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Who We Are

ABOUT THE MATCH

The National Resident Matching Program ("The Match”) Is an Independent, non-profit organization founded Iin 1952 to
provide a systematic way of placing medical school students into graduate medical education (GME) positions in United
States teaching hospitals. In 65 years, The Match has grown to include international medical school students and graduates
among Its applicants in the Main Residency Match® and the more than sixty Fellowship Matches managed through its
Specialties Matching Service®. National Resident Matching Program International® (NRMPI®), a wholly-owned subsidiary,
offers matching services to private and governmental agencies located outside the U.S. and Canada.

The Match is the largest health care matching service in the worid, meeting the needs of more than 50,000 medical students

and graduates annually who compete for more than 40,000 residency and fellowship positions. The Match also offers
unparalleled data rescurces and is committed to research that benefits the GME community.

Whal We Do What We Strive To Be

MISSION VISION

Match heaithcare professionals to training programs through A trusted global provider of matching services for healthcare
a process that is fair, efficient, and reliable, and provide professionals and the premier Match data resource.
meaningful Match data and analyses to stakeholders.
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MESSAGE FROM CHAIR AND PRESIDENT/CEO

2017 was a banner year for the National Resident Matching
Program (NRMP®). The Main Residency Match and the
Specialties Matching Service saw record-high participation,
and NRMP published an article in the Journal of the American
Medical Association (JAMA) explaining policies that ensure
the integrity of the Matching Program. Staff traveled
domestically to share Match data, discuss policy changes,
and answer constituents’ questions about the Match, and
internationally attended meetings in Chile and Finland to
introduce NRMP services to new audiences. We also renewed
our partnership with the Health Authority of Abu Dhabi to
provide matching services beyond 2020. NRMP remains
committed to supporting constituents by ensuring the
Matching Program delivers accurate results and is
transparent and accessible. Customer service efforts
remained strong.

Strengthening constituent relationships was a major focus in
2017. NRMP convened its second national stakeholder
conference, Transitions to Residency: Conversations Across
the Medical Education Continuum, with best-selling authors
Anna Quindlen and Dr. Daniel Goleman as keynote
speakers. NRMP also transitioned its Match websites to
mobile responsive platforms and collaborated with
instructional design experts to usher in a new wave of online
support guides and visual tools.

Lastly, 2017 brought a transition in leadership of the NRMP
Board of Directors and the onboarding of new members.
Interest in serving on the Board remains high, and we are
proud of the diverse experience, background, and opinion
that Board members bring to the table. We strive to provide
the best support, connections, resources, and representation
to our constituents. This report highlights our
accomplishments in 2017, and we hope you will take a
moment to read it. New opportunities will unfold in 2018,
and we look forward to sharing them with you.

Susan Guralnick, M.D., Chair
Mona M. Signer, M.P.H., President and CEO

YEAR IN REVIEW

In 2017, NRMP continued to support constituents domestically and abroad with outstanding matching services and
rescurces: participation in the Main Residency and Fellowship Matches was the largest in history, our international matching
partnership was renewed, and informative repoarts and journal articles were published.
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2017 HIGHLIGHTS

In 2017, NRMP sought ways to strengthen connections with constituents. The second national stakeholder conference took
place in New Orleans, and attendee reviews were overwhelmingly positive. In addition, the NRMP public website and the
Registration, Ranking, and Results® (R3®) system were transitioned to mobile responsive platforms. NRMP also engaged

an instructional design expert to create specialized learning aids and videos for Match participants.

STAKEHOLDER CONFERENCE NRMP GOES MOBILE! LEARNING AIDS
NRMP reconvened in New Orleans for its NRMP's migration to mobile responsive NRMP engaged in a complete redesign of its
second stakeholder conference, bringing platforms ensures that website visitors can R3 system User Guides, and they now benefit
together medical school faculty and residency view content of interest on desktops, tablets, from instructional design expertise that
program directors to discuss key issues for and smartphones. ensures the materials align with current adult

students transitioning to residency.

cuiy TRANSITION
TO RESIDENCY

learning theory and training trends.

