:MATCH

NATIONAL RESIDENT MATCHING PROGRAM*

Results of the 2021
NRMP
Applicant Survey



Requests for permission to use these data, as well as questions about the content of this publication or the
National Resident Matching Program data and reports, may be directed to datarequest@nrmp.orq.

Questions about the NRMP should be directed to
Donna L. Lamb, D.H.Sc., M.B.A., B.S.N., President and CEO, NRMP, at admin@nrmp.org.

Suggested Citation
National Resident Matching Program, Data Release and Research Committee: Results of the 2021 NRMP
Applicant Survey by Preferred Specialty and Applicant Type. National Resident Matching Program,
Washington, DC. 2021.

Copyright © 2021 National Resident Matching Program, 2121 K Street, NW, Suite 1000, Washington, DC
20037 USA. All rights reserved. Permission to use, copy, and/or distribute any documentation and/or related
images from this publication shall be expressly obtained from the NRMP.



Table of Contents

INTRODUCGTION ...ccuutttueiteeteneerennerenneetenseresssressersssessassssssssessssssssessssssssssssssessssessssssssssssnssssnssessssessnsssessssensessnssssnnsses 3
ALL SPECIALTIES COIMBINED ....c.cttutituuirtnneeteniereneresseressessassesssssesssessssesssssssssssessssensssssssssssssssssessnsessassssssssssssesansesens 7
AINESTHESIOLOGY ......ccooiiiiirururusuussssssssaaaeseseseseasaeaaeeeeeeeresssssssssssssssssssssseseseseseseeeeerereessssssssssssssssnssnsssssesesseesseesseeerenennnes 22
DERMATOLOGY .....ocevviiiriustttsusssesssaaaeeeseseesaeaaaaeeeeerereessssssssssssssssssssssssssesessaseseseseeereeesessssssssssssnsssnnnssssseseseseseseessereeeenennnns 31
EMERGENCY IMIEDICINE ........uuuuuuuuiieeeeeieeeeeeeeeeeeeeeeeeeeeessssssssssssasaanaaasasssseaeasasaaasaeeeeeeeessssssssssssnsnsssannssaesesessaeesesseeeeeerenrnns 40
FAMILY IMIEDICINE .......covvtttittttei e eeeeeeeeeeeeeeeeeeeeeeeeeeeeesssesssssass s s aeeeseeeaaaaaaasaeeeeeesesssssssssssensnsannnasaeseseseasseesseeeeeenennnns 49
INTERNAL IMIEDICINE..........euuuuutuuit i eeeeeeeeeeeeeeeeeeeeeeeeeeseesssssssssssssasa s s s seseasasaaasaeeeeeesesessssssssssnsnssnannnsaeseseseaesessseeeeeerennnns 58
INTERNAL IMEDICINE/PEDIATRICS ......ciiiiiiiieieeieieeeeeeeetetesesssssssaas s aaaeseseasasaaasaeeeeeereressssssssssssasasannsaaesesesaaesesssereenerenenns 67
NEUROLOGICAL SURGERY ......uuuuuuuieieteieteeteeeseeseetstereeessssssssssssssssssssaaaesesessesesesteeeeeeeeeessssssssssssssssssaaeeereseseesseessereerererrne 76
[0 =T 0T o T )2 83
OBSTETRICS AND GYNECOLOGY .......cceeiiiiiiiitretessssssssssasesaaeeesesesasaasaaeeeereerersrssssssssssssssssssnssseseesesssesesseererereerrssssssssssssnnnns 92
ORTHOPEDIC SURGERY ......uciiiiiiiiiiiieeieieitieeteeesssssssesss.......aaeeesasaaeaeaeeeeereerersrssssassssssssssssssssesesseseseseseeererereerssssssssnssnnnnn 101
(03 Lo ]I -3 N cTo I o c ) 200U 110
(2 12 (o] o Y c 115
[od =1 0]V 4 =1 oL RSP 124
PHYSICAL MEDICINE AND REHABILITATION.........ccieiiiititttetetstsssnsasesaaeeeseseesasaaeseeseeeereressssssssssssassssnnsaaseseseseesssseseeeerenenes 133
PLASTIC SURGERY .......covvututttuuutiiaieaeeeteteesaeaeeeteeeetereeesssessassssa..______.saasessssaseseseeeeeeereressssssssssssssssssnsssessseseseeeeseeeeseerenene 142
Lo 012 17 1 = 12 147
[27:Y0] oMo c) 2 B 17:Xc T o 1= 1 [o 200 156
SURGERY=GENERAL...........ceeittiiiitteteteeetater....—..aaseteetaaaaeaeeeeereeereseseasasasas.______aaasesesesseseeessereereressssssssssssssnnnnnnssesesesenes 165



Introduction

In March 2021, The National Resident Matching Program® (NRMP) conducted a survey of applicants who
participated in the Main Residency Match®. First administered in 2008, the Applicant Survey has been
conducted biennially since 2009 with the primary purpose of characterizing the factors that applicants consider
in (1) selecting programs to which to apply, and (2) ranking programs at which they have interviewed for the
Main Residency Match.

The survey was sent to 42,546 applicants who certified a rank order list (ROL) as part of the 2021 Main
Residency Match. It was fielded during the 11 days between the Rank Order List Certification Deadline and
the start of Match Week to prevent match outcomes from influencing applicants’ answers. Per NRMP policy,
withdrawals from the Match must be completed by the Rank Order List Certification Deadline; however,
between the ROL Certification Deadline and the time when the matching algorithm is processed, some
applicants could still be withdrawn from the Match for reasons related to ineligibility or participation in an early
Match. In 2021, 229 applicants with a certified a ROL were subsequently withdrawn from Match participation;
they were not included in the denominator for calculating response rates. Of those 229 applicants, six
completed the survey, but their responses were not included in the analysis sample for this report.

Survey
The 2021 Applicant Survey elicited information on:

Recruitment Cycle

Numbers of applications submitted, interview invitations received, interviews attended, and
programs ranked in preferred specialty (specialty of the first program on the ROL) and,
separately, in all other specialties where applicable

el Program Characteristics

Program characteristics considered by applicants in selecting where to apply and which
programs to place on the ROL and the perceived importance of those characteristics. New
characteristics added to the 2021 Applicant Survey for applicants to consider included:

o Osteopathic Recognition status;

o Residency-specific quality of life and wellness factors (e.g., presence of house staff union,
jeopardy pool, sick and bereavement leave policies);

o Clinical duty requirements and resources for fulfilling them (e.g., rotation schedules and
structures, structure/type of electronic health records, program-provided cell phone for work-
related calls); and

o Immigration-related benefits (H-1B and J-1 visa sponsorship).

el Ranking Strateg

Ranking strategies (e.g., ranking programs in order of true preferences, ranking one or more
less competitive programs as a “safety net” or “fallback” plan);

e COMmMunication

Coercive or illegal questioning by program directors, faculty, staff, or other learners as
defined by either:

o Federal law (e.g., disability status; sexual orientation or gender identity; or religious
affiliation, beliefs, practices); or

o The NRMP’s Match Participation Agreement (other programs applied to or interviewed
with, ranking intentions).




Because of the extraordinary circumstances resulting from the COVID-19 pandemic and the consequent move
to virtual recruitment and interviewing for residency positions for the 2020-2021 Match cycle, the NRMP also
included in the Survey a set of items to query applicant experiences with the virtual recruitment process,
including:

e Perceived stress, perceived readiness for, and comfort level with the virtual experience along with
impact of the virtual experience on the number of programs applied to and ranked;

e Numbers of interviews attended virtually and in person; and

o Potential challenges related to the application, recruitment, ranking, and matching environments as
introduced by reliance on virtual platforms

General findings concerning the virtual recruitment experience of programs have been published to the NRMP
website in a Research Brief; additional analyses will be reported in a future document. Similarly, results
pertaining to prohibited/coercive inquiries will be reported separately.

To allow for robust questioning about the virtual experience while minimizing respondent burden, some items
from prior administrations of the Applicant Survey were deleted in 2021. Deleted items targeted questions
about the likelihood that applicants would pursue a range of strategies if they did not obtain a residency
position in the Main Residency Match (e.g., participate in the Supplemental Offer and Acceptance Program
(SOAP), seek graduate medical education outside the United States, engage in research for a year before re-
entering the Match). Future iterations of the survey will re-introduce questions about applicants’ consideration
of various fallback strategies.

Table 1. Preferred specialty- and applicant type-specific response rates are presented in Table 1 below. The
overall response rate across all applicant types was 21.0% (n = 8,895). As reflected in Table, the report
presents survey results by applicant type for 18 specialties where at least 50 total responses were submitted.
When each applicant type-defined subgroup was represented by at least 10 responses within a specialty, three
subgroups were analyzed:
e U.S. MD seniors
e U.S. DO seniors
e All Other Applicant Types (U.S. MD graduates, U.S. DO graduates, U.S. citizen students and
graduates of international medical schools (U.S. IMGs), non-U.S. citizen students and graduates of
international medical schools (non-U.S. IMGs), students and graduates of Canadian medical
schools, and Fifth Pathway applicants

Specialties for which analyses could be presented for all three subgroups include:

Anesthesiology Dermatology Emergency Medicine

Family Medicine Internal Medicine Internal Medicine/Pediatrics
Neurology Obstetrics/Gynecology Orthopedic Surgery

Pathology Pediatrics Physical Medicine and Rehabilitation
Psychiatry Radiology-Diagnostic Surgery-General

Applicant-type distributions for Neurological Surgery allowed for analyses of two subgroups (U.S. MD and DO
seniors in one group, and All Other Applicant Types in a second group). Applicant-type distributions for
Otolaryngology and Plastic Surgery only allowed for analyses of all applicant types combined.

The “All Other Specialties” category as reflected in Table 1 combines 24 specialties, including 17 combined
programs (e.g., Emergency Medicine/Anesthesiology, Pediatrics/Psychiatry/Child Psychiatry), where fewer
than 50 total responses per specialty were submitted. Applicants who ranked Transitional Year or PGY-1
preliminary programs first on their rank order lists were considered to have “No Preferred Specialty.”
Respondents in the “All Other Specialties” and “No Preferred Specialty” categories are only included in
analyses of all specialties combined.



