in a core program at same institution

279 CX .

USMLE Step 1/COMLEX Level 1 score 9% I
USMLE Step 2 CK/COMLEX Level 2 CE score 9% X
Any failed attempt in USMLE/COMLEX 18% EX
Passing USMLE Step 2 CS/COMLEX Level 2 PE 18% I

Clinical/laboratory research experience /2.0 |
USMLE Step 3/COMLEX Level 3 score 9% I
Oral presentations/poster presentations/speaking engagements 9% EX N
Residency program setting (univ.-based vs. comm.-based) 86% FEI
Alpha Omega Alpha (AOA) membership b/j40 |
Other life experience 127% cA
Medical Student Performance Evaluation (MSPE/Dean's Letter) 9% I
Second interview/visit yl42 |
Awards or special honors in medical school 9% F I
Visa status* Lco40 |
Applicant was flagged with Match violation by the NRMP 27% WA
Graduate of highly-regarded medical school 9% ENIN
Electives at your fellowship site 9%
Awarded grant money for research 0%
Volunteer/extracurricular experiences 127% cA
Medical school class ranking/quartile 9% F' I
Lack of gaps in medical education 9%
Grades in medical school 0%
Residency class ranking/quartile 0%
Fluency in language spoken by your patient population 9% PX'H
Gold Humanism Honor Society (GHHS) membership 18% I
Residency program size 36% FNA
In-Training Examination (ITE) 18% EF-
Second interview/visit 18% N
Having finished another fellowship 0%
100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Hospital Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=12 exam on the first attempt?
90% 83% 100% N=12
80% 90%
o 80%
o 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 8% 8% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=12 the exam on the first attempt?
100% 100% n
90% 83% 90%
80% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 8% 8% 10%
0% 0%
Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

92%

Yes

Pediatric Hospital Medicine

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores
USMLE Step 2 CS

N=12

8%

No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

92%

Yes, pass only

USMLE Step 3

N=12

0%

Yes, target score

8%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 2-CE*

COMLEX-USA Level 1*

82%

80%
70%
60%
50%
40%
30%
20%
10%
0% 0%

N=11

18%

Yes, pass only

Yes, target score

No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

73%

Yes, pass only

N=11

9%

Yes, target score

18%

No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*

82%

l 0%

Yes, pass only

N=11

18%

Yes, target score

* Osteopathic applicants only

No

COMLEX-USA Level 3*

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

82%

Yes, pass only

N=11

0%

18%

Yes, target score

No

NRMP Program Director Survey, Specialties Matching Service, 2016



Pediatric Hospital Medicine

Applicants for Interview

Scores required?
N=6

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

0% 0%

Yes, target score

Yes, pass only

No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

exam on the first attempt?

N=3
33% 33% 33%
Never Seldom Often

Pediatric Hospital Medicine
Programs Positions

Average Number of Accredited Positions and Funded Positions

1.4 13 1.4

0.8

0.6

0.4

0.2

0.0

Funded Positions

Accredited Positions

N=12

N=11

100%

Average Percentage of Accredited Positions Offered Outside of
the Match

100%

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=2 N=0 N=0

Pediatric Hospital Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=12

Required
83.3%

Average Number of Months if Research Time is

Required
12
11
10
8 8

6
4
2

Accredited Locally Funded Integrated Other

N=1 N=3 N=3 N=3
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Pediatric Hospital Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=12
90%
80%
70%
60%
50% 43%
40% 33% 35% 32%
30%
20% o
10% 0, 0, 8% 0, 0, 0 0, 0, 0 0, 0 0, 0 0, 19 0, 0,
0% 0% 0% I 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% % 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

10 100% 96%
9 90%
80%
70%
60%
50%
40%
30%
20%
10% 8%
0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=11 N=11
N=11 N=11 N=11

Percentage of Programs that Typically Interview and Rank Each Applicant Type

42% of Pediatric Hospital Medicine programs consider all applicant groups
100% 100%

100% N=12
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%

- e L
( (]
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=12 n=12
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Pediatric Hospital Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=10

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Hospital Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=9
We consider those applicants on an individual basis 100%

We give those applicants serious consideration if they have

. 22%
shown improvement

We do not usually consider those applicants | 0%
We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Hospital Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3
58.3%

Less than 3
58.3%

n=12
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- Pediatric Infectious Diseases

NRMP Program Director Survey, Specialties Matching Service, 2016 291



Table 1 Pediatric Infectious Diseases
able General Information

2016 Survey
Number of responses 29
Response rate 56.9%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 53 51 48
Number of positions in the Match 70 66 64
Number of applicants ranking specialty 49 34 48

* Source: NRMP Data Warehouse
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Pediatric Infectious Diseases

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=24)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) [ 00%!

Reputation of residency program  [N02%!
Demonstrated involvement and perceived interest in research  [N02%
Perceived commitment to specialty I 100%!
Personal statement [IN00%!
Perceived interest in program - 83%
Evidence of professionalism and ethics - 83%
USMLE Step 1/COMLEX Level 1 score - TM%
Peer reviewed publications/authored textbook chapters  [NN02%"
USMLE Step 2 CK/COMLEX Level 2 CE score - T5%
Leadership qualities S "M%
Personal prior professional knowledge of the applicant - 54%
Oral presentations/poster presentations/speaking engagements - 83%
Applicant was a resident in a core program at same institution - 54%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - B6T%
Any failed attempt in USMLE/COMLEX . 58%
USMLE Step 3/COMLEX Level 3 score - 50%
Interest in academic career 06 %"
Residency program setting (univ.-based vs. comm.-based) - 63%
Clinical/laboratory research experience  [N88%!
Awards or special honors in medical school - 63%
Alpha Omega Alpha (AOA) membership B4y
Other life experience  46%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 50%
Graduate of highly-regarded medical school - 63%
Visa status* - 67%

Volunteer/extracurricular experiences - 29%
Awarded grant money for research - 63%
Grades in medical school - 38%
Lack of gaps in medical education - 42%

Medical school class ranking/quartile - 38%
Applicant was flagged with Match violation by the NRMP - 38%
Electives at your fellowship site - 29%
Gold Humanism Honor Society (GHHS) membership 17% NN
Residency class ranking/quartile 21%
Fluency in language spoken by your patient population 25%
In-Training Examination (ITE) 8%

Residency program size - 33%
Having finished another fellowship 8‘!
100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Infectious Diseases

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=24)

Percent Citing Factor

- 88% [N
2% INAE

Average Rating

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty INEEN100% <IN

Interactions with house staff during interview and visit e A

Perceived commitment to specialty  [IN88%!

Feedback from current residents and fellows TS '
Perceived interest in program D eAl45

Demonstrated involvement and perceived interest in research - 83% [N
Reputation of residency program - 79% K

Residency performance evaluation (Program Director letter) b RA44
Evidence of professionalism and ethics k4.7

Personal statement L a42
Personal prior professional knowledge of the applicant sAl42 |
Leadership qualities 4.1
Peer reviewed publications/authored textbook chapters PN58% E
Interest in academic career [RS8 % I

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score
USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX 45 |
Passing USMLE Step 2 CS/COMLEX Level 2 PE L RA40 0 |

Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score N 26% EE
Oral presentations/poster presentations/speaking engagements 2% cNA

Residency program setting (univ.-based vs. comm.-based) 2%
Alpha Omega Alpha (AOA) membership _—

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

- 29% [N
ING3% KA.
G776 -

- 63% [N

H29% N
N46% EA

_—
IN38% EAN
- 33% [N

Applicant was flagged with Match violation by the NRMP 21% I
Graduate of highly-regarded medical school PN50% E

Electives at your fellowship site 25%
Awarded grant money for research 2%

Volunteer/extracurricular experiences

Medical school class ranking/quartile 29% FEI
Lack of gaps in medical education 17%!

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

H29% FE T

33% FI.
13% ! ENAN
219 I
-_
125% EX- .

In-Training Examination (ITE) 13%!
Second interview/visit 13%

Having finished another fellowship 8‘!&_
100% 50% %1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Infectious Diseases
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=23 exam on the first attempt?
90% 100% N=23
80% 4% 90% 87%
70% 80%
60% 70%
5% 60%
50%

40% 40%
30% 30%
20% 20%
10% 10% 4% 9%

0% 0%

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=24
100% 100% e
90% 90%
80% 75% 80%
70% 70% 65%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Infectious Diseases
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 96% N=24 100% N=24

90% 90%
80% 80%
70% 70%
60% 60% 58%
50% 50%
40% 40%
30% 30%
20% 20% 13%
10% 4% 10%

0% 0%

Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=17 100% N=17
90% 90%
80% 80%
70% 70%
59%

60%
50%
40%
30%
20%
10%

0%

60%
50%
40%
30%
20%
10% 6%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

53%

12%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=17 100% N=17
90% 90%
80% 80%
70% 70%
60% 53% 60% 53%

50%
40%
30% 30%
20% 20%
10% 6% 10%

0% 0%
° Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

50%
40%

6%

* Osteopathic applicants only
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Pediatric Infectious Diseases

Applicants for Interview

Scores required?
N=14

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

0% 0%

Yes, target score

Yes, pass only

No, not required

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the
exam on the first attempt?
N=10

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

50%

50%

0%
Often

Never Seldom

Pediatric Infectious Diseases
Programs Positions

Average Number of Accredited Positions and Funded Positions

3.2
2.9
2.8
24

20

0.8

0.4

0.0

Accredited Positions Funded Positions

N=28 N=27

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

31%

Positions Offered Outside
the Match

Positions Filled Outside
the Match

Positions Filled Before
Match Day

N=10 N=5 N=4

Pediatric Infectious Diseases
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=29

o

Required
96.6%

Average Number of Months if Research Time is

Required
24 22
21

20
16
12
8
4

Accredited Locally Funded Integrated Other

N=16 N=4 N=4 N=5
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Pediatric Infectious Diseases
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=23
90%
80%
70%
60%
50%
40% 38% . 34%
30% 29% 27%
20% 15%
"0 | ot 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% | R

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

16 15 100%
14 90%
80% 76%
12 70%
10 60%
50%
8 40%
6 30% 25%
20%
4 10%
2 0% - -
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=24 N=24
N=25 N=25 N=26

Percentage of Programs that Typically Interview and Rank Each Applicant Type
42% of Pediatric Infectious Diseases programs consider all applicant groups
96%

100%

100% N=26
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
T
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=26 n=26
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Pediatric Infectious Diseases
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=24

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Infectious Diseases
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=24
We consider those applicants on an individual basis

92%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Infectious Diseases
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than | o5 than 3
148% 18.5%

11to 15
3.7%

More than 15 Less than 3
17.9% 17.9%

11 to
310

6to 10
37.0%

n=28
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Pediatric Nephrology
Table 1 General Information

2016 Survey

Number of responses 17
Response rate 41.5%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 41 39 42
Number of positions in the Match 62 58 61
Number of applicants ranking specialty 28 23 37

* Source: NRMP Data Warehouse

NRMP Program Director Survey, Specialties Matching Service, 2016

301



Pediatric Nephrology

(N=15)

Letters of recommendation in fellowship specialty [ 100%!

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

o 87% IR
- 73% FE

- 93% BRI

7%
C 73% CEE
7% P
I73% (Y
L 87% DO
C 67% O
o 80% DO
I35 I
53
C 67%
EE0% T
7% DO
539 (K
L 67% D
E73% Y
539 DN
O 87% B
O 73% GO
 40% EENE
 33% RN
 87% EEEE
3371 EX
3% (Y
27% ERE
L 67%
C 60% ORI
 33% (P
47% T
1201 B
27% ERE
20%) EXCR
20% NN
 40% DN
27% R
20% ENAN
13%) P

50% 0% 1 2 3 4 5
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Pediatric Nephrology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=15)

Percent Citing Factor

Interactions with faculty during interview and visit [IN100%! CX- N
Interpersonal skills [N00%! YA

Average Rating

Letters of recommendation in fellowship specialty 7% r .
Interactions with house staff during interview and visit  [NS7% [
Perceived commitment to specialty [ENNO3%!