NRMP Websites Now Accessible from Any Device! ]

Conversations Across the Medical Education Continuum
BAAY 44, P17+ NEW DRLEANS MARRIOIT, LOUISINA
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APPLICANTS PROGRAM DIRECTORS

Engage

CUSTOMER SERVICE

Call center staff continued to provide accurate
and timely information to constituents. During
peak periods for the 2017 Main Residency Match:

Main Match Open Main Match ROL Match Week 2017

Calls Answered Chats Completed

" "Excellent help throughout the Match and SOAP process.
Much appreciated! "’

Program Director

£ 4 O &
19K 14K 88K 122

Facebook Fans Twitter Followers Avg. Monthly Website Visitors NRMP Media Mentions
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The NRMP is governed by a 19-member Board of Directors that includes medical school deans, GME program directors,
resident physicians, and medical students. The Board prioritizes diversity and breadth of experience to ensure thorough and
thoughtful deliberation of issues.

Susan Guralnick, M.D. Steven J. Scheinman, M.D. Kenneth B. Simons, M.D. Mona M. Signer, M.P.H.
Chair Chair-Elect Secretary /Treasurer President and CEO
Associate Dean for Graduate Executive Vice President and Executive Director and DIO, National Resident Matching
Medical Education, University of Chief Academic Officer, Senior Associate Dean for Program
California, Davis Geisinger Health System; Graduate Medical Education and
President and Dean, The Accreditation, Professor of
Commonwealth Medical College oOphthalmology and Pathology,

Medical College of Wisconsin

Board of Directors

Directors
Resident Physician Directors

Student Directors
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NATIONAL RESIDENT MATCHING PROGRAM®

Value
FINANCIALS*
—
NRMP fees remain among the lowest charged by medical education service organizations.
NRMP Revenue by Category: CY 2017 NRMP Expenses by Category: CY 2017

$133,760

$394,500
= General & Administrative = Interest » Information Technology
s Applicant = Institution = Investment Other Legal = Personnel Salary & Benefits
The Match registration fee includes Increases in revenue are funneled into
Data Reports and Research Articles Software
Newsletters Information Technology (IT) Upgrades
PRISM Smartphone App Innovative Tools and Resources

Learning Guides and Micro-Learning Videos

*Calendar Year 2017 Financials pending audit
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CONTACT US

If you have questions about NRMP matching services
or any information contained in this report, please
send us an email. We look forward to helping you!

Address:

2121 K Street, NW, Suite 1000

Your Name (required) Your Email (required)

Washington, DC 20037

Your Message
Phone:
SUPPORT: 866-653-NRMP

POLICY: 202-400-2235

Email:
support@nrmp.org
policy@nrmp.org
datarequest@nrmp.org
admin@nrmp.org

Hours:
Mon-Fri 8:30am - 5:30 pm (EST)

and internationa

nd domesticall
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NATIONAL RESIDENT MATCHING PROGRAM®

NRMP continues to serve as a trusted partner in the transition from undergraduate to graduate medical education. The 2017 Main Residency
Match was the largest on record when measured by the numbers of applicants and positions offered and filled. Participation by students and
graduates of osteopathic medical schools grew by 20 percent.

ALL TIME HIGHS!

» 43,157 registrants

= 28,849 PGY-1 positions; 31, 757 total positions

« 17,480 U.S. allopathic seniors matched to PGY-1 positions

= 2,933 U.S. osteopathic students and graduates matched to PGY-1 positions
» 3,814 non-U.S. international medical graduates matched to PGY-1 positions

Active Applicants: 2016-2017 PGY-1 Position Fill Rate: 2013-2017
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15,000
10,000
uUSIMGs 10,000
5,000
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= Offered = Filled ===Filled US Seniors

The 2017 Main Residency Match gained 989 positions, the largest one-year jump since the All In Policy was implemented for the 2013 Main

Residency Match. Under All In, specialties that had offered significant numbers of positions outside the Match have contributed to much of the
position growth:

« Internal Medicine, 1,956 positions
+ Family Medicine, 616 positions

+ Emergency Medicine, 379 positions
= Psychiatry, 378 positions

« Pediatrics, 263 positions

INTERNAL PAGE TWO: SPECIALTIES MATCHING SERVICE
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NATIONAL RESIDENT MATCHING PROGRAM®

The Specialties Matching Service saw record-high participation. Brain Injury Medicine completed its first Match for July 2017 appointments, and
Breast Imaging joined for July 2018 appointments.