Table 1. Distribution and Response Rates by Preferred Specialty and Applicant Type

US MD Seniors

US DO Seniors

All Other Applicant Types'

Specialty Surveys Number Response | Surveys Number Response | Surveys Number Response
Sent? Responding Rate (%) Sent Responding | Rate (%) Sent Responding | Rate (%)
Anesthesiology 1380 273 19.8 482 96 19.9 673 91 13.5
Dermatology 499 91 18.2 64 10 15.6 154 16 10.4
Emergency Medicine 1951 439 22.5 931 220 23.6 517 74 14.3
Family Medicine 1541 329 21.3 1373 258 18.8 2155 364 16.9
Internal Medicine 3743 742 19.8 1515 254 16.8 6335 1525 241
Internal Medicine/Peds 350 104 29.7 67 21 31.3 62 17 274
Neurological Surgery 262 68 26.0 13 6 46.2 109 11 10.1
Neurology 538 120 22.3 140 33 23.6 560 145 25.9
Obstetrics/Gynecology 1257 373 29.7 309 78 25.2 343 58 16.9
Orthopedic Surgery 913 181 19.8 165 22 13.3 170 18 10.6
Otolaryngology 447 112 25.1 36 4 1.1 57 7 12.3
Pathology 199 57 28.6 55 13 23.6 514 145 28.2
Pediatrics 1778 434 24.4 535 111 20.7 948 272 28.7
Phys. Med. & Rehab. 284 49 17.3 237 45 19.0 122 14 11.5
Plastic Surg-Integrated 236 45 19.1 18 2 111 59 6 10.2
Psychiatry 1325 265 20.0 453 95 21.0 823 161 19.6
Radiology-Diagnostic 778 145 18.6 201 38 18.9 396 76 19.2
Surgery-General 1181 272 23.0 308 67 21.8 815 105 12.9
All Other Specialties 728 170 23.4 115 32 27.8 280 63 22.5
No preferred specialty® 419 18 4.3 50 2 4.0 349 33 9.5
TOTAL 19,809 4287 21.6% 7067 1407 19.9 15441 3,201 20.7

' US MD graduates, US DO graduates, US citizen students and graduates of international medical schools (US IMG), non-US citizen students and graduates of

international medical schools (non-US IMGs), students and graduates of Canadian medical schools, and Fifth Pathway applicants

2 Excludes a total of 229 applicants withdrawn from the Match after the ROL Certification Deadline for reasons related to ineligibility or participation in an early Match

3 Applicants who listed Transitional Year or PGY-1 preliminary programs first on their rank order lists




Numbers of applications submitted, interview invitations received, interviews attended, and programs ranked
were self-reported by respondents. Factors considered by applicants (and their mean importance) in selecting
programs to which to apply and to place on their ROLs are presented within specialties by applicant type.

Summary of Results

Although there was some variability by applicant type, desired geographic location, perceived goodness of fit,
quality of residents in the program, and work/life balance were among the factors that applicants considered
most frequently when selecting programs to which to apply. Overall, goodness of fit, interview day experience,
desired geographic location, and quality of residents in the program were the top four considerations in ranking
programs for applicants of all types. Applicants also valued such factors as: program reputation; quality of
educational curriculum and training, faculty and program director; and balance between faculty supervision and
resident responsibility for patient care.

Findings indicate that applicants’ consideration of different program characteristics likely is based in part on
preferred specialty and what applicants may think is important to those specialties. As an example, when
comparing the preferred specialties of Psychiatry and Orthopedic Surgery:

e 78 percent of U.S. MD seniors who preferred Psychiatry reported considering program flexibility to
pursue electives and interests in deciding where to apply, whereas 48 percent of U.S. MD seniors
who preferred Orthopedic Surgery reported considering the same factor.

e 47 percent of U.S. DO seniors who preferred Psychiatry reported considering career paths of recent
program graduates in selecting programs for application, whereas 64 percent of U.S. DO seniors
who preferred Orthopedic Surgery reported considering the same factor.

e 57 percent of all other applicants who preferred Psychiatry reported considering cultural, racial,
ethnic, or gender diversity at the institution in their application decisions; in contrast only 33 percent
of those preferring Orthopedic Surgery reported considering that factor.

Other Highlights:

e The median numbers of applications submitted by U.S. DO seniors and by Other Applicant Types
were higher than for U.S. MD seniors, regardless of matched status; as a group, unmatched
applicants applied to modestly more programs than matched applicants.

e U.S. MD and DO seniors were offered and attended considerably more interviews than Other
Applicant Types, regardless of match status.

e Matched U.S. MD and DO seniors obtained similar numbers of interviews; however, unmatched U.S.
MD seniors obtained more interviews than unmatched U.S. DO seniors.

e The largest numbers of applications were submitted to Orthopedic Surgery, Plastic Surgery,
Otolaryngology, Dermatology, and Neurological Surgery. However, broadly consistent with results
from previous Applicant Surveys, the numbers of interviews obtained and programs ranked in those
specialties (with the exception of Neurological Surgery) were generally comparable to other
specialties.

The NRMP hopes that applicants, program directors, medical school officials, and faculty advisors find these
data useful as they prepare for and participate in the Main Residency Match.

The NRMP's data reporting and research activities are guided by its Data Release and Research Committee.
NRMP data and reports can be found at: www.nrmp.org/main-residency-match-data/.




All Specialties Combined
Total n = 8,895
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Figure 2
All Specialties
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Figure 3
All Specialties

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application
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Figure 4
All Specialties

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking
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Figure 5
All Specialties

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking
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Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure 6

All Specialties
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Ranking Programs

S ese%
L 642% [NAN——

Overall goodness of fit
Interview day experience

Desired geographic location [ 50.6% FEmTTTTTTT
Quality of residents in program I 496% e
Reputation of program el Y
Quality of program director L ebal4e |
Work/life balance [T496 % Fr
Quality of faculty [ 48.5% FEITTTTT
Quality of educational curriculum and training 2% .
Academic medical center program 876%
Balance of faculty supervision and resident responsibility for patient care [ A27% e
Cost of living e % N .
House staff morale [271% EX
Career paths of recent program graduates | 855%
Rotation schedules and structures (e.g. amount of time per rotation) in program L 812% [
Preparation for fellowship training L87S5% e
Program's flexibility to pursue electives and interests 1287% [EL
Size of program [82.9% R
Future fellowship training opportunities at the institution I M5% HE
Social and recreational opportunities of the area 281% o
Call schedule 22:9% S
Diversity of patient problems | 838%
Cultural/racial/ethnic diversity of geographic location 1 300%
Vacation/personal/family leave policies 221% P
Quality of hospital facilities | 828% el
Other support network in the area 1467
Cultural/racial/ethnic/gender diversity at the institution | 855%
Job opportunities for my spouse/significant other 1$2% -
Future job opportunities for myself 248% e
Institutional provisions to ensure other domains of resident health/safety/wellness o443 |
Opportunity and support to conduct research and/or attend conferences 24.4% e
Opportunity to perform specific procedures 12565% e
Salary 21:3% X —
Size of patient caseload pkera42
Board pass rates [ 84.6% FEImmTTTTT
Quality of ancillary support staff 1S .
Perception that resident concerns about infectious disease are taken seriously 13. 3% .
COVID-19 pandemic safety policies and procedures 175 .
Sick and bereavement leave policies 1.5
Experience with other virtual publicity activities hosted by the program CR42
Community-based setting 24.0% FE
Quality of ambulatory care facilities 13.5% -
Structure or type of electronic health records 10.0ZEE .
Having friends at the program 14 5
Supplemental income (moonlighting) opportunities 4. 8% EE
Experience with virtual or in-person away/audition rotations 12. 9% .
Opportunity and financial support for international experience 10,505
Presence of house staff union (X438 |
Duty coverage to attend conferences 10. 30
Opportunities for training in systems-based practice 106
Program-provided cell phone/stipend 6.5%EE
Presence of a previous Match violation X244
Schools for my children in the area X455 |

Jeopardy pool
Other Benefits (please specify)

1.4% I
1.5% [EXE

H-1B visa sponsorship 17:8% X .
Osteopathic Recognition status 1.2% |[E-
J-1 visa sponsorship [ 30.0% FEI——
80% 60% 40% 20% O 1 2 3 4 5

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure 7

All Specialties
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. D 7 4 s
T —— 6%
74%
| ranked all programs that | was willing to attend. I 79%
T 75%
50%
| ranked one or more less competitive program(s) NG 50%
in my preferred specialty as a "safety net." P 41%
17%
| ranked one or more program(s) where | applied [l 1%
but did not interview. I 4%
4%
I ranked programs in the order of my preferences. |, 95%o
3%
78%
| ranked the programs based on the likelihood of [l 4%
matching (most likely first etc.) I 6%
12%
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Il US MD Seniors
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Other Applicant Types
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Figure 8

All Specialties
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
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*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Figure 9

All Specialties
Applications, Interviews Offered and Attended, and Ranks in Preferred Specialtyt By Preferred Specialty

Number of Applications Submitted by Applicants
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AN: Anesthesiology OS: Orthopedic Surgery
DM: Dermatology OT: Otolaryngology
EM: Emergency Medicine PA: Pathology
FP: Family Medicine PD: Pediatrics (Categorical)
IM: Internal Medicine (Categorical) PM: Physical Medicine & Rehabilitation
MP: Medicine/ Pediatrics PS: Plastic Surgery (Integrated)
NE: Neurology PY: Psychiatry (Categorial)
NS: Neurological Surgery RD: Radiology-Diagnostic
OB: Obstetrics-Gynecology SG: Surgery (Categorical)

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more
above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Number of Interviews Attended by Applicants
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DM: Dermatology OT: Otolaryngology
EM: Emergency Medicine PA: Pathology
FP: Family Medicine PD: Pediatrics (Categorical)
IM: Internal Medicine (Categorical) PM: Physical Medicine & Rehabilitation
MP: Medicine/ Pediatrics PS: Plastic Surgery (Integrated)
NE: Neurology PY: Psychiatry (Categorial)
NS: Neurological Surgery RD: Radiology-Diagnostic
OB: Obstetrics-Gynecology SG: Surgery (Categorical)

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more

above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Figure 10

All Specialties
Applications, Interviews Offered and Attended, and Ranks in Preferred Specialty by Applicant Type and
Match Outcome

Number of Applications Submitted by Applicants

US MD Seniors US DO Seniors Other Applicant Types

[l Matched Not Matched

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more
above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Number of Interviews Offered to Applicants

US MD Seniors US DO Seniors Other Applicant Types

110

100

10

20 l
Il Matched Not Matched

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more
above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.