Feedback from current residents and fellows b EyAl48
Perceived interest in program L kbi43

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant

ST F A

 60% KR
675 PR
C 60%
7% X
0% PR

Leadership qualities 20% <N
Peer reviewed publications/authored textbook chapters L GRAI3.8 |

Interest in academic career
Applicant was a resident in a core program at same institution

7% P
675 (Y S

USMLE Step 1/COMLEX Level 1 score 27% <.
USMLE Step 2 CK/COMLEX Level 2 CE score E3% K

Any failed attempt in USMLE/COMLEX x40 000 ]
Passing USMLE Step 2 CS/COMLEX Level 2 PE - 40% S

Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score 20% EN/
Oral presentations/poster presentations/speaking engagements 33% I

Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

73 %) X

1279 EX .
20% X

Other life experience 20% r—
Medical Student Performance Evaluation (MSPE/Dean's Letter) 33% FR
Second interview/visit 20% cE

Awards or special honors in medical school
Visa status*™

IN40%! EAN.
~ 60% NI

Applicant was flagged with Match violation by the NRMP 20% C
Graduate of highly-regarded medical school 33% FK

Electives at your fellowship site - 40%
Awarded grant money for research N53% k.

Volunteer/extracurricular experiences
Medical school class ranking/quartile
Lack of gaps in medical education

Grades in medical school 20% kNN
Residency class ranking/quartile 33% -

Fluency in language spoken by your patient population

/3.7
209! KX
127%) -

I33% EX- I

Gold Humanism Honor Society (GHHS) membership 13%
Residency program size 13% EX

In-Training Examination (ITE)

20%! EX'

Second interview/visit 13%
Having finished another fellowship 7% Pl
100% 50% 0%1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Nephrology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=15 exam on the first attempt?

90% 87% 100% N=15
80% 90%
. 80%
5% 60%
50%
40% 40%
30% 30%
20% 13% 20%
10% 10%
0% 0% 0%

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=15
100% 100% e

90% 87% 90%
80% 80%
70% 70% 67%
60% 60%
50% 50%
40% 40%
30% 30%
20% 13% 20%
10% 10%

0% 0% 0%

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Nephrology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=15 100% N=15
90% o0% 80%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 13%
10% 10% 7%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=g 100% N=8
90% 90%
80% 75% 80% 75%

70%
60%
50%

70%
60%
50%

40% 40%
30% 25% 30% 25%
10% 10%
0% 0% 0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

100% N=8 100% N=8

90% 90%

80% 75% 80% 75%

70% 70%

60% 60%

50% 50%

40% 40%

30%
20%
10%

0%

25% 30%

25%
20%
10%

()

Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pediatric Nephrology

Applicants for Interview

Scores required?
N=7

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

0% 0%

Yes, target score

No, not required

Yes, pass only

Programs That Use Core Specialty Certifying Examination When Considering

Would your program consider applicants who fail the

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

exam on the first attempt?
N=6

50%

Never Seldom Often

Pediatric Nephrology
Programs Positions

Average Number of Accredited Positions and Funded Positions

3.2
238 2.9

2.8

24

20

0.8

0.4

0.0

Funded Positions

Accredited Positions

N=17

N=16

Average Percentage of Accredited Positions Offered Outside of
the Match

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Positions Filled Outside
the Match

Positions Offered Outside
the Match

Positions Filled Before
Match Day

N=3 N=4 N=4

Pediatric Nephrology
Dedicated Time for Research

Program Requirement on Dedicated Time for
Research
N=17

Average Number of Months if Research Time is

Required
24
21
20 20

16
12
8
4

Accredited Locally Funded Integrated Other

N=15 N=2 N=1 N=1
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Pediatric Nephrology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=11
90%
80%
70%
60%
50% o
40% 35% 35% 36%
30% 29%
20% 12% 13% 9
10% 11%
60

o 0% 0% 0% 0% _ 0% 0% 0% 0% 0% 0% 0% 0% 1% % 3% 4%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

12 100% 91%
10 90%
80%
70%
60%
50%
40%
30%
o 2%
0
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=16 N=16
N=16 N=17 N=17

Percentage of Programs that Typically Interview and Rank Each Applicant Type

40% of Pediatric Nephrology programs consider all applicant groups

1009
100% 00% 93% N=15

90% 87%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
0,

70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 13% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=15 n=15
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Pediatric Nephrology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=15

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Nephrology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=15
We consider those applicants on an individual basis

60%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 10% 20% 30% 40% 50% 60%

Pediatric Nephrology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

11to 15
13‘?3% Less than 3

20.0%

6 to

14.3%
6100

n=15 n=14
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Pediatric Pulmonology
Table 1 General Information

2016 Survey

Number of responses 20
Response rate 43.5%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 47 43 41
Number of positions in the Match 66 61 56
Number of applicants ranking specialty 44 33 32

* Source: NRMP Data Warehouse
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Pediatric Pulmonology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=14)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) [ 00%!
Reputation of residency program [00%!

Demonstrated involvement and perceived interest in research [ 00%"
Perceived commitment to specialty [N93%!
Personal statement  [INNNS6%!
Perceived interest in program [NO3%

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

- 86% FERIEEE

%
- 64% RN

- 64% RN

- 86% IS
o 79% [N
- 79%

ETee%! [N
7% .

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

- 79% BE

S7%]
- 57% BN

- 86% [

- 64% (K

% e
N50% cF
ETe4% [
ET64% F-
ENST% I
- 50% NI
INST% E-
- 57% (I
- 50%
- 29% EEKIIEEE
33 |
- 36% Wi
- 7% I
- 43% A
21%| I
 36% ENI
7%
- 43% N
21% I,

50% 0% 1 2 3 4
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Pediatric Pulmonology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=14)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit [IEE00%! CX-
Interpersonal skills [N00% CX-

Letters of recommendation in fellowship specialty INEEEN00% IV N
Interactions with house staff during interview and visit ~ [INS6% [N
Perceived commitment to specialty  [INS6%!

Feedback from current residents and fellows [IINN93% [ NN

Perceived interest in program - TM%
Demonstrated involvement and perceived interest in research  [INO3% XN

Reputation of residency program NS 6% EX- NG
Residency performance evaluation (Program Director letter) 44
Evidence of professionalism and ethics e
Personal statement a4

Personal prior professional knowledge of the applicant  [NNS6% NG
Leadership qualities 43% -
Peer reviewed publications/authored textbook chapters Ne2% kR

N7 C
T FE

Interest in academic career
Applicant was a resident in a core program at same institution

USMLE Step 1/COMLEX Level 1 score L ee139 ]
USMLE Step 2 CK/COMLEX Level 2 CE score 4% f

Any failed attempt in USMLE/COMLEX [ RyAl46 ]
Passing USMLE Step 2 CS/COMLEX Level 2 PE L ael43

Clinical/laboratory research experience - 79% e

USMLE Step 3/COMLEX Level 3 score b ye40 |
Oral presentations/poster presentations/speaking engagements LG40 0 |

Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)

- 43% [N
B29%! X
§29%) EXN .

INST76 X

Second interview/visit 43% v
Awards or special honors in medical school - 43% Er
Visa status* - 43% N

Applicant was flagged with Match violation by the NRMP eleyal46
Graduate of highly-regarded medical school 36% K
Electives at your fellowship site  50%

Awarded grant money for research

Volunteer/extracurricular experiences 43% FV
Medical school class ranking/quartile 14% EXE

NS0 KX

Lack of gaps in medical education 21%
Grades in medical school - 43% K

Residency class ranking/quartile 14%
Fluency in language spoken by your patient population 14% EX
Gold Humanism Honor Society (GHHS) membership 129% N
Residency program size 129% FEIN
In-Training Examination (ITE) 7% (X

Second interview/visit
Having finished another fellowship

21%) AN
EV43.0 I

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Pulmonology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=14 exam on the first attempt?
90% 100% N=14
80% 79% 90%
70% 80% 1%
60% 70%
5% 60%
50%

40% 40%
30% 30%
20% 20%
1% 0% 10% 0%

0% 0%

Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=14
N=14
100% 100%
80% , 90% 86%
80% Z 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10% 7% 7%
0,
0% 0% 0%
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported bz?:aurslg not reported reported because bnot repor;elzd
of low response because of low of low response ecause of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Pulmonology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=14 100% N=12
90% 90%
80% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 1
10% 10% 8%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=12 100% N=12
90% 90%
80% 75% 80% 75%
70% 70%
60% 60%
50% 50%
40% 40%
30% 25% 30%
20% 20%
10% 10%
0% O% 0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=12 100% N=10
90% 90%
80% 75% 80% .
70% 70% 0%
60% 60%
50% 50%
40% 40%
30% 25% 30%
20% 20%
10% 10% .
0,
0% 0% 0% 0%

Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pediatric Pulmonology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=7 exam on the first attempt?
90% N=3
0,
80% 71% 100% 100%
70% . 90%
80%
0,
60% 70%
50% 60%
40% 50%
30% 40%
. 30%
20% 20%
10% 10% 0% 0%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Pediatric Pulmonology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
28 2.8 the Match
: 26
100%
24 90%
2.0 80%
70%
1.6 60%
50%
42%
1.2 40%
08 30%
’ 20%
0.4 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=20 N=18 N=6 N=2 N=2
Pediatric Pulmonology
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=20 20
18
16
12 11
8
Required 4
80.0%
Accredited Locally Funded Integrated Other
N=12 N=2 N=0 N=2
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Pediatric Pulmonology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14

90%

80%

70%

60%

50% 49%

40% 37%

30% 25% 27%

20% 119 16%

10% - - 2% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% mmem 0% 0% s 0%
0% I I

Jan Feb Mar Apr May Jun Aug Sep Oct Nov Dec

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%

Number of interview
invitations sent

N=17

90%

79%

Number of applicants
interviewed

N=17

80%
70%
60%
50%
40%
30%
20%
10%

0%

19%

Rejected based on a
standardized screening
process

In-depth review

N=17 N=17

Percentage of Programs that Typically Interview and Rank Each Applicant Type
14% of Pediatric Pulmonology programs consider all applicant groups

16 15
14
12
10
8
6
4
2
0
Number of applications
received
N=17
100% 93%
90%

80%
70%
60%
50%
40%
30%
20%
10%

86%

N=14

86%

0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking

100% 100%
o0 o0 , T
80% ks - 80% St
70% 70%
60% 38% 60% 46%
50% 50%
40% 0 40%
30% B 54% 30%
20% 20% 38%

10% | | 15% 10% | = 15%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=13 n=13
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Pediatric Pulmonology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=14

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Pulmonology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=13
We consider those applicants on an individual basis 92%

We give those applicants serious consideration if they have

. 23%
shown improvement

We do not usually consider those applicants | 0%

We favor those applicants . 8%

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Pulmonology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
5.9%
11to 15
17.6% Less than 3
35.3%

More than 15
11.8%
Less than
293%
11to 15
17.6%

6to 10
6to 10 29.4%

29.4%

n=17
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- Pediatric Rheumatology
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Pediatric Rheumatology
Table 1 General Information

2016 Survey

Number of responses 10
Response rate 35.7%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 28 30 29
Number of positions in the Match 37 40 38
Number of applicants ranking specialty 29 27 30