12000

2017 SMS Appointment Year IMATCH

11000

10808

Fellowship Matching Continues to Grow

Active Applicants
{submitied ranked lists of programs)
All Applicants

4517

10,410 active applicants

U.5. Allopathic Graduates

4284

5,786 active U.S.
allopathic graduates.

Fellowship Programs

Paositions
f446 — (LKA
HIGHLIGHTS FROM THE 2017 SMS MATCH SEASON: R meny -
* 4,176 programs in 62 subspecialties Programs o
+ 9,766 positions offered
. 8,483 positions filled (86.9%) 4140 — 79.0 /0

» 10,410 applicants participated in at least one Fellowship Match; 4178 progires s et
81.5% obtained positions.

Five subspecialties voluntarily implemented the All In Policy: Breast
Imaging, Infectious Disease, Medical Genetics, Nephrology, and Sleep
Medicine.
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NATIONAL RESIDENT MATCHING PROGRAM®

NATIONAL RESIDENT MATCHING PROGRAM®

ANRVIP

INTERNATIONAL.

NRMP is committed to offering high-quality matching
services to countries around the world and to
partnering with global organizations that promote
excellence in medicine and medical education.

+ NRMPI successfully completed its seventh Match for the Health
Authority of Abu Dhabi (HAAD), and leadership negotiated a new
five-year contract to continue the partnership through 2021.

+ NRMP leadership also presented at the annual Latin American
Conference on Residency Education (LACRE) in Santiago, Chile,
and exhibited at the annual Association for Medical Education in
Europe (AMEE) conference in Helsinki, Finland.

+ Inquires about matching services were received from New South
Wales, Australia, and the Saudi Commission for Health Services.

Year in Review  Highlights ~ Service  Leadership  Finance  Contact

NATIONAL RESIDENT MATCHING PROGRAM
INTERNATIONAL (NRMPI)
Producing a Best Result in

Residency Selection and Recruitment
Mona M. Signer, M.P.H.
» 4

SNRME

Introduction

NRMPTE is a subsidiary of the National Resident Matching Program® [NRMP®), & United States non-profit organization that has.
nlmdnh‘ﬂmnnﬂchllqurvmsuanwﬂmwpnmwamdDmmmmmmmhm
national medical students, rEsiGent physicians, and residency program drectors.

In an NRMPI Match...
+ Applicants sand appECANONS 10 e IFENing Programs of Meir ehoice; program reclors seieet which appilcants 1o intenview.
~Agplicants and program descors ank gach othes from most preferned ko least-refearcd and submi profercnces fo NAMPL

g programs.

ﬂ:nuhdwl‘!ﬁmﬂw-b:-comudw!ﬂvcwwmcl connected fo the Intemet.

The NRMPI Algorithm Produces a Best Result in Resident Selection/Recruitment
The waorl atizxels (o lece an apciicar n i snost preced orooan et o orekes e scplcant, i 2 makch carna) be
10 the first-choice program, an Is made to piace the apphcant into the secand-chiice. 3
mebhm.m.mmmaulu:wm:dwmmbmm
matches become final.

/iﬁn.

Can Applicant
teazative m.

A “best result” is achieved because there n. Applicants
match o, mmpmqmnmmmemummmmmnwmmwmmm
Programs fill with their most-preferred applicants who aiso ranked them.