Number of Interviews Attended by Applicants

US MD Seniors US DO Seniors Other Applicant Types

o
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B Matched Not Matched

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more
above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.
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Number of Programs Ranked by Applicants

US MD Seniors US DO Seniors Other Applicant Types

10 _

B Matched Not Matched

The boxes in a boxplot represent the interquartile range (or IQR, which is the range between the 25th and 75th percentiles) and the line in the box
is the median. The upper bound of the whisker is the upper fence, which is 1.5 IQR above the 75th percentile; the lower bound of the whisker is
the lower fence, which is 1.5 IQR below the 25th percentile. The circles below and above the whiskers are outliers and extreme values. Outliers
are values less than the lower fence or greater than the upper fence; extreme values are 3 IQR or more below the lower fence or 3 IQR or more
above the upper fence. Scales in these graphs are adjusted to show a close-up of the boxplots. Some extreme values and outliers are not shown
in the graphs.

21



Anesthesiology
Total n = 460
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Figure AN-1

Anesthesiology
Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location 0N E
Perceived goodness of fit [0S YA
Reputation of program I ENEEEG .
Quality of residents in program [ 758%
Work/life balance  [INEINEZ27 -
Quality of educational curriculum and training A5
Academic medical center program s e .
Quality of program director [ 788y EEETTE

Quality of faculty [ 689% EEEmIITE
Balance of faculty supervision and resident responsibility for patient care L e89% EEI]
Career paths of recent program graduates L e4d% I
Cost of living [ese v EE -
Size of program [ eso% EETTTTTTTTT

Future fellowship training opportunities at the institution o mee% pE

Program's flexibility to pursue electives and interests 42
Social and recreational opportunities of the area 42
Rotation schedules and structures (e.g. amount of time per rotation) in program [ 575% R
Diversity of patient problems [ 491% .
House staff morale [ 597% E
Preparation for fellowship training L eT8%
Quality of hospital facilities L B2% EE
Call schedule [ 568% FEIm—m
Vacation/personal/family leave policies L BB3% EEIT
Cultural/racial/ethnic diversity of geographic location L #41.8% [ERm
Cultural/racial/ethnic/gender diversity at the institution | 852% FEmmmmmmmmmme
Future job opportunities for myself - w43 |
Opportunity and support to conduct research and/or attend conferences [ 89.6% EEATEH
Institutional provisions to ensure other domains of resident health/safety/wellness L 443% EmmE
Opportunity to perform specific procedures L 469% EEm
Other support network in the area | 388% Emmmmm
Job opportunities for my spouse/significant other [ 874% .
Board pass rates [ 520% ZEI
Size of patient caseload [ 311% .
COVID-19 pandemic safety policies and procedures L 425% EE
Quality of ancillary support staff | 27.8% EE
Salary [Ty B
Perception that resident concerns about infectious disease are taken seriously EZRA40
Community-based setting 7. 7% EN
Sick and bereavement leave policies | 25.6% R
Experience with other virtual publicity activities hosted by the program 122.0% EEI
Structure or type of electronic health records 1227% EE
Quality of ambulatory care facilities 12 1%
Duty coverage to attend conferences | 24.9% EE
Supplemental income (moonlighting) opportunities . 888% EEL
Having friends at the program 7% ECI
Opportunity and financial support for international experience 17.9% FE
Opportunities for training in systems-based practice 16.5% ENA.
Experience with virtual or in-person away/audition rotations 8.
Presence of house staff union 13[6%)
Program-provided cell phone/stipend 11. 426 ES
Presence of a previous Match violation 9.5%
Schools for my children in the area 777 EC
Jeopardy pool 4490 EC
Other Benefits (please specify) 4.83% EE

Osteopathic Recognition status
H-1B visa sponsorship
J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure AN-2

Anesthesiology
Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location [N O al X —
Perceived goodness of fit  [IIEIIIEEENC0E) A
Reputation of program NG
Quality of residents in program L 758% EET
Work/life balance I L
Quality of educational curriculum and training [ 7e0%
Academic medical center program A Y
Quality of program director [ 733% [EmmTT

Quality of faculty [ eso% I
Balance of faculty supervision and resident responsibility for patient care L 889% EELL ]
Career paths of recent program graduates TR 4.00
Cost of living [ 656% EEITE
Size of program [T es0% EE
Future fellowship training opportunities at the institution AT 42
Program's flexibility to pursue electives and interests [ 56.4% [
Social and recreational opportunities of the area L 549% PEI
Rotation schedules and structures (e.g. amount of time per rotation) in program [ 575% R
Diversity of patient problems [ 491% [
House staff morale s v e
Preparation for fellowship training L er8% fEnl
Quality of hospital facilities L BA2%
Call schedule s e Er——
Vacation/personal/family leave policies [ 553% EC
Cultural/racial/ethnic diversity of geographic location L #M1.8% i
Cultural/racial/ethnic/gender diversity at the institution [ 852% .
Future job opportunities for myself A
Opportunity and support to conduct research and/or attend conferences | 896% EmA
Institutional provisions to ensure other domains of resident health/safety/wellness L 443% fEmmmm—
Opportunity to perform specific procedures L 46.9% EEITT
Other support network in the area | 38.8% [
Job opportunities for my spouse/significant other | 87.4% e
Board pass rates [ 520% FE
Size of patient caseload PEina40 |
COVID-19 pandemic safety policies and procedures [ 45%
Quality of ancillary support staff | 27.8% EE
Salary [ o036
Perception that resident concerns about infectious disease are taken seriously 4%
Community-based setting 7.7 R
Sick and bereavement leave policies | 25.6% [EI
Experience with other virtual publicity activities hosted by the program 122.0% EEI
Structure or type of electronic health records 122.7% EE
Quality of ambulatory care facilities 12 i ECa
Duty coverage to attend conferences [[24.9%
Supplemental income (moonlighting) opportunities | 88.8% EEm
Having friends at the program 7% EC
Opportunity and financial support for international experience 17.9% FEE
Opportunities for training in systems-based practice 165% A
Experience with virtual or in-person away/audition rotations s 7.
Presence of house staff union 136%I EEN
Program-provided cell phone/stipend 1. 4%
Presence of a previous Match violation 9.5%1 EC
Schools for my children in the area 77 EEaa
Jeopardy pool 449 EC N
Other Benefits (please specify) 4.8

Osteopathic Recognition status
H-1B visa sponsorship
J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure AN-3

Anesthesiology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure AN-4

Anesthesiology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure AN-5

Anesthesiology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit
Interview day experience
Desired geographic location
Quality of residents in program
Reputation of program

Quality of program director
Work/life balance

L 72.9% EEN—
S T08%
L 77.4% I
S eAe%
N - < K
S eAe% TT
o T29%

Quality of faculty L BB2% FEITTT
Quality of educational curriculum and training I 469% e
Academic medical center program . 458% A
Balance of faculty supervision and resident responsibility for patient care | 458% [
Cost of living L B00% i
House staff morale 1284% P
Career paths of recent program graduates L 875% E
Rotation schedules and structures (e.g. amount of time per rotation) in program | 864% o
Preparation for fellowship training | 438% I
Program's flexibility to pursue electives and interests 1284% [
Size of program [ 438% EE
Future fellowship training opportunities at the institution [ AT9% P
Social and recreational opportunities of the area | 844%
Call schedule [ 88.5% FE
Diversity of patient problems 229%
Cultural/racial/ethnic diversity of geographic location plesa44
Vacation/personal/family leave policies . 865% o]
Quality of hospital facilities 1 802% [Ee
Other support network in the area 240% FEr
Cultural/racial/ethnic/gender diversity at the institution ieveal42
Job opportunities for my spouse/significant other a4 |
Future job opportunities for myself | 883% e
Institutional provisions to ensure other domains of resident health/safety/wellness 12.5%E A
Opportunity and support to conduct research and/or attend conferences 10 EEa
Opportunity to perform specific procedures 1292% o
Salary pilca 8y |
Size of patient caseload 10 EE
Board pass rates [ 86.5% I
Quality of ancillary support staff 1252 5.
Perception that resident concerns about infectious disease are taken seriously 19:8% EAmmmme
COVID-19 pandemic safety policies and procedures 18:8% | ENA.
Sick and bereavement leave policies 1567
Experience with other virtual publicity activities hosted by the program 13.5% 7
Community-based setting 5. 2%
Quality of ambulatory care facilities 6.3% I .
Structure or type of electronic health records 13. 5 F
Having friends at the program R84
Supplemental income (moonlighting) opportunities 108 E .
Experience with virtual or in-person away/audition rotations 21.9% 7.
Opportunity and financial support for international experience A E .
Presence of house staff union 6.3 EN I
Duty coverage to attend conferences 1040 ENS
Opportunities for training in systems-based practice 737
Program-provided cell phone/stipend S3WIEE
Presence of a previous Match violation 6.3 E
Schools for my children in the area A%
Jeopardy pool 0.0%
Other Benefits (please specify) 21% N
H-1B visa sponsorship 1.0% s
Osteopathic Recognition status 21% |EN

1.0% [EN
80% 60% 40% 20% 0o 1 2 3 4 5
Percent Citing Factor

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important) Average Rating
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Figure AN-6

Anesthesiology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs
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Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
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Size of program
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Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other
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Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
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Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area
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Other Benefits (please specify)
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Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure AN-7

Anesthesiology
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. 7T
TR %
75%
I ranked all programs that | was willing to attend. [N 1%
IR 3%

66%
I ranked one or more less competitive program(s) NG 8%
in my preferred specialty as a "safety net." i A%
29%
| ranked one or more program(s) where | applied [l 4%

but did not interview. P 23%

33%

I ranked programs in the order of my preference:s. | —cior
8%

80%
| ranked the programs based on the likelihood of [l 5%
matching (most likely first etc.) I 7%
13%
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Figure AN-8

Anesthesiology
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
100
100
80
69
60
58 40
16 20
10 5 14 10 5 14 10 5
B e B e Y o o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
100
80
76 80
60
50
40
20
14 10 13 10 13 10 ]
3 3
- — - — - Il O
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [J] Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Dermatology
Totaln =117
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Figure DM-1

Dermatology
Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location [ IEEEENNEHGo6 L I
Perceived goodness of fit NS0 - I
Reputation of program  IEENE2EZI L
Quality of residents in program . eEalae ]
Work/life balance NS I

Quality of educational curriculum and training a4
Academic medical center program S BT0% R

Quality of program director [ 703% EER
Quality of faculty b eypalas
Balance of faculty supervision and resident responsibility for patient care o Ma% EEr ]