* Source: NRMP Data Warehouse
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Pediatric Rheumatology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=9)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty  [N89%!
Residency performance evaluation (Program Director letter) [ 00%!
Reputation of residency program S B67T%
Demonstrated involvement and perceived interest in research [ 00%
Perceived commitment to specialty - T78%
Personal statement  [NEO%
Perceived interest in program  [N89%
Evidence of professionalism and ethics - T8%
USMLE Step 1/COMLEX Level 1 score [INI00%!
Peer reviewed publications/authored textbook chapters  [NE89%"
USMLE Step 2 CK/COMLEX Level 2 CE score [00%
Leadership qualities S 67%

Personal prior professional knowledge of the applicant - 56%
Oral presentations/poster presentations/speaking engagements - T8%
Applicant was a resident in a core program at same institution - 56%

Pass USMLE Step 2 CS/COMLEX Level 2 PE [ 00%
Any failed attempt in USMLE/COMLEX - 67T%
USMLE Step 3/COMLEX Level 3score NG 9%
Interest in academic career [ 00%
Residency program setting (univ.-based vs. comm.-based) - 56%
Clinical/laboratory research experience [ 00%!
Awards or special honors in medical school - T8%
Alpha Omega Alpha (AOA) membership  N89%!
Other life experience - 67%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - T78%
Graduate of highly-regarded medical school N8 9%
Visa status* . 44%
Volunteer/extracurricular experiences - T8%
Awarded grant money for research - T8%
Grades in medical school . 56%
Lack of gaps in medical education - 44%
Medical school class ranking/quartile - 56%
Applicant was flagged with Match violation by the NRMP 22%
Electives at your fellowship site - 67%

Gold Humanism Honor Society (GHHS) membership 42
Residency class ranking/quartile 22%
Fluency in language spoken by your patient population 22%
In-Training Examination (ITE) 1%
Residency program size 22%
Having finished another fellowship 0%

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Rheumatology

Factor in Ranking Applicants
(N=9)

Interactions with faculty during interview and visit [IEEN100%! C-
Interpersonal skills [N00%! YA

- 86% XN
47

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement _

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 29% IR
s ZX
N7 -
L auij48
0%
INEEY FE-
. 86% R
- 29% N
TG FE-
INNST7% cE- .
L aui3e
0%
L oeaas
- 57% IR
- 29% [N
- 57% IR
0%
- 57% IR
- 29% [N
- 43% [NANS
- 57% [N
1 29% [N
29% I
- 29% [N
- 43% XIS
- 29% X
L =133
- 43% [N
0%
H29961 F
0%
0%
§29% -
0%

50% 0%1 2 3 4 5
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Pediatric Rheumatology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=8 exam on the first attempt?
90% 100% N=8
80% 90% 28
. 80%
5% 60%
50%
40% 40%
30% 30%
20% 13% 20%
10% 10% 0
0% 0% -
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=8
N=8

100% 100%

90% 90%

80% 80%

70% 63% 70% 63%

60% 60%

50% 50%

40% 40%

30% 30%

20% 13% 20%

10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Rheumatology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=8 100% N=8
90% 90%
80% 75% 80%

70%
60%
50%
40%
30%
20%
10%

0%
Yes No ’ Yes, pass only Yes, target score No

70%
60%
50%
40%
30%
20%
10%

0%

50%

13%

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

100% Nes 100% N=5

90% 90%

80% 80%

70% 70%

60% 60%

50% 50%

40% 40% 40% 40%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

40%
30%
20%
10%

0%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

100% N=5 100% N=5

90% 90%

80% 80%

70% 70%

60% 60%

50% 50%

40% 40% 40% 40%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

40%
30%
20%
10%

0%

* Osteopathic applicants only
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Pediatric Rheumatology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
N=4 100% exam on the first attempt?
100%
N=5

90%
80% 100%
90%
70% 80%
60% 70%
50% 60%

0,
40% igof 40% 40%
o, 0
30% 30%
20% 20%
10% . . 10%
0% 0% 0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often

Pediatric Rheumatology
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
35 the Match
20 3.1 100%
90%
25 80%
70%
20 0% 61%
50%
15 40%
1.0 30%
20%
0.5 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=10 N=10 N=3 N=2 N=2

Pediatric Rheumatology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=10 ” 24 24
22
20
16
12
8
4
Required
90.0%
Accredited Locally Funded Integrated Other
N=5 N=4 N=1 N=1
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Pediatric Rheumatology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=8

90%

80%

70%

60% 52%

50%

40%

30%

203/0 1% 11% o )

ol Mo 0% 0% 0wl 0% 0% 0% 0% 0% 0% e 0% A% Sk 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

12 9
12 188;’ 90%
0

80%

70%

60%

50%

40%

30%

20% 16%

10%

0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=9 N=9
N=9 N=10 N=10

Percentage of Programs that Typically Interview and Rank Each Applicant Type
60% of Pediatric Rheumatology programs consider all applicant groups

0, N=10
0
80%
70%
60%
50%
40%
30%
20%
10%
0%
U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician
Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
100% 100%
90% 90%
80% 80%
70% 57% gg:f 67%
60% o ° 86%
50% 88% 50%
40% 75% 40% o o
20% 63% o 30% 71% 71%
20% | 13% 38% 20% 14%
10% 10% 14%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=8 n=7
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Pediatric Rheumatology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=7

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Rheumatology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=7
We consider those applicants on an individual basis

57%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 10% 20% 30% 40% 50% 60%

Pediatric Rheumatology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15
10.0%
11to 15 Less than 3

11to 15

11.1% Less than 3
22.2%
10.0% 30.0%

n=10 n=9
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- Pediatric Surgery
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Pediatric Surgery
Table 1 General Information

2016 Survey

Number of responses 12
Response rate 32.4%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 38 47 37
Number of positions in the Match 39 48 38
Number of applicants ranking specialty 77 83 71

* Source: NRMP Data Warehouse
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Pediatric Surgery
Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=11)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population

Percent Citing Factor

Average Rating

L 40 |
NS6%! I
43
e2% '
N45% e
7%
7%
9%! K
NS6%
18% X
186% I
RN25% r
. 64%
0%
18% X
- 45% X
0%
WNS6% A
o%! I
127% P

In-Training Examination (ITE) E00%:!

Residency program size
Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

- 36% N
_36% PR

50% 0% 1 2 3 4 5
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Pediatric Surgery
Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=11)
Percent Citing Factor Average Rating
Interactions with faculty during interview and visit 70% I
Interpersonal skills e fvA—.
Letters of recommendation in fellowship specialty NG0% YA
Interactions with house staff during interview and visit 7 0% 'Y
Perceived commitment to specialty 20%
Feedback from current residents and fellows 5 0% B
Perceived interest in program peloy4.3
Demonstrated involvement and perceived interest in research 130% A
Reputation of residency program  [IINO0% F N
Residency performance evaluation (Program Director letter) - 50% [N
Evidence of professionalism and ethics 44
Personal statement P50% F
Personal prior professional knowledge of the applicant - 40% IS
Leadership qualities 0%
Peer reviewed publications/authored textbook chapters 40 |
Interest in academic career peloy40 |
Applicant was a resident in a core program at same institution 20% A
USMLE Step 1/COMLEX Level 1 score I80% <N
USMLE Step 2 CK/COMLEX Level 2 CE score eloy4.3
Any failed attempt in USMLE/COMLEX FE0% <
Passing USMLE Step 2 CS/COMLEX Level 2 PE 20% I
Clinical/laboratory research experience b ei4.2 |
USMLE Step 3/COMLEX Level 3 score 20% I[N
Oral presentations/poster presentations/speaking engagements 20% F
Residency program setting (univ.-based vs. comm.-based) s 0% R
Alpha Omega Alpha (AOA) membership /3.3 |
Other life experience F30% FEI
Medical Student Performance Evaluation (MSPE/Dean's Letter) 0%

Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

ENT70% [T

/35 |
20%! EX
20% X
20%! RO
20% [N
0%
/40
10 %! EX R
10%! EXo R
10%! EX N
20061 N
0%
20% [N
10%1 EX
10 %1 EX R

0%
006N 0

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pediatric Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=10 exam on the first attempt?
90% 100% N=1000%
80% 90%
70% 80%
60% e0% 70%
50% 60%
40% S0%
30% 40%
30%
20% 20%
10% 10% . .
0% 0% 0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=10
N=10
100% 100% .
90% 90% 90%
80% 80%
70% 0
% 60% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20% 10%
10% 10% 0% .
0% 0% >
Yes, passonly  Yes, target score No Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported bz?:aurslg not reported reported because bnot repor;elzd
of low response because of low of low response ecause of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pediatric Surgery
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=10 100% N=9

90% 90% 90%
80% 80% 78%
70%
60%
50%
40%
30%
20%
10%

0%

70%
60%
50%
40%
30%
20%
10%

0%
Yes No ’ Yes, pass only Yes, target score No

10% 1% 1%

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

Not reported because Not reported because
of low response rate of low response rate

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

Not reported because Not reported because
of low response rate of low response rate

* Osteopathic applicants only
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Pediatric Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=4 exam on the first attempt?
90% N=4
80% 75% 100%
70% 90%
80% 75%
0,
60% 70%
50% 60%
40% 50%
30% 40%
o 30%
20% 20%
10% 10% o
0% 0% 0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Pediatric Surgery
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
12 1.2 1.2 the Match
100% 100% 100% 100%
1.0 90%
80%
0.8 70%
60%
06 50%
40%
0.4 30%
20%
0.2 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=12 N=12 N=1 N=1 N=1
Pediatric Surgery
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=12 6
4
2
0
-2
-4

Accredited Locally Funded Integrated Other
N=0 N=0 N=0 N=0
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Pediatric Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

N=10

78%

10% 8%

Jan

26%

4%

Feb

34%

9% 9% 14%

0% 0%

0% 0%

0% 0% 0%

0% 0%

0% 0%

0% 0%

0% 0%

Apr

May

Jun

Aug

Sep

Oct

Nov

Dec

M Interview invitations

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

90

80 80

Number of applications

Number of interview

26

Number of applicants

M Interviews conducted
Average Percentage of Applicants Rejected and Reviewed

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

83%

Rejected based on a
standardized screening
process

In-depth review

N=10 N=11

Percentage of Programs that Typically Interview and Rank Each Applicant Type
25% of Pediatric Surgery programs consider all applicant groups

received invitations sent interviewed

N=11 N=11 N=11
100% 100%

0

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate

Osteopathic
Physician

Canadian

N=12

U.S. IMG

Fifth Pathway Non-U.S. IMG

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% e B
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=11 n=10
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Pediatric Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=9

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pediatric Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=10
We consider those applicants on an individual basis 90%

We give those applicants serious consideration if they have

. 40%
shown improvement

We do not usually consider those applicants | 0%
We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Pediatric Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15 More than 15
12.5% 12.5%

Less than 3 6to 10 Less than 3
37.5% 12.5% 37.5%
6to 10
25.0%

n=8 n=8
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- Psychosomatic Medicine
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Psychosomatic Medicine
Table 1 General Information

2016 Survey
Number of responses 17
Response rate 34.0%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 51 50 51
Number of positions in the Match 101 93 95
Number of applicants ranking specialty 80 68 73

* Source: NRMP Data Warehouse
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Psychosomatic Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=12)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [ 100%!
Residency performance evaluation (Program Director letter) - 83%
Reputation of residency program - 83%
Demonstrated involvement and perceived interest in research - 58%
Perceived commitment to specialty - T5%
Personal statement  [ING3%
Perceived interest in program - 83%
Evidence of professionalism and ethics - T5%
USMLE Step 1/COMLEX Level 1 score - 67%
Peer reviewed publications/authored textbook chapters - 50%
USMLE Step 2 CK/COMLEX Level 2 CE score - T5%
Leadership qualities  [ININNN02%!
Personal prior professional knowledge of the applicant - T5%
Oral presentations/poster presentations/speaking engagements  58%
Applicant was a resident in a core program at same institution - 83%
Pass USMLE Step 2 CS/COMLEX Level 2 PE - T5%
Any failed attempt in USMLE/COMLEX - 33%
USMLE Step 3/COMLEX Level 3 score - 6T%
Interest in academic career - T5%
Residency program setting (univ.-based vs. comm.-based) o 42%
Clinical/laboratory research experience - 33%
Awards or special honors in medical school o 42%
Alpha Omega Alpha (AOA) membership - 42%
Other life experience - 58%
Medical Student Performance Evaluation (MSPE/Dean's Letter) - 50%
Graduate of highly-regarded medical school - 42%
Visa status* - 42%
Volunteer/extracurricular experiences - 50%
Awarded grant money for research 25%
Grades in medical school - 42%
Lack of gaps in medical education - 50%
Medical school class ranking/quartile  42%
Applicant was flagged with Match violation by the NRMP - 33%
Electives at your fellowship site - 67%
Gold Humanism Honor Society (GHHS) membership 32 |
Residency class ranking/quartile 25%
Fluency in language spoken by your patient population 25%
In-Training Examination (ITE) 8%
Residency program size 25%
Having finished another fellowship 7%

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Psychosomatic Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=12)

Percent Citing Factor

Interactions with faculty during interview and visit  [EN02%! I N
Interpersonal skills ~ [IEN92%

Letters of recommendation in fellowship specialty INEGEEN00% /NN
Interactions with house staff during interview and visit [IN02% IS
Perceived commitment to specialty [IENO2%!