What NRMPI Offers
The NRMP! miastching process provides an accurate, i, and bransparent transiion inlo residency raining. Match data are Used by
situtions to workforce needs, evaluats program and speciatty competitieeness,

agencies
and identity Wends in post-graduste iraining
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NATIONAL RESIDENT MATCHING PROGRAM®

NRMP published an article in the Journal of the American Medical
Association (JAMA) describing NRMP policies designed to ensure the
integrity of the matching process. The online version earned more than

Message

21,000 views.
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In addition to the Results and Data Books for the Main Residency
Match and the Specdialties Matching Service, NRMP published the
Results of the 2017 NRMP Applicant Survey, detailing the
characteristics most important to applicants when they consider which
programs to apply to and rank. The report was published in
September and downloaded nearly 4,000 times in the last three
months of 2017.

Ensuring the Integrity of the National Resident

Matching Program

e T ° s (NRMEF),  aspectsvaly s
Nt ekt als e 10 as The batch, annually conducts the  mentis ameng the mos: important af Mateh polices
Mtcheg Fogam, hain fcsicenscy MATEh ta place US andinqormations|  Becausa an appikcant s Falure 10 3cEept 3 position has 3
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e The Match. estabished in 1852, includes amang ts  program o not matched at al.

v » vy
ventingar, X faculty eembers, medical studenns. essdencs s fel- il not homor theircommtment, O the 28265 ap0i-

lows. and 1 public member. in 2002, the legakty of
‘The Match was challengod by 3 seskdont physicars a
leging it was. anticompetitive, but the complaint was
isrmissed after Congress enacted legisiation finding
that “3atitrust Lswsuits challanging the matching
prcass. have U potental 1o urvdeemine s highly ¢
Ficient, pro-campetitive, and langanding process”
that "has oHactively served the intorests of modi
cal students, beaching hospitals, and patierts for aver
halla certury™!

cants who oitained positices in 2046,” 78 requested
‘watvers of their obiigation. Among thelr resscrs were
eaith conditians, the desice ta work in a more pre-
emed program or speciaity, financial déficuities, andre.
ationship saues.

Walvers ofthe Agreement
Applicants twhe cannct ar vl nat honor thr binding
comitaEnt st obtain o walver from NAMP. The
Weiver Policy autherizes NRMP ta grant waivers incases

af serieus and Wardship or for change o spe:

callysigathe (gree.
ment™), a contract between participants and NAMP
thast defines elighilty for Match participation, articy
Tates Mateh poficies, and sets forth the consequences

The overarching goal of NRMP is to

maintain a fair, efficient, and reliable

matching process.

f noncompliance fsuch as may involve indiduals

" 0
begins the year after the Match and the change i re-
‘quested na later than Decernber 15 prior to the start of
the PGY-2 brairing. " In processing wavers. NRMP con-
acts 3 parties having information that
might bear an the deciscn. I adjudican-
10 NArSENI WS, NRMP Conaers
severity and liming of The Eneum:
stance: of particular impartance is
wehigthser the Rardship eccurned or could
Fave been anticiauted when the apgii
‘cant was stll bl to modiy asank order bst, NRMP as
Siives toerreconsstencysothat applcantswih s

rat accepting the pasition to which they match).

Whike 3 waer

eocurs beeausa net
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The Agreement is designed to aromate fairmess

way, neither appk prog
maka aRomata Tangements e training
Bt 2042 v 2016, NSIMP [cessed 476 -

participants, and sanctions foe vilate the Agree-
ment can be farreaching. This descrbe:

o
ieaues, change inapplcant persoeal of professianal e

actians taken by NAMP o ensure the integrity af the
matching process when appicants do ot comply
waith the Agreement.

af thase. 138 (64%) were approved. Waivers re
quested for changeodspacialy accounted for 15 (74%)
ofthetotal number pracessed: howere: therammbes of
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2017 Main Match Results by State and Specialty: 25,622 downloads
Results and Data for SMS — 2017 appointments: 19,742 downloads
2017 “Match By the Numbers™: 9,726 downloads
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NATIONAL FESIDENT MATCHING PROGRAM®

Results of the 2017
NRMP Applicant Survey

by Preferred Specialty and Applicant Type

Reports and publications continued in 2017 to be among the most popular downloads on the NRMP website:
2017 Main Residency Match Results and Data Book: 41,945 downloads