Career paths of recent program graduates | ailaj40 ]
Cost of living [TTe0Ays
Size of program L psfss
Future fellowship training opportunities at the institution L AMs% fEm
Program's flexibility to pursue electives and interests . 838%
Social and recreational opportunities of the area L e3T% pEm
Rotation schedules and structures (e.g. amount of time per rotation) in program L e26% EE
Diversity of patient problems L e1s% fEmm
House staff morale [ 495% (X
Preparation for fellowship training [ 418% .
Quality of hospital facilities [ 516% EE
Call schedule [ spalss |
Vacation/personal/family leave policies [462% EE.
Cultural/racial/ethnic diversity of geographic location L 46.2% EIITH
Cultural/racial/ethnic/gender diversity at the institution | 39.6% fPEmm
Future job opportunities for myself L 495% pERTT
Opportunity and support to conduct research and/or attend conferences [429% Er .
Institutional provisions to ensure other domains of resident health/safety/wellness | 26.4% [
Opportunity to perform specific procedures [ 51.6%
Other support network in the area | 385% pET
Job opportunities for my spouse/significant other L 484% R
Board pass rates [ 31.9% XN
Size of patient caseload | 35.2% ERAm
COVID-19 pandemic safety policies and procedures 18.7% EE.
Quality of ancillary support staff | 852% EE
Salary gezoss |
Perception that resident concerns about infectious disease are taken seriously 22.0% FEES
Community-based setting 143%IEZ
Sick and bereavement leave policies 187% 5
Experience with other virtual publicity activities hosted by the program 22.0% EEATTE
Structure or type of electronic health records 20.9% EE
Quality of ambulatory care facilities | 39.6% EEI
Duty coverage to attend conferences [23.1% EXam
Supplemental income (moonlighting) opportunities [ag 40 |
Having friends at the program 22.0% EE.
Opportunity and financial support for international experience 17.6% EXA
Opportunities for training in systems-based practice 176%) -
Experience with virtual or in-person away/audition rotations | 29.7% EER
Presence of house staff union 449 EE
Program-provided cell phone/stipend 8. s EE
Presence of a previous Match violation 449
Schools for my children in the area 77
Jeopardy pool Qepss
Other Benefits (please specify) 2.2% |
Osteopathic Recognition status 33% 2
H-1B visa sponsorship 0.0%
J-1 visa sponsorship 0.0%
80% 60% 40% 20% 0 1 2 3 4 5

*Ratings on a scale from 1 (not important) to 5 (extremely important)
Percent Citing Factor Average Rating
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Figure DM-2

Dermatology
Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location [ IEENc00 E -
Perceived goodness of fit NS00 U
Reputation of program [ 700% I
Quality of residents in program [ 700% ZERmmm
Work/life balance (IS0 X

Quality of educational curriculum and training . 50.0% IS
Academic medical center program | 80.0% [ZER
Quality of program director [ 700% ZERm
Quality of faculty [ 60.0% EEAmmmmmm
Balance of faculty supervision and resident responsibility for patient care L 800% [EE
Career paths of recent program graduates [ 50.0% T
Cost of living [ 500% Ermmmmmmmm
Size of program zoozal
Future fellowship training opportunities at the institution o 80.0% [l
Program's flexibility to pursue electives and interests L 50.0% EEETT

Social and recreational opportunities of the area L 800% R
Rotation schedules and structures (e.g. amount of time per rotation) in program L T700% Ee

Diversity of patient problems [ 50.0% EImmmmmmm
House staff morale 200%
Preparation for fellowship training . B00% [EE
Quality of hospital facilities | 400% ZEmmmm
Call schedule [ 800% EEmT
Vacation/personal/family leave policies [ 400% EETTTT
Cultural/racial/ethnic diversity of geographic location . 50.0% EETTTTT
Cultural/racial/ethnic/gender diversity at the institution | 400% EEL
Future job opportunities for myself [ 500% .
Opportunity and support to conduct research and/or attend conferences | 40.0% EERT
Institutional provisions to ensure other domains of resident health/safety/wellness 20.0% ZE
Opportunity to perform specific procedures L T700% EE
Other support network in the area 00%IE
Job opportunities for my spouse/significant other 20.0% E
Board pass rates [720.0% EEI———
Size of patient caseload 20.0% EE
COVID-19 pandemic safety policies and procedures 0.0%
Quality of ancillary support staff | 30.0% EEIT
Salary C s00% R
Perception that resident concerns about infectious disease are taken seriously 2000%
Community-based setting L 400% R
Sick and bereavement leave policies 20.0% EE
Experience with other virtual publicity activities hosted by the program L 40.0% EETTT
Structure or type of electronic health records [ 400% PEED
Quality of ambulatory care facilities [ 400% EE
Duty coverage to attend conferences | 80.0% P
Supplemental income (moonlighting) opportunities 10.0%
Having friends at the program L 800% EEI
Opportunity and financial support for international experience 20.0% o
Opportunities for training in systems-based practice 20.0% Eonmmn
Experience with virtual or in-person away/audition rotations L T70.0% fEammmmmm
Presence of house staff union 0.0%
Program-provided cell phone/stipend 20.0% EET
Presence of a previous Match violation 20.0% EE
Schools for my children in the area 0.0%
Jeopardy pool 0.0%
Other Benefits (please specify) 0.0%
Osteopathic Recognition status L 6800% AT
H-1B visa sponsorship 0.0%
J-1 visa sponsorship 0.0%
80% 60% 40% 20% 0 1 2 3 4 5

*Ratings on a scale from 1 (not important) to 5 (extremely important)
Percent Citing Factor Average Rating
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Figure DM-3

Dermatology
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Selecting Programs for Application

[T e2:5% X I—
TR0 PRI

Desired geographic location
Perceived goodness of fit

Reputation of program [ 50.0% EImmmmmmmm
Quality of residents in program S Ts0% PR
Work/life balance 75 %) E
Quality of educational curriculum and training G488
Academic medical center program | 438% A

o 750% DT
L 75.0% CE

Quality of program director
Quality of faculty

Balance of faculty supervision and resident responsibility for patient care L 863% fEI
Career paths of recent program graduates [ 50.0% ZE-
Cost of living [7313% EE.
Size of program [ 500% Ermmmmmmmmm
Future fellowship training opportunities at the institution | 875% ZEmy
Program's flexibility to pursue electives and interests . B00% R
Social and recreational opportunities of the area | 81.3% I
Rotation schedules and structures (e.g. amount of time per rotation) in program | 37.5% pE
Diversity of patient problems . 50.0% R
House staff morale [ 438% [
Preparation for fellowship training k46
Quality of hospital facilities 40
Call schedule ©25.0% EX—
Vacation/personal/family leave policies | 25.0% ZE
Cultural/racial/ethnic diversity of geographic location [ 87.5% N
Cultural/racial/ethnic/gender diversity at the institution [e75% 7.
Future job opportunities for myself 188% .
Opportunity and support to conduct research and/or attend conferences [731:3% E
Institutional provisions to ensure other domains of resident health/safety/wellness 12 5%
Opportunity to perform specific procedures | 875y EEI
Other support network in the area [ 81.3% .
Job opportunities for my spouse/significant other | 87.5% Eam
Board pass rates [rs1i3% X
Size of patient caseload 18.8% EAN—
COVID-19 pandemic safety policies and procedures [125.0% ZX .
Quality of ancillary support staff . 50.0% R
Salary 18.8% XA
Perception that resident concerns about infectious disease are taken seriously 12 5%
Community-based setting 18.8% EAmmmy
Sick and bereavement leave policies kP40 |
Experience with other virtual publicity activities hosted by the program | 81.3% i
Structure or type of electronic health records (kP50 0
Quality of ambulatory care facilities | 25.0% EEI
Duty coverage to attend conferences 12 5% EC
Supplemental income (moonlighting) opportunities 0.0%
Having friends at the program 18.8% El
Opportunity and financial support for international experience | 81.3% EE
Opportunities for training in systems-based practice 12 5%
Experience with virtual or in-person away/audition rotations 18.8% -
Presence of house staff union 18.8% ERA
Program-provided cell phone/stipend 0.0%
Presence of a previous Match violation 12 5%
Schools for my children in the area 0.0%
Jeopardy pool 6.3% BN
Other Benefits (please specify) 6.3% E
Osteopathic Recognition status 0.0%
H-1B visa sponsorship xpy40 |
J-1 visa sponsorship 12 5%
80% 60% 40% 20% 0 1 2 3 4

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure DM-4

Dermatology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience
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Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure DM-5

Dermatology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit
Interview day experience
Desired geographic location
Quality of residents in program
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Quality of program director
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Work/life balance I 0007 ¥ I

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure DM-6

Dermatology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure DM-7

Dermatology
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. I Emmmm—— 87 %
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| ranked all programs that | was willing to attend. | — 79%
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| ranked one or more less competitive program(s) G 36%
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| ranked one or more program(s) where | applied Il 5%
but did not interview. P 10%
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| ranked programs in the order of my preferences. [ 58%
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| ranked the programs based on the likelihood of [ 7%
matching (most likely first etc.) | 0%
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Figure DM-8

Dermatology
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Emergency Medicine
Total n =733
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Figure EM-1

Emergency Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application
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Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
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Cost of living

Size of program

Future fellowship training opportunities at the institution
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Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload
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Quality of ancillary support staff

Salary
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Community-based setting
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Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-2

Emergency Medicine

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-3

Emergency Medicine

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-4

Emergency Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-5

Emergency Medicine

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

- < AL
[ 727%
7 % X —
L 723% X
L 1
S ers%
S T00% BT
S eas% L
L 527% EX—

Academic medical center program 2o E .
Balance of faculty supervision and resident responsibility for patient care L 482% o
Cost of living [ Bas% EEITTTTTTTTTTTT
House staff morale 1273%
Career paths of recent program graduates 250% o
Rotation schedules and structures (e.g. amount of time per rotation) in program . 509% i
Preparation for fellowship training 20 .
Program's flexibility to pursue electives and interests [87.7% N
Size of program [T84:5% A
Future fellowship training opportunities at the institution 20 EE .
Social and recreational opportunities of the area I 409%
Call schedule .57 EE I
Diversity of patient problems [ 409% FE
Cultural/racial/ethnic diversity of geographic location 223% [
Vacation/personal/family leave policies 1 295% o]
Quality of hospital facilities [ 45.0% [EEn
Other support network in the area 20.9% .
Cultural/racial/ethnic/gender diversity at the institution 21.8% P
Job opportunities for my spouse/significant other 125.9% LT
Future job opportunities for myself 1 300%
Institutional provisions to ensure other domains of resident health/safety/wellness 196
Opportunity and support to conduct research and/or attend conferences 13. 2% E A
Opportunity to perform specific procedures . 45.0% e
Salary [277% EE-
Size of patient caseload pel/88
Board pass rates 145 E A
Quality of ancillary support staff kesa40
Perception that resident concerns about infectious disease are taken seriously 1.4 20
COVID-19 pandemic safety policies and procedures 13.2200 s
Sick and bereavement leave policies 10.9%EE
Experience with other virtual publicity activities hosted by the program 218% .
Community-based setting | 845% EE
Quality of ambulatory care facilities S2WIEN A
Structure or type of electronic health records 13. 6% EZ
Having friends at the program 10.9%EE
Supplemental income (moonlighting) opportunities ORZIEE.
Experience with virtual or in-person away/audition rotations [ A4A% E
Opportunity and financial support for international experience 10.57E
Presence of house staff union 1.4% |[EN
Duty coverage to attend conferences 6.8 I
Opportunities for training in systems-based practice 5.0
Program-provided cell phone/stipend 2. 7% |2
Presence of a previous Match violation 4. 5% 7.
Schools for my children in the area 5.9% .
Jeopardy pool 0.5% EN
Other Benefits (please specify) 1.8% |Z
H-1B visa sponsorship 0.5% N
Osteopathic Recognition status 2.3% |ENN .
J-1 visa sponsorship 0.5% N
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*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-6