Average Rating

Feedback from current residents and fellows ka4
Perceived interest in program - 83% NI

Demonstrated involvement and perceived interest in research
Reputation of residency program

- 58% IRIIEEN
INS58%! I

Residency performance evaluation (Program Director letter) T75% WA
Evidence of professionalism and ethics R4

Personal statement

S 92% NN

Personal prior professional knowledge of the applicant L ei46
Leadership qualities L ekbal46
Peer reviewed publications/authored textbook chapters 42% 'y
Interest in academic career 44
Applicant was a resident in a core program at same institution R A42
USMLE Step 1/COMLEX Level 1 score  58% KN

USMLE Step 2 CK/COMLEX Level 2 CE score  58% KN
Any failed attempt in USMLE/COMLEX E33%
Passing USMLE Step 2 CS/COMLEX Level 2 PE L El4.0 ]

Clinical/laboratory research experience
USMLE Step 3/COMLEX Level 3 score

229 X I
IN58%! XN

Oral presentations/poster presentations/speaking engagements - 50% I[N
Residency program setting (univ.-based vs. comm.-based) 17%
Alpha Omega Alpha (AOA) membership 2% r

Other life experience N50% F
Medical Student Performance Evaluation (MSPE/Dean's Letter) s0% '
Second interview/visit - 50% [

Awards or special honors in medical school 42% v
Visa status* 1%

Applicant was flagged with Match violation by the NRMP E3%
Graduate of highly-regarded medical school 2% r

Electives at your fellowship site
Awarded grant money for research
Volunteer/extracurricular experiences
Medical school class ranking/quartile

- 33% [N

125% I

44
- 42% NI

Lack of gaps in medical education - 33%
Grades in medical school 2% X

Residency class ranking/quartile
Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership

L 38
125% EXV .
125% ENAN

Residency program size 8% B
In-Training Examination (ITE) 17%

Second interview/visit - 42%
Having finished another fellowship 5% N
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Psychosomatic Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% 92% N=13 exam on the first attempt?
90% 100% N=11
80% 90%
70% 80% 73%

70%

60%
60%

50%

40% 5%
40%
30% 30%
20% 20%
10% 8% 10%

0% 0% B 0% 0%

Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=12 the exam on the first attempt?
N=11
1‘;3:2 92% 100%
90% 82%

80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 8% 10%

0% 0% B 0% 0%

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because bnOt repor;elzd
of low response because of low of low response ecause of low
ratep response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Psychosomatic Medicine

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
N=12
92%

8%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=12

92%

8%
0%
Yes, target score No

Yes, pass only

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=8

75%

25%

0% -
No

Yes, target score

Yes, pass only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=8

75%

25%

0% -

Yes, target score No

Yes, pass only

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=8

75%

25%

0%
Yes, target score No

Yes, pass only

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=8

63%

38%

0%
Yes, target score No

Yes, pass only
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Psychosomatic Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=5 exam on the first attempt?
90% N=5
80% 100%
70% 90%
60% 80%
0,
60% 70%
50% 20% 60%
0 0,
40% 50% 40% 40%
30% 40%
o 30%
20% 20%
10% . 10%
0% 0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Psychosomatic Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
2.4 2.4 the Match
2.1 100%
2.0 90%
80%
16 70%
60%
1.2 50%
40%
0.8 30%
20%
0.4 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=17 N=17 N=5 N=2 N=2
Psychosomatic Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=17 3.2
2.8
24
2.0
1.6
1.2
0.8
1
0.4
0.0
Accredited Locally Funded Integrated Other
N=0 N=1 N=0 N=1
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Psychosomatic Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=14
90%
80%
70%
60%
50% o
0% 32% i

0
20% 17%
10% 7% 8% 5%
0% - | 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

12 1" 100% 95%
90%
80%
70%
60%
50%
40%
30%
20% 13%
10%
0%
Rejected based on a In-depth review
Number of applications Number of interview Number of applicants standar(:;rzoecdeisreemng
received invitations sent interviewed
N=15 N=15 N=15 N=15 N=15

Percentage of Programs that Typically Interview and Rank Each Applicant Type

62% of Psychosomatic Medicine programs consider all applicant groups

100% 100% N=13 100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 100%

90% - 90% -

80% 80% 13%

70% 20% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=13 n=11
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Psychosomatic Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=10

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Psychosomatic Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=11

We consider those applicants on an individual basis 91%

We give those applicants serious consideration if they have

. 9%
shown improvement

We do not usually consider those applicants 9%

We favor those applicants | 0%

Other | 0%

0% 20% 40% 60% 80% 100%

Psychosomatic Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

More than 18.8%

2516%
Less than 3
37.5%

Less than 3
37.5%

6 to
2510%

n=16 n=16
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- Pulmonary Disease and Critical Care Medicine
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Table 1 Pulmonary Disease and Critical Care Medicine
able General Information

2016 Survey
Number of responses 58
Response rate 42.6%
Match Information*
Appointment Years
2016 2015 2014
Number of programs in the Match 140 139 135
Number of positions in the Match 515 519 489
Number of applicants ranking specialty 689 780 753

* Source: NRMP Data Warehouse
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(N=53)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

Pulmonary Disease and Critical Care Medicine
Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

44 |
45
42 |
EN
42
34
40 |
45
3.8
41
39
43
43
40 |
EN—
EN—
46
39
pa ]
42 |
40 |
34 |
3.8
3.8
_
_

0% Cr—
17! X
9%) EX—
25% O
13%) ST

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Pulmonary Disease and Critical Care Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=53)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit  [EEN00%! CX- I
Interpersonal skills  [INo0% CX NN

Letters of recommendation in fellowship specialty - 75% M
Interactions with house staff during interview and visit 47

Perceived commitment to specialty - 57%
Feedback from current residents and fellows  [NNS6% [N
Perceived interest in program - 59% I
Demonstrated involvement and perceived interest in research 42

Reputation of residency program 42
Residency performance evaluation (Program Director letter) e epAal45 |
Evidence of professionalism and ethics ST % [
Personal statement 33% F
Personal prior professional knowledge of the applicant 53 % 'Y

Leadership qualities L Rpal46
Peer reviewed publications/authored textbook chapters NE5% I

INS53% C-
- 53% [V

Interest in academic career
Applicant was a resident in a core program at same institution

USMLE Step 1/COMLEX Level 1 score s ke
USMLE Step 2 CK/COMLEX Level 2 CE score L Rpaj40
Any failed attempt in USMLE/COMLEX 7% A
Passing USMLE Step 2 CS/COMLEX Level 2 PE k41 |

- 53% [N
- 45% [N

Clinical/laboratory research experience
USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements 2% A
Residency program setting (univ.-based vs. comm.-based) Pe3%

Nz EX

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

1135% KN

229 NI
14%) EX I
127% EX- .

Visa status* 45
Applicant was flagged with Match violation by the NRMP 129% WA

Graduate of highly-regarded medical school

33% [T

Electives at your fellowship site 20%
Awarded grant money for research 33% ER

Volunteer/extracurricular experiences

18%! E

Medical school class ranking/quartile 14% '
Lack of gaps in medical education 16%!

Grades in medical school

14961 S

Residency class ranking/quartile 20% N
Fluency in language spoken by your patient population 16% X
Gold Humanism Honor Society (GHHS) membership 25% '
Residency program size 12%!
In-Training Examination (ITE) 6% (I
Second interview/visit 4% BN

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

6% ENAN

0%1 2 3 4 5
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

260
250
240
230
220
210
200
190
180

170

Percentage of Programs That Use

Pulmonary Disease and Critical Care Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
N=52 exam on the first attempt?
100% N=53
90%
80% 70%
70%

54% 60%
50%
40%
30%
20%
10%

0,
0% 0%

Yes, pass only Yes, target score No

Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail

N=53

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

58%

0%
Yes, passonly  Yes, target score No

the exam on the first attempt?
N=52

56%

Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs
Generally Do Not Grant Interviews

260

Scores Above Which Programs
Almost Always Grant Interviews

250
240 - -
230
220
x x 210
200
190
180
170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=22 N=20 N=22 N=20

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Pulmonary Disease and Critical Care Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=53 100% N=51
90% 90%
80% 80%
70% 0%
60% 60%
50% 50% a2kl
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=36 100% N=37
90% 90%
80% 80%
70% 70%
60% 56% 60% 57%
50% 50%
40% 39% 40%
30% 30%
20% 20%
10% 6% 10%
0% 0%
Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=36 100% N=36
90% 90%
80% 75% 80%
70% 70%
60% 60%
50% 50% 42%
40% 40%
30% 30%
20% 17% 20%
10% 8% 10%
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Pulmonary Disease and Critical Care Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consit.jer applicants who fail the
100% N=25 exam on the first attempt?
N=17
90%
80% 100%
70% 90%
80%

0,
60% 0%
40%
30%

0,
20% 12%

0,
0% 0%

Yes, pass only Yes, target score No, not required Never Seldom Often

Pulmonary Disease and Critical Care Medicine
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
12 the Match
10.2 100%
10 9.1 90%
80%
8 70%
60%
6 50%
40%
4 30%
20% 19%
2 10%
0%
0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=57 N=53 N=18 N=12 N=11

Pulmonary Disease and Critical Care Medicine
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=58 12 12
10
8
6
4
Required 2
84.5%
Accredited Locally Funded Integrated Other
N=25 N=11 N=8 N=7
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Pulmonary Disease and Critical Care Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted
N=48

50%

21%

0% 3%

0% 0%

0% 0%
Feb

0% 0%
Mar

0% 0% 0% 0% 0% 0% 0% 0% 0%

Jan Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview
Invitations Sent, and Applicants Interviewed and Ranked

Average Percentage of Applicants Rejected and Reviewed

320 290 10024J
280 90%
80%
240 70%
200 60% 54%
50%
160 40%
120 30%
20%
80 “ 10%
40 34 0%
0 Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=54 N=53
N=54 N=55 N=55

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate

Percentage of Programs that Typically Interview and Rank Each Applicant Type
31% of Pulmonary Disease and Critical Care Medicine programs consider all applicant groups

96%

Osteopathic
Physician

N=54

Canadian

Fifth Pathway

U.S. IMG Non-U.S. IMG

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
90% 90% oz
80% 80% 32%
70% 70%
60% 60%
50% 50% 9
40% 40% 42% -
30% 30% 450, o
20% 20% o
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=51 n=51
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Pulmonary Disease and Critical Care Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=50

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Pulmonary Disease and Critical Care Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=51
We consider those applicants on an individual basis

75%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants | 0%

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Pulmonary Disease and Critical Care Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than
618
11(;116t; . Less than 3
° 26.0%

More than

8186 Less than 3
11to 15 24.0%
14.0%

n=50
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Reproductive Endocrinology
Table 1 General Information

2016 Survey

Number of responses 12
Response rate 35.3%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 36 37 38
Number of positions in the Match 42 47 43
Number of applicants ranking specialty 60 69 69

* Source: NRMP Data Warehouse

NRMP Program Director Survey, Specialties Matching Service, 2016

355



Reproductive Endocrinology

(N=7)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter) [ 00%!