Emergency Medicine

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure EM-7

Emergency Medicine
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. Y 83%
T 7%
72%
I ranked all programs that | was willing to attend. [ 74%
1%

62%
| ranked one or more less competitive program(s) GGG 47 %
in my preferred specialty as a "safety net." T 43%
31%

| ranked one or more program(s) where | applied [l 2%
but did not interview. B 5%

3%
I ranked programs in the order of my preferences. |, 04%

TR 2%
86%
| ranked the programs based on the likelihood of [l 4%
matching (most likely first etc.) B 5%
9%

0% 20% 40% 60% 80% 100%
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M Us DO Seniors
Other Applicant Types
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Figure EM-8

Emergency Medicine
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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US MD Seniors [l US DO Seniors [} Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Family Medicine
Total n = 951
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Figure FP-1

Family Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure FP-2

Family Medicine

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)

51

EE 4% [
s
C se7% E
O 7es% D
e oas
o es2s DO
24.4% EERI
N e ————
S 702% IEE
o esaw
C o s27% I
S sBe%
L seaw%
| 341% B
O 709% X
© 523% O
C 605% [
© 585% [ER
s
| 205% [
C see% DI
C o 598% EEI
C sew E
C so1% CEM
 s5.5% [EII
C a26% [
22.0% EEII
4% CER
C O esew% [
 o68% [E
43y O
| 572% [
| 360% EA
0 a72% EC I
e ————————
C 4a2% EZ
 320% DO
S es7% DM
| 337% I
2529 [
| 320% EEA
C as0% [
13 2961
 27.9% EER
1689
19.4% EXAN
' 26.0% EXANII
T a26% A
o sy T
18.6% EI]
o oA I
10996
4 3y EET
5 s
o s78%
0.6% [E
0.6% [E

80% 60% 40% 20% 0 1 2 3 4 5

Percent Citing Factor Average Rating



Figure FP-3

Family Medicine

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure FP-4

Family Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure FP-5

Family Medicine

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure FP-6

Family Medicine
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Ranking Programs

Overall goodness of fit
Interview day experience
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*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure FP-7

Family Medicine
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type
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Figure FP-8

Family Medicine
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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Internal Medicine
Total n = 2521
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Figure IM-1

Internal Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-2

Internal Medicine

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-3

Internal Medicine

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-4

Internal Medicine

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-5

Internal Medicine
Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking
Programs
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House staff morale [ 80.7% FEETETTT
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Rotation schedules and structures (e.g. amount of time per rotation) in program L 492%
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Call schedule [T740/6% 5.
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Quality of hospital facilities | 86.0% A
Other support network in the area 207% .
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Job opportunities for my spouse/significant other 232% e
Future job opportunities for myself 1276%
Institutional provisions to ensure other domains of resident health/safety/wellness 126.8% A
Opportunity and support to conduct research and/or attend conferences 2 E .
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*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-6

Internal Medicine

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs
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Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure IM-7

Internal Medicine
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. I 1%
T 57%
73%

| ranked all programs that | was willing to attend. | 79%

T 3%

46%
| ranked one or more less competitive program(s) NG 53%
in my preferred specialty as a "safety net." T 43%
14%
| ranked one or more program(s) where | applied | 1%
but did not interview. B 2%
1%

I ranked programs in the order of my preferences. |, 4%

TR 3w

76%
| ranked the programs based on the likelihood of [l 3%
matching (most likely first etc.) 6%
1%

0% 20% 40% 60% 80% 100%

Il US MD Seniors
[ US DO Seniors
Other Applicant Types
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Figure IM-8

Internal Medicine
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
150
134
100
50
50
31
16 16 14 14 14 14
5 5 5
- I - I - mmm O
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
140 150
100
62
40 50
16 14 14 13 14 12
4 4 4
- ] - ] - ] 0
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [ Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Internal Medicine/Pediatrics
Total n = 142
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Figure MP-1

Internal Medicine/Pediatrics

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-2

Internal Medicine/Pediatrics

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-3

Internal Medicine/Pediatrics

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quiality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/welliness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-4

Internal Medicine/Pediatrics

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-5

Internal Medicine/Pediatrics

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-6

Internal Medicine/Pediatrics

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program'’s flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure MP-7

Internal Medicine/Pediatrics
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. [ 68%
I 57°%
71%
I ranked all programs that | was willing to attend. | 81%
I 67%
1%
I ranked one or more less competitive program(s) [IIIEIEIGEEEEEEEEN 49%
in my preferred specialty as a "safety net." T 3%
29%
| ranked one or more program(s) where | applied | 0%
but did not interview. 0%
6%
I ranked programs in the order of my preferences. I ——G
I 95°%
82%
| ranked the programs based on the likelihood of [l 4%
matching (most likely first etc.) s 10%
12%

0% 20% 40% 60% 80% 100%

B US MD Seniors
[ US DO Seniors
Other Applicant Types
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Figure MP-8

Internal Medicine/Pediatrics
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
40 40
30
25 26
17 20
14 13 13 13
10
2 2 2
I I . o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
41
39 40
30
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20
14 13 14 13 13
10
3 3 3
] ] B o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [} Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Neurological Surgery
Total n =85




Figure NS-1

Neurological Surgery

Percent of U.S. MD Seniors and U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each

Factor in Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NS-2

Neurological Surgery

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)

78

 364% EEMN
o 818% I
S ee%
e
© 4ss% EI
2
C 636% EOM
o 636%
2%
© 545% [P
T 636% [
C sas%
© 545% CEN
 364% CEN
4555 L
 8e4% EIII
18.2% CX I
 364% DO
e —————
| 364% CEM
 36.4% O
18.2% FEI
182% CX I
 364% EEMEN
C 545% AN
o 1PEI
C 455% DO
275%
C 455% [
18.2% EII
182% I
X
182% NI
o 1P
 364% EEI
18.2% CXI
X 0
o 1PN E
e ————
0
o 19GI
0
18.29 FEIN
o 19GIE
| 27.5% EA
| 27.3% EAN
| 27.3% EI—
1829 I
0.0%
o 19GNEK
o 1
e

0.0%

0.0%

0.0%
 se4% EONEEEE
" 27:8% E

80% 60% 40% 20% 0 1 2 3 4 5

Percent Citing Factor Average Rating



Figure NS-3

Neurological Surgery

Percent of U.S. MD Seniors and U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each

Factor in Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NS-4

Neurological Surgery

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NS-5

Neurological Surgery
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. I — 55
82%
I ranked all programs that | was willing to attend. | — 76%

18%

I ranked one or more less competitive program(s) - |, 0%

in my preferred specialty as a "safety net." 9%

I ranked one or more program(s) where | applied  [JJj3%
but did not interview. 9%

I ranked programs in the order of my preferences. | 2%

73%

I ranked the programs based on the likelihood of [l 5%
matching (most likely first etc.) 18%

0% 20% 40% 60% 80% 100%

[l US MD Seniors and US DO Seniors
Other Applicant Types
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Figure NS-6

Neurological Surgery

Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

70

Median Number of
Applications Submitted

80

Median Number of
Applications Submitted

Matched

25 21

6 5
I I

Median Number of
Interviews Attended

Median Number of
Interviews Offered

Not Matched
19 17
2 2

Median Number of
Interviews Attended

Median Number of
Interviews Offered

US MD Seniors and US DO Seniors [J] Other Applicant Types

20

5
]

Median Number of
Programs Ranked

17

Median Number of
Programs Ranked

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Neurology
Total n =298




Figure NE-1

Neurology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NE-2

Neurology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NE-3

Neurology
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Selecting Programs for Application
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Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training
Academic medical center program

Quality of program director

Quality of faculty
Balance of faculty supervision and resident responsibility for patient care

e
L 572% CPAM

Career paths of recent program graduates . 50.3% Emmmmmmmmme
Cost of living [ 60.0% Emmmm
Size of program [ 497% EERm
Future fellowship training opportunities at the institution a4
Program's flexibility to pursue electives and interests L 49.0% ERmmmmmmmme
Social and recreational opportunities of the area D Ea40 |
Rotation schedules and structures (e.g. amount of time per rotation) in program [ 483% Elmmmmmm
Diversity of patient problems L 497% ZEm—
House staff morale [ e7.9% X
Preparation for fellowship training X444
Quality of hospital facilities . 538%
Call schedule [ calss |
Vacation/personal/family leave policies [ 37.9% [
Cultural/racial/ethnic diversity of geographic location o B1.0% BRI
Cultural/racial/ethnic/gender diversity at the institution L esd% Rl
Future job opportunities for myself | 331% [ZEmmme
Opportunity and support to conduct research and/or attend conferences L 483% Emmmmmme
Institutional provisions to ensure other domains of resident health/safety/weliness | 86.6% ZFm—
Opportunity to perform specific procedures [11736.6% .
Other support network in the area | 27.6% EER
Job opportunities for my spouse/significant other [244% 5.
Board pass rates GET42
Size of patient caseload | 338% EENT
COVID-19 pandemic safety policies and procedures | 324%
Quality of ancillary support staff | 28.3% S
Salary [ 824% EXm—.
Perception that resident concerns about infectious disease are taken seriously [241% P
Community-based setting asee |
Sick and bereavement leave policies 20.7% EER
Experience with other virtual publicity activities hosted by the program 152 E A
Structure or type of electronic health records 18.6% Era.
Quality of ambulatory care facilities 22.1% ER—
Duty coverage to attend conferences | 241% EER
Supplemental income (moonlighting) opportunities s3I EE
Having friends at the program | 24.8% EER
Opportunity and financial support for international experience 18.6% EEI
Opportunities for training in systems-based practice | 345% EE
Experience with virtual or in-person away/audition rotations 19.3% ZI
Presence of house staff union 1. ECa
Program-provided cell phone/stipend 9.0%
Presence of a previous Match violation 9. 7% .
Schools for my children in the area 0. 7% SN
Jeopardy pool 3.4%
Other Benefits (please specify) PRPAN43
Osteopathic Recognition status 1.4% | B
H-1B visa sponsorship [ 27.6% I

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NE-4

Neurology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NE-5

Neurology
Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking
Programs
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Overall goodness of fit
Interview day experience
Desired geographic location
Quality of residents in program
Reputation of program

Quality of program director
Work/life balance

Quality of faculty L aea4s |
Quality of educational curriculum and training [455% N
Academic medical center program o e9T% e
Balance of faculty supervision and resident responsibility for patient care | 455% e
Cost of living [ 89.4% FEmmTTTT
House staff morale | 80.3% [FEITTTTTT
Career paths of recent program graduates | 864% M
Rotation schedules and structures (e.g. amount of time per rotation) in program L 424% PEn
Preparation for fellowship training | 424% P
Program's flexibility to pursue electives and interests | 864% M
Size of program [ Bas% m

Future fellowship training opportunities at the institution
Social and recreational opportunities of the area
Call schedule

Diversity of patient problems | 894% [fEr
Cultural/racial/ethnic diversity of geographic location 242% FEr
Vacation/personal/family leave policies | 383% [
Quality of hospital facilities [ 455%
Other support network in the area | 383% A
Cultural/racial/ethnic/gender diversity at the institution eeyass
Job opportunities for my spouse/significant other 242% A
Future job opportunities for myself [273%
Institutional provisions to ensure other domains of resident health/safety/weliness iPAV40
Opportunity and support to conduct research and/or attend conferences 242% FEmmmmmme
Opportunity to perform specific procedures PEoBZIEE .
Salary [180.3% EETTTTTT
Size of patient caseload 202% Ee
Board pass rates k43
Quality of ancillary support staff 132% EN A
Perception that resident concerns about infectious disease are taken seriously 1527 EE
COVID-19 pandemic safety policies and procedures 1527 N
Sick and bereavement leave policies 1327 7 .
Experience with other virtual publicity activities hosted by the program 132% EN A
Community-based setting eaeease |
Quality of ambulatory care facilities 1527 7 .
Structure or type of electronic health records 1527 N
Having friends at the program c. 1% .
Supplemental income (moonlighting) opportunities 3.0%IEN
Experience with virtual or in-person away/audition rotations [273% - .
Opportunity and financial support for international experience 9.1 I EN
Presence of house staff union 6.1
Duty coverage to attend conferences 12. 1
Opportunities for training in systems-based practice 9.1
Program-provided cell phone/stipend 0.0%
Presence of a previous Match violation 1210
Schools for my children in the area 121N
Jeopardy pool 3.0%IEN
Other Benefits (please specify) 0.0%
H-1B visa sponsorship 0.0%
Osteopathic Recognition status 6. 1% EN
J-1 visa sponsorship 0.0%
80% 60% 40% 20% 0 1 2 3 4

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure NE-6

Neurology
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Ranking Programs

Overall goodness of fit L e9T% DEN
Interview day experience L 89.7% R
Desired geographic location o444
Quality of residents in program L B51.0% e
Reputation of program [ 51.7% FEETT
Quality of program director [TE0 % E- —
Work/life balance Nz Y
Quality of faculty [ 60.0%
Quality of educational curriculum and training L 469% ME
Academic medical center program . B38% e
Balance of faculty supervision and resident responsibility for patient care I 476% P
Cost of living ka4
House staff morale | 82.4% PETTTTTTTE
Career paths of recent program graduates M4 PR
Rotation schedules and structures (e.g. amount of time per rotation) in program | 866% e
Preparation for fellowship training I MA% e
Program's flexibility to pursue electives and interests 129.7% P
Size of program [739:3% Fr .
Future fellowship training opportunities at the institution | 483% P
Social and recreational opportunities of the area 180.83% [
Call schedule [834%
Diversity of patient problems | 852% e
Cultural/racial/ethnic diversity of geographic location 35.9%
Vacation/personal/family leave policies 22.8% [
Quality of hospital facilities 2% EE
Other support network in the area o742
Cultural/racial/ethnic/gender diversity at the institution L A07%
Job opportunities for my spouse/significant other 186
Future job opportunities for myself 248% T
Institutional provisions to ensure other domains of resident health/safety/wellness 214% .
Opportunity and support to conduct research and/or attend conferences 129.0%
Opportunity to perform specific procedures 248% e
Salary 246 S
Size of patient caseload 241% e
Board pass rates 129.0% FETTTl
Quality of ancillary support staff 1067 .
Perception that resident concerns about infectious disease are taken seriously o444
COVID-19 pandemic safety policies and procedures 172% 2 .
Sick and bereavement leave policies 12. 4%
Experience with other virtual publicity activities hosted by the program 14 57 5.
Community-based setting 1.0 E s
Quality of ambulatory care facilities 43
Structure or type of electronic health records 1. 7050
Having friends at the program 1% EE
Supplemental income (moonlighting) opportunities 3.4%IE
Experience with virtual or in-person away/audition rotations 14 5%
Opportunity and financial support for international experience 44
Presence of house staff union g&o40 |
Duty coverage to attend conferences 1062
Opportunities for training in systems-based practice 186
Program-provided cell phone/stipend 0.0 ZIEE
Presence of a previous Match violation 6. 9% .
Schools for my children in the area c.oZIENI.
Jeopardy pool 1.4% [EX
Other Benefits (please specify) 2.1% |[ENe
H-1B visa sponsorship 186 A
Osteopathic Recognition status 0.7% N
J-1 visa sponsorship [ 42.8% FEITTTT
*Ratings on a scale from 1 (not important) to 5 (extremely important) 80% 60% 40% 20% 0 1 2 3 4 5
Percent Citing Factor Average Rating
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Figure NE-7

Neurology
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. [ 73%
T b7 %
75%

| ranked all programs that | was willing to attend. I 83%

T 5%

56%
| ranked one or more less competitive program(s) GGG 54%
in my preferred specialty as a "safety net." T 39%
26%
| ranked one or more program(s) where | applied [ 8%
but did not interview. M 3%
4%

I ranked programs in the order of my preferences. I —

9%

82%
| ranked the programs based on the likelihood of [l 3%
matching (most likely first etc.) 0%
12%

0% 20% 40% 60% 80% 100%

Il US MD Seniors
M us DO Seniors
Other Applicant Types

90



Figure NE-8

Neurology
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
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I . B o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted  Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [J] Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Obstetrics and Gynecology
Total n = 509
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Figure OB-1
Obstetrics and Gynecology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OB-2

Obstetrics and Gynecology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OB-3

Obstetrics and Gynecology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OB-4
Obstetrics and Gynecology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OB-5

Obstetrics and Gynecology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)

97

[ A% EEm
L ea48
[ 705% EET
L a4
[ B26%
s sl Y .
[ els% E
e2ievs FY .
[ 57.7% EEl
[[29:5% EEI
[474% .
[41.0% EE
[80.8% FEII
[s72%) .
[ 40%
[s72%) C .
[ 87.2% e
[ 897% Ei
[180.8% ]
[ 824%
[s72% [ .
[ 897% pEm
21.8% R
[ 85.9% EE
[180.8% EE
I2e2y -
20:5% .
PZedae
[[30:8% |FS I
[24.4% S
21.8% [
[474% .
[26.9% [
23:1% .
[25.6% [
[[28:2% |EX
14 G
1 9%
16l -
1 9% Y .
[ 885% [EEl
9.0
12. 8% EN I
12. 8% EN A
2.6% I
L ea4e |
14 I EY N
2.6% |
7.7
6.4 -
3.8
9.0
2.6% |
0.0%
1.3% |Z
1.3% |
7.7 I
1.3% |

80% 60% 40% 20% 0 1 2 3 4

Percent Citing Factor Average Rating



Figure OB-6

Obstetrics and Gynecology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OB-7

Obstetrics and Gynecology
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

| ranked all programs at which | interviewed. I — 5%

T %

74%

| ranked all programs that | was willing to attend. | 79%

T 4%

43%
| ranked one or more less competitive program(s) G 53%
in my preferred specialty as a "safety net." . 36%
21%
| ranked one or more program(s) where | applied | 0%
but did not interview. 1%
3%

| ranked programs in the order of my preferences. | —, 95 %o

T 92%

81%
| ranked the programs based on the likelihood of [l 4%
matching (most likely first etc.) s 9%
5%
0% 20% 40% 60% 80% 100%

M US MD Seniors
M US DO Seniors
Other Applicant Types
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Figure OB-8

Obstetrics and Gynecology
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
100
80
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3 3 3
- ] - | - | 0
Median Number of Median Number of Median Number of Median Number of
Applications Submitted  Interviews Offered Interviews Attended Programs Ranked
Not Matched
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Median Number of Median Number of Median Number of Median Number of
Applications Submitted  Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l] US DO Seniors [l Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Orthopedic Surgery

Total n = 221
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Figure OS-1

Orthopedic Surgery
Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location N7 S
Perceived goodness of fit  IENEE2Y: L A
Reputation of program [ ENEESG

Quality of residents in program [ 750%  En
Work/life balance e
Quality of educational curriculum and training [ 663% .
Academic medical center program (A
Quality of program director [ 702% EEETTEEE
Quality of faculty L 707% EEEE
Balance of faculty supervision and resident responsibility for patient care L T02%
Career paths of recent program graduates 48
Cost of living [ es2% FEITTTTT
Size of program [ esrw EETTTT
Future fellowship training opportunities at the institution L e02%
Program's flexibility to pursue electives and interests L ATs% EETT
Social and recreational opportunities of the area L BAT% EEI
Rotation schedules and structures (e.g. amount of time per rotation) in program L 808% EEIII
Diversity of patient problems L 486% FEI
House staff morale [ 608% FEI
Preparation for fellowship training ee% .
Quality of hospital facilities L A9T% EEL
Call schedule [ 564% T
Vacation/personal/family leave policies | 265%
Cultural/racial/ethnic diversity of geographic location 40|
Cultural/racial/ethnic/gender diversity at the institution | 326% I
Future job opportunities for myself [ 365% [
Opportunity and support to conduct research and/or attend conferences L 486% EEL
Institutional provisions to ensure other domains of resident health/safety/wellness 1610%) E-
Opportunity to perform specific procedures L 436%
Other support network in the area [ 85.9% .
Job opportunities for my spouse/significant other | 887% A
Board pass rates [ 31.5% A
Size of patient caseload I
COVID-19 pandemic safety policies and procedures 8.s E
Quiality of ancillary support staff | 354% EAaae
Salary 21.0% EZ
Perception that resident concerns about infectious disease are taken seriously 11.6% 1 EF
Community-based setting | 27.6% EE
Sick and bereavement leave policies 8.8 E
Experience with other virtual publicity activities hosted by the program 2%l E
Structure or type of electronic health records 11.0%) E
Quality of ambulatory care facilities | 826% EE
Duty coverage to attend conferences 1 254% A
Supplemental income (moonlighting) opportunities 92.4% -
Having friends at the program 215% FET
Opportunity and financial support for international experience 1232% EE
Opportunities for training in systems-based practice 17.7% EE
Experience with virtual or in-person away/audition rotations | 436% fEmmmmmmm
Presence of house staff union 6.1%
Program-provided cell phone/stipend 5.5%
Presence of a previous Match violation 5.5% E A
Schools for my children in the area s3%EE
Jeopardy pool 0.0%
Other Benefits (please specify) 3.3%
Osteopathic Recognition status 3.9% E
H-1B visa sponsorship 0.0%
J-1 visa sponsorship 0.0%
80% 60% 40% 20% 0 1 2 3 4