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor Average Rating

8% I

Reputation of residency program [N00%
Demonstrated involvement and perceived interest in research [ 00%

Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

7%
o 86% [
C 86% EEEE
EE6%] S
C 57% DO
C 86% PR A
C 57% GOE
7%
O 71% B
7% (.
3%
- 29% G
43%) PN
 20% FI
C 57% DR
O 86% ENANEEEEE
C 57% ORI
O 71% GO
o
 43% DEEEE
0%
 43% ENANE
43% DO
 43% CRE
 43% DR
 43% DN
1491 X
s
129%1
O 86% EXNEEEEE
7%
129% (Y
129% (S
L 57% ORI
0%
0%

50% 0% 1 2 3 4 5
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Reproductive Endocrinology

Factor in Ranking Applicants
(N=7)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows
Perceived interest in program

Percent Citing Factor

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

s3I EX
e eepil48
- 67% [N
b eal48
- 83% VN
INs3 % EX
- 67% MM

Demonstrated involvement and perceived interest in research [IN00% I

Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

PNGT7%! EE-
INGT7% X .
b keal48
- 83% [N
- 67% [N
- 67% (N
- 67% N
337 I
L35
1 %61 EX
1 %61 EX
- 33% (R
1 7% EX R
NE7% T
1 7% EX R
3371 KNI
- 33% [N
1 7% X
1 7% EX R
NS0 ZX
17%) EX
1 7% EXO
- 33% [N
I33%1 X
1 7% EX R
- 50% ZNVN
1 7% EX
33%I EE- I
1 7% EX R
1 7% EX
- 33% EN
1 7% EX
L300 |
17%) EX
0%
I33% I
0%
0%

50% 0%1 2 3 4 5
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Reproductive Endocrinology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=7 exam on the first attempt?
90% 100% N=6
80% 90%
70% 80%
60% 70%
50% 00% 50%
43% 50%

40%
30%
20%
10%

0%

40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=7
100% 100% he
90% 90%
80% 80%
70% 70%
o 00% 50%
50% 43% 43% 50% -
40% 40%
30% 30%
20% 14% 20%
10% 10%

0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Reproductive Endocrinology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=7 100% N=6
90% 90%
80% 80%
70% 70%
60% 57% 60%

50%

50%
40%
30%
20%
10%

0%
Yes No ’ Yes, pass only Yes, target score No

50%
40%
30%
20%
10%

0%

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*

0, 0,
100% 100% N=4 100%

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100% N=4
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

0% 0%
Yes, pass only Yes, target score

0% 0%
Yes, pass only Yes, target score

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

N=4 100% 100% N=4 100%
()

90%
80%
70%
60%
50%
40%
30%
20%

0, 0, 10% 0, 0,
0% 0% o 0% 0%
(]

Yes, pass only Yes, target score No Yes, pass only Yes, target score No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

* Osteopathic applicants only
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Reproductive Endocrinology

Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=4 exam on the first attempt?
90% N=1
0,
80% 75% 100% 100%
70% 90%
80%
0,
60% 70%
50% 60%
40% 50%
30% 40%
) 30%
20% 20%
10% 10%
0% 0% 0% 0% 0%
0
Yes, pass only Yes, target score No, not required Never Seldom Often
Reproductive Endocrinology
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
40 the Match
3.6
35 100%
90%
3.0 80% 78%
25 70%
60%
2.0 50%
1.5 40%
30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=12 N=10 N=4 N=0 N=0

Reproductive Endocrinology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=11 20
18 18 18
16
12
8
4

Accredited Locally Funded Integrated Other
N=7 N=1 N=2 N=2
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Reproductive Endocrinology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=7
90%
80%
70%
60% o
50% 50%
;g:jo 31% 31% 35% 34%
0% 19%
o 0% 0% 0% 0% 0% 0% 0% 0% .o% 0% 0% 0% 0% 0% 0% 0% _ 0% 0%
(]
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 68 100%
90%

80%

70% 65%

60%

50%

40%

22 30%
20%

10%
0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=8 N=8
N=9 N=8 N=8

Percentage of Programs that Typically Interview and Rank Each Applicant Type
14% of Reproductive Endocrinology programs consider all applicant groups
N=7

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
T LLE
80% 80%
70% 70%
60% 40% 60%
50% 60% 60% 50%
40% . 40%
30% e 60% 30%
20% 20%
10% 17% 10%
0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=6 n=7
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Reproductive Endocrinology

Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=6

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Reproductive Endocrinology

Applicants Who Applied in the Specialty in the Past But Did Not Match

67%

33%

n=6
We consider those applicants on an individual basis
We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants | 0%

We favor those applicants | 0%

Other | 0%

0% 10% 20%

30% 40% 50% 60% 70%

Reproductive Endocrinology
Years as Program Director

At Any Fellowship Program

11to 15
11.1%

Less than
55%%

n=9

At Current Fellowship Program

Less than
663 %

n=9
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- Rheumatology
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Rheumatology
Table 1 General Information

2016 Survey
Number of responses 52
Response rate 48.1%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 108 107 106
Number of positions in the Match 215 209 206
Number of applicants ranking specialty 304 245 230

* Source: NRMP Data Warehouse
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Rheumatology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=44)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [N03%!
Residency performance evaluation (Program Director letter)  N89%!
Reputation of residency program  [N86%!
Demonstrated involvement and perceived interest in research  [N86%

Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

o 77% D
O 75% EEE
5% [
C 68% I
e 77% IR
S 73% IR
O 77% DE
 52% DRI
C 66% [N
4% BN
 68% IR
C 68% I
C 57% [
C 68% IEE
S 70% [N
O 77% S
 66% EEIE—
6% DO
C 52% I
 39% DX
 55% EX
o 64% X
 52% IR
 43% EENEE
 36% EEI
. 50% E
 39% B
 45% Er AN
4%
 45% EEEE
 30% B
 36% ENZNE
 36% EEI
1496 O
149 X
9% X

100% 50% 0% 1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Rheumatology

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=44)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit k47
Interpersonal skills NS5 %! [N
Letters of recommendation in fellowship specialty IS8 % [N

Interactions with house staff during interview and visit 46 |
Perceived commitment to specialty - 80%

Feedback from current residents and fellows s A
Perceived interest in program N63% [

- 80% [N
- 1% [N
L epas

Demonstrated involvement and perceived interest in research
Reputation of residency program
Residency performance evaluation (Program Director letter)

Evidence of professionalism and ethics 46 |
Personal statement 56 % -
Personal prior professional knowledge of the applicant 42 |
Leadership qualities ieyAl46 |
Peer reviewed publications/authored textbook chapters 40 |
Interest in academic career - 49% [N
Applicant was a resident in a core program at same institution 44
USMLE Step 1/COMLEX Level 1 score e al40 |
USMLE Step 2 CK/COMLEX Level 2 CE score G411
Any failed attempt in USMLE/COMLEX L abAa48
Passing USMLE Step 2 CS/COMLEX Level 2 PE % FN
Clinical/laboratory research experience 41
USMLE Step 3/COMLEX Level 3 score NG3% I
Oral presentations/poster presentations/speaking engagements 32% '
Residency program setting (univ.-based vs. comm.-based) 6%
Alpha Omega Alpha (AOA) membership 27% '
Other life experience 127% WA
Medical Student Performance Evaluation (MSPE/Dean's Letter) 34% -
Second interview/visit 15%!
Awards or special honors in medical school 127% A
Visa status* 22% I
Applicant was flagged with Match violation by the NRMP e 7% I
Graduate of highly-regarded medical school % '
Electives at your fellowship site - 34%
Awarded grant money for research F29%
Volunteer/extracurricular experiences 32% A
Medical school class ranking/quartile F29%
Lack of gaps in medical education 24%
Grades in medical school 27%

Residency class ranking/quartile

Fluency in language spoken by your patient population
Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

20%) E3

24% VIR

10%! EX I
5%4
2% R
7% I

SWEETNN

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Rheumatology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=43 exam on the first attempt?
90% 100% N=43
80% 90%
o 80%
70% 70% 67%
60%
. 51% 60%
50% 50%
[v)
40% 40%
30% 30%
20% 20%
10% 2% 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often
Percentage of Programs That Use USMLE Step 2 (CK) Score
Scores required? Would your program consider applicants who fail
N=43 the exam on the first attempt?
100% 100% N=43
90% 90%
80% 80%
70% 70% 65%
60% 60%
0, 0,
50% 49% 49% 50%
40% 40%
30% 30%
20% 20%
10% 2% 103; 0%
0% 0
° Yes, passonly  Yes, target score No ° Never Seldom often
IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews
Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 230
X X
220 220
210 210
200 X ‘ X 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=13 N=13 N=10 N=10

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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0%

100%
90%
80%
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30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Rheumatology

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
98% N=43

2%
Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=42

50%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=36

50%

Yes, pass only Yes, target score

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=36

50%

Yes, pass only

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=36

64%

Yes, pass only

Yes, target score

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=35

51%

Yes, pass only Yes, target score No
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Rheumatology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=20 exam on the first attempt?
90% N=15
80% 100%
70% 90%
80%
0,
60% 0%
50% 60% 53%
40% 50%
30% 40%
20% 30%
20% 20%
10% 10%
0% 0% 0% 0%
(]
Yes, pass only Yes, target score No, not required Never Seldom Often

Rheumatology
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
35 32 the Match
30 3.0 100%
90%
25 80%
70%
2.0 60%
50%
15 40%
10 30% 23%
20%
0.5 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=51 N=51 N=12 N=2 N=2

Rheumatology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=52 10
9

8

6

4

Required
63.5% 2

Accredited Locally Funded Integrated Other
N=17 N=8 N=8 N=5
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Rheumatology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=44
90%
80%
70%
60% 529%
50% - N 46%
40% 39%
30% 25%

0,
?g‘f 10% 6% 12% %

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 2% 2% 0% 0%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

120 100%
107 90%
100 80%
80 70%
60%
60 40%
30%
40 20%
18 10%
20 0%
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=45 N=45
N=48 N=47 N=47

Percentage of Programs that Typically Interview and Rank Each Applicant Type
43% of Rheumatology programs consider all applicant groups

0,
100% 100% N=46

90% 87% 87%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
e E
80% 80%
70% 70%
60% 44% 60% 46%
0,
(] (]
30% 34% 30% 26% 4%
20% 36% 20% °
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never | Often Seldom M Never
n=45 n=44
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Rheumatology
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=39

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Rheumatology
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=41
We consider those applicants on an individual basis

78%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Rheumatology
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than
9.1%

More than_ t§s than 3

More than 9.3% | 11.6%

2518%

n=44

NRMP Program Director Survey, Specialties Matching Service, 2016
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Sleep Medicine
Table 1 General Information

2016 Survey

Number of responses 26
Response rate 38.8%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 72 70 69
Number of positions in the Match 142 130 133
Number of applicants ranking specialty 127 102 105

* Source: NRMP Data Warehouse
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Sleep Medicine

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=23)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty
Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population 13%
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Sleep Medicine

Factor in Ranking Applicants
(N=23)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Percent Citing Factor

- 86% [N/
T 90% INA.