*Ratings on a scale from 1 (not important) to 5 (extremely important)
Percent Citing Factor Average Rating
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Figure 0OS-2
Orthopedic Surgery

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OS-3
Orthopedic Surgery

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure 0OS-4
Orthopedic Surgery

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OS-5
Orthopedic Surgery

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OS-6

Orthopedic Surgery
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Ranking Programs

Overall goodness of fit

S 6% EEEEE

Interview day experience s % E .
Desired geographic location s % ZEI—
Quality of residents in program | 833% fEm
Reputation of program e
Quality of program director o4 |
Work/life balance 88
Quality of faculty NEE9% N A
Quality of educational curriculum and training 833 % e
Academic medical center program [50.0% EEmmmmmmm
Balance of faculty supervision and resident responsibility for patient care 2 E .
Cost of living 102
House staff morale F27:8%) (X .
Career paths of recent program graduates 127.8% o
Rotation schedules and structures (e.g. amount of time per rotation) in program 22% .
Preparation for fellowship training o488 |
Program's flexibility to pursue electives and interests 1.1
Size of program [27:8% X .
Future fellowship training opportunities at the institution 1278%
Social and recreational opportunities of the area /88
Call schedule a4
Diversity of patient problems 10
Cultural/racial/ethnic diversity of geographic location 222% EX-s
Vacation/personal/family leave policies 5.6
Quality of hospital facilities 5.6
Other support network in the area [127.8%
Cultural/racial/ethnic/gender diversity at the institution 1N .
Job opportunities for my spouse/significant other 10 E A
Future job opportunities for myself a4
Institutional provisions to ensure other domains of resident health/safety/wellness 10 E A
Opportunity and support to conduct research and/or attend conferences 22% .
Opportunity to perform specific procedures 22% .
Salary 5.6 70N
Size of patient caseload 22% .
Board pass rates 107 E A
Quality of ancillary support staff 22% .
Perception that resident concerns about infectious disease are taken seriously 0.0%
COVID-19 pandemic safety policies and procedures (x40
Sick and bereavement leave policies 1. 1020
Experience with other virtual publicity activities hosted by the program 10
Community-based setting 127.8% o
Quality of ambulatory care facilities 10
Structure or type of electronic health records 1. 1N
Having friends at the program 10 .
Supplemental income (moonlighting) opportunities 5.6
Experience with virtual or in-person away/audition rotations 1. 1N
Opportunity and financial support for international experience 16 EN .

Presence of house staff union
Duty coverage to attend conferences
Opportunities for training in systems-based practice

R 45
1. 1P
1. 1

Program-provided cell phone/stipend 5.67ENIS
Presence of a previous Match violation (X020
Schools for my children in the area 0.0%
Jeopardy pool 0.0%
Other Benefits (please specify) 5.67EN
H-1B visa sponsorship 0.0%
Osteopathic Recognition status 0.0%
J-1 visa sponsorship 0.0%

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OS-7

Orthopedic Surgery
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type
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Figure OS-8
Orthopedic Surgery

Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Otolaryngology

Totaln =123
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Figure OT-1
Otolaryngology

Percent of A/l Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OT-2
Otolaryngology

Percent of A// Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure OT-3

Otolaryngology
Percentage of A/l Applicant Types Citing Different Ranking Strategies

I ranked all programs at which | interviewed. 91%

2%

| ranked all programs that | was willing to attend.

| ranked one or more less competitive program(s)
in my preferred specialty as a "safety net."

| ranked one or more program(s) where | applied I 296
but did not interview.

| ranked programs in the order of my preferences. 91%

| ranked the programs based on the likelihood of - 59
matching (most likely first etc.) ’

0% 20% 40% 60% 80% 100%

[l All Applicant Types
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Figure OT-4
Otolaryngology

Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
16 15 15
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched

11 11 11

Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

[ All Applicant Types
*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Pathology

Total n =215
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Figure PA-1
Pathology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-2
Pathology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-3
Pathology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor for

Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-4
Pathology

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program'’s flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-5
Pathology

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-6
Pathology

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program'’s flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PA-7

Pathology
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type
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Figure PA-8

Pathology
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Figure PD-1

Pediatrics

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quiality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-2

Pediatrics
Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting
Programs for Application

Desired geographic location NS L
Perceived goodness of fit  IEEEEEENCTov A
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Quality of program director L 2ay
Quality of faculty o 724% CER
Balance of faculty supervision and resident responsibility for patient care ORI A0

Career paths of recent program graduates NG 7400
Cost of living ez2ys) R

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities
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Cultural/racial/ethnic diversity of geographic location INEPIN4.0
Cultural/racial/ethnic/gender diversity at the institution | 86.0% FEN.
Future job opportunities for myself | 33.3% [E
Opportunity and support to conduct research and/or attend conferences | 333% EEI
Institutional provisions to ensure other domains of resident health/safety/wellness | 36.9% [EN—
Opportunity to perform specific procedures [ 405% ERATT
Other support network in the area | 33.3% e
Job opportunities for my spouse/significant other [ R4 |
Board pass rates [ 55.0% EE
Size of patient caseload | 405% EE
COVID-19 pandemic safety policies and procedures | 405% EE
Quality of ancillary support staff [ 36.9% EE
Salary [ 333% P
Perception that resident concerns about infectious disease are taken seriously [22.5% EEI
Community-based setting | 324% EA
Sick and bereavement leave policies [ 81.5% A
Experience with other virtual publicity activities hosted by the program 122.5% EZE
Structure or type of electronic health records 21.6% EZE
Quality of ambulatory care facilities | 28.8% EE
Duty coverage to attend conferences 162% EX
Supplemental income (moonlighting) opportunities 12 6% EE
Having friends at the program 18.9% EEI
Opportunity and financial support for international experience 20.7% EEI
Opportunities for training in systems-based practice 21.6% EE
Experience with virtual or in-person away/audition rotations | 405% [ERT
Presence of house staff union 5.4%EE
Program-provided cell phone/stipend 1. 726 B
Presence of a previous Match violation 1.8% |
Schools for my children in the area RxoN4s |
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Other Benefits (please specify) (X248 |
Osteopathic Recognition status 21:6% EF

H-1B visa sponsorship
J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-3

Pediatrics

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-4

Pediatrics

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience
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Size of program
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Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area
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Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-5

Pediatrics

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-6

Pediatrics

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience
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Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PD-7

Pediatrics
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type
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Figure PD-8

Pediatrics
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*
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Physical Medicine and Rehabilitation
Totaln =108

133




Figure PM-1

Physical Medicine and Rehabilitation

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quiality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/weliness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-2

Physical Medicine and Rehabilitation

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-3

Physical Medicine and Rehabilitation

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-4

Physical Medicine and Rehabilitation
Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking
Programs

Overall goodness of fit

Interview day experience

Desired geographic location
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*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-5

Physical Medicine and Rehabilitation

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-6

Physical Medicine and Rehabilitation

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience
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Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PM-7

Physical Medicine and Rehabilitation
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

I ranked all programs at which | interviewed. s 73%
A 2%

I ranked all programs that | was willing to attend. |GGG 63%
T mEmmmcummumcuccuccuccccccccccucccccccccccucccccnmii oam

64%
I ranked one or more less competitive program(s) GGG 43%

in my preferred specialty as a "safety net." P 44%
21%

100%

| ranked one or more program(s) where | applied [l 4%

but did not interview. B 4%
0%

I ranked programs in the order of my preferences. [ 92%
I 93°%

100%
| ranked the programs based on the likelihood of [l 2%
matching (most likely first etc.) D 1%
7%
0% 20% 40% 60% 80% 100%

B US MD Seniors
B US DO Seniors
Other Applicant Types
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Figure PM-8

Physical Medicine and Rehabilitation
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

56 Matched 60
50
40
40
35
30
7 16 15 15 15 20
10
] - o

Median Number of Median Number of Median Number of Median Number of

Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched 60

49
45 50
40
32
30
20
15 14 14

9 8 8 10

= = =

I I B o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [ Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Plastic Surgery

Total n =53
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Figure PS-1
Plastic Surgery

Percent of A/l Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PS-2
Plastic Surgery

Percent of A// Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PS-3

Plastic Surgery
Percentage of A/l Applicant Types Citing Different Ranking Strategies

| ranked one or more less competitive program(s) _ 385

in my preferred specialty as a "safety net."

| ranked one or more program(s) where | applied
but did not interview.

0%

89%

| ranked programs in the order of my preferences.

| ranked the programs based on the likelihood of -

matching (most likely first etc.) 9%

0% 20% 40% 60% 80% 100%

[l All Applicant Types
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Figure PS-4

Plastic Surgery
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
80
60
40
16 16 20
- - - 0
Median Number of Median Number of Median Number of Median Number of
Applications Submitted  Interviews Offered Interviews Attended Programs Ranked
Not Matched
80
60
40
20
9 9 9
B N I
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

B Al Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Psychiatry

Total n = 521
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Figure PY-1
Psychiatry

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)

148

o3 6%
o ssuw D
o m2% T
e
e 792% L
o 7es%
C ms%
S 725% |
S eus% M
S 69 E
C s55% I
o essw
A% EE
e —
7%
O e49% DI
C ea2w Emm
O ere% I
C o ses% DI
C 475% COmmmm
C O 540% EXR
C ess% [
s
L 592% CEmmm
© s25% CEmm
C 415% O
| 87.4% EE
C 479% [
13 296 I
L ey
 4e.0% CER
208% A
7% EO
C 404% EE
| 208% I
L 464y DA
 57.4% O
 351% I
 ss2y [N
 24.9% [
14796
257%
17.4% I
 453% E
208% EXANI
7 5 G
19.2% EI
10696 -
18.9% ELI
7 5 GIEC
7 5 G
7 s G EC
429 T
e |
1.5% |
0.6% [E
0.4%

80% 60% 40% 20% 0 1 2 3 4 5

Percent Citing Factor Average Rating



Figure PY-2
Psychiatry

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PY-3
Psychiatry

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PY-4
Psychiatry

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PY-5
Psychiatry

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PY-6

Psychiatry
Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in
Ranking Programs

Overall goodness of fit
Interview day experience

S 67.19% EEImEEE
S 89.0% FEAT

Desired geographic location 45
Quality of residents in program [ 453% -
Reputation of program [ 435% [
Quality of program director [ 472% FETT
Work/life balance Ts22%) [ A
Quality of faculty [ 48.0% R
Quality of educational curriculum and training [ 873% .
Academic medical center program 126.7% e
Balance of faculty supervision and resident responsibility for patient care | 885% e
Cost of living ctbpal40
House staff morale [[28.:0% X -
Career paths of recent program graduates 224% [Er
Rotation schedules and structures (e.g. amount of time per rotation) in program 1273%
Preparation for fellowship training 12565% [
Program's flexibility to pursue electives and interests 81A% e
Size of program [zl ]
Future fellowship training opportunities at the institution 1286% e
Social and recreational opportunities of the area 1273% e
Call schedule 128.0% Pl
Diversity of patient problems wAZ46
Cultural/racial/ethnic diversity of geographic location 1286% E
Vacation/personal/family leave policies 23.0% 0
Quality of hospital facilities 1261% DA
Other support network in the area 130 .
Cultural/racial/ethnic/gender diversity at the institution | 854% ETT
Job opportunities for my spouse/significant other pleera4s3
Future job opportunities for myself 224% .
Institutional provisions to ensure other domains of resident health/safety/wellness 2057 S
Opportunity and support to conduct research and/or attend conferences 1867
Opportunity to perform specific procedures oxea42 |
Salary [2555%) EE: I
Size of patient caseload 186
Board pass rates ee4s
Quality of ancillary support staff 1407 .
Perception that resident concerns about infectious disease are taken seriously 13.0% -
COVID-19 pandemic safety policies and procedures 150 .
Sick and bereavement leave policies 108
Experience with other virtual publicity activities hosted by the program 10.07EE
Community-based setting 283.0% e
Quality of ambulatory care facilities 1.2
Structure or type of electronic health records 5.0
Having friends at the program 1240 .
Supplemental income (moonlighting) opportunities 1.2
Experience with virtual or in-person away/audition rotations 13. /0
Opportunity and financial support for international experience 6.2%
Presence of house staff union 757
Duty coverage to attend conferences 12. 47
Opportunities for training in systems-based practice 13.07 -
Program-provided cell phone/stipend 7. 5ZIEN .
Presence of a previous Match violation 5.0
Schools for my children in the area 7. 5% .
Jeopardy pool 1.2% [
Other Benefits (please specify) 0.6% N
H-1B visa sponsorship 1407 -
Osteopathic Recognition status 0.6% N
J-1 visa sponsorship P48 |
80% 60% 40% 20% 0 1 2 3 4

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure PY-7

Psychiatry
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

| ranked all programs at which | interviewed. ey 8%
] 667%
78%
I ranked all programs that | was willing to attend. |GGG 75%
] 76°%
56%
| ranked one or more less competitive program(s) NG 49%
in my preferred specialty as a "safety net." T 34%
22%
| ranked one or more program(s) where | applied | 1%
but did not interview. I1%
2%
I ranked programs in the order of my preferences. G
] 93°%
73%
| ranked the programs based on the likelihood of [l 5%
matching (most likely first etc.) I 6%
13%

0% 20% 40% 60% 80% 100%

B US MD Seniors
B US DO Seniors
Other Applicant Types
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Figure PY-8

Psychiatry
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
100
100
80
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60
40
40
14 12 12 10 12 10 20
4 4 4
- ] - ] - mm O
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
100
86
74 80
60
44
40
20
11 9 11 9 11 9
. . .
] ] ] 0
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [ Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).

155




Radiology-Diagnostic
Total n = 259
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Figure RD-1
Radiology-Diagnostic

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quiality of educational curriculum and training

Academic medical center program

Quiality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/welliness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-2
Radiology-Diagnostic

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location A ——

Perceived goodness of fit

Reputation of program

Quiality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-3
Radiology-Diagnostic

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program's flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-4
Radiology-Diagnostic

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-5
Radiology-Diagnostic

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-6
Radiology-Diagnostic

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure RD-7

Radiology-Diagnostic
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

| ranked all programs at which | interviewed. I, 79 %

I, 821>

71%

| ranked all programs that | was willing to attend. I 77 %

OO 66%

47%
I ranked one or more less competitive program(s) GGG 54%
in my preferred specialty as a "safety net." e 39%
24%
| ranked one or more program(s) where | applied [l 3%
but did not interview. M 3%
12%

I ranked programs in the order of my preferences. | 4%

i o2

84%
| ranked the programs based on the likelihood of [l 4%
matching (most likely first etc.) D 1%
12%
0% 20% 40% 60% 80% 100%

Il US MD Seniors
[ US DO Seniors
Other Applicant Types
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Figure RD-8

Radiology-Diagnostic
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
80 80
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40
17 19 16 16 15 16 20
I I B o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
86
80
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40
17
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. M . =
I I B o
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [Jl] Other Applicant Types

*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).
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Surgery-General

Total n = 444
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Figure SG-1

Surgery-General

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-2

Surgery-General

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Selecting

Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-3

Surgery-General

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Selecting Programs for Application

Desired geographic location

Perceived goodness of fit

Reputation of program

Quality of residents in program

Work/life balance

Quality of educational curriculum and training

Academic medical center program

Quality of program director

Quality of faculty

Balance of faculty supervision and resident responsibility for patient care
Career paths of recent program graduates

Cost of living

Size of program

Future fellowship training opportunities at the institution

Program'’s flexibility to pursue electives and interests

Social and recreational opportunities of the area

Rotation schedules and structures (e.g. amount of time per rotation) in program
Diversity of patient problems

House staff morale

Preparation for fellowship training

Quality of hospital facilities

Call schedule

Vacation/personal/family leave policies

Cultural/racial/ethnic diversity of geographic location
Cultural/racial/ethnic/gender diversity at the institution

Future job opportunities for myself

Opportunity and support to conduct research and/or attend conferences
Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity to perform specific procedures

Other support network in the area

Job opportunities for my spouse/significant other

Board pass rates

Size of patient caseload

COVID-19 pandemic safety policies and procedures

Quiality of ancillary support staff

Salary

Perception that resident concerns about infectious disease are taken seriously
Community-based setting

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Structure or type of electronic health records

Quality of ambulatory care facilities

Duty coverage to attend conferences

Supplemental income (moonlighting) opportunities

Having friends at the program

Opportunity and financial support for international experience
Opportunities for training in systems-based practice

Experience with virtual or in-person away/audition rotations

Presence of house staff union

Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

Osteopathic Recognition status

H-1B visa sponsorship

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-4

Surgery-General

Percent of U.S. MD Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-5

Surgery-General

Percent of U.S. DO Seniors Citing Each Factor and Mean Importance Rating* for Each Factor in Ranking

Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-6

Surgery-General

Percent of Other Applicant Types Citing Each Factor and Mean Importance Rating* for Each Factor in

Ranking Programs

Overall goodness of fit

Interview day experience

Desired geographic location

Quality of residents in program

Reputation of program

Quality of program director

Work/life balance

Quality of faculty

Quality of educational curriculum and training

Academic medical center program

Balance of faculty supervision and resident responsibility for patient care
Cost of living

House staff morale

Career paths of recent program graduates

Rotation schedules and structures (e.g. amount of time per rotation) in program
Preparation for fellowship training

Program's flexibility to pursue electives and interests

Size of program

Future fellowship training opportunities at the institution

Social and recreational opportunities of the area

Call schedule

Diversity of patient problems

Cultural/racial/ethnic diversity of geographic location
Vacation/personal/family leave policies

Quality of hospital facilities

Other support network in the area

Cultural/racial/ethnic/gender diversity at the institution

Job opportunities for my spouse/significant other

Future job opportunities for myself

Institutional provisions to ensure other domains of resident health/safety/wellness
Opportunity and support to conduct research and/or attend conferences
Opportunity to perform specific procedures

Salary

Size of patient caseload

Board pass rates

Quality of ancillary support staff

Perception that resident concerns about infectious disease are taken seriously
COVID-19 pandemic safety policies and procedures

Sick and bereavement leave policies

Experience with other virtual publicity activities hosted by the program
Community-based setting

Quality of ambulatory care facilities

Structure or type of electronic health records

Having friends at the program

Supplemental income (moonlighting) opportunities

Experience with virtual or in-person away/audition rotations
Opportunity and financial support for international experience
Presence of house staff union

Duty coverage to attend conferences

Opportunities for training in systems-based practice
Program-provided cell phone/stipend

Presence of a previous Match violation

Schools for my children in the area

Jeopardy pool

Other Benefits (please specify)

H-1B visa sponsorship

Osteopathic Recognition status

J-1 visa sponsorship

*Ratings on a scale from 1 (not important) to 5 (extremely important)
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Figure SG-7

Surgery-General
Percentage of Applicants Citing Different Ranking Strategies by Applicant Type

| ranked all programs at which | interviewed. I, 65%

IR 4%

71%

I ranked all programs that | was willing to attend. |GGG 77 %

] 79°%

45%
I ranked one or more less competitive program(s) [IINEIEGTNEEN 54 %
in my preferred specialty as a "safety net." P 31%
18%
| ranked one or more program(s) where | applied 1%
but did not interview. M 3%
13%

I ranked programs in the order of my preferences. [ G

] 50°%

81%
| ranked the programs based on the likelihood of [l 3%
matching (most likely first etc.) B 3%
10%

0% 20% 40% 60% 80% 100%

B US MD Seniors
B US DO Seniors
Other Applicant Types
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Figure SG-8

Surgery-General
Median Number of Applications, Interviews, and Programs Ranked by Applicant Type and Match Outcome*

Matched
100
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50
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16 16
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Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked
Not Matched
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. . A e O
Median Number of Median Number of Median Number of Median Number of
Applications Submitted Interviews Offered Interviews Attended Programs Ranked

US MD Seniors [l US DO Seniors [J] Other Applicant Types
*Match outcome is based on preferred specialty (i.e., specialty listed first on rank order list of programs, excluding preliminary programs).

173