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 86% [N

- 81% KRN
- 76% (NI

C 76% DM
6% T

NG2% FE- I

- 43% NI

IN76% IV
T CE
- 76% BN

- 52% [N

- 38% (NI

237 XN
237 N

NG2% T
INS7% -

527 EE

NS T796 KX I
8% CX- I

- 38% [N

24% X

387! K N
38
24%) EV N
24%) X

L RPN86

- 38% N
pZy34 |
249 [T

- 29% I[N
10%1 EXON

337 EX- .

Awarded grant money for research 10%1
Volunteer/extracurricular experiences 14% A
Medical school class ranking/quartile 10% EX
Lack of gaps in medical education - 33%
Grades in medical school 14% EX
Residency class ranking/quartile 10% EX
Fluency in language spoken by your patient population 5% EX
Gold Humanism Honor Society (GHHS) membership 5% EN I
Residency program size 10%
In-Training Examination (ITE) 0%
Second interview/visit 14% o
Having finished another fellowship 19% N
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Sleep Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=21 exam on the first attempt?

90% 100% N=21
80% o 90%
70% 80% 1%
60% 70%
500° 60%

X 50%

[v)
40% 40%
30% 30%
20% 20%
10% 5% 10%

0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=21
100% 100% e

90% 81% 90%
80% 80% 119
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 14% 20%
10% 5% 10%

0% 0%

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Sleep Medicine
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 95% N=21 100% N=22
90% 90% 86%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 5% 10% 9% 5%
0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=13 100% N=13
90% 90%
80% 77% 80% 77%

70%
60%
50%

70%
60%
50%

40% 40%
30% 30%
20% 15% 20% 15%
10% 8% 10% 8%
0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*

100% N=13 100% N=13

90% 90%

80% 77% 80% 77%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 15% 20% 15%

10% 8% 10% 8%

0%

0%
° Yes, pass only Yes, target score No Yes, pass only Yes, target score No

* Osteopathic applicants only
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Sleep Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=13 exam on the first attempt?
90% N=9
80% 100%
70% 90%
80%
60% 54% 70%
50% 60% 56%
40% 50%
30% 40%
o 30%
20% , 20%
10% 8% 10% 0%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Sleep Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
3.2 30 the Match
2.8 2.8 100%
90% 85% 88% 88%
2.4 80%
2.0 70%
60%
1.6 50%
1.2 40%
30%
0.8 20%
04 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=25 N=24 N=7 N=1 N=1
Sleep Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=26 5
4
Required 3
26.9%
2

Accredited Locally Funded Integrated Other
N=0 N=1 N=3 N=2
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Sleep Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=19
90%
80%
70%
60% 57%
50% 47%
40%
30% 23%
21% °

20% 2 15% 12%
‘8; 0% 0% 0% 0% 1% 1% 3% 2% 1% 1% 0% 0% 3% 3% 0% 1% 0% 0%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

35 32 100%
90%
80% 73%
70%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=20 N=22
N=22 N=22 N=22

Percentage of Programs that Typically Interview and Rank Each Applicant Type
23% of Sleep Medicine programs consider all applicant groups
95%

100%

100% N=22
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

91%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
0,
;‘83’ 26% gg;" 25%
0 (o]
60% 60%
50% 50%
40% 40%
30% 30%
20% 039, 20% 35%
10% o 10%
oo L 9% oL 1%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=22 n=19

NRMP Program Director Survey, Specialties Matching Service, 2016 379



Sleep Medicine
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=21

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Sleep Medicine
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=21
We consider those applicants on an individual basis

81%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Sleep Medicine
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

4.3% Less than 3
21.7%

More than 15
4.5%
11to 15 Less than 3
18.2% 27.3%

11to 15
17.4%

n=23
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Sports Medicine
Table 1 General Information

2016 Survey
Number of responses 62
Response rate 43.4%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 158 152 139
Number of positions in the Match 247 236 206
Number of applicants ranking specialty 298 325 286

* Source: NRMP Data Warehouse
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Sports Medicine

(N=58)

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Percent Citing Factor

Average Rating

G AI38
s '
ee% e
727 e
INe7% A
7%
N’
N7e% '
[ <E40 |
16% AN
126% kA
N5 9% EV
N47%
e2% E
- 52%
- 38% I
NS0%! -
44
21% I
V36
~ 50% EXa
NS8% K
- 45% W
6% kI
128% I
14% eI
o%
17% -
2%| EX
5%

50% 0% 1 2 3 4
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Sports Medicine

Factor in Ranking Applicants
(N=58)

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit [IEN06% [ NN

Interpersonal skills IINNNO67: [N

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

e I
In79%! I
e 6yl TN
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- 84% XIS
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- 54% KNS
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- 70% I
2-—
27 ENAN.
125% EX- .
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0%
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Sports Medicine
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=58 exam on the first attempt?
90% 100% N=58
80% 79% 90%
70% 80%
60% 0% 62%
5% 60%
50%
40% 40%
30% 30%
20% 20%
10% 39 10%
0% 0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=58 the exam on the first attempt?
N=58
100% 100%
90% 0
80% 79% o
o 80% 76%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 3% 10%
0% 0%
° Yes, passonly  Yes, target score No ° Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230
220 220 \ X | X
210 210
200 — ‘ X 200
190 ‘ 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=8 N=7 N=8 N=7

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Sports Medicine

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
97% N=58

3%
Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=56

75%

Yes, pass only Yes, target score

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

5%

No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=55

71%

Yes, pass only

Yes, target score

15%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=55

71%

Yes, pass only Yes, target score

15%

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=55

73%

13%

Yes, pass only

Yes, target score

* Osteopathic applicants only

15%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=54

69%

Yes, pass only

Yes, target score

15%
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Sports Medicine
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=37 exam on the first attempt?
90% N=31
80% 100%
70% 90%
59% 80%
0,
60% 70% 65%
50% 60%
40% 50%
30% 40%
) 30%
20% 20%
10% 3% 10% 6%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Sports Medicine
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
2.0 1.9 18 the Match
- 100% 100%
1.6 90% 88%
80%
70%
1.2 0%
50%
0.8 40%
30%
04 20%
’ 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=61 N=57 N=8 N=4 N=3
Sports Medicine
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=62 10 10
8
6
5
Required
40.3%
4
2
Accredited Locally Funded Integrated Other
N=6 N=2 N=8 N=5
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Sports Medicine
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=57
90%
80%
70%
60%
50% 44% 44%
40% 38%
30%
20% 19%
Tl 1% 2% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 2% 0% .1%

(]

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

60 1009
53 5

90%

80%

70%

60%

50%

40%

30%

14 20%
10%
0%

69%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=57 N=58
N=58 N=58 N=57

Percentage of Programs that Typically Interview and Rank Each Applicant Type

8% of Sports Medicine programs consider all applicant groups
100% 98%

100% N=59
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% DYy 5% 100% 2%

90% 23% - 90% 20%

80% 80%

70% 70%

60% 60%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian USIMG  Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom M Never H Often Seldom M Never
n=59 n=59
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Sports Medicine

Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=53

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Sports Medicine

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=56
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

93%

0%

40% 60% 80%

100%

Sports Medicine
Years as Program Director

At Any Fellowship Program

More than 15

16.3% Less than
B 0

203t%

11 to 15
10.2%

n=49

At Current Fellowship Program

More than 15

11 to 1510'2% Less than 3

XA 24.5%

n=49
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- Surgical Critical Care
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Surgical Critical Care
Table 1 General Information

2016 Survey
Number of responses
Response rate

Match Information*

Number of programs in the Match
Number of positions in the Match
Number of applicants ranking specialty

36
35.6%
Appointment Years
2016 2015 2014
119 108 95
241 212 185
208 187 157

* Source: NRMP Data Warehouse
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Surgical Critical Care

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=28)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty [N03%!

Residency performance evaluation (Program Director letter)  [N86%!
Reputation of residency program [RS8 9%!

Demonstrated involvement and perceived interest in research - 82%

Perceived commitment to specialty - 82%

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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 46% CE
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Surgical Critical Care

Factor in Ranking Applicants
(N=28)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

- 88% KIS
- 9% (N

- 73% [N
- 69% [N
L evdl4e

7% I

736 X

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each

Average Rating

- 58% [N

IN58% EX- I

- 46% [N

507! I
IS8 EX- I

- 62% [N

- 58% NN
- 42% ENANEN
- 38% [N
38
2% EAN.
387! EX- I
27% XN
19%! EX- I
2% FE- I
23%! EX- I
42% E N
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Surgical Critical Care
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=25 exam on the first attempt?
90% 100% N=25
90%

80%
70% 68% 80%
60% 70%

o° 60% 56%
50% 50%

[v)
40% 40%
30% 30%
20%

20%
10%

0%
Yes, pass only Yes, target score No ° Never Seldom Often

10%
0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=26 the exam on the first attempt?
N=26

100% 100%

90% 90%

80% 73% 80%
70% 0

0° 70% 62%

60% 60%

50% 50%

40% 40%

30% 30%
0, 0,

20% 12% 20%

10% 10%
0% 0%

° Yes, passonly  Yes, target score No ° Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
260 260
250 250
240 240
230 USMLE Step 2 CK 230 _ USMLE Step 2 CK
220 not reported 2 not reported
0
\ I because of low because of low
210 x ‘ response rate 210 response rate
200 200
190 190
180 180
170 170
USMLE Step 1 USMLE Step 1
N=6 N=5

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Surgical Critical Care
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% N=25 100% N=26

90% 88% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0% 0%
Yes No Yes, pass only Yes, target score No

69%

15%

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=16 100% N=16
90% 90%
80% 80%
70% 63% 70% 63%

60%
50%

60%
50%

40% 40%
30% 25% 30% 25%
0, 0,
20% 13% 20% 13%
10% 10%
0% 0%
Yes, pass only Yes, target score No Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=16 100% N=16
90% 90%
80% 80%
70% 63% 70% 63%

60%
50%
40%
30%
20%
10%

0%
Yes, pass only Yes, target score No ° Yes, pass only Yes, target score No

60%
50%
40%
30%
20%
10%

0%

13% 13%

* Osteopathic applicants only
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Surgical Critical Care
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=18 exam on the first attempt?
90% N=14
80% 100%
9 90%
70% 67% i 79%
60% 80%
70%
50% 60%
40% 50%
30% 40%
o 30%
20% 20%
10% 6% 10% 7%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Surgical Critical Care
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
40 the Match
35 3.5 33 100% 7%
90%
3.0 80%
25 70%
60%
2.0 50%
1.5 40%
30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=35 N=35 N=14 N=5 N=4
Surgical Critical Care
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=36 12 12
10
equire
8.3% 8
6
4
2
1

Accredited Locally Funded Integrated Other
N=0 N=1 N=0 N=1

NRMP Program Director Survey, Specialties Matching Service, 2016 396



Surgical Critical Care
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=28
90%
80%
70%
60%
50% o
40% 37% 329 35%
20% 2

o 12% 10% o

7% o 7% 9%
el 0% 0w Hhon  0%3%  Zkow 1% - - 1% 1% 0% 1% A% 4%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M Interviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

60 60 100%
90%
80% 75%
70%
60%
50%
40%
30%
20%
10%

0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=33 N=32
N=33 N=33 N=33

Percentage of Programs that Typically Interview and Rank Each Applicant Type
14% of Surgical Critical Care programs consider all applicant groups
N=29

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% o7y A% 4% 100% 4% 4% 4%
90% 26% 90% - 22%
80% 37% 80% 41%
70% 48% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=29 n=29
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Surgical Critical Care
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=26

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Surgical Critical Care
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=25
We consider those applicants on an individual basis

80%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Surgical Critical Care
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

3.1%
11 to 15
18.8%

More than 15

12.1% Less than 3

0,
24.2% Less than

11to 15 3431%

15.2%

6to 10
18.8%

n=33 n=32
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- Thoracic Surgery
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Thoracic Surgery
Table 1 General Information

2016 Survey

Number of responses 18
Response rate 31.0%
Match Information*
Appointment Years
2016 2015 2014

Number of programs in the Match 67 67 71
Number of positions in the Match 90 87 97
Number of applicants ranking specialty 127 114 92

* Source: NRMP Data Warehouse
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Thoracic Surgery

(N=13)

Residency performance evaluation (Program Director letter)

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement [ETH00%!

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant
Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only

Percent Citing Factor

Letters of recommendation in fellowship specialty [ 100%!
S 92%
Reputation of residency program [INN00%!

o 92% [

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

Average Rating

- 85% [
CT85% | [N

40
8% .
- 77% EEI

NT77%
s '
G40
- 69% RN
NT77% A
e2% e
Ne2% e
A0
e %
- 54% [
- 69% [V
777 A
T e
38
NG2%
37
Ne2% I
NS1% c-
-~ 46% VI
Ne2%
b4 0 |
6% A
15%0
- 31%
1 EE
8% I
0%
s '
23% P
159%)

50% 0% 1 2 3 4
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Thoracic Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=13)

Percent Citing Factor

Interactions with faculty during interview and visit [INEEN100%! LN N
Interpersonal skills  [N92% [V N
Letters of recommendation in fellowship specialty IEN92%!

Average Rating

Interactions with house staff during interview and visit - 83%
Perceived commitment to specialty - 67T%
Feedback from current residents and fellows 75 IR
Perceived interest in program e7% '
Demonstrated involvement and perceived interest in research 3% F

Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

L ril39

o 92% NI

k43
INGET7%)

Personal prior professional knowledge of the applicant L ei43
Leadership qualities  [NNNS3%I KEIIEGE

Peer reviewed publications/authored textbook chapters

Interest in academic career PN50% FX
Applicant was a resident in a core program at same institution 43

- 67% [N

USMLE Step 1/COMLEX Level 1 score P ekAI36 |

USMLE Step 2 CK/COMLEX Level 2 CE score R3]
Any failed attempt in USMLE/COMLEX L e45 |

Passing USMLE Step 2 CS/COMLEX Level 2 PE - 75% K

Clinical/laboratory research experience

NG %! A

USMLE Step 3/COMLEX Level 3 score N58% EA
Oral presentations/poster presentations/speaking engagements NT75% E

Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)

L 6

NG -

2% X
L33

Second interview/visit 33%
Awards or special honors in medical school N58% E

Visa status* L vb38
Applicant was flagged with Match violation by the NRMP 17%
Graduate of highly-regarded medical school 2% cE

Electives at your fellowship site  50%
Awarded grant money for research P50% EX-

Volunteer/extracurricular experiences
Medical school class ranking/quartile

33% EI.
i33% v

Lack of gaps in medical education - 33%
Grades in medical school 42% X

Residency class ranking/quartile 8% EN I
Fluency in language spoken by your patient population 8% I I
Gold Humanism Honor Society (GHHS) membership 17% EX
Residency program size 2%
In-Training Examination (ITE) L E4.2

Second interview/visit

125%! -

Having finished another fellowship 25%
100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Thoracic Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=12 exam on the first attempt?
90% 100% N=12
80% 75% 90%
0,

70% 80%

70%
60%

60%
50% 50 50%

0

40%
30%
20%
10%

0%

40%
30%
20%
10%
0%
0%
Yes, pass only Yes, target score No Never Seldom Often

Percentage of Programs That Use USMLE Step 2 (CK) Score

Would your program consider applicants who fail

Scores required? -
the exam on the first attempt?

N=12
100% 100% e
90% 90%
80% 80%
70% 67% 70%
60% 60% .
50% 50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0%

0%
° Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
Generally Do Not Grant Interviews Almost Always Grant Interviews
USMLE Step 1 not USMLE Step 2 CK USMLE Step 1 not USMLE Step 2 CK
reported because not reported reported because not reported
of low response because of low of low response because of low
rate response rate rate response rate

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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100%
90%
80%
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60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Thoracic Surgery

Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS
N=12
92%

8%

Yes No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

USMLE Step 3
N=11

55%

Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores

COMLEX-USA Level 1*
N=8

50%

13%

Yes, pass only

Yes, target score No

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 2-CE*
N=8

50%

13%

Yes, pass only

Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE*
N=8

50%

13%

Yes, pass only

Yes, target score No

* Osteopathic applicants only

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

COMLEX-USA Level 3*
N=8

50%

13%

Yes, pass only

Yes, target score No
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Thoracic Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=8 exam on the first attempt?
90% N=6
80% 100%
70% 90%
80%
60% 50% 70% 67%
o, 0
50% 60%
40% 50%
30% 40%
30%
20% 13% 20% 17%
10% 10%
0% 0%
Yes, pass only Yes, target score No, not required Never Seldom Often
Thoracic Surgery
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
40 4.0 39 the Match
100%
35 90%
3.0 80%
25 70% 61%
60%
2.0 50%
15 40%
’ 30%
1.0 20%
05 10%
0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=17 N=16 N=5 N=0 N=0
Thoracic Surgery
Dedicated Time for Research
Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=18 6
4
2
0
-2
-4

Accredited Locally Funded Integrated Other
N=0 N=0 N=0 N=0
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: Thoracic Surgery
Figure-8 Program’s Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=13

50% 45%

8% 7%

0% 2% 0% A% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

70 100%
63 90%
80%

70% 64%

60%

50%

40%

30%

19 20%
10%
0%

Rejected based on a In-depth review
standardized screening
process

Number of applications Number of interview Number of applicants
received invitations sent interviewed

N=17 N=17
N=17 N=17 N=17

Percentage of Programs that Typically Interview and Rank Each Applicant Type
27% of Thoracic Surgery programs consider all applicant groups

100%

100% N=15
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

93%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking
100% 100%
80% 80%
70% 31% 70% 31%
60% 60%
50% 50%
40% S 40%
30% 46% 43% 30% 38% 38% 42%
20% 20%
10% 10%
0% 0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=14 n=14
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Thoracic Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=12

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Thoracic Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=12
We consider those applicants on an individual basis

58%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60%

Thoracic Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

Less than 3
13.3% More than 15 Less than 3

More than 15 23.19% 23.1%

26.7%

11to 15
13.3%

n=15
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- Vascular Neurology
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Vascular Neurology
Table 1 General Information

2016 Survey
Number of responses 26
Response rate 36.1%

Match Information*

Appointment Years

2016 2015 2014
Number of programs in the Match 74
Number of positions in the Match 123
Number of applicants ranking specialty 103

* Source: NRMP Data Warehouse
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Vascular Neurology

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=20)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Graduate of highly-regarded medical school

Visa status*

Volunteer/extracurricular experiences

Awarded grant money for research

Grades in medical school

Lack of gaps in medical education

Medical school class ranking/quartile

Applicant was flagged with Match violation by the NRMP
Electives at your fellowship site 25%

Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
In-Training Examination (ITE)

Residency program size 15%!

Having finished another fellowship 0%

100% 50% 0% 1 2 3 4

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Vascular Neurology

Factor in Ranking Applicants
(N=20)

Interactions with faculty during interview and visit
Interpersonal skills

Letters of recommendation in fellowship specialty
Interactions with house staff during interview and visit
Perceived commitment to specialty

Feedback from current residents and fellows

Perceived interest in program

Demonstrated involvement and perceived interest in research
Reputation of residency program

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant
Leadership qualities

Peer reviewed publications/authored textbook chapters
Interest in academic career

Applicant was a resident in a core program at same institution
USMLE Step 1/COMLEX Level 1 score

USMLE Step 2 CK/COMLEX Level 2 CE score

Any failed attempt in USMLE/COMLEX

Passing USMLE Step 2 CS/COMLEX Level 2 PE
Clinical/laboratory research experience

USMLE Step 3/COMLEX Level 3 score

Oral presentations/poster presentations/speaking engagements
Residency program setting (univ.-based vs. comm.-based)
Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter)
Second interview/visit

Awards or special honors in medical school

Visa status™

Applicant was flagged with Match violation by the NRMP
Graduate of highly-regarded medical school

Electives at your fellowship site

Awarded grant money for research
Volunteer/extracurricular experiences

Medical school class ranking/quartile

Lack of gaps in medical education

Grades in medical school

Residency class ranking/quartile

Fluency in language spoken by your patient population

Gold Humanism Honor Society (GHHS) membership
Residency program size

In-Training Examination (ITE)

Second interview/visit

Having finished another fellowship

100%

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Vascular Neurology
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=19 exam on the first attempt?
90% 100% N=19
80% 90%
o 68% 80%
50% 60%
50%
40% 40%
30% 30%
20%

20%
10%
0%
0%
Yes, pass only Yes, target score No Never Seldom Often

10%
0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=19 the exam on the first attempt?
100% 100% e
90% 90%
80% 589 80%
70% > 70% 63%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%

0%
0%
Yes, passonly  Yes, target score No Never Seldom often

0%

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
» Generally Do Not Grant Interviews Almost Always Grant Interviews
250
240
20 USMLE Step 1 not ~ USMLE Step 2 CK
220 reported because not reported

of low response because of low
210 X rate response rate
x
200
190
180
170
USMLE Step 1 USMLE Step 2 CK
N=5 N=5

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Vascular Neurology
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=19 100% N=19
90% 90%
80% 80%
70% 0% 63%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=12 100% N=12
90% 90%
80% 80%
70% 70%
60% 60%
50% 50% 50% 50%

0%
Yes, pass only Yes, target score

50%
40%
30%
20%
10%
0% 0%

Yes, pass only Yes, target score

50%
40%
30%
20%
10%
0%
No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=12 100% N=12
90% 90%
80% 80%
70% 70%
60% 60%
50% 50% 50% 50%

0%
Yes, pass only Yes, target score No

50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
[v)
0% 0% " 0%
[o]

Yes, pass only Yes, target score

* Osteopathic applicants only
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Vascular Neurology
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consit.jer applicants who fail the
100% N=10 exam on the first attempt?
N=4
90%
80% 100%
70% 90%
80% 75%
0,
60% 0%
50% 60%
40% 50%
30% 40%
20% 30%
(]
o 10% 20%)
o I 0% oo 0%
0% > 0%

Yes, pass only Yes, target score No, not required Never Seldom Often

Vascular Neurology
Programs Positions

Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
24 2.4 23 the Match

100%
2.0 90%
80%
1.6 70%
60%
1.2 50%
40%
0.8 30%
20%
0.4 10%
0%

0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside

Accredited Positions Funded Positions Match Day the Match the Match
N=26 N=26 N=4 N=4 N=4

Vascular Neurology
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=26 7

Required
50.0%

Accredited Locally Funded Integrated Other
N=6 N=5 N=3 N=1
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Vascular Neurology
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=18

60% 53%

a0 2
0 0,
20% 17%  19%ZE 15y
6% 9 % 6%
10% 2 ok 0% Sk 0% 0% 0% 0% 0% 0% 0% 0% 3% oy 3% 4% X ER
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M |nterviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

32 31 100%
90%
0,
oo 70%
60%
50%
40%
30% 26%
20%
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=22 N=22
N=22 N=23 N=23

Percentage of Programs that Typically Interview and Rank Each Applicant Type
55% of Vascular Neurology programs consider all applicant groups

100% 95% 95% N=20
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

90%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates
Interview Ranking
10%

100%
ol oml
80%
40% 70% S0
60%
50%
40%
40% 30%
0%
Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US

20%
IMG IMG

100%
90%
80%
70%
60%
50%
40%
30%
20%

0%

55%
25%

B Often Seldom B Never B Often Seldom M Never
n=20 n=20

NRMP Program Director Survey, Specialties Matching Service, 2016 415



Vascular Neurology

Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=18

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Vascular Neurology

Applicants Who Applied in the Specialty in the Past But Did Not Match

n=18
We consider those applicants on an individual basis

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10%

20%

30% 40% 50%

60% 70%

80%

78%

Vascular Neurology
Years as Program Director

At Any Fellowship Program

More than 15
11t0181%

4.5% Less than 3
31.8%

n=22

At Current Fellowship Program

n=21

Less than 3
38.1%
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Vascular Surgery
Table 1 General Information

2016 Survey

Number of responses 24
Response rate 26.1%
Match Information*
Appointment Years

2016 2015 2014
Number of programs in the Match 92 90 86
Number of positions in the Match 121 115 115
Number of applicants ranking specialty 128 111 114

* Source: NRMP Data Warehouse
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Vascular Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating* for Each
Factor in Selecting Applicants to Interview

(N=20)

Percent Citing Factor Average Rating

Letters of recommendation in fellowship specialty

Residency performance evaluation (Program Director letter)
Reputation of residency program

Demonstrated involvement and perceived interest in research
Perceived commitment to specialty

Personal statement

Perceived interest in program

Evidence of professionalism and ethics

USMLE Step 1/COMLEX Level 1 score

Peer reviewed publications/authored textbook chapters
USMLE Step 2 CK/COMLEX Level 2 CE score

Leadership qualities

Personal prior professional knowledge of the applicant

Oral presentations/poster presentations/speaking engagements
Applicant was a resident in a core program at same institution
Pass USMLE Step 2 CS/COMLEX Level 2 PE

Any failed attempt in USMLE/COMLEX

USMLE Step 3/COMLEX Level 3 score

Interest in academic career

Residency program setting (univ.-based vs. comm.-based)
Clinical/laboratory research experience

Awards or special honors in medical school

Alpha Omega Alpha (AOA) membership

Other life experience

Medical Student Performance Evaluation (MSPE/Dean's Letter) - 45%
Graduate of highly-regarded medical school - 50%
Visa status* - 45%
Volunteer/extracurricular experiences - 30%
Awarded grant money for research - 45%
Grades in medical school - 45%
Lack of gaps in medical education - 50%

Medical school class ranking/quartile - B60%
Applicant was flagged with Match violation by the NRMP 15%8
Electives at your fellowship site - 35%

Gold Humanism Honor Society (GHHS) membership 125%
Residency class ranking/quartile 15% X
Fluency in language spoken by your patient population 0%
In-Training Examination (ITE)  [N85%
Residency program size 5%
Having finished another fellowship 10% EX
100% 50% 0% 1 2 3 4 5

" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Vascular Surgery

Percentage of Programs Citing Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants

(N=20)

Percent Citing Factor Average Rating

Interactions with faculty during interview and visit ~ [NS3% AN
Interpersonal skills  [NE9% [N

Letters of recommendation in fellowship specialty 45
Interactions with house staff during interview and visit s .

Perceived commitment to specialty - 44%
Feedback from current residents and fellows e7% [
Perceived interest in program G40 |

Demonstrated involvement and perceived interest in research Pe7% F
Reputation of residency program NT72% X

Residency performance evaluation (Program Director letter)
Evidence of professionalism and ethics

Personal statement

Personal prior professional knowledge of the applicant

- 56% [N

A% CE .
[ cev38
5676 KX

Leadership qualities N39% IV
Peer reviewed publications/authored textbook chapters aaT72% f—
Interest in academic career 3.3 |

Applicant was a resident in a core program at same institution

3371 I

USMLE Step 1/COMLEX Level 1 score 2% fe
USMLE Step 2 CK/COMLEX Level 2 CE score 2% fe
Any failed attempt in USMLE/COMLEX G o% I

Passing USMLE Step 2 CS/COMLEX Level 2 PE

N33%! [V

Clinical/laboratory research experience 33% -
USMLE Step 3/COMLEX Level 3 score 128% X
Oral presentations/poster presentations/speaking engagements 39 |

Residency program setting (univ.-based vs. comm.-based) 33% I
Alpha Omega Alpha (AOA) membership 40 |

Other life experience 22% '
Medical Student Performance Evaluation (MSPE/Dean's Letter) 17% EX
Second interview/visit 22% -

Awards or special honors in medical school

128%! EX- I

Visa status* 43
Applicant was flagged with Match violation by the NRMP 11%
Graduate of highly-regarded medical school 33% EF
Electives at your fellowship site 22%

Awarded grant money for research 33% kI
Volunteer/extracurricular experiences 1%
Medical school class ranking/quartile 17% N
Lack of gaps in medical education - 33%

Grades in medical school 17% T
Residency class ranking/quartile (3/12.0 |
Fluency in language spoken by your patient population 0%
Gold Humanism Honor Society (GHHS) membership 11% NN
Residency program size 11% A
In-Training Examination (ITE) 4.3
Second interview/visit 17%

Having finished another fellowship

COMCHNN

100% 50% 0%1 2 3 4 5
" Ratings on a scale from 1 (not at all important) to 5 (very important).
* International Medical Graduates only
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Vascular Surgery
Programs That Use USMLE Step 1 and Step 2 Clinical Knowledge (CK) Scores When
Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 1 Score

Scores required? Would your program consider applicants who fail the
100% N=20 exam on the first attempt?
90% 100% N=19
80% 90%
70% 80%
60% 60% 70%
60% 0
50% 50% 53%
40% 40%
30% 30%
20%

20%
10%
0%
0%
Yes, pass only Yes, target score No Never Seldom Often

10%
0%

Percentage of Programs That Use USMLE Step 2 (CK) Score

Scores required? Would your program consider applicants who fail
N=20 the exam on the first attempt?
N=19

100% 100%
90% 90%
80% 80%
70% 65% 70%

60% 60% 58%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0°/0 0% 0°/0
(] (]

Yes, passonly  Yes, target score No Never Seldom often

IQR* of Average USMLE Step 1 and Step 2 CK Scores Programs
Consider When Granting Interviews

Scores Below Which Programs Scores Above Which Programs
- Generally Do Not Grant Interviews . Almost Always Grant Interviews
250 250
240 240
230 230 X x
220 220
210 } 3 } x 210
200 200
190 190
180 180
170 170

USMLE Step 1 USMLE Step 2 CK USMLE Step 1 USMLE Step 2 CK
N=8 N=7 N=7 N=6

*The boxes in the boxplots represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles), and the line in the box is the
median. The x-shaped symbol is the mean.
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Vascular Surgery
Percentage of Programs That Use USMLE Step 2 Clinical Skill (CS), Step 3, and
COMLEX-USA Scores* When Considering Which Applicants to Interview

Percentage of Programs That Use USMLE Step 2 CS and Step 3 Scores

USMLE Step 2 CS USMLE Step 3
100% 100% N=20 100% N=19
90% 90%
80% 80% 74%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0% 0% 0%
Yes No Yes, pass only Yes, target score No
Percentage of Programs That Use COMLEX-USA Level 1 and Level 2-CE Scores
COMLEX-USA Level 1* COMLEX-USA Level 2-CE*
100% N=11 100% N=11
90% 90%
80% 80%
70% 70%
60% 60%
50% 45% 45% 50% 45% 45%
40% 40%
30% 30%
20% 20%
10% 9% 10% S
0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

Percentage of Programs That Use COMLEX-USA Level 2-PE and Level 3 Scores

COMLEX-USA Level 2-PE* COMLEX-USA Level 3*
100% N=11 100% N=11
90% 90%
80% 80%
70% 70%
60% 60%
50% 45% 45% 50% 45% 45%
40% 40%
30% 30%
20% 20%
0,

10% 9% 10% 9%

0% 0%

Yes, pass only Yes, target score Yes, pass only Yes, target score No

* Osteopathic applicants only
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Vascular Surgery
Programs That Use Core Specialty Certifying Examination When Considering
Applicants for Interview

Scores required? Would your program consider applicants who fail the
100% N=9 exam on the first attempt?
90% 89% N=6
80% 100%
70% 90%
80%
60% 70% 67%
50% 60%
40% 50%
30% 40%
) 30%
20% 1% 20%
10% 10%
o 0% 0% 0%
0
Yes, pass only Yes, target score No, not required Never Seldom Often
Vascular Surgery
Programs Positions
Average Number of Accredited Positions and Funded Positions Average Percentage of Accredited Positions Offered Outside of
1.8 1.8 1.8 the Match
1.6 100%
14 90%
’ 80%
1.2 70%
1.0 60%
08 50% 42%
40%
0.6 30%
0.4 20%
02 10%
’ 0%
0.0 Positions Filled Before Positions Offered Outside Positions Filled Outside
Accredited Positions Funded Positions Match Day the Match the Match
N=24 N=24 N=2 N=2 N=2

Vascular Surgery
Dedicated Time for Research

Program Requirement on Dedicated Time for Average Number of Months if Research Time is
Research Required
N=24 ” 24
20
Required 16
16.7%
13

12
8
4

Accredited Locally Funded Integrated Other

N=3 N=1 N=1 N=0
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Vascular Surgery
Program's Interview Activities

Interview Invitations Sent and Interviews Conducted

100% N=21

80% 73%

50% 44%
40% 32%
30%

0,
fgé 6% 10% % . 12% 10% 5% o

0% 1% 0% 0% 0% 0% 0% 0% 0% 0% [lO% 0% 0% 0% puuum 2% 0%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
M Interview invitations M Interviews conducted

Average Number of Positions, Applications Received, Interview Average Percentage of Applicants Rejected and Reviewed
Invitations Sent, and Applicants Interviewed and Ranked

100%
53 90%
80%
7 0%‘: 70%
60%
50%
40% o
8 30% 29%
20%
10%
0% - -
Rejected based on a In-depth review
tandardized i
Number of applications Number of interview Number of applicants stan arp|rzoece§§reen|ng
received invitations sent interviewed
N=23 N=23
N=23 N=23 N=23

Percentage of Programs that Typically Interview and Rank Each Applicant Type
20% of Vascular Surgery programs consider all applicant groups
N=20

100%

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

U.S. Graduate Osteopathic Canadian Fifth Pathway U.S. IMG Non-U.S. IMG
Physician

Frequency of Programs Interviewing and Ranking Candidates

Interview Ranking

100% 6% 100% 6%

e R s0% 17

80% 18% 80% °

70% 70%

60% 60%

50% 72% 50% 65%

40% 67% 40%

30% 30%

20% 20%

10% 10%

0% 0%

Prev. Grad  Osteo Pathway Canadian US IMG Non-US Prev. Grad  Osteo Pathway Canadian US IMG Non-US
IMG IMG
| Often Seldom W Never | Often Seldom M Never
n=19 n=19
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Vascular Surgery
Potential Challenges in Recruiting Applicants to Your Specialty

Average rating on a scale of 5 (1=least challenging; 5=most challenging)
n=17

Not enough applicants in the specialty

Undesirable income potential as a practicing physician

Undesirable work/life balance as a practicing physician

Long or irregular work hours required by specialty

Fellowship Match scheduled at inconvenient time of year

Vascular Surgery
Applicants Who Applied in the Specialty in the Past But Did Not Match

n=17
We consider those applicants on an individual basis

76%

We give those applicants serious consideration if they have
shown improvement

We do not usually consider those applicants

We favor those applicants

Other | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Vascular Surgery
Years as Program Director

At Any Fellowship Program At Current Fellowship Program

More than 15

Less than 3 18.8%

More than 15 25.0%

31.3% Less than 3

37.5%

11to 15
25.0%

n=16
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